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UNITED STATES DISTRICT COURT

NORTHERN DISTRICT OF CALIFORNIA

SAN FRANCISCO DIVISION

AMERICAN AIRLINES FLOW-THRU
PILOTS COALITION, et al.,

Plaintiffs,
V.
ALLIED PILOTS ASSOCIATION, et al.,

)
)
)
)
)
)
)
%
Defendants. )
)
)
)
)
)
)

Case No. 3:15-cv-03125-RS

COMPENDIUM OF EXHIBITSIN SUPPORT
OF DEFENDANT ALLIED PILOTS
ASSOCIATION'SMOTION FOR SUMMARY
JUDGMENT OR, IN THE ALTERNATIVE,
FOR PARTIAL SUMMARY JUDGMENT

Fed. R. Civ. P. 56

Date: April 21, 2016

Time: 1:30 p.m.

Courtroom: 3 - 17th Floor

Judge: Hon. Richard Seeborg
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Exhibit Name Sponsor and
number declaration
reference
1 Flow Through Agreement (Supplement W) McDaniels
(117
2 Relevant excerpts from 2015 Joint Collective Bargaining Agreement | Brown
between American Airlines, Inc. and the Airline Pilotsin the service | (1 14)
of American Airlines, Inc., and US Airways, Inc., as represented by
the Allied Pilots Association (“2015 CBA”)
3 Memorandum of Understanding Regarding Contingent Collective Brown
Bargaining Agreement (18)
4 Relevant excerpts from 2012 Collective Bargaining Agreement Brown
between American Airlines, Inc. and the Airline Pilotsin the service | (1 6)
of American Airlines, Inc., as represented by the Allied Pilots
Association (“2012 CBA™)
5 American Airlines FAA Operating Certificate McDaniels
(1.16)
6 Envoy Air FAA Operating Certificate McDaniels
(1.16)
7 Relevant excerpts from 2003 Collective Bargaining Agreement McDaniels
between American Airlines, Inc. and the Airline Pilotsin the service | (1 19)
of American Airlines, Inc. as represented by the Allied Pilots
Association (“2003 CBA™)
8 Letter OO McDaniels
(1 45)
9 Opinion and Award in FLO-0203 McDaniels
(1.49)
10 Opinion and Award in FLO-0903 McDaniels
150)
11 Supplemental Opinion and Remedy Award in FLO-0903 McDaniels
(151)
12 Opinion and Award in FLO-0108 McDaniels
(152
13 Agreement implementing Opinion and Award in FLO-0108 McDaniels
(153
14 Opinion and Award in FLO-0107 McDaniels
(155
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Exhibit Name Sponsor and
number declaration
reference
15 Collected correspondence between Flow-Through Pilots and APA McDaniels
regarding length of service and related issues (162
16 Supplement CC Duncan
(111)
17 Naugler v. Air Line Pilots Ass'n, No. 05-4751 (E.D.N.Y. April 11, Duncan
2012) (124)
18 Seniority Integration Protocol Agreement Duncan
(1.26)
19 Pre-Hearing Position Statement of American Airlines Pilots Duncan
Seniority Integration Committee (June 19, 2015) (129
20 USAPA Merger Committee Position Statement (June 19, 2015) Duncan
(129
21 Pre-Hearing Brief on behalf of the West Pilots Merger Committee Duncan
(June 19, 2015) (1 29)
22 Opinion regarding Procedural Questions Submitted Pursuant to Duncan
Protocol Agreement 7 (132
23 Letter from Edgar James to Arbitration Panel (Aug. 3, 2015) Duncan
(134
24 Pre-Hearing Position Statement of American Airlines Pilots Duncan
Seniority Integration Committee (Sept. 19, 2015) (135
25 Prehearing Position Statement of the US Airways (East) Pilot Duncan
Seniority Integration Committee (Sept. 19, 2015) (135
26 Pre-Hearing Brief on behalf of the West Pilot Merger Committee Duncan
(Sept. 19, 2015) (1.35)
27 Stipulations (June 19, 2015) Duncan
(137
28 Stipulations (Sept. 19, 2015) Duncan
(139
29 Revised stipulations (Jan. 15, 2016) Duncan
(139
30 Email from Bill Wilder (August 27, 2015) Duncan
(139
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Exhibit Name Sponsor and
number declaration
reference
31 Opinion and Award in the Matter of the Seniority Integration of the | Duncan
Pilots of US Airways, Inc. and the Pilots of AmericaWest Airlines, | ( 46)
Inc. (May 1, 2007)
32 Opinion and Award in the Matter of the Seniority Integration Duncan
Arbitration Between the Pilots of Continental Airlines and the Pilots | (1 47)
of United Air Lines (Sept. 3, 2013)
33 Opinion and Award in the Matter of the Seniority Integration Duncan
Dispute Between the Pilots of Republic Airlines, Inc. and the Pilots | (1 49)
Formerly Employed by Hughes Air-West, Inc. (April 13, 1981)
34 Relevant excerpts of transcript from AA-USAIr Seniority Integration | Duncan
Hearing, Sept. 29, 2015 (152
35 Letter from Christopher Katzenbach to Mark Stephens (June 3, Duncan
2015) (1 65)
36 Letter from Wesley Kennedy to Christopher Katzenbach (June 10, Duncan
2015) (1.66)
37 Letter from Christopher Katzenbach to Wesley Kennedy (June 25, Duncan
2015) (1.67)
38 Letter from Wesley Kennedy to Christopher Katzenbach (July 9, Duncan
2015) (1.68)
39 Letter from Christopher Katzenbach to Wesley Kennedy (July 13, Duncan
2015) (1.69)
40 Letter from Wesley Kennedy to Christopher Katzenbach (Aug. 13, Duncan
2015) (1.70)
41 Letter from Christopher Katzenbach to Wesley Kennedy (Oct. 9, Duncan
2015) (171)
42 Letter from Edgar James to Christopher Katzenbach (Oct. 15, 2015) | Duncan
(172
43 Letter from Christopher Katzenbach to Wesley Kennedy (Dec. 21, Duncan
2015) (1.73)
44 Letter from Edgar James to Christopher Katzenbach (Jan. 7, 2016) Duncan
(174
45 Letter CC Brown
(118
46 Letter CC(2) Brown
(118
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Exhibit Name Sponsor and
number declaration
reference
47 Agreement Between United Airlines, Inc. and the Air Line Pilotsin | Brown
the Service of United Airlines, Inc. as Represented by the Air Line (119
Pilots Association, International (2012)
438 Agreement Between Delta Air Lines, Inc. and the Air Line Pilotsin | Brown
the Service of Delta Air Lines, Inc. as Represented by the Air Line (119
Pilots Association, International (2012-2015)
49 Tentative Agreement by and between Southwest Airlines Co. and the | Brown
Southwest Airlines Pilots' Association (2009) (119
50 Plaintiffs’ Initial Disclosures under Rule 26(a) Demain
(12
51 Relevant excerpts of transcript from AA-USAIr Seniority Integration | Duncan
Hearings, June 30, 2015 (1 33)
Compendium of Exhibitsin Support of Defendant APA’sMotion for Summary Judgment
American Airlines Flow-Thru Pilots Coalition v. Allied Pilots Assn., Case No. 3:15-cv-03125-RS 4




Case 3:15-cv-03125-RS Document 49-1 Filed 03/17/16 Page 1 of 7

EXHIBIT 1



Case 3:15-cv-03125-RS Document 49-1 Filed 03/17/16 Page 2 of 7
SUPPLEMENT W

SUPPLEMENTAL
AGREEMENT
between and among
AMERICAN AIRLINES, INC.
and the
AIRLINE PILOTS
in the service of
AMERICAN AIRLINES, INC.
as represented by
THE ALLIED PILOTS ASSOCIATION
AND
AMR EAGLE, INC.
EXECUTIVE AIRLINES, INC.
FLAGSHIP AIRLINES, INC.
SIMMONS AIRLINES, INC.
WINGS WEST AIRLINES, INC.
and the
AIR LINE PILOTS
in the service of
EXECUTIVE AIRLINES, INC.
FLAGSHIP AIRLINES, INC.
SIMMONS AIRLINES, INC.
WINGS WEST AIRLINES, INC.
as represented by
THE AIR LINE PILOTS ASSOCIATION, INTERNATIONAL

American Airlines Employment Opportunities and Furlough Protection

THIS LETTER OF AGREEMENT is made and entered into by, between, and among
AMERICAN AIRLINES, INC., and the pilots in the service of AMERICAN AIRLINES,
INC., as represented by the ALLIED PILOTS ASSOCIATION, and AMR EAGLE, INC,,
EXECUTIVE AIRLINES, INC., FLAGSHIP AIRLINES, INC., SIMMONS AIRLINES,
INC., and WINGS WEST AIRLINES, INC., and the pilots in the service of
EXECUTIVE AIRLINES, INC., FLAGSHIP AIRLINES, INC., SIMMONS AIRLINES,
INC., and WINGS WEST AIRLINES, INC., as represented by the AIR LINE PILOTS
ASSOCIATION, INTERNATIONAL.

l. Preamble

A. This Supplemental Agreement governs American Airlines, Inc. ("AA")
employment opportunities for a pilot employed at any commuter carrier (or its
successor) which is majority owned by AMR Eagle, Inc., or any successor(s) to
AMR Eagle, Inc. (hereinafter referred to as "AMR Eagle, Inc." ). All commuter
carriers which are majority owned by AMR Corp. or an affiliate shall be
operated within AMR Eagle, Inc. and shall be governed by this Supplemental
Agreement.

B. This Supplemental Agreement also governs employment opportunities at AMR
Eagle, Inc. for furloughed AA pilots.

C. This Supplemental Agreement supplements and makes certain exceptions to
the Basic Agreements between the parties. The provisions of the Basic
Agreements will continue to apply, except as modified herein and, in the event
of a conflict, the provisions herein shall apply.

D. To the extent that any provision of this Supplemental Agreement requires that
any specific pilot(s) of any AMR Eagle, Inc. carrier(s) be identified by those
carriers, the mechanism for identifying such pilot(s) shall be effected by
separate agreement(s) among the Air Line Pilots Association, International
(“ALPA”), AMR Eagle, Inc., and the AMR Eagle, Inc. carriers. However, any
such agreement(s) must be consistent with this Supplemental Agreement.

E. This Supplemental Agreement is being entered into as an accommodation
among independent parties. The parties agree that the Supplemental
Agreement may not be cited or used in any proceeding other than the
proceedings described in Section VI. below or in any action concerning the
enforcement of the rights under this Agreement.

Supplement W - 1



Case 3:15-cv-03125-RS Document 49-1 Filed 03/17/16 Page 3 of 7

Definitions

. As used herein, the term “commuter jet” is synonymous with the term “regional

jet” and describes turbojet aircraft with at least forty-five (45) passenger seats
but not more than seventy (70) seats.

. As used herein, the term “CJ Captain” is synonymous with the term “RJ

Captain” and describes the captain’s position on commuter jet aircraft.

. As used herein, the term “training freeze” is synonymous with the term “lock-in”

and describes a period of restricted bidding to which a pilot is subjected as a
consequence of receiving training for a bid status.

Employment Opportunities at AA for AMR Eagle, Inc. Pilots

. At least one (1) out of every two (2) new hire positions per new hire class at AA

will be offered to CJ Captains who are line pilots and who have completed their
IOE at AMR Eagle, Inc. Such positions will be offered to the CJ Captains who
are line pilots in order of their AMR Eagle, Inc. seniority.

. If a CJ Captain is unable to fill a new hire position at AA in accordance with

Paragraph Ill.A. above, due to a training freeze or other operational constraint,
(see Paragraph I11.J. below), such CJ Captain will be placed on the AA Pilots
Seniority List and will count toward the number of new hire positions. The
pilot’'s AA occupational seniority date and number will be established as if he
were able to fill such new hire position at AA and had attended the new hire
training class referenced in Paragraph Ill.A. above. Such pilot’s length of
service for pay purposes, date of hire for pension purposes, and length of
service for vacation accrual will be established in accordance with I11.C. below.
The number of such CJ Captains will not exceed the difference between the
number of CJ Captains who are able to fill new hire positions at AA and the
number of new hire positions which must be offered to CJ Captains in
accordance with Paragraph Ill.A. above.

. A CJ Captain’s (1) placement on the AA Pilots Seniority List (except as

provided in Paragraph III.B. above which is only applicable for placement on
the AA Pilots Seniority List in order to establish an AA occupational seniority
date and number), (2) length of service for pay purposes, and (3) “date of hire”
for pension purposes will be based on the date such pilot is entered on the AA
payroll. Such pilot’s length of service for vacation accrual will be based on the
cumulative total of the pilot’s service at AMR Eagle, Inc. and AA.

. If a CJ Captain is placed on the AA Pilots Seniority List per 1ll.B. above, such

CJ Captain will receive priority based on his AA seniority in filling a new hire
position in the next new hire class, following release from a training freeze or
other AMR Eagle, Inc. imposed operational constraint. Such CJ Captains will
not count toward the number of new hire positions offered to CJ Captains at
AMR Eagle, Inc., under Paragraph Ill.A. above.

. Each of the first 125 AMR Eagle, Inc. pilots who successfully complete

transition training as a CJ Captain must fulfill a training freeze for a period of
eighteen (18) months from the date said pilot completes IOE. All other pilots
who successfully complete transition training as CJ Captains must fulfill a
training freeze for a period of two (2) years from the date each pilot completes
IOE, unless released from such training freeze by AMR Eagle, Inc.

. An AMR Eagle, Inc. pilot may, not later than the completion of IOE for a CJ

Captain position or at such time as the pilot is able to demonstrate hardship,
elect to forfeit the opportunity to secure a position on the AA Pilots Seniority
List as provided by this Supplemental Agreement. Such pilot will hereinafter be
referred to as an “Eagle Rights CJ Captain," and will not be eligible for a future
new hire position at AA which may otherwise become available under
Paragraph 11l of this Supplemental Agreement. The existence of a hardship for
this purpose shall be approved by the ALPA AMR Eagle MEC Chairman and
the appropriate management official(s).

. A CJ Captain who is awarded a new hire position at AA will be issued the

lowest seniority number at AA in the applicable new hire class, subject to AA’s
policy concerning the assignment of seniority numbers to new hire pilots who
have previous service in other employee classifications. AMR Eagle, Inc. pilots
will receive their AA seniority number in order of their seniority at AMR Eagle,
Inc.

Supplement W - 2
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H. A CJ Captain who accepts a new hire position at AA may bid and will be
awarded a bid status vacancy based upon such pilot’'s AA seniority at the time
of his transfer to AA. Such pilot must fulfill a one year lock-in in the bid status
which is awarded or assigned. Such pilot will not be required to serve a
probationary period at AA.

I. A CJ Captain who accepts a new hire position at AA must qualify for the initial
bid status position which such pilot is awarded or assigned at AA. A pilot who
meets the physical requirements at his AMR Eagle, Inc. carrier will be deemed
to have met the physical requirements at AA, provided that a pilot who accepts
a new hire position at AA must have an FAA First Class Medical Certificate,
and must not be on the disability list or the long term sick list. In addition, at
the time such pilot accepts a position at AA, he must meet AA’s then current
criteria for future promotion to Captain at AA.

J. A CJ Captain who accepts a new hire position at AA may be withheld from
such position for operational reasons, provided the pilot is paid the greater of
the rate of pay for the CJ Captain flying being performed at the applicable AMR
Eagle, Inc. pay rates, or the highest equipment rate of pay for the AA bid status
from which withheld up to the applicable AA monthly maximum. Such
withholding will be limited to a maximum of six (6) months.

Furlough Protection at AMR Eagle, Inc. for Pilots Furloughed from AA.

A. A pilot furloughed from AA may displace a CJ Captain at an AMR Eagle, Inc.
carrier provided that the number of CJ Captain positions available to
furloughed AA pilots will be limited to the total number of CJ Captain positions
at AMR Eagle, Inc. less the number of Eagle Rights CJ Captains.

B. A furloughed AA pilot may displace

1. A CJ Captain, other than an Eagle Rights CJ Captain, who has not been
awarded a seniority number at AA, in reverse order of AMR Eagle, Inc.
seniority; and then

2. A CJ Captain who has accepted a position on the AA Pilots Seniority List
pursuant to Paragraph III.B. above, or a CJ Captain who was previously
furloughed from AA, in reverse order of AA seniority.

C. If no CJ Captain position at AMR Eagle, Inc. is available for a furloughed AA
pilot, such pilot shall not have any further displacement rights at AMR Eagle,
Inc. and shall be furloughed as an AA pilot, with the exception that a furloughed
AA pilot who is displaced from CJ Captain status may elect either of the
following options:

1. Such pilot may use seniority accrued at AMR Eagle, Inc. to bid a vacancy or
displace at such carrier in accordance with the applicable collective
bargaining agreement provided that no AMR Eagle, Inc. pilot on the current
Eagle seniority list will be furloughed as a result of this provision consistent
with Paragraph 1V .K. below; or

2. Such pilot may relinquish his position at the AMR Eagle, Inc. carrier and will
receive furlough pay due under the Basic Agreement between AA. and the
Allied Pilots Association (“APA”). The rights and obligations of a furloughed
AA pilot who relinquishes a position at AMR Eagle, Inc. will be the same as
any other furloughed AA pilot , except that such pilot shall have a right of
recall for ten years to any vacant CJ Captain position in the reverse order of
displacement specified in Paragraph IV.B. above.

3. When a CJ Captain who has been furloughed under Paragraph IV.C.2.
above is offered, by written notice from AMR Eagle, Inc., the opportunity to
return to duty as a CJ Captain and such pilot elects, by written notice to
AMR Eagle, Inc., not to return to duty, such pilot forfeits the right of recall to
AMR Eagle, Inc. Such pilot shall maintain the seniority right of preference
for recall to AA under the terms of the Basic Agreement between AA and
APA.

D. Eagle Rights CJ Captains are not subject to displacement by furloughed AA
pilots, or any pilot who has been awarded an AA seniority number pursuant to
Paragraph I11.B. above.

E. A furloughed AA pilot who accepts a CJ Captain position at AMR Eagle, Inc.

Supplement W - 3
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and has not completed the 12 month probationary period at AA will be subject
to the following provisions.

1. 0 -9 months of probation completed at AA when furloughed: the pilot shall
complete the remaining months of probation at AMR Eagle, Inc.

2. 10 - 12 months of probation completed at AA when furloughed: no further
probation required at AMR Eagle, Inc. or AA.

3. Afurloughed AA pilot who fails to satisfactorily complete the probationary
period at AMR Eagle, Inc. as specified above must complete the remaining
months of the required AA probation period following recall to AA.

. The rights and obligations of a furloughed AA pilot who accepts a position as a
CJ Captain will be the same as any other furloughed AA pilot, except such pilot
shall not be eligible for furlough pay while employed as a pilot at AMR Eagle,
Inc. and any time served as CJ Captain will not be counted against the 10 year
duration of such pilot’s right to reemployment at AA.

. A furloughed AA pilot’s seniority for bidding purposes at AMR Eagle, Inc. will
be based on length of service at AMR Eagle, Inc. accrued following furlough
from AA. Such pilot’s length of service for pay and benefit purposes shall be
the combined length of service at AA and length of service at AMR Eagle, Inc.
accrued following furlough from AA. The only pilot who can displace a
furloughed AA pilot from the position of CJ Captain is a more senior furloughed
AA pilot.

. In the event of a reduction in the number of CJ Captain positions at AMR
Eagle, Inc., displacements from CJ Captain status will be in the following order:

1. A CJ Captain who has not been awarded a seniority number at AA, in
reverse order of AMR Eagle, Inc. seniority; and then

2. A CJ Captain who has been awarded a position on the AA Pilots Seniority
List pursuant to Paragraph I11.B. above, or a CJ Captain who was previously
furloughed from AA, in reverse order of AA seniority; and then

3. An Eagle Rights CJ Captain, in reverse order of AMR Eagle, Inc. seniority.

If a CJ Captain on furlough from AA declines a recall to AA, such pilot’s
position at AMR Eagle, Inc., including such pilot’s position as a CJ Captain, will
from that time on for all purposes be based solely on the pilot’s seniority with
AMR Eagle, Inc. accrued following furlough from AA.

. A CJ Captain who accepts a recall to AA may be withheld from such vacancy,
provided the pilot is paid the greater of the rate of pay for the CJ Captain flying
being performed at the applicable AMR Eagle, Inc. pay rates, or the highest
equipment rate of pay for the AA bid status from which withheld up to the
applicable AA monthly maximum. Such withholding will be limited to a
maximum of six (6) months.

. No Executive Airlines, Inc. pilot with a seniority number greater than G.A.
Cruz's (#200), hired 3/19/97, and no Flagship Airlines, Inc. pilot with a seniority
number greater than E.L. Kelley's (#552), hired 6/27/94, and no Simmons
Airlines, Inc. pilot with a seniority number greater than M.E. Waggoner's
(#829), hired 4/21/97, and no Wings West Airlines, Inc. pilot with a seniority
number greater than D.B. Seay's (#414), hired 4/7/97, will be furloughed as a
result of a furloughed AA pilot displacing into a CJ Captain position. This
number will be reduced in the event that an airline operating entity of AMR
Eagle, Inc., is no longer a part of AMR Eagle, Inc. (the “Disposed Operation”).
In such event, the number of pilots who will not be furloughed at AMR Eagle,
Inc. will be reduced by a number which equals the greater of (1) the number of
AMR Eagle, Inc. pilots employed at the Disposed Operation on the date of this
Supplemental Agreement, or (2) the number of pilots employed at the
Disposed Operation on the effective date of the transaction which separates
the Disposed Operation from AMR Eagle, Inc. Furlough protections provided
by this paragraph will be applicable for a period of five (5) years from the date
of this Supplemental Agreement, at which time furlough protection as provided
by this paragraph will be extended to all the pilots who are on the AMR Eagle,
Inc. system seniority list as of that date. AMR Eagle, Inc. pilots hired thereafter
will not be afforded the protections of this paragraph.

1. If there is a reduction in the number of CJ Captains not due to an AA pilot
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displacing a CJ Captain, the provisions of this paragraph do not apply.

Reporting Requirement

. Six months following the effective date of this Supplemental Agreement and

every six months thereafter, AA shall provide to APA, and AMR Eagle, Inc.
shall provide to ALPA the information necessary to verify the employment
opportunities and protections set forth in this Supplemental Agreement.

Dispute Resolution Procedures

. The parties to the Dispute Resolution Procedures will be AA, APA, ALPA, and

AMR Eagle, Inc. (individually and as representative of Executive Airlines, Inc.,
Simmons Airlines, Inc., Flagship Airlines, Inc., and Wings West Airlines, Inc.,
and any other commuter carriers which are majority owned).

. The parties agree to arbitrate any grievance alleging a violation of this

Supplemental Agreement on an expedited basis directly before a single neutral
arbitrator jointly selected by all the parties. The jurisdiction of the neutral shall
be limited to disputes involving the interpretation or application of this
Supplemental Agreement.

. Any grievance concerning the interpretation or application of this Supplemental

Agreement shall be stated in writing and set forth a full and complete statement
of the facts, and it shall be served upon all of the other parties. During the
course of the next fourteen (14) days after receipt of service by all parties, the
parties shall meet and confer for the purpose of seeking to resolve the dispute.
If all of the parties are unable to resolve the dispute to all parties’ satisfaction,
any party may submit the dispute, in writing, to the neutral by service of such
submission upon the other parties within thirty (30) days thereafter. All of the
parties shall convene for a hearing on the first hearing dates offered by the
neutral selected by the parties. The hearing shall be completed within sixty
(60) days, and the briefs, if any, shall be submitted to the neutral within seven
(7) days of the close of the record and receipt of the transcript. The neutral
shall render a written opinion and award no later than thirty (30) days after the
conclusion of the hearing. The time limits may be extended by mutual
agreement of the parties.

. All of the parties agree to establish a list of five (5) neutrals as a permanent

panel of arbitrators to resolve disputes over the interpretation and application of
this Supplemental Agreement. AA, AMR Eagle, Inc., ALPA and APA may each
sequentially strike a name from this list, and the remaining neutral shall hear
and decide the dispute. The order of striking will be determined by lot. The
neutral’s decision on any matter within his jurisdiction may be enforced in
federal court against any and all parties pursuant to the Railway Labor Act, as
amended.

Duration

A. This Supplemental Agreement shall be effective on signing and shall continue

in full force and effect through the later of:

1. The amendable date of the next ensuing Basic Agreement between AA and
APA.

2. Ten (10) years from the date of signing of this Supplemental Agreement, at
which time this Supplemental Agreement shall become null, void and of no
further force and effect.

. Prior to the later of Paragraph VII.LA.1. or VII.LA.2. above, the parties will meet

and confer regarding their desire, if any, to perpetuate this Supplemental
Agreement for a further period of time; provided, however, that the fact that
such discussions are ongoing will not extend the duration of this Supplemental
Agreement. In the event that this Supplemental Agreement terminates, then all
other provisions of the collective bargaining agreements between AA and APA,
and AMR Eagle, Inc. and ALPA remain in full force and effect.

IN WITNESS WHEREOF, the parties have signed this SUPPLEMENTAL
AGREEMENT this 5th day of May 1997.

For American Airlines, Inc. For the Allied Pilots Association
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/signed/

Jane G. Allen

Vice President
Employee Relations

For AMR Eagle, Inc.

/signed/
Dan Garton
President

/signed/
T.R. Del Valle, President
Executive Airlines, Inc.

/signed/
David Kennedy, President
Flagship Airlines, Inc.

/signed/
Ralph Richardi, President
Simmons Airlines, Inc.

/signed/
Robert Cordes, President
Wings West Airlines, Inc.

Document 49-1 Filed 03/17/16 Page 7 of 7

/signed/
James G. Sovich
President

For the Air Line Pilots
Association

/signed/
J. Randolph Babbitt
President

/signed/
Homer H. Pugh, Jr.
Chairman, AMR EGL-MEC
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JOINT COLLECTIVE BARGAINING AGREEMENT (JCBA)

between
AMERICAN AIRLINES, INC.
and
THE AIRLINE PILOTS
in the service of
AMERICAN AIRLINES, INC.
and
US AIRWAYS, INC.

as represented by the

ALLIED PILOTS ASSOCIATION

EFFECTIVE: JANUARY 30, 2015

JCBA -1

January 30, 2015
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AGREEMENT
between
AMERICAN AIRLINES, INC.
and
THE AIR LINE PILOTS
in the service of
AMERICAN AIRLINES, INC. and US AIRWAYS, INC.
as represented by the
ALLIED PILOTS ASSOCIATION
Effective: January 30, 2015

THIS AGREEMENT is made and entered into in accordance with the provisions of the Railway
Labor Act, as amended, by and between AMERICAN AIRLINES, INC., hereinafter known as the
"Company", and the air line pilots in the service of AMERICAN AIRLINES INC. and US AIRWAYS,
INC. as represented by the ALLIED PILOTS ASSOCIATION, hereinafter known as the "Association".

In making this Agreement the parties hereto recognize that compliance with the terms of the
Agreement and the development of a spirit of cooperation is essential for mutual benefit and for the
intent and purpose of this Agreement.

It is hereby mutually agreed:
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SECTION 2
DEFINITIONS
A. Air Freight Feed Operation

A freight operation conducted with non-turbojet aircraft whose primary purpose is to "feed" the
Company's aircraft and which is flown with active or furloughed pilots of the Company or under
contract.

B. Bid Lines

1. "Bid line" means any monthly regular or reserve flying assignment.

C. Calendar Month

"Calendar month", as used herein, shall mean the period from the first day of, to and including
the last day of each calendar month of the year, except that for pilot scheduling and pay
purposes the following shall apply.

Icv:lilr?:hdar Contractual Month ci,?targzt:lm
Month
January January 18t ~ January 30" 30
February January 318!~ March 15t 30 (31 in Leap Year)
March March 2" ~ March 315t 30
April April 15t~ May 18t 31
May May 2"9~ June 18t 31
June June 2"~ July 15t 30
July July 2"~ July 318t 30
August August 15t~ August 30t 30
September August 315t~ September 301" 31
October October 15t~ October 315t 31
November November 15t~ December 15t 31
December December 2"4 ~ December 315t 30

D. Captain

"Captain" means a pilot who is in command of the aircraft and is responsible for the manipulation
of, or who manipulates the flight controls of an aircraft while under way, including takeoff and
landing of such aircraft, and who is properly qualified to serve as, and holds a current airman's
certificate authorizing service as a Captain and who holds a Captain bid status.

E. Changeover pairings / prior removal sequence

Pairings on the next month allocation for trip sequences originating in the current contractual
month. They may be longer or shorter which show a commitment for that particular month. Pay
protection for any changes are limited to the current month’s flying.
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F. Classification date

A pilot’s Classification Date is assigned concurrent with such pilots’ occupational date and shall
continue to accrue during such period of duty except as provided in Sections 11, 12, and 17 of
this Agreement. Classification seniority is used to determine pay level and the timing of
advancement to succeeding pay levels.

G. Company date

In most cases it is the same as your <XREF>date of hire since it is based on continuous service
with AMR. A current AMR employee hired as an AA pilot will retain his/her original Company
date. It is adjusted due to furloughs and leaves of absence as provided for in Sections 11 and 17.

H. Co-terminals as used in this Agreement shall mean:
Kennedy/Newark/LaGuardia

Midway/O'Hare

Dallas/Fort Worth International Airport/Love Field

Washington/Dulles International

ok~ wDd =

Tampa/St. Petersburg

6. Miami/Fort Lauderdale

The above shall become and remain in effect when crew bases are maintained in the respective
cities.

l. Contractual Month

"Contractual month" as used herein, shall mean the period of time, for pilot scheduling and pay
purposes, during which allocated flying and the associated bid lines shall be effective, in
accordance with Section 2.B.

J. Credited Projection (PROJ)

A pilot's total time for the month, including fly through time credited at the beginning of the
month, the greater of scheduled or actual for flying already performed, scheduled time for flying
yet to be performed, credits as provided in Section 15 Hours of Service (E.- minimum pay and
credit for an on duty period, F. - minimum pay and credit for time away from base, and G.-
minimum and average pay and credit for an on duty period), and credit for scheduled flight time
when relieved of flying duties as provided in Section 5, [trips missed due to paid sick leave, a
training program of more than five (5) days, vacation, jury duty, and Association leave] and
credited time for any credit/no pay removals (for example, unpaid sick). Credited Projection
(PROJ) is used in conjunction with Scheduled Projection (SPROJ) to determine a regularly
scheduled pilot's legality in accordance with SECTION 15 Hours of Service.

K. Crew Tracking Trip Sequence(s)

Any pairing or repairing of a trip or trip sequence by Crew Tracking, or any flying that is not
planned in advance to permit inclusion in a pilot's monthly trip selection, shall be called a "Crew
Tracking Sequence".

L. Date of hire

The first day as an AA pilot. This date does not change for furloughs or leaves of absence.

M. Diversion

When a crew makes an unscheduled or scheduled landing at a destination other than planned,
generally due to operational reasons such as (weather, mechanical, pick-up passengers,
passenger emergency).
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N. Divisions

1. Domestic Division
The Domestic Division is comprised of only Domestic Sequences.

2. International Division

The International Division is comprised of both Domestic and International Sequences,
provided that where an International Division is co-located with a Domestic Division on the
same Equipment, domestic sequences may be included only as necessary to:

a. meet a particular month MALV, or

b. provide opportunities to maintain currency, or

c. minimize TDYs, or

d. meet guidelines agreed to by the Joint Scheduling Committee.

O. Domicile

A common location where a group of pilots are based.

P. Duty day

A calendar day (0000-2400) in which any duty is performed for the company including sign-in
and debrief.

Q. Duty period
The elapsed time between sign-in time and release time;

1. Sign-in time — shall not be less than one hour prior to scheduled or rescheduled departure
time for a pilot flying the first flight of a duty period or thirty (30) minutes prior for a pilot
deadheading.

2. Release time — shall apply to all scheduled flying and deadheading and shall be fifteen (15)
minutes after the scheduled or actual block in time, whichever is later. (30 minutes for an
International Sequence).

3. Deadheading to and from training does not require a thirty (30) minute sign-in or a fifteen (15)
minute debrief.

R. First Officer

"First Officer" means a pilot who is second in command of the aircraft and any part of whose duty
is to assist or relieve the Captain in the manipulation of the flight controls of the aircraft while
under way, including takeoff and landing of such aircraft, and who is properly qualified to serve
as, and holds a current airman's certificate authorizing service as a First Officer and who holds a
First Officer bid status. On any international flight requiring more than a two (2) pilot cockpit
crew, the First Officer(s) shall also be required to possess an ATPC and a type rating on the
equipment flown. For purposes of displacement to an open position on international flights
requiring more than a two (2) pilot cockpit crew, the FO, FB and FC positions will be considered
interchangeable (e.g. a displaced FO may be assigned to an open FB or FC position.

S. Flight Time

1. Actual — that period of time beginning when an aircraft first moves from the ramp blocks for
the purpose of flight and ending when the aircraft comes to a stop at the ramp for the purpose
of loading or unloading at either intermediate stops or final destination.

2. Scheduled - the time published publicly by the Company from flight departure to flight arrival
of the flight.
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T. Fly-through

Time resulting from a trip or trip sequence which spans two contractual months and refers to the
flight time including P&C for which a pilot is credited in the succeeding contractual month.

U. Furlough

"Furlough" means the removal of a pilot from active duty as a pilot with the Company without
prejudice, due to a reduction in force, or the period of time during which such pilot is not in the
active employ of the Company as a pilot due to such reduction in force.

V. Last Trip of the Month

The last active scheduled trip sequence in a pilot's contractual month, other than make up,
regardless of when it was added to the pilot's schedule.

W. Management pilot

A pilot who occupies a management position in the Flight Department.

X. Midnight cutoff

When a change in a contractual month occurs en route, pay and credit for the time flown before
midnight shall be paid and credited to the month in which the pilot involved originated the flight.
Midnight shall be determined on the basis of local time at the point of last takeoff.

Y. Misconnect

Misconnect means that a particular segment, including deadhead, of a pilot's sequence operates
sufficiently late into a station so as to cause such pilot to miss the next segment of such pilot's
sequence. [See Q&A #105,15-39 ]

Z. Night Flying
Night flying" shall include all flying between the hours of 2300 and 0559 pilot's HBT.

AA. Occupational date

Generally occupational seniority shall begin to accrue from the date a pilot is first scheduled to
complete initial new hire training with the Company and shall continue to accrue during such
period of duty except as provided in Sections 11 and 12 of this Agreement. Occupational
seniority is used for determining placement on the Pilot System Seniority list and for bidding
purposes. Any references to seniority in this Agreement are to Occupational Seniority, unless
otherwise specified.

BB. Pay or Compensation

"Pay" or "compensation", for purposes of this Agreement, means longevity, hourly and, if
applicable, international override pay.

CC. Pay Projection (PPROJ)

A pilot's total paid time for the month based on fly through time applied to the Credited Projection
(PROJ) at the beginning of the month, the greater of scheduled or actual for flying already
performed, scheduled time for flying yet to be performed, credits as provided in SECTION 15
Hours of Service (E. - minimum pay and credit for an on duty period, F. - minimum pay and credit
for time away from base, and G. - minimum and average pay and credit for an on duty period),
for scheduled time when relieved of flying duties as provided in Section 5, [trips missed due to
paid sick leave, a training program of more than five (5) days, vacation, jury duty, and
Association leave], and for any pay/no credit applications [for example, trips missed due to a
training program of five (5) days or less as provided in Section 6.D.1.a.]. Pay adjustments will be
made at the end of the month for training pay (Section 6.D.), minimum guarantee (SECTION 4),
apportionment pay (Section 6.C.2.)
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DD. Pilot

"Pilot" shall include and mean Captain, First Officer, and International Officer.

EE. Proficiency Displacement

A qualified pilot about to lose a qualification may request to displace another pilot for proficiency
flying. The displaced pilot, once removed from the trip, is no longer obligated for such trip. The
displacing pilot assumes the obligation to cover the displaced pilot’s trip. (See Q&A #28)

FF. Reassignment

A pilot who is legal in all respects for such pilot’s next regularly scheduled flight/sequence, but is
assigned by the Company to perform other flying instead of such regular flight/sequence. The
pilot shall be paid for whichever of the two (2) flights/sequences produces the higher pay.

GG. Recurrent training

Training and any associated proficiency check(s) for a category in which the pilot is qualified and
is for the purpose of retaining qualification before becoming non-current.

HH. Reschedule

A pilot shall be deemed rescheduled when assigned flying that is contained within the original
sequence footprint or within the pilot's replacement flying window, as applicable, following a
disruption to the pilot's scheduled sequence. The original sequence footprint or replacement
flying window may be extended if the pilot flies or is deadheaded on the first available flight(s) to
base. The “first available flight to base” is the flight(s) that arrives at the base the earliest. The
flight(s) may be direct or indirect.

ll. Requalification training

Training (ground and/or flight) and any associated proficiency check(s) for a category for which
the pilot was qualified but is no longer currently qualified.

JJ. Satellite Base

A satellite base is a station other than the pilot's domicile which contains sequences that
originate and terminate at the same station. Satellite base sequences may only be bid and
awarded to pilots domiciled at the crew base to which the satellite base is assigned to. The
following satellites shall become and remain in effect when crew bases are maintained in the
respective cities:

Crew Bases Satellites
Ontario (ONT) / Santa Ana (SNA) /
Los Angeles Long Beach (LGB)
San Francisco Oakland (OAK)/San Jose (SJC)
Washington Baltimore (BWI)
Tampa/St. Petersburg Sarasota (SRQ)
Miami/Fort Lauderdale West Palm Beach (PBI)

Any Los Angeles based reserve pilot who originates and terminates a trip sequence at a Los
Angeles satellite will have the off duty periods immediately preceding and immediately following
such trip sequence extended by one hour (1:00) each.

KK. Schedule

"Schedule" means the operating schedule used by the Company in its operations.
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LL. Scheduled Trip or Trip Sequence

A "scheduled trip or trip sequence" is a published pairing of flying and/or deadheading,
consisting of two or more flight segments, which originates and terminates at a crew base.

MM. Sequence

1. Domestic Sequence

A Domestic Sequence is a series of flight segments solely comprised of flying between the 48
Contiguous states of the US, and including Canada, plus non-overwater flights to Mexico.

2. International Sequence
An International Sequence is any sequence that is not a Domestic Sequence.

NN. Service

"Service" means the period of time assigned to active duty as a flight deck operating
crewmember or supervisor with the Company.

0O0. Sick if needed

A reserve pilot who is sick may call and so notify the Company. The pilot will not be charged sick
leave until such pilot is assigned to fly. At the time the pilot is needed to fly (by assignment — not
by proffer) such pilot will be so notified and will be placed on sick leave effective that date.

PP. Stand in stead displacement

A senior pilot can proffer to stand instead of a junior pilot being displaced from their respective
bid status. In doing so, the senior pilot will be awarded a job from his/her bid preference list
using the seniority number of the pilot who is most junior in such bid status at that point in the
process. Once in the new bid status, pilots will use their own seniority number. The pilot is
subject to a lock-in per Section 17L.

QQ. Supervisory displacement

When a crewmember is replaced on a whole or partial sequence by a Supervisory Pilot.
Crewmember is paid schedule for displacement plus greater of schedule/actual time flown. If
crewmember is scheduled to deadhead on displaced leg, the greater of scheduled or actual is
paid.

RR. Supervisory Pilot

Any pilot listed on the American Airlines Pilot Seniority List who is serving in a managerial or
instructional capacity and has not been awarded a monthly trip selection, except that a pilot may
be utilized as a temporary supervisory pilot under the provisions of SUPPLEMENT O, or may be
appointed to a supervisory position during the course of the month.

SS. 32 hour legality

FAR legality where an international crewmember of a two man unaugmented crew cannot be
scheduled to fly over 32 hours in a seven day period.

FAR legality where a crewmember must be given a period of 24 hours free from all duty within a
7 calendar day period. This relief of duty may be given in the form of a calendar day off, a 24
hour period commencing at any time during the day and terminating 24 hours later (including a
period free from all duty of 24 hours or more contained within a sequence), or by moving a
reserve’s movable duty free period in accordance with Section 15.J.13.j.
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TT. Section 2 Question and Answers

2-1. Q. Isthe pay and credit associated with a midnight cut-off considered to be "fly-through”
time?

A. Yes
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SECTION 3
PAY

A. Equipment Groups

1.

JCBA

Equipment shall be grouped as follows, with a single rate of pay for each Group:

a. Group I: With the exception of aircraft identified in Groups Il through V below, any aircraft
configured (i.e. as operated by American Airlines) with greater than seventy-six (76) seats
and less than one-hundred-eighteen (118) seats, including E190/195, CRJ-1000, MRJ-
100, and Bombardier CS100.

b. Group Il: Bombardier CS300, A319, A319neo, B737-700, B737-7MAX, MD80, B737-800,
B737-8MAX, B737-900, B737-OMAX, A320, A320neo, A321, A321neo

c. Group lll: B757, B767-200, B767-300, A300

d. Group IV: B767-400, B777-200, B777-200ER, B777-200LR, B777-300, B777-300ER,
B787-8, B787-9, B787-10, A332, A333, A340, A350

e. Group V: A380, B747 (all variants)

New Fleet Types

Any aircraft type, including a new aircraft type, not listed in Section 3.A.1. will be included in
the appropriate Group based on the FAA maximum certificated seat configuration of such
aircraft types as follows: an aircraft type with an FAA maximum certificated seat configuration
of fifty (50) percent or less of the difference between the highest FAA maximum certificated
seat configured aircraft type in one Group and the lowest FAA maximum certificated seat
configured aircraft type in the next higher Group will be placed in the lower Group; an aircraft
type with an FAA maximum certificated seat configuration of greater than fifty (50) percent of
the difference between the highest configured aircraft type in one Group and the lowest
configured aircraft type in the next higher Group will be placed in the higher Group.

SECTION 3 -1 January 30, 2015



B. Hourly Pay Rates

Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

JCBA

Case 3:15-cv-03125-RS Document 49-2 Filed 03/17/16 Page 17 of 44

Captain - December 2, 2014

Group | Group | Group lll Group IV Group V
$132.95 $202.37 $213.66 $253.50 $266.18
$133.95 $204.02 $215.47 $255.56 $268.33
$135.06 $205.68 $217.22 $257.65 $270.53
$136.15 $207.36 $218.97 $259.72 $272.70
$137.18 $209.07 $220.84 $261.79 $274.88
$138.30 $210.75 $222.56 $263.86 $277.05
$139.37 $212.41 $224.21 $265.93 $279.23
$140.48 $214.10 $226.06 $268.00 $281.40
$141.55 $215.76 $227.67 $270.08 $283.58
$142.65 $217.56 $230.12 $272.14 $285.74
$143.77 $219.39 $232.59 $274.21 $287.92
$144.83 $221.20 $234.99 $276.28 $290.10
First Officer - December 2, 2014

Group | Group Il Group Il Group IV Group V
$72.85 $72.85 $72.85 $72.85 $72.85
$72.85 $109.15 $115.27 $136.72 $143.56
$83.87 $127.73 $134.89 $160.01 $168.01
$85.91 $130.84 $138.17 $163.88 $172.07
$87.95 $134.02 $141.55 $167.80 $176.19
$90.17 $137.40 $145.10 $172.04 $180.64
$92.69 $141.25 $149.10 $176.84 $185.68
$94.83 $144.52 $152.59 $180.90 $189.94
$95.83 $146.08 $154.15 $182.84 $191.98
$97.15 $148.15 $156.71 $185.33 $194.60
$98.06 $149.62 $158.62 $187.01 $196.36
$98.91 $151.08 $160.50 $188.70 $198.14
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Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

JCBA

Captain - January 1, 2015 - 3% Increase

Group | Group Il Group lll Group IV Group V

$136.94 $208.44 $220.07 $261.11 $274.16
$137.97 $210.15 $221.93 $263.23 $276.39
$139.11 $211.85 $223.74 $265.38 $278.64
$140.23 $213.58 $225.54 $267.51 $280.88
$141.30 $215.35 $227.47 $269.65 $283.13
$142.45 $217.07 $229.23 $271.78 $285.37
$143.55 $218.78 $230.94 $273.91 $287.60
$144.69 $220.52 $232.85 $276.04 $289.84
$145.80 $222.24 $234.50 $278.18 $292.09
$146.93 $224.09 $237.02 $280.30 $294.31
$148.08 $225.97 $239.56 $282.44 $296.55
$149.18 $227.84 $242.04 $284.57 $298.80

First Officer - January 1, 2015 - 3% Increase

Group | Group Il Group Il Group IV Group V
$75.04 $75.04 $75.04 $75.04 $75.04

$75.04 $112.43 $118.73 $140.83 $147.86
$86.39 $131.56 $138.94 $164.81 $173.05
$88.49 $134.77 $142.31 $168.80 $177.23
$90.59 $138.04 $145.80 $172.83 $181.47
$92.88 $141.52 $149.46 $177.20 $186.06
$95.47 $145.49 $153.58 $182.14 $191.25
$97.67 $148.86 $157.17 $186.33 $195.64
$98.71 $150.46 $158.78 $188.33 $197.74

$100.06 $152.60 $161.41 $190.89 $200.44
$101.00 $154.11 $163.38 $192.62 $202.25
$101.88 $155.61 $165.32 $194.36 $204.08
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Captain - January 1, 2016 - 3% Increase

Group | Group Il Group lll Group IV Group V
Year 1 $141.05 $214.69 $226.67 $268.94 $282.39
Year 2 $142.11 $216.45 $228.59 $271.12 $284.68
Year 3 $143.28 $218.20 $230.45 $273.34 $287.00
Year 4 $144.44 $219.99 $232.31 $275.54 $289.31
Year 5 $145.54 $221.81 $234.29 $277.74 $291.62
Year 6 $146.72 $223.59 $236.11 $279.93 $293.93
Year 7 $147.86 $225.35 $237.86 $282.13 $296.23
Year 8 $149.03 $227.14 $239.83 $284.32 $298.54
Year 9 $150.17 $228.90 $241.54 $286.53 $300.85
Year 10 $151.34 $230.81 $244.13 $288.71 $303.14
Year 11 $152.52 $232.75 $246.75 $290.91 $305.45

Year 12 $153.65 $234.67 $249.30 $293.11 $307.76

First Officer - January 1, 2016 - 3% Increase

Group | Group Il Group Il Group IV Group V
Year 1 $77.29 $77.29 $77.29 $77.29 $77.29
Year 2 $77.29 $115.80 $122.29 $145.05 $152.30
Year 3 $88.98 $135.51 $143.11 $169.75 $178.24
Year 4 $91.14 $138.81 $146.58 $173.86 $182.55
Year 5 $93.30 $142.18 $150.17 $178.02 $186.92
Year 6 $95.67 $145.77 $153.94 $182.52 $191.64
Year 7 $98.33 $149.85 $158.18 $187.61 $196.98
Year 8 $100.60 $153.32 $161.88 $191.92 $201.51
Year 9 $101.67 $154.97 $163.54 $193.98 $203.68
Year 10 $103.06 $157.17 $166.25 $196.62 $206.45
Year 11 $104.03 $158.73 $168.28 $198.40 $208.32

Year 12 $104.93 $160.28 $170.27 $200.20 $210.20
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Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

JCBA

Captain - January 1, 2017 - 3% Increase

Group | Group Il Group lll Group IV Group V

$145.28 $221.13 $233.47 $277.01 $290.86
$146.37 $222.94 $235.45 $279.26 $293.22
$147.58 $224.75 $237.36 $281.54 $295.61
$148.77 $226.59 $239.28 $283.80 $297.99
$149.91 $228.46 $241.32 $286.07 $300.37
$151.13 $230.29 $243.19 $288.33 $302.74
$152.29 $232.11 $245.00 $290.59 $305.12
$153.50 $233.95 $247.03 $292.85 $307.49
$154.68 $235.77 $248.79 $295.12 $309.87
$155.88 $237.73 $251.46 $297.37 $312.24
$157.10 $239.73 $254.15 $299.64 $314.61
$158.26 $241.71 $256.78 $301.90 $316.99

First Officer - January 1, 2017 - 3% Increase

Group | Group Il Group Il Group IV Group V
$79.61 $79.61 $79.61 $79.61 $79.61

$79.61 $119.28 $125.96 $149.40 $156.87
$91.65 $139.57 $147.40 $174.84 $183.58
$93.87 $142.97 $150.98 $179.08 $188.03
$96.10 $146.44 $154.68 $183.36 $192.53
$98.54 $150.14 $158.56 $187.99 $197.39

$101.28 $154.35 $162.93 $193.23 $202.89
$103.62 $157.92 $166.74 $197.67 $207.56
$104.72 $159.62 $168.45 $199.80 $209.79
$106.15 $161.89 $171.24 $202.52 $212.64
$107.15 $163.49 $173.33 $204.35 $214.57
$108.08 $165.09 $175.38 $206.20 $216.51
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Captain - January 1, 2018 - 3% Increase

Group | Group Il Group lll Group IV Group V
Year 1 $149.64 $227.76 $240.47 $285.32 $299.58
Year 2 $150.76 $229.63 $242.51 $287.64 $302.01
Year 3 $152.01 $231.49 $244.48 $289.99 $304.48
Year 4 $153.23 $233.38 $246.46 $292.32 $306.93
Year 5 $154.40 $235.31 $248.56 $294.65 $309.38
Year 6 $155.66 $237.20 $250.49 $296.98 $311.83
Year 7 $156.86 $239.07 $252.35 $299.31 $314.27
Year 8 $158.11 $240.97 $254.44 $301.64 $316.72
Year 9 $159.32 $242.84 $256.25 $303.97 $319.17
Year 10 $160.56 $244.87 $259.00 $306.29 $321.61
Year 11 $161.81 $246.92 $261.78 $308.63 $324.05

Year 12 $163.01 $248.96 $264.49 $310.96 $326.50

First Officer - January 1, 2018 - 3% Increase

Group | Group Il Group Il Group IV Group V
Year 1 $81.99 $81.99 $81.99 $81.99 $81.99
Year 2 $81.99 $122.85 $129.74 $153.88 $161.58
Year 3 $94.40 $143.76 $151.82 $180.09 $189.09
Year 4 $96.69 $147.26 $155.51 $184.45 $193.67
Year 5 $98.99 $150.84 $159.32 $188.86 $198.30
Year 6 $101.49 $154.65 $163.32 $193.63 $203.31
Year 7 $104.32 $158.98 $167.82 $199.03 $208.98
Year 8 $106.73 $162.66 $171.74 $203.60 $213.78
Year 9 $107.86 $164.41 $173.50 $205.79 $216.08
Year 10 $109.34 $166.75 $176.38 $208.59 $219.02
Year 11 $110.37 $168.40 $178.53 $210.48 $221.00

Year 12 $111.32 $170.04 $180.64 $212.39 $223.00
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Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

JCBA

Captain - January 1, 2019 - 3% Increase

Group | Group Il Group lll Group IV Group V

$154.13 $234.60 $247.69 $293.88 $308.57
$155.28 $236.52 $249.78 $296.26 $311.07
$156.57 $238.43 $251.82 $298.69 $313.62
$157.83 $240.38 $253.85 $301.09 $316.14
$159.03 $242.37 $256.01 $303.49 $318.66
$160.33 $244.32 $258.00 $305.89 $321.18
$161.57 $246.24 $259.92 $308.29 $323.70
$162.85 $248.20 $262.07 $310.69 $326.22
$164.10 $250.13 $263.94 $313.09 $328.74
$165.38 $252.21 $266.77 $315.48 $331.25
$166.66 $254.33 $269.63 $317.88 $333.77
$167.90 $256.43 $272.42 $320.29 $336.30

First Officer - January 1, 2019 - 3% Increase

Group | Group Il Group Il Group IV Group V
$84.45 $84.45 $84.45 $84.45 $84.45

$84.45 $126.54 $133.63 $158.50 $166.42
$97.23 $148.07 $156.38 $185.49 $194.77
$99.59 $151.68 $160.18 $189.98 $199.48

$101.96 $155.36 $164.10 $194.53 $204.25
$104.54 $159.29 $168.22 $199.44 $209.41
$107.45 $163.75 $172.85 $205.00 $215.25
$109.93 $167.54 $176.89 $209.71 $220.20
$111.10 $169.35 $178.71 $211.97 $222.56
$112.62 $171.75 $181.67 $214.85 $225.59
$113.68 $173.45 $183.89 $216.80 $227.63
$114.66 $175.15 $186.06 $218.76 $229.69
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| C. Determination of Hours

1. a. Indetermining the hours flown by pilots for pay purposes, the actual time from block to
block and time credited for pay purposes as specified elsewhere in this Agreement shall
be used; provided that on each sequence where scheduled times have been established,
the pilot shall be paid for no less than such scheduled time.

b. Subsequent to the start of a contractual month, the Company may add flight time to a
scheduled segment by changing the scheduled arrival time for the sole purpose of
correcting arrival performance. Such addition of flight time shall not be considered a
reassignment under_Section 15.N of this agreement. In a contractual month, the total
number of such adjusted segments shall not exceed two percent (2%) of the total number
of system scheduled segments. The difference between the credited time of the adjusted
segment after having been flown and the time of the segment as originally scheduled
shall be paid at the rate of one and one-half (1-1/2) minutes for each one (1) minute of
credited flight time.

2. When the scheduled block to block time is found in actual operation to be improper,
conferences shall be held at the request of the pilot representatives for the purpose of
establishing proper scheduled times to be used for pay purposes.

D. A pilot who holds a Captain assignment shall receive international override pay at the rate of six
dollars ($6.00) per hour for each hour of International flying actually performed. Except as
provided elsewhere in this Agreement, International override shall not apply to the contiguous
forty-eight (48) states and Canada.

E. A pilot who holds a First Officer assignment shall receive, in addition to pay computed as
provided in Section 3.B of the Basic Agreement, international override pay based on a
percentage of Captain international override for the same year of service as follows:

Year in Which Percentage of Comparable Year
Serving Captain International Override

50.0%
60.0%
61.0%
62.0%
63.0%
64.0%
65.5%
67.0%
10 68.0%
1 68.5%
12 and thereafter 69.0%

OCONOOAPRWN

F. Pay Check Process

Pilots shall be paid on the 15" and 30" of each month. Pilot pay due on the thirtieth (30th) of the
month shall be an amount approximately fifty percent (50%) of the previous month's total pay.
The remainder shall be paid on the 15th of the following month along with any adjustments.

G. General

When a change in a contractual month occurs en route, pay and credit for the time flown before
midnight shall be paid and credited to the month in which the pilot involved originated the flight.
Midnight shall be determined on the basis of local time at the point of last takeoff.

H. Displacement Pay Protection

If any pilot, who was active on December 09, 2013, is involuntarily displaced to a Group 1
aircraft, the pilot’s hourly pay rate shall not be reduced. This pay protection shall terminate if and
when the involuntarily-displaced pilot can hold a position at the same or higher pay rate.
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l. Section 3 Questions and Answers
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SECTION 17

FILLING VACANCIES, DISPLACEMENTS,
REINSTATEMENTS, FURLOUGHS, AND RECALLS

A. Bid Status

1.

All pilot positions are identified by their bid status which consists of four elements:
a. Base

b. Category
c. Equipment
d. Division

Each bid status is ranked according to its elements. Bases have no ranking. Within a base,
all Captain positions are higher than all First Officer positions. Within a base and category,
bid status is ranked by equipment on the basis of certificated gross weight -- the higher the
certificated gross weight, the higher the ranking. If two or more models exist within an
equipment type, the average certificated gross weight of the models is used to determine the
ranking. Within a base, category and equipment, a bid status is ranked according to division
with International being higher than Domestic.

B. Change in Bid Status

A pilot's bid status can only change as follows:

1.

6.

A pilot may bid for and be awarded a vacancy in a different bid status, which may be higher,
lower or lateral (lateral meaning the same category and equipment -- different division and/or
base) than such pilot's current bid status.

A pilot who is displaced from a bid status, because the pilot's position was eliminated or
because such pilot was displaced by a more senior pilot, may displace a more junior pilot.

A pilot may proffer and be awarded a displacement which would have otherwise affected a
junior pilot.

A pilot who is displaced from a bid status may later be reinstated to a vacancy in that bid
status.

A pilot may be awarded a vacancy as a result of an entitlement which was awarded while
serving a lock-in.

A pilot may be assigned to a bid status by the Company.

C. Qualifications Required for Bidding and Filling a Vacancy

1.

JCBA

All pilots may bid for and be awarded any vacancy with the following exceptions:

a. A probationary pilot cannot bid for a Captain vacancy.

b. In order to be eligible to be awarded a bid status that requires or results in an Airline
Transport Pilot Certificate, a pilot must possess such certificate or have previously
entered the date of the successful completion of the required written examination for said
certificate into the Company's computer database.

c. As provided in L. of this Section, a pilot serving a lock-in may, at the Company's
discretion, only be awarded an entitlement to fill a future vacancy.

d. A pilot who is being withheld from occupying a bid status position in accordance with
M.1.b. or c. of this Section, may only bid for a bid status lateral to (same category and
equipment -- different division and/or base) or higher than the bid status from which
withheld.

e. If a pilot is awarded a different bid status, either as a result of bidding for or being
assigned to a vacancy or as a result of being displaced, such pilot's bid(s) for other
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vacancies processed prior to the effective date of the pending bid status award will be
given consideration as follows:

(1) For a pilot who will be required to fulfill a lock-in in the pending bid status award,

(a) If such pilot is the successful bidder for a vacancy which is lateral (same category
and equipment -- different division and/or base) to the pending bid status award,
the pilot's bid for the lateral vacancy will be awarded, or

(b) If such pilot is the successful bidder for a vacancy in a bid status which is higher or
lower than the pending bid status award, such pilot may only be awarded an
entitlement to such bid status, in accordance with Section 17.L.5.

(2) If a pilot will not be required to fulfill a lock-in in the pending bid status award, such
pilot may bid for and be awarded a vacancy in any other bid status.

2. A pilot who is awarded a different bid status, either as a result of bidding for or being
assigned to a vacancy or as a result of being displaced, shall be afforded the opportunity to
acquire the necessary route qualifications, equipment qualifications or ratings within a
reasonable period of time.

D. Displacements

1.

A pilot shall be considered displaced if any one of the following occurs:

a.

b.

The Company eliminates all positions in a bid status, in which case all pilots holding a
position in such bid status shall be considered displaced.

The Company reduces the number of positions in a bid status, in which case, to the
extent necessary to accomplish the reduction, the pilots within the bid status being
reduced who have the least system seniority shall be considered displaced.

A pilot who has been displaced under any provision of this section may displace a more
junior pilot in accordance with 7. below, in which case the more junior pilot may then also
be considered displaced.

2. Proffer of Displacements

JCBA

a.

b.

C.

When a junior pilot is to be displaced from a bid status, the displacement shall be
proffered in seniority order to all pilots in that bid status.

Displacement into another bid status is based upon the junior pilot’s seniority. (For
example, junior pilot A would otherwise be displaced; senior pilot B in the same bid status
proffers the displacement; senior pilot B displaces into a bid status indicated on senior
pilot B’s bid preference list based on junior pilot A’s seniority. Once senior pilot B is in the
new bid status, bidding trip selections, vacations, etc. will be done with pilot B’'s own
seniority.)

A pilot is eligible to proffer displacement provided:

(1) The pilot must fulfill a lock-in in accordance with Section 17.L.1., unless waived at the
Company’s discretion, except that the lock-in for a pilot who displaces to a lower bid
status and only requires a short requalification training program shall be the same as
a pilot bidding to a higher bid status.

(2) The pilot can fulfill the lock-in in c.(1). above prior to normal retirement unless waived
at the Company’s discretion.

(3) A pilot fulfilling a lock-in may only proffer displacement to a lateral bid status (same
category and equipment -- different division and/or base) unless released from the
lock-in at the Company’s discretion.

(4) A probationary pilot cannot proffer displacement to a Captain bid status.

(5) In order to be eligible to be awarded a bid status that requires or results in an Air
Transport Pilot certificate, a pilot must possess such certificate or have previously
entered the date of the successful completion of the required written examination for
said certificate into the Company’s computer data base.
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(6) The pilot has not begun, or is not within five (5) days of beginning training for another
bid status as a result of a previous award.

d. A pilot proffering displacement does not have a reinstatement right.

Each pilot shall have access to and shall be responsible for maintaining a displacement
preference list as a part of his or her standing bid list. On the displacement preference list a
pilot may list in order of preference any bid status to which the pilot would prefer to displace in
the event such pilot is displaced. A pilot may add to, delete from, or rearrange the order of
displacement preferences at any time prior to the date on which the bid award procedure is
implemented.

Displacements may be processed during each vacancy bid run; simultaneously with
reinstatements, entitlements and bid preferences for vacancies.

Displacements shall be effective on the published bid effective date, however a pilot
displacing to a bid status with a higher pay rate, who completes OE prior to the published
effective date, will be paid the higher rate commencing with the completion of OE.

The Company shall provide at least fifteen (15) days advance notice of the date on which

displacements will be processed. Between the date on which advance notice is given and
the date on which displacements are processed, pilots may continue to access and make

changes to their displacement preference lists.

A displaced pilot may fill a vacancy or displace a more junior pilot. The vacancy or the
position to which such pilot is displacing may be in a higher, lateral, or lower bid status than
the bid status of the position from which such pilot was displaced. The order of awarding a
new bid status to a displaced pilot is as follows:

a. A displaced pilot shall fill a vacancy from such pilot's bid preference list.

b. From such pilot's displacement preference list, the pilot shall be awarded the highest
preference to which entitled by seniority.

(1) Such pilot shall have a reinstatement right to the bid status from which displaced, and
(2) Shall not incur a lock-in in the bid status awarded.

(3) Such pilot who is awarded, from the displacement preference list, a bid status at a
base other than the one from which displaced, will be eligible for moving expenses as
provided in Section 8, provided:

(a) Such pilot was not senior enough within his former base to have been awarded:
(i) alateral (same category and equipment - different division) displacement, or
(i) a displacement to a bid position of equal or greater pay;

(b) Such pilot relocates to the base to which displacing;

(c) Such pilot incurs a lock-in in the bid status to which displacing equal to the down-
bid lock-in specified in Section 17.L.1.b; and

(d) Such pilot forfeits any reinstatement right to the bid status from which displaced.

(4) When such pilot is awarded a bid status from the displacement preference list, the
junior pilot who held that bid status may then be considered displaced.

c. Ifthe seniority of a displaced pilot does not entitle such pilot to a bid status from either the
bid preference list or the displacement preference list, such pilot shall be assigned to a
different bid status at that pilot's base.

(1) Such assignments shall be made in the following order:

(a) The displaced pilot will be assigned a vacancy in the highest bid status above the
displaced status to which entitled by seniority at that pilot's base.

(b) The displaced pilot will displace a more junior pilot in the highest bid status above
the displaced status to which entitled by seniority at that pilot's base.
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(c) The displaced pilot will be assigned a vacancy in the next lower bid status if
available at that pilot's base. If no vacancy is available, the pilot will displace a
more junior pilot in that same next lower bid status at that pilot's base.

(d) Step (c) will be repeated at each successively lower bid status until the displaced
pilot is assigned a bid status at that pilot's base.

(2) A pilot so assigned shall have a reinstatement right to the bid status from which
displaced, and

(3) Shall not incur a lock-in in the bid status to which assigned.

d. If adisplaced pilot cannot be awarded a vacancy at that pilot's base and there is no more
junior pilot at that base, such pilot may be proffered those vacancies in the system for
which there are no bidders, and then, if necessary, be assigned to such a vacancy.

(1) Such pilot shall have a reinstatement right to the bid status from which displaced, and
(2) Shall not incur a lock-in in the bid status awarded or to which assigned.

8. A pilot can only be displaced once in any contractual month, but a pilot who has been
displaced may be displaced again in a later month. A pilot who has been displaced more
than once may hold multiple reinstatement rights in accordance with E. of this Section.

E. Reinstatement Rights

1. A reinstatement right provides a displaced pilot with the right to be reinstated to a vacancy in
the bid status from which displaced before such vacancy is awarded to any other pilot who
does not have a reinstatement right.

2. When a pilot is displaced and is awarded another bid status, such pilot shall have a
reinstatement right, unless the pilot is either awarded a bid status which was on the bid
preference list or the pilot is entitled to receive moving expenses in accordance with D.7.b.(3)
of this Section. As provided in D.2.d. of this Section, a pilot proffering displacement does not
have a reinstatement right.

3. Duration of Reinstatement Rights

a. Any reinstatement right existing prior to January 1, 2013 shall not have an expiration
date.

b. Any reinstatement right created on or after January 1, 2013 shall expire 36 months after
the effective date of the event that created the reinstatement right. If, on the effective date
of such event, the longest FAA-required training course for re-qualification to that
reinstatement bid status is triggered in a period shorter than 36 months, then the
reinstatement right will expire at the end of the shorter period (e.g., If the FAA requires the
longest training course after a 30-month absence from the bid status, the reinstatement
right will expire at the end of the 30th month following the effective date of the event that
created the reinstatement right).

c. For purposes of this section, a furloughed pilot's reinstatement right, if any, is awarded
and effective on the date of recall.

4. When two (2) or more pilots have a reinstatement right to the same bid status, their
reinstatement rights will be honored in seniority order.

5. A pilot who has a reinstatement right to a bid status will automatically be reinstated if a
vacancy becomes available in that bid status.

6. A pilot shall lose a reinstatement right to a bid status if reinstated to that bid status or if
awarded any bid status which is on such pilot's bid preference list, except when awarded a
lateral bid.

7. If a pilot has a reinstatement right, it will be included on the standing bid list and will be
identified as a reinstatement right.

8. A pilot who has a reinstatement right may choose to forfeit such right at any time by deleting
it from the standing bid list. If a pilot has more than one reinstatement right, such pilot may
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choose to forfeit one or more such rights in this manner without affecting any other
reinstatement rights.

9. A pilot who has been displaced more than once may have a reinstatement right to more than
one (1) bid status. The reinstatement of such a pilot shall terminate reinstatement right(s) to
any bid status which the pilot has ranked lower than the one to which reinstated but shall not
affect reinstatement right(s) to any bid status which the pilot has ranked higher than the one
to which reinstated. However, if such a pilot is awarded any bid status which is on such pilot's
bid preference list, that pilot shall forfeit all reinstatement rights, except when awarded a
lateral bid.

F. Advance Notice of Vacancies to be Filled [See Q&A 17-8]

1. At least fifteen (15) days before implementing the bid award procedure, the Company shall
provide notification of the following:

a. The date on which the bid award procedure will be implemented.
b. The number of known vacancies identified by bid status.

c. The effective date of all known vacancies.
d

. A forecast of the total number of positions in the system for the first, third and sixth
months, with the first month being the first month in which the vacancies are effective.

(1) The forecasts for the first and third months will be by bid status at each base or
satellite base.

(2) The sixth month forecast will be for the system by category, equipment and division.

2. The forecasts required in 1. shall be the best estimates which the Company can provide, but
they shall be made available solely as a guide and shall not, in any way, represent a
commitment that the number and/or distribution of forecasted bid status positions will actually
develop or be maintained.

3. Following the notification required in 1., pilots may continue to access and make changes to
their standing bid lists at any time prior to the date on which the bid award procedure is
implemented.

G. Bid Award Procedure

1. When there are known vacancies and/or displacements, the Company shall, no less than
three (3) times per calendar year, simultaneously award bids for vacancies, and process
displacements, reinstatements, entitlements, and also process displacements and vacancies
resulting from such awards. All awards shall be based on system seniority giving first priority
to reinstatement rights, second priority to entitlements and then bids for vacancies. Only
those bids or displacement preferences indicated on pilots' standing bid lists will be
considered in the bid award procedure. [See Q&A 17-7]

2. With the exception of V. (Furloughs) and W. (Method of Recall) of this Section, none of the
procedures in Section 17. (bidding for vacancies, displacements, etc.) shall apply to the Flight
Test pilot positions.

3. The Company may accelerate the effective date of a bid to a given month if a pilot is
scheduled to complete training during that month.

4. In the case of a change of bid status to a higher paying position, the Company will offer
training in seniority order. In the event the Company chooses to bypass a pilot for a more
junior pilot, then on a one-for-one basis, each bypassed pilot will be pay protected to the
same effective date. [See Q&A 17-3]

5. In the case of a change of bid status due to a displacement, the Company will assign training
in inverse seniority order.

H. Standing Bid List

1. Each pilot shall indicate preferences for any change in bid status on a standing bid list. A
pilot's standing bid list shall be the only method of bidding for vacancies or expressing
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preferences for bid status positions should such pilot be displaced. Each pilot's standing bid
list may include any or all of the following:

a. Bid Preference List

(1) A pilot's bid preference list shall include all of that pilot's bids for any other desired bid
status positions, listed in order of preference by the pilot. [See Q&A 17-4]

(2) The bid status positions listed need not be vacant at the time they are placed on a
pilot's bid preference list.

(3) If a pilot is displaced, such pilot shall be awarded the highest preference on his or her
bid preference list to which such pilot is entitled by seniority, provided the position is
vacant.

b. Displacement Preference List

(1) A pilot's displacement preference list shall include all of that pilot's preferences for bid
status positions to which such pilot would displace in the event of displacement from
his or her present bid status position.

(2) Displacement preferences shall be listed in order of preference by the pilot.

(3) If a pilot is displaced and a vacant bid status position cannot be awarded from such
pilot's bid preference list, such pilot will displace to the highest preference on his or
her displacement preference list to which entitled by seniority.

(4) If pilots are displaced and have expressed no bid or displacement preferences, or
they are not entitled by seniority to a position on either their bid preference lists or
their displacement preference lists, such pilots shall be assigned to positions by the
Company in accordance with Section 17.D.7.c. or d.

c. Reinstatement Rights

(1) If a pilot has a reinstatement right to a bid status from which displaced, it shall appear
on such pilot's bid preference list but it shall be identified as a reinstatement right.

(2) A pilot who has been displaced more than once may have more than one
reinstatement right, in which case all such rights shall appear on such pilot's bid
preference list.

(3) A pilot may arrange bid preferences and reinstatement right(s) in any order on the bid
preference list.

(4) A pilot may forfeit a reinstatement right by deleting it from the bid preference list.
d. Entitlements

(1) If a pilot has an entitlement which was awarded while serving a lock-in, the
entitlement shall appear on such pilot's bid preference list but it shall be identified as
an entitlement.

(2) A pilot may have only one entitiement.

(3) A pilot serving a lock-in who already has an entitlement may be awarded another
entitlement, in which case the previous entitlement will automatically be deleted from
such pilot's bid preference list.

(4) Pilots may arrange their entitlements and bid preferences in any order on their bid
preference lists.

(5) A pilot may forfeit an entitlement by deleting it from the bid preference list.

2. A pilot may add, delete, or otherwise alter the preferences on the standing bid list at any time
prior to the date on which the bid award procedure is implemented. All preferences on a
pilot's standing bid list on the date the bid award procedure is implemented shall be
considered, and any resulting change in bid status shall be binding on the pilot.

l. Notice of Bid Status Positions Awarded

1. Following the implementation of the bid award procedure, the Company shall expeditiously
provide electronic notification of all bid status positions which were awarded.
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Each pilot whose bid status changed as a result of the bid award procedure shall be
individually notified of such change.

Following the award/assignment of training associated with the results of the bid award
procedure, the Company shall provide electronic notification of the dates of all such training
awarded/assigned.

J. Effective Date Of Bid Status

1.

The effective date of a bid status position shall be on the date the pilot completes OE training
or the published bid effective date, whichever is earlier, except as provided in R. and S. of
this Section for the introduction of new equipment or the opening or reactivation of a crew
base.

A pilot not trained in seniority order in accordance with Section 17.G.4 above, will, on a one
for one basis, be considered withheld for pay purposes. The withheld pilot shall be pay
protected upon the OE completion date of the applicable junior pilot. In the event such junior
pilot is removed or delayed in training the pay protection shall begin on the junior pilot's
original estimated completion date.The withheld pilot will be paid in accordance with Section
17.M.4 below.

A pilot will be paid the applicable rates of pay for a bid status commencing with the effective
date of such bid status. However, a pilot who is scheduled to fly or flies in more than one (1)
bid status during a contractual month as the result of a fly through trip sequence shall be paid
and credited on the basis of the bid status contained in the fly through trip sequence until the
fly through sequence terminates.

K. Reporting To A Different Base

1.

A pilot who receives a bid status award which involves transferring from one base to another,
shall normally be given a period of not less than fifteen (15) days to report to such new base
from the date on which notification of the bid award was made.

A pilot under 1. above who is required by the Company to report to another base in less than
fifteen (15) days shall be afforded reasonable time off at a later date, not to exceed fifteen
(15) days, at the time of such pilot's household move, to facilitate completing moving
arrangements. The pilot's schedule will be so arranged at the new base as to minimize,
insofar as is possible, loss of flying time during such reasonable time off in which moving
arrangements are being completed. Such pilot shall be allowed actual reasonable expenses
for himself or herself only at the new base station for the number of days equivalent to the
difference between the standard fifteen (15) day reporting date and the date on which such
pilot was actually required to report. Where Company Regulations or any provision of this
Agreement provides additional moving expenses for specific moves, such expenses shall be
in addition to, but not in duplication of, the expense provisions of this paragraph.

L. Lock-Ins

1.
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A pilot awarded a bid status from the bid preference list or who is assigned a bid status as
provided in Section 17.N.1., 2., 3., 4., or 5., shall be subject to the following period of lock-in:

a. If awarded/assigned a higher paid bid status -- twenty four (24) months,
b. If awarded/assigned a lower paid bid status -- twenty four (24) months,

c. If awarded/assigned a lateral bid status (same category and equipment -- different
division and/or base) -- no new lock-in, but such pilot shall continue to serve the balance
of any existing lock-in.

d. A pilot awarded to a different bid status for aircraft operated with a common type rating
will not incur a lock-in.

e. A pilot who is serving a lock-in shall not be awarded a higher or lower bid status but may
be awarded a lateral bid status (same category and equipment -- different division and/or
base). However, a pilot who is serving a lock-in shall be released to initially upgrade to
the next higher category after fulfilling six (6) months of such lock-in.
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f. A pilot who is displaced from a bid status while serving a lock-in shall, if later reinstated to
that same bid status, resume the lock-in and serve the balance which remained at the
time of displacement. However, upon reinstatement, such pilot shall be credited with any
time served in the same category and equipment while displaced.

g. A pilot who is displaced from a bid status shall not be required to serve a lock-in in the bid
status assumed after displacement unless such bid status is awarded from the bid
preference list.

h. A pilot who proffers a displacement from a bid status shall be required to serve a lock-in in
the bid status assumed after displacement.

i. Ifapilot, who is awarded/assigned a position in a lower bid status and is subject to the
twenty four (24) month lock-in in b. above, is withheld from such bid status in accordance
with M. of this Section, the lock-in shall be reduced by one (1) month for each month such
pilot is withheld beyond the third (3rd) month after the effective date of the position from
which withheld.

j- A pilot awarded/assigned a bid status on "new equipment" or at a newly opened or
reactivated base shall be subject to the lock-in provisions of R. or S. of this Section, as
applicable.

A newly hired pilot shall serve a six (6) month lock-in in the bid status of initial assignment.

Such pilot may be awarded/assigned a lateral bid status (same category and equipment —
different division and/or base), in which case the pilot shall not incur a new lock-in but shall
continue to serve the balance of the existing lock-in.

Lock-ins shall become effective as follows:
a. A lock-in shall not commence prior to the effective date of the award.

b. A pilot who completes required training prior to the effective date of an award shall begin
any applicable lock-in on the effective date of such award.

c. A pilot who completes required training after the effective date of an award shall begin
any applicable lock-in on the first day of the contractual month following the completion of
training, but no later than the first day of the second (2nd) contractual month following the
commencement of training.

d. Any lock-in required for a pilot who has been withheld, shall begin when the pilot's period
of withholding ceases, irrespective of when the pilot trains.

Lock-ins are a function of a change in bid status and are not mitigated or satisfied by previous
or current qualifications or previous lock-ins.

A pilot who is serving a lock-in may bid for vacant bid status positions; however, if such pilot
is the successful bidder such pilot may, at the Company's discretion, only be awarded an
entitlement to the bid status. After such pilot has served the lock-in the entitiement may be
exercised only when there is a vacancy in the bid status. Entitlements to a vacancy are
awarded immediately after reinstatement rights. A pilot with an entitlement to a bid status will
be awarded a vacancy before any pilot who does not have a reinstatement right or an
entittement. If more than one pilot has an entitlement to the same bid status, a single
vacancy is awarded to the most senior.

Nothing herein shall prevent the Company from terminating a pilot's lock-in at its discretion.

M. Withholding From A Bid Status Position

1.
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A pilot who is eligible to be awarded a bid status position may, at the Company's discretion,
be withheld from occupying such position under the following circumstances:

a. Consideration of age,

b. Anticipated eligibility for and commitment to occupy a higher bid status than that from
which such pilot is being withheld, as indicated on that pilot's bid preference list at the
time such pilot is withheld,

c. Operational reasons, such as manning requirements or availability of training or
equipment.
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2. Withholding Time Limits - General

a.

If it is necessary to withhold a pilot from a bid status preference the following rules apply:

(1) afirst year pilot’s withholding period from a lateral position is limited to a total of two
(2) months.

(2) A non-first year pilot’s withholding period from a lateral position is limited to a total of
six (6) months.

(3) All other withholding periods shall be no greater than twelve (12) contractual months
from the effective date of the bid status award. This twelve (12) month limit shall not
apply to the following exceptions:

(a) A pilot being withheld from a bid status preference in consideration of the pilot’s
age.

(b) If fleet specific training facilities that are owned, leased, or operated by the
Company or an affiliate are fully utilized for American Airlines pilot training and no
contract training capacity exists at any outside training facility.

(c) If necessary due to extraordinary circumstances, the Company and the
Association will meet and agree on an appropriate duration for such withholding.
Extraordinary circumstances, include but are not limited to:

- An act of God,

- A strike by any other Company employee group,

- A national emergency,

- Involuntary revocation of the Company’s operating certificate(s),

- Grounding of a fleet type or a substantial number of the Company’s aircraft,

- Areduction in the Company’s operation resulting from a decrease in available
fuel supply caused by either governmental action or the suppliers being
unable to meet the Company’s demands,

- The unavailability of aircraft scheduled for delivery,
- Start up of a new division (e.g., South America),
- Elimination of a fleet type.

3. Withholding From A Displacement Preference
a. A pilot may be withheld from a displacement preference bid status if, the Company

JCBA

projects the pilot will subsequently be displaced from the displacement preference, that
the pilot is entitled to by seniority, within three (3) contractual months of the effective date
of the displacement. If the pilot is withheld from a displacement preference and is
assigned a displacement preference at the same base as the withheld displacement
preference, the Company may, if the original three (3) month estimate is in error, extend
the withhold period for up to three (3) additional months if the Company projects that the
pilot will be displaced in that time period. For each bid status from which a pilot is
withheld, the three (3) month limitation and the three (3) month extension provided for in
this paragraph will apply beginning on the effective date of the pilot’s withhold from each
such bid status.

A pilot who is withheld from a displacement preference, and is assigned a displacement
preference at a different base from the withheld displacement preference, shall receive
priority passes for travel between the pilot's base and the AA station nearest the pilot’s
residence to cover any flying obligation while that pilot is being withheld. The pilot does
not qualify for priority passes after the pilot is either awarded a bid status preference, or is
subsequently displaced from the withheld displacement preference.

If a pilot does not have sufficient displacement preferences listed to indicate a
displacement preference to a bid status other than from what the pilot would be withheld,
the Company shall contact that pilot and obtain additional displacement preferences.

A pilot withheld from a displacement preference shall be entitled to a reinstatement right
to each displacement preference from which such pilot is being withheld. Multiple
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reinstatement rights are permitted. Such pilot shall be paid for the highest four part bid
status from which that pilot is being withheld.

e. If a pilot can occupy the withheld bid status position at the end of the time period outlined
in Paragraph a. above, the pilot shall assume the bid status effective with the next
contractual month.

4. Effective Date Of Withholding Pay

a. A pilot will be considered withheld commencing with the effective date of the bid status
position from which withheld, and shall as of that date, be paid the highest equipment rate
of pay for the bid status from which withheld or the rate of pay for the flying actually
performed, whichever is greater.

b. Such pilot shall be advised at the time of withholding the reason for withholding and the
estimated duration of withholding.

c. Pilots being withheld shall retain their current bid status.
5. Termination Of Withholding/Withholding Pay
a. Withholding pay protection shall cease:
(1) When a pilot withheld under 1.a. above:
(a) No longer has a more junior pilot flying in the withheld status, or
(b) Is awarded a different bid status from the bid preference list.
(2) When a pilot under 1.b. above:
(a) Is assigned to a position in the withheld bid status, or

(b) Is assigned to a position in the higher bid status which such pilot had committed to
accept when withheld, or

(c) No longer has a more junior pilot flying in the withheld bid status, or

(d) Is awarded from the bid preference list a position in a bid status lateral to or higher
than that from which withheld.

(3) When a pilot under 1.c. above:
(a) Is assigned to a position in the withheld bid status, or

(b) Is awarded from the bid preference list a position in a bid status lateral to or higher
than that from which withheld, or

(c) Has a more senior pilot displaced from the bid status from which withheld.

b. (1) When a pilot’s period of withholding ceases in accordance with (1)(a), (2)(c), or (3)(c)
above, the pilot will be considered displaced from the withheld bid status.

(2) (a) Such pilot will then be awarded a bid status position in accordance with D. above
(Displacements), or withheld from such bid status position in accordance with M.
above (Withholding From A Bid Status Position).

(b) The provisions of D.2. above (Proffer of Displacements) do not apply when a pilot
is displaced from a withheld bid status, i.e., the displacement is not proffered to
other pilots.

(3) In accordance with E. above (Reinstatement Rights), such pilot will be eligible for a
reinstatement right to the bid status for which withholding ceased.

6. When a pilot's period of withholding ceases, such pilot shall, as of that date begin serving any
lock-in which may be required by the provisions of L. of this Section. If a pilot has been
withheld from a lower bid status, the provisions of L.1.h. may apply.

N. Assignment to a Bid Status

The Company may assign a pilot to a bid status in the following circumstances:
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If there are no bidders for a Captain vacancy, the Company will again proffer the Captain
vacancy. If there are still no bidders for the Captain vacancy, the Company will assign the
most junior qualified First Officer in that base to the Captain vacancy.

In accordance with the provisions of 17.D.7.c. and d., the Company may assign displaced
pilots to a bid status.

Except for a newly hired pilot, a pilot assigned in accordance with 1. above shall serve a
twenty-four (24) month lock-in in accordance with L.1.a. of this Section.

A newly upgraded Captain may be assigned First Officer flying to acquire experience. Such
pilot will be given a temporary bid to that First Officer status and will bid for trip selections
according to seniority within that First Officer status. Such pilot will be paid rates of pay
according to that pilot's current status or the assigned status, whichever is greater.

Each month the Company shall provide the Association with information detailing the initial
bid status assignments of all newly hired pilots and all pilots who were withheld from such bid
status.

O. Reserved

P. Failure to Qualify

1.

When a successful bidder fails to qualify for an awarded bid status within thirty (30) days from
the effective date of the award -- subject to weather, equipment availability, or extent of
qualification requirements -- such pilot shall forthwith return to his or her former bid status at
such pilot's own expense. The unfilled vacancy shall then be considered a new vacancy.

The Company may, at its discretion, extend the thirty (30) day window to accommodate the
continuation of training course already begun.

It is recognized that a pilot who has been awarded a bid status may be unable to commence
or complete training to qualify for that new bid status due to circumstances beyond the pilot's
control. In this case the following provisions apply:

a. The pilot will be returned to his/her previous status and paid in accordance with that
previous status.

b. When the pilot is able to again commence training for the awarded bid status, or when
such date can be reasonably determined, the pilot will notify the Company. Upon such
notification, the pilot will be awarded a reinstatement right to the new bid status for a
future vacancy award.

Q. Cancellation Of Vacancy

If the Company awards a pilot a bid status and then cancels that award prior to its effective date,
the pilot shall be considered to have been displaced from the bid status awarded. If, as a result
of such displacement, a pilot is awarded a vacancy from the bid preference list, the determination
of any lock-in shall be based on the bid status the pilot held at the time the future award was
canceled.

R. Introduction of New Equipment

1.
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When new equipment is introduced at a base, it will be considered "new equipment" for the
first twelve contractual months following the effective date of the first vacancy, and the
Company may award vacancies on such new equipment up to six (6) months in advance of
their effective dates. However, if the Company makes no vacancies available on the new
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equipment for any three (3) consecutive months, it will no longer be considered new
equipment.

2. Vacancies on new equipment will be filled using pilots' standing bid lists and the regular bid
status award procedure.

3. Pilots awarded or assigned a bid status on new equipment will serve a lock-in of twenty-four
(24) months. A lock-in of twelve (12) months applies to those pilots who may have held a
lateral bid status (same category and equipment -- different division and/or base).

4. Pilots who are serving a lock-in at the time the Company announces the introduction of new
equipment may bid for vacancies on the new equipment. If they are awarded a bid status on
the new equipment, their existing lock-in will terminate and they will begin a lock-in on the
new equipment.

5. Once the Company has announced the introduction of new equipment, pilots who begin
training or begin a lock-in not associated with a bid status on the new equipment can not bid
for the new equipment until they complete their lock-in, unless they are bidding for the new
equipment from a lateral bid status (same category and equipment -- different division and/or
base). If such pilots are awarded a lateral bid status on the new equipment, their existing
lock-in will terminate and they will begin a lock-in on the new equipment.

6. With respect to bid status on new equipment, as with all other bid status, the Company may
terminate pilots' lock-ins at its discretion, and the Company has the option to withhold pilots
from a bid status.

S. Opening, Reactivating, or Closing a Base

1. Opening or Reactivating a Base

a. When a base is reactivated or a new base is opened, these procedures will be in effect
for the first twelve contractual months following the effective date of the first vacancy.

b. Vacancies at a new or reactivated base will be filled using pilots' standing bid lists and the
regular bid status award procedure. However, pilots will be able to qualify their bids by
indicating the lowest seniority position which will be acceptable to them in the status for
which they are bidding, and the Company may award vacancies at such new or
reactivated base up to six (6) months in advance of their effective dates.

c. Pilots awarded or assigned a bid status at a new or reactivated base will serve a lock-in of
twenty-four (24) months. A lock-in of twelve (12) months applies to those pilots who may
have held a lateral bid status (same category and equipment -- different division and/or
base). While serving a lock-in at a new or reactivated base, pilots may not assume a
lateral bid status at a different base.

d. Pilots who are serving a lock-in at the time the Company announces a new or reactivated
base may bid for vacancies at the new or reactivated base. If they are awarded a bid
preference at the new or reactivated base, their existing lock-in will terminate and they will
begin a new lock-in.

e. Once the Company has announced a new or reactivated base, pilots who begin training
or begin a lock-in not associated with the new or reactivated base may not bid for the new
or reactivated base until they complete their lock- in, unless they are bidding for a lateral
bid status (same category and equipment -- different division and/or base). If such pilots
are awarded a lateral bid status at the new or reactivated base, their existing lock-in will
terminate and they will begin a new lock-in.

f.  With respect to bid status at a new or reactivated base, as with all other bid status, the
Company may terminate pilots' lock-ins at its discretion, and the Company has the option
to withhold pilots from a bid status.

2. Closing of a Base

a. The Company will announce the closing date of a base at least six (6) months prior to the
closing; except that such notice is not required when a base is closed due to
unforeseeable circumstances.
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b. During the period between the announcement of closing and the closing of the base, the
Company will maintain the level of earnings of all pilots assigned to such base.

c. During the period between the announcement of the closing and the closing of the base,
a pilot may bid and be awarded a position in another bid status, but such pilot may be
withheld from such bid status.

d. Once the base closing is announced, each pilot assigned to such base should indicate to
the Company, using the standing bid list, preferences for bid status assignment at a
different base.

e. When vacancies and displacements are processed for the month in which the base will
close, each pilot assigned to such base will indicate to the Company, using the standing
bid list, preferences for bid status assignment at a different base.

f.  The moving expenses of pilots who transfer to other bases in accordance with this
provision will be paid by the Company in accordance with Section 8 of this Agreement.

T. Voluntary Mutual Bid Status Exchanges [See Q&A 17-2, 17-6]

The purpose of the Mutual Bid Status Exchange program (“Program”) is to provide pilots at a
base to be awarded their three-part bid status (category, equipment, division) at a different base.

The Association administers the Program solely as an accommodation to the Company. The
Association assumes no special or new responsibility or liability to the Company, any pilot, or
any other person or entity, as a result of its administration of the Program. The Company retains
its authority and responsibility as employer under the Agreement.

A pilot, acting on his or her own behalf or through the Association as currently provided in the
Agreement, has access to the existing grievance and arbitration processes set forth in Sections
21,22 and 23 of this Agreement, provided, however, that in any such grievance proceeding an
arbitrator is without jurisdiction to enter relief against the Association.

After the normal monthly bid award process has been completed the Association will administer
the Program subject to the following provisions and constraints:

1. Pilots who have indicated a preference to occupy their three-part bid status (category,
equipment, division) at a different base will be identified. Pilots with pending bid statuses will
not be included.

2. These pilots will be grouped by three-part bid status (category, equipment, division) and be
sorted by seniority.

3. Pilots will be eligible for a mutual bid status exchange provided that each pilot is senior to the
most junior pilot in their new respective bid status prior to the exchange. i.e. The mutual bid
status exchange cannot result in a new more junior pilot in either one of the two statuses
involved in an exchange.

4. Within each group, beginning with the most senior pilot, the Association will attempt to
accommodate a mutual exchange with the next most junior pilot (or pilots, in the case of
"Multi-Base" Exchanges), on the list, proceeding down the list and removing accommodated
pilots until no further matches exist.

5. Atthe Company’s option, mutual exchanges may be allowed based on a pilot’s two-part bid
status (category, equipment).

6. Pilots who are successfully matched in (4) above are awarded the respective bid status
without incurring a lock-in.

E.g.
Seniority # | Base Proffers: Matched With: Result
1 LAX CLT 5 Awarded CLT
2 ORD CLT 3 Awarded CLT
3 CLT ORD 2 Awarded ORD
4 DFW CLT None Remains DFW
5 CLT LAX 1 Awarded LAX

JCBA SECTION 17 -13 January 30, 2015



7.

Case 3:15-cv-03125-RS Document 49-2 Filed 03/17/16 Page 38 of 44

6 LGA CLT 9 Awarded CLT
7 LAX CLT 8 Awarded CLT
8 CLT LAX 7 Awarded LAX
9 CLT LGA 6 Awarded LGA

APA will normally provide Crew Resources with the list of bid status exchanges by the 6th of
the month preceding the effective date of the new bid statuses.

U. Change of Base Due to Hardship

The Vice President-Flight of the Company and the President of the Allied Pilots Association will
consider each request for a change of base due to hardship on a case-by-case basis, giving due
consideration to the particular circumstances involved.

V. Furloughs

1.
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When a curtailment of operations results in fewer pilots being employed by the Company, the
most junior pilots in the system, irrespective of their bid status or any rights that have accrued
to them, shall be furloughed on a system-wide basis in reverse order of system seniority.

In the event of a furlough, the Company will notify all pilots that it will consider all requests for
Leaves of Absence in order to mitigate the number of furloughs.

Pilots to be furloughed will be given thirty (30) days' notice before the effective date of the
furlough. Such notice will not be applicable in cases of emergency which include, but are not
limited to acts of God or a strike by employees of the Company.

A pilot furloughed by the Company due to a reduction in force shall continue to accrue
seniority during the period of such furlough. Length of service for pay purposes shall not
accrue during such period of furlough.

Furlough Pay

a. A pilot who has completed one (1) or more years of service with the Company as a flight
deck crewmember and who is furloughed shall receive furlough pay based upon such
pilot's earnings for the last full month prior to the announcement of furlough, but not less
than the average of Long Call and Short Call Reserve guarantee for the bid status such
pilot held that month, for the period of time specified below, except that no furlough pay
will be paid when furloughs are caused by an act of God, a national emergency,
involuntary revocation of the Company's operating certificate(s), a strike by any Company
employee group, or a reduction in the Company's operation resulting from a decrease in
available fuel supply caused by either governmental action or by commercial suppliers
being unable to meet the Company's demands.

If a pilot has completed:

1 year of service 1 month furlough pay

2 years of service 1-1/2 month's furlough pay
3 years of service 2 month's furlough pay

4 years of service 2-1/2 months' furlough pay
5 years of service 3 months' furlough pay

6 years of service 3-1/2 months' furlough pay
7 years of service 4 months' furlough pay

8 years of service 5 months' furlough pay

9 years of service and thereafter 5-1/2 months' furlough pay

b. A pilot eligible for furlough pay shall receive such pay starting at the time of furlough and
such payments for the amounts due shall be at regular pay periods and continue until all
furlough pay credit is used, except that in no event shall any such pay be due after the
effective date of recall or, if such pilot elects to defer recall in accordance with W.3. of this
Section, the effective date of such deferral.
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W. Method of Recall

1.

All pilots furloughed from the Company shall file proper addresses with the Vice President-
Flight of the Company at the time of furlough. Any changes in address must be supplied
promptly to the Vice President-Flight of the Company. A pilot shall not be entitled to
preference in re-employment if such pilot does not comply with the foregoing requirements.

Furloughed pilots who are recalled to the employ of the Company shall be allowed a period of
twenty-one (21) days to return to the service of the Company after date of postmark of reply-
requested telegram or cablegram, or certified return-receipt-requested letter, of such pilot's
reassignment to duty with the Company, sent to the last address on file with the Vice
President- Flight of the Company.

Furloughed pilots referred to above who are recalled to the employ of the Company must
respond to such recall in accordance with paragraph 2. above, provided, however, such
recalled pilot may defer return to the active flight payroll for a period not to exceed two (2)
years from the date of postmark on the notice of recall or the date the least senior furloughee
is recalled, whichever date comes first, provided further that such deferring pilot may cancel
such deferral, in writing, and become eligible for recall at the next recall date. When a pilot's
deferral period has expired, such pilot will be eligible for recall and such pilot will be recalled
when the needs of the Company require such recall. Pilots electing to defer their return to the
Company in accordance with the above must notify the Company by telegram, cablegram, or
certified letter, return-receipt-requested, of their decision and length of requested deferral,
within twenty-one (21) days of postmark on their recall notice. Pilots electing to defer their
return to active flight duty will continue to accrue occupational seniority, but length of service
for pay purposes shall not accrue during such deferral period.

When a furloughed pilot is recalled and placed on active pilot status with the Company, such
pilot shall have no prior right or claim to any vacancy or vacancies that have been filled during
the period of such furlough. However, if the pilot had a reinstatement right at the time of
furlough, the pilot may reclaim such reinstatement right. If more than one reinstatement right
was held, the pilot may select one such reinstatement right.

X. Number of Bid Status Positions

1.

The minimum number of monthly positions in each bid status shall be no less than:
a. Total regularly scheduled flight time, plus

Total scheduled flight time credit, plus

Total charter and extra section flight time, plus

Ten percent (10%) of the total of a., b., and c. above (reserve), plus
Total anticipated hours of vacation, plus

-0 a0 T

Total anticipated hours of training,
g. Divided by the monthly average line value (MALV).

The above formula shall not prohibit the Company from increasing the number of pilot
positions in a bid status above the minimums determined above.

By the fifteenth day of the month, the Company shall forward the Association a report of all
flying planned and flown in the previous month.

Y. Pilot Status Listing

The Company shall publish a list each month on which shall appear the names and status of all
of the pilots in the employ of the Company and the stations at which they are currently based.
Such list shall include the bid status of pilots, their seniority numbers, the bid status for which
reinstatement rights are held, entitlements, lock-ins, and deferrals. Three (3) current copies of
such list shall be distributed monthly to the Flight Department offices at each base, one (1)
additional current copy of such list shall be posted on the Bulletin Board at all bases and co-
terminals, and one (1) current copy shall be furnished to the Chairman and Vice Chairman of
each Domicile and the President of the Association. Such lists shall be made available at all
times for examination by pilots, and no such list shall be removed from Company property.

JCBA
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Z. Section 17 Questions and Answers

17-1.

17-2.

17-3.

17-4.

17-5.

17-6.

17-7.

17-8.

JCBA

Q. Can a newly hired pilot be assigned to a vacancy for which more senior pilots are
bidding?

A. Yes. More senior pilots who have bid preferences for the bid status to which a newly
hired pilot is assigned, and who are not awarded the vacancy, may be fulfilling a lock-in
(for example, a 24 month lock-in as a 767 first officer), or they shall be withheld from the
bid status to which a newly hired pilot is assigned. If the pilot is denied the vacancy as a
result of a lock-in, such pilot shall be given an entitlement right to the position.

Q. While serving a lock-in a pilot is awarded a bid status for the same equipment, seat
and division via the “Voluntary Mutual Base Exchange Program”. Is such pilot released
from the existing lock-in?

A. No. The pilot will continue to serve the balance of the existing lock-in.
Q. May a pilot request specific training dates?

A. Yes. A pilot will be assigned to training in system seniority order, however, pilots may
request to defer training to a different available training class. All deferral requests will be
considered and may be honored if manning permits. If a pilot voluntarily requests and
receives a later training date the effective date of the bid for that pilot will be based on the
earlier of the date the pilot completes OE or the published bid effective date.

Q. The Company has published a bid with an effective date of April 1. A pilot is awarded
a vacancy yet a more junior pilot is assigned to training prior to the senior pilot. What is the
status of the senior pilot?

A. The senior pilot will be pay protected from the date the junior pilot completes OE, or
April 1, whichever is earlier. In the event such junior pilot is removed from or delayed
completing training the pay protection shall begin on the junior pilot’s original estimated
completion date.

Q. Can ajunior pilot fill a vacancy via a displacement preference ahead of a more senior
pilot with the same bid listed as a bid preference?

A. Yes. If the junior pilot referred to above has the seniority to displace into the four (4)
part bid status where the vacancy exists, such pilot will be awarded the displacement
preference bid thereby eliminating the vacancy.

Q. Does a pilot awarded a bid status for the same equipment, seat and division via the
“Voluntary Mutual Base Exchange Program” lose a previously awarded “Entitlement” or
“Reinstatement Right(s)"?

A. No.

Q. What is the interpretation of the word "simultaneously” as it relates to the Bid Award
Procedure in Section 17.G.1.?

A. The interpretation of the word "simultaneously" as written in Section 17.G.1. means
"within the same bid run.” The order of filling of positions are displacements,
reinstatements, entitlements and preferences.

Q. Without a monthly bid award run how will pilots know when a vacancy bid run will
occur and when training will be offered?

A. Section 17.F governs the Company’s notification requirements for filling of
vacancies.The Company is required to have three (3) or more vacancy runs per calendar
year.The Company will provide notice prior to those vacancy runs. As an example, the
Company may give notice in December for a vacancy run that will have an effective date
of April 1. The vacancy bid will be run and awarded in December. Training will occur prior
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to April 1. Some pilots may begin training shortly after the bid is awarded while others may
not attend training until closer to the effective date of April 1.
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SECTION 26

AMENDMENTS TO AGREEMENT,
EFFECT ON PRIOR AGREEMENTS,
AND DURATION

A. Amendments to Agreement

Either party hereto may at any time propose, in writing, to the other party any amendment which
it may desire to make to this Agreement, and if such amendment is agreed to by both parties
hereto, such amendment shall be stated, in writing, signed by both parties and the amendment
shall then be deemed to be incorporated in and shall become a part of this Agreement.

B. Effect on Prior Agreements

This Agreement, including the Supplemental Agreements and Letters attached hereto, shall
supersede and take precedence over all Agreements, Supplemental Agreements, Amendments,
Letters of Understanding and other documents concerning the same subjects executed between
the Company and the collective bargaining representative of the pilots in the service of American
Airlines, Inc. prior to the signing of this Agreement. All rights and obligations, monetary or
otherwise, which may have accrued because of services rendered prior to the effective date of
this Agreement shall be satisfied or discharged.

C. Duration

This Agreement shall become effective on January 30, 2015, except as otherwise stated herein,
and shall continue in full force and effect until January 1, 2020, and shall renew itself without
change until each succeeding January 1 thereafter, unless written notice of intended change is
served in accordance with Section 6, Title |, of the Railway Labor Act, as amended, by either
party hereto at least thirty (30) days prior to January 1, 2020, or January 1 of any subsequent
year.

D. Early Opener

If written notice is provided by either party at least thirty (30) days prior to January 1, 2019, the
parties agree to commence negotiations in January 2019, in accordance with Section 6, Title I,
of the Railway Labor Act, as amended.

IN WITNESS WHEREOF, the parties hereto have signed this Agreement this the 3ot day of
January, 2015.

WITNESS:

FOR THE AIR LINE PILOTS
IN SERVICE OF
AMERICAN AIRLINES, INC.
AS REPRESENTED BY

THE ALLIED PILOTS ASSOCIATION FOR AMERICAN AIRLINES, INC.
/signed/ /signed/

Captain Keith Wilson Paul Jones

President Senior Vice President & General Counsel
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/signed/
Norman G. Miller
Negotiating Committee Chairman

/signed/
Charles Hairston
Director, Pilot Contract Negotiations

/signed/
David C. Brown
Negotiating Committee Member

/signed/
Dean Colello
Negotiating Committee Member

/signed/
Carrie Giles
Negotiating Committee Member

/signed/
Ken Holmes
Negotiating Committee Member

/signed/
Brian Smith
Negotiating Committee Member

/signed/
Jeff Thurstin
Negotiating Committee Member

JCBA

/signed/
Beth Holdren
Managing Director Labor Relations, Flight

/signed/
Todd Jewett
Senior Manager Labor Relations, Flight

/signed/
Keith Austin
Manager, Labor Relations, Flight

/signed/
James Eaton
Senior Manager - Pilot Negotiations

/signed/
Lyle Hogg

Vice President, Flight Operations, US Airways Inc.
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LETTER G

January 30, 2015

Captain Keith Wilson

President — Allied Pilots Association
14600 Trinity Boulevard, Suite #500
Fort Worth, TX 76155 — 2512

Re: Furlough Length of Service (LOS)
Dear Captain Wilson,

All “New American Airlines” Pilots (LUS and LAA) furloughed after September 11, 2001 will have the
length of time they were on furlough added to their total accredited service in accordance with the
following guidelines:

1. Pilots involuntarily furloughed after September 11, 2001 who have returned to active status or
accepted recall by January 30, 2015 shall have up to two (2) years Company service restored
for vacation accrual and pay (LOS credit).

2. Furlough Stand in Stead pilots shall receive LOS credit for the time spent on furlough prior to
their first offer of recall.

Furloughed pilots will not receive LOS credit for time on deferred status.

4. Nothing contained in this letter shall impact furloughed pilots contractual rights under Letter T
of the 2013 MTA dated December 9, 2013.

American Airlines will provide LOS credit as described in this letter based on a final spreadsheet
provided by APA. The spreadsheet shall include, at a minimum, names, employee numbers, and
amount of credit.

American Airlines will apply the length of service credit associated with this provision within 60 days
after the receipt of the spreadsheet from APA. All provisions are fully retroactive to December 2,
2014 and distribution of the retroactive components will be coordinated with the Association.

Sincerely,

By: _ /signed/

Beth Holdren
Managing Director
Labor Relations - Flight

AGREED
ALLIED PILOTS ASSOCIATION

By: _ /signed/
Captain Keith Wilson
President
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MEMORANDUM OF UNDERSTANDING
REGARDING
CONTINGENT COLLECTIVE BARGAINING AGREEMENT

Pursuant to this Memorandum of Understanding Regarding Contingent Collective Bargaining
Agreement (this “Memorandum”), US Airways, Inc. and any successor (collectively, "US Airways"),
American Airlines, Inc. (“American”), Allied Pilots Association ("APA"), and US Airline Pilots
Association ("USAPA", and with US Airways, American, and APA, the “Parties”), hereby agree as
follows:

1. US Airways and APA agreed to a Conditional Labor And Plan Of Reorganization Agreement
executed April 13, 2012 and as amended from time-to-time (the "CLA"). Upon the Memorandum
Approval Date (as defined in Paragraph 18), this Memorandum shall supersede and replace the CLA.
This Memorandum provides a process for reaching:

(a) a Merger Transition Agreement (the “MTA") between APA and an entity (“New American
Airlines”) formed in connection with a plan of reorganization (“POR") for such of those AMR
Corporation-related debtors required to effectuate a combination of American and US Airways
(the "Merger"). The MTA shall consist of the collective bargaining agreement between
American and APA approved on December 19, 2012 by the Bankruptcy Court in [n Re AMR
Corporation, et al., jointly administered Ch. 11 Case No. 11-15463 (SHL) (the ‘2012 CBA"), a
amended pursuant to the provisions of this Memorandum;

(b) a Joint CBA (the "JCBA") to apply to a merged workforce composed of pilots employed by
American and US Airways.

2. The negotiation and interest arbitration processes provided in this Memorandum will be binding
and apply to all Parties as of the Memorandum Approval Date. The results of the negotiation and
interest arbitration processes will be binding and apply to all Parties as provided herein.
Notwithstanding the foregoing, any changes made to the MTA prior to the implementation of the JCBA
will apply with equal force to all pilots.

3. Beginning on the effective date of the POR (the “Effective Date”), pilots employed by US Airways
shall be paid in accordance with the provisions of the MTA that are generally applicable to pilots
employed by New American Airlines. The eligibility of US Airways pilots for a defined contribution
plan accrual shall cammence on the Effective Date, and US Airways’ contribution to the retirement
plan beginning on the Effective Date shall be calculated by multiplying an eligible pilot’s eligible
compensation under the applicable retirement plan by the percentage contribution made by New
American Airlines to its pilots’ defined contribution retirement plan.

4. ltis the intent of the Parties that, as of the Effective Date, the terms and conditions of employment
for pilots employed by New American Airlines and US Airways will be set by the MTA (as defined in
Paragraph 1(a)) and in accordance with the process specified herein. The Parties further understand,
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however, that it will take some period of time for those terms to be implemented. Accordingly, except
for those terms specifically identified in Paragraph 3, the Parties agree that each term of the MTA
shall be applicable to all US Airways pilots at the earliest practicable time for each such term, and
such terms, when applicable, shall govern and displace any conflicting or wholly or partially
inconsistent provision of the former US Airways pilot agreements or the status quo arising thereunder.
Once the MTA has been fully implemented, it shall fully displace and render a nullity any prior
collective bargaining agreements applicable to US Airways pilots and any status quo arising
thereunder.

5. US Airways, and its successors, if any, shall continue to recognize and treat with USAPA as the
representative of the pilots employed by US Airways until another representative for the pilot craft or
class is certified by the National Mediation Board (the "NMB"). Subject to the provisions of Paragraph
27, negotiations to convert this Memorandum and the MTA into the JCBA and any implementation or
other interim agreement, if any, shall be conducted with USAPA and APA jointly, until such time as
one union is certified by the NMB to be the collective bargaining representative of the combined pilot
craft or class. At that time, the duly-certified representative shall have exclusive authority to negotiate
on behalf of the pilots with respect to the JCBA. It is the Parties' intention that the JCBA shall replace
any and all prior collective bargaining agreements for USAPA; however, for APA, the JCBA shall be
an amendment to the MTA.

6. During the period US Airways is obligated to bargain with USAPA, it will provide information
requested by duly authorized representatives of USAPA's Negotiating Advisory and Merger
Committees that is reasonably related to the Merger, subject to the execution of standard
confidentiality agreements by USAPA and/or affected individuals upon US Airways' request. US
Airways will similarly provide such information on such conditions to APA. Notwithstanding the
foregoing, US Airways shall continue to supply information pursuant to Attachment M of the Basic
East Agreement in matters unrelated to the Merger.

7. US Airways shall reimburse USAPA for expenses incurred after May 1, 2012, as well as for all flight
pay loss, incurred in developing and carrying out the functions specified in this Memorandum. The
reimbursement provided to USAPA pursuant to the preceding provisions shall not be more than $1.5
million. In addition, New American Airlines and US Airways shall reimburse the merger
representatives involved in the seniority integration process in an aggregate not to exceed $4 million.
However, any such reimbursement shall not include expenses or flight pay loss associated with
litigation against US Airways, American, New American Airlines, or their affiliates, related entities or
successor(s), if any, or with respect to the current seniority dispute at issue in the United States
District Court for the District of Arizona or to influence the representation choices of their employees
or affect their organization rights under Section 2, Ninth of the Railway Labor Act. The reimbursement
for expenses related to seniority list integration shall be made no later than 30 days after presentation
of an integrated seniority list to US Airways and New American Airlines that complies with the
provisions of Paragraph 10, including the obligation to produce an integrated seniority list within the
time limitations in Paragraph 10 unless such failure is caused by the airline(s). Reimbursement for
expenses, other than for seniority list integration, shall be made no later than 30 days after
submission of an invoice in a suitable form so long as USAPA or APA have submitted the invoice
within 45 days of the later of the date when the expense was incurred or the date when APA’s Board
of Directors approves this Memorandum, or USAPA’s membership ratifies this Memorandum, as
applicable. All expenses for flight pay loss shall be paid directly by the airlines and USAPA and APA
shall provide supporting information to support the flight pay loss ciaim. US Airways and New
American Airlines shall also make positive space transportation available to members of USAPA's
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Merger and Negotiating Advisory Committees, and similar APA committee members, when engaged
in activities related to seniority list integration and contract negotiations.

8. The protections in this Paragraph begin on the Effective Date and last until the earlier of eighteen
(18) months after US Airways and the New American Airlines obtain a single operating certificate, or
the date on which a JCBA and integrated seniority list are in effect. From the Effective Date until the
effective date of the JCBA, the terms and conditions of employment of the New American Airlines and
US Airways pilots shall be governed by the MTA,

a. The New American Airlines pilots and US Airways pilots will perform work in accordance
with the MTA, including flying and training, and neither airline will interchange pilots between
their operations. Neither New American Airlines nor US Airways may utilize in its flight
operations or flight training operations a pilot employed by the other airline, except : (i) for
pilots hired from one airline by the other pursuant to Paragraphs 8(i) and 8(j); (ii) as may be
needed to comply with conditions prescribed by the Federal Aviation Administration for the
purpose of transition to, and eventual operation under, a single operating certificate; or (jii) to
train pilots who will make up the initial cadre of check airmen for a new fleet type. APA and
USAPA, as applicable, shall support the efforts of US Airways and New American Airlines to
obtain regulatory approval for the Merger and issuance of the single operating certificate.

b. Except for the circumstances described in paragraph (a) above, no pilot of New American
Airlines or US Airways will fly as a crewmember on an aircraft in the Fleet of the other airline.
The “Fleet” of each airline shall be defined to include ali aircraft in the service of or stored by
the airline, or on order cr option by the aitline, on the Memorandum Approva! Date. A list of all
aircraft in the respective Fleets of American and US Airways as of the Memorandum Approval
Date is included as Attachment A. All orders, options, and anticipated returns set forth in the
airlines’ fleet plans as of the Memorandum Approval Date are included as Attachment B.

¢. In the event that American/New American Airlines or US Airways acquires aircraft not listed
in Attachments A or B as a replacement for an existing aircraft, that aircraft shall be designated
as American Airlines or US Airways based upon the aircraft being replaced. For purpose of
this section, "replacement” means that the newly acquired aircraft can be matched, on a one-
to-one basis, to an aircraft that has left or will leave the service of the airline within six (6)
months before or after the new aircraft enters service.

d. With respect to new aircraft not listed on Attachments A or B and not assigned under
Paragraph 8(c) above, the pilots of each airline will operate any of their respective unique
aircraft types. As to all other aircraft, the following procedure will be applied: the airline will
provide notice to APA and USAPA, if applicable, of its intent to acquire any such aircraft not
less than 270 days prior to such aircraft entering service, and will inform the organization(s), to
the extent known, of the type, model and number of such aircraft, the type of engines on them,
their ETOPS capability, if any, and the extent to which such aircraft will be used as
replacements for other aircraft then or previously operated. The representative(s) of the New
American Airlines and US Airways pilots will promptly determine which pilot group will operate
such aircraft or will implement binding arbitration, if necessary, to determine the allocation of
such flying; the pilot representative(s) shall notify the airlines of the results of this process no
later than thirty (30) days after receiving notice from the airlines. If the airlines do not agree
with the position of the labor representative(s), the dispute will be resolved pursuant to final
and binding interest arbitration with a decision issued no later than 120 days prior to the date
when the aircraft is scheduled to be placed in service. The standard to be applied by the
arbitrator will be the fair and equitable allocation of flying between the two pilot groups giving
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due consideration to the airline business plans. Nothing in this Paragraph will delay or prevent
the planned implementation of such aircraft into revenue service.

e. The total number of aircraft block hours scheduled to be flown by mainline US Airways East
pilots (excluding Group | aircraft) during any rolling 12-month look-back period shall be no less
than 664,426. The total number of aircraft block hours scheduled to be flown by mainline US
Airways West pilots during any rolling 12-month look-back period shall be no iess than
436,850. The number of widebody positions, either maintained or pay protected, for US
Airways pilots shall be no less than 291 US Airways widebody captain positions and 475 US
Airways widebody first officer positions. A pay-protected pilot under this Paragraph 8(e) shall
not be eligible for additional pay protection under Paragraph 12(a). In the event a pilotis
eligible for pay protection under both Paragraphs 8(a) and 12(a), such pilot shall be entitled to
whichever pay protection produces the higher pay and shall also fulfill one of the minimum
number of widebody positions required herein.

f. The total number of aircraft block hours scheduled to be flown by mainline New American
Airlines pilots (excluding Group 1) in any rolling twelve month look back period shall be no less
than 1,995,663 hours.

g. Commencing when the total number of US Airways aircraft in Equipment Group | equals 31,
subsequent Group | aircraft shall be delivered on a ratio of two (2) Group | aircraft to New
American Airlines for every one (1) Group | aircraft to US Airways.

h. For purposes of this Paragraph 8, block hours scheduled to be flown for a given month shall
be determined by reference to an airline’s flight schedule as published for sale 30 days prior to
the first day of the month. US Airways shall furnish the block hour data to USAPA, if
applicable, and APA no later than 30 days prior fo the first day of each month.

i. New American Airlines will not hire new pilots if pilots at US Airways are on furlough unless
the most junior pilot on the American Airlines Pilots’ System Seniority List has been offered a
position at the New American Airlines.

Effective when the most junior pilot on the American Airlines Pilots’ System Seniority List has
been offered a position at New American Airlines, future positions at New American Airlines
will be offered to furloughed US Airways pilots to the extent consistent with the terms of the
April 9, 2010 Opinion and Award in FLO-0108 and September 14, 2011 Preferential Hiring
Agreement entered into pursuant to that Award. Prior to making offers under this provision, US
Airways, New American Airlines and the pilot representative(s) shall agree to the order in
which any such offers shall be made to US Airways pilots. A furloughed US Airways pilot who
declines a position as a New American Airlines pilot retains the right to be offered a position in
a future New American Airlines new-hire class and also retains the right to be recalled to, or
otherwise offered a position with, US Airways.

A US Airways pilot who accepts a position at New American Airlines:

1) wil] be treated as junior to all pilots who are on the American Airlines Pilots’ System
Seniority List on the Effective Date, but pilots on the US Airways seniority list employed by
New American Airlines under this provision will be ranked among themselves in the order of
their acceptance of positions with New American Airlines, and

(2) _wil[ be considered an employee of New American Airfines during the period prior to the
expiration of the protections in this Paragraph 8 and be subject to the MTA, and
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(3) will retain, accrue and be entitled to use his/her combined longevity at both airlines for all
purposes, including but not limited to, pay (excluding furlough pay, which will be calculated
based on time at New American Airlines only), benefits, vacation accrual, and eligibility
towards retirement contributions and heaith and welfare participation, and

(4) cannot return to US Airways for up to eighteen (18) months from the date of employment
as a pilot for New American Airlines, and

(5) will retain his/her position on the US Airways seniority list, and
(6) will not be required to serve a probation period as a pilot for New American Airlines, and

(7) will not receive furlough pay from US Airways with respect to the period of service as a
pilot for New American Airlines, and

(8) will be subject to any applicable background checks and employment requirements for
New American Airlines pilots returning from furlough.

j. US Airways will not hire new pilots if pilots at New American Airlines are on furlough unless
the most junior US Airways pilot has been offered recall or another position with US Airways
and all New American Airlines pilots on furlough have been offered a position at US Airways.

Effective when the most junior US Airways pilot has been offered recall or another position with
US Airways, future positions at US Airways will be offered to furloughed New American Airlines
in seniority order. A furloughed New American Airlines pilot who declines a position as an US
Airways pilot retains the right to be offered a position in a future US Airways new-hire class and
also retains the right to be recalled to New American Airlines in accordance with his/her
American Airlines seniority.

A New American Airlines pilot who accepts a position at US Airways:

(1) will be treated as junior to all pilots who are on the US Airways seniority list on the Effective
Date, but pilots on the American Airlines Pilots’ System Seniority List employed by US Airways
under this provision will be ranked among themselves in seniority order, and

(2) will be considered an employee of US Airways during the period prior to the expiration of
the protections in this Paragraph 8 and be subject to the terms and conditions set forth in the
MTA (as provided in Paragraphs 3-4 of this Memorandum), and

(3) will retain, accrue and be entitled to use his/her combined longevity at both airlines for all
purposes, including but not limited to, pay (excluding furlough pay, which will be calculated
based on time at New American Airlines only), benefits, vacation accrual, and eligibility
towards retirement contributions and health and welfare participation, and

(4) cannot return to New American Airlines for up to eighteen (18) months from the date of
employment as a pilot for US Airways, and

(9) will retain his/her position on the American Airlines Pilots’ System Seniority List, and
(6) will not be required to serve a probation period as a pilot for US Airways, and

(7) will not receive furlough pay from New American Airlines with respect to the period of
service as a pilot for US Airways, and
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(8) will be subject to any applicable background checks and employment requirements for US
Airways pilots returning from furlough.

k. No pilot base other than St. Louis shall be closed prior to October 1, 2013.

I. Neither New American Airlines nor US Airways will establish TDY positions at a pilot
domicile of the other airline.

m. All Shuttle flying between DCA, LGA and BOS shall be performed by US Airways pilots.
n. All existing flying between PHX and Hawaii shall be performed by US Airways pilots.

0. All Trans-Pacific (Asia) flying shall be performed by pilots on the American Airlines Pilots’
System Seniority List.

p. All of the provisions of this Paragraph 8 shall be subject to Paragraph 21.

9. Nothing herein shall prevent placement of the "US" code on flights operated by American or New
American Airlines (or by any other airline when displaying the "AA" code), or placement of the "AA"
code on flights operated by US Airways (or by any other airline when displaying the "US" code),
immediately upon the Effective Date, and it is expressly agreed that US Airways and American or
New American Airlines may do so. Subject to the provisions of this Memorandum, immediately upon
the Effective Date, US Airways and New American Airlines or their successors (if any) may move
forward with obtaining and utilizing a single operating certificate, and otherwise combining the
operations of the two carriers, except for those measures that are dependent upon implementation of
an integrated seniority list.

10. a. A senijority integration process consistent with McCaskill-Bond shall begin as soon as possible
after the Effective Date. If, on the date ninety (90) days following the Effective Date, direct
negotiations have failed to result in a merged seniority list acceptable to the pilots at both airlines, a
panel of three neutral arbitrators will be designated within fifteen (15) days to resolve the dispute,
pursuant to the authority and requirements of McCaskill-Bond. That arbitration proceeding will
commence no later than 60 days after the designation of the arbitrators, or as soon thereafter as
practicable given the availability of the designated arbitrators, provided that it is understood that, in no
event, shall the seniority integration arbitration proceeding commence prior to final approval of the
JCBA pursuant to the deadlines and procedures in Paragraph 27 below. The panel of arbitrators will
render its award within six (6) months of the commencement of the arbitration, and in any event not
later than 24 months after the Effective Date.

b. The panel of arbitrators may not render an award unless it complies with all of the following
criteria: (i) the list does not require any active pilot to displace any other active pilot from the latter's
position; (ii) furloughed pilots may not bump/displace active pilots; (jii) except as set forth in
Paragraphs 12 and 13 below, the list does not require that pilots be compensated for flying not
performed (e.g., differential pay for a position not actually flown); (iv) the list allows pilots who, at the
time of implementation of an integrated seniority list, are in the process of completing or who have
completed initial qualification training for a new category (e.g., A320 Captain or 757 First Officer), or
who have successfully bid such a position but have not been trained because of conditions beyond
their control (such as a company freeze), to be assigned to the positions for which they have been
trained or successfully bid, regardless of their relative standing on the integrated seniority list; and (v)
it does not contain conditions and restrictions that materially increase costs associated with training or
company paid move as specified in the JCBA.



Case 3:15-cv-03125-RS Document 49-3 Filed 03/17/16 Page 8 of 20

c. The integrated seniority list resulting from the McCaskill-Bond process shali be final and
binding on APA and USAPA (and/or the certified bargaining representative of the combined pilot
group), the company(ies) and its(their) successors (if any), and all of the pilots of American/New
American Airlines and US Airways.

d. During the McCaskill-Bond process, including any arbitration proceeding, US Airways,
American or New American Airlines, or their successors (if any), shall remain neutral regarding the
order in which pilots are placed on the integrated seniority list, but such neutrality shall not prevent
said carriers from insuring that the award complies with the criteria in Paragraph 10(b)(i)-(v).

e. The obligations contained in this Paragraph shall be specifically enforceable on an
expedited basis before a System Board of Adjustment in accordance with Paragraph 20, provided that
the obligations imposed by McCaskill-Bond may be enforced in a court of competent jurisdiction.

f. A Seniority Integration Protocol Agreement ("Protocol Agreement”) consistent with
McCaskill-Bond and this Paragraph 10 will be agreed upon within 30 days of the Effective Date. The
Protocol Agreement will set forth the process and protocol for conducting negotiations and arbitration,
if applicable, and will include a methodology for allocating the reimbursement provided for in
Paragraph 7. The company(ies) will be parties to the arbitration, if any, in accordance with McCaskill-
Bond. The company(ies) shall provide information requested by the merger representatives for use in
the arbitration, if any, in accordance with requirements of McCaskill-Bond, provided that the
information is relevant to the issues involved in the arbitration, and the requests are reasonable and
do not impose undue burden or expense, and so long as the merger representatives agree to
appropriate confidentiality terms.

g. This Memorandum is not a waiver of any argument that participants may make in the
seniority integration process. Nor do the provisions of this Memorandum constitute an admission as
to the appropriate allocation of flying following the expiration of the protections in Paragraph 8 of this
Memorandum, or the manner in which the respective pre-merger carriers would have operated in the
absence of a merger, or the job entitlements or equities that arguably underlie the construction of an
integrated seniority list, or for any other purpose. This Memarandum may be offered into evidence or
shown to a mediator as background information and to describe the actual operations of the separate
carriers prior to expiration of the protections in Paragraph 8 of this Memorandum.

h. US Airways agrees that neither this Memorandum nor the JCBA shall provide a basis for

changing the seniority lists currently in effect at US Airways other than through the process set forth in
this Paragraph 10.

i. Nothing in this Paragraph 10 shall modify the decision of the arbitration panel in Letter of
Agreement 12-05 of the 2012 CBA.

11. a. pur?ng the; term of the MTA., US Airways shall not furlough any pilots who have established
and maintain seniority on the US Airways mainline system as of the Effective Date. USAPA will

7
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provide, by name, East Pilot X" and West Pilot “Y” who will be the most junior US Airways pilots
afforded this furlough protection. US Airways shall not furlough any such pilot in anticipation of the
transaction that results in the formation of New American Airlines or of the operationally merged
carrier consisting of New American Airlines and US Airways. The parties intend that this furlough
protection will be part of the status quo during contract negotiations pursuant to Section 6 of the
Railway Labor Act for a successor agreement to the JCBA.

b. New American Airlines shall not furlough any pilots during the term of the MTA whose
names appear on the American Airlines’ Pilots System Seniority List as of the Effective Date and who
are not: (i) on furlough as of the Effective Date; (ii) junior to the least senior active pilot on the
Effective Date. This protection includes American Eagie pilots with American Airlines seniority
numbers when they flow up and become active employees at New American Airlines and who are
senior to the most junior active pilot on the Effective Date. The parties intend that this furlough
protection will be part of the status quo during contract negotiations pursuant to Section 6 of the
Railway Labor Act for a successor agreement to the JCBA.

¢. This Paragraph 11 is subject to Paragraph 21.

12. a. Any US Airways pilot as of the Effective Date who is thereafter involuntarily displaced to a
lower paying position shall be pay protected. The pay protections of this Paragraph shall continue
unchanged if the affected pilot(s) suffer(s) multiple displacements, but shall end whenever such
pilot(s) can hold the position from which the pilot was originally displaced or an equivalent or greater
pay position. USAPA will provide, by name, East Pilot “X" and West Pilot “Y” who will be the most
junior US Airways pilots afforded this pay protection. The final version of this pay protection provision,
including its duration, will be substantively the same as in the MTA.

b. if any currently-active New American Airlines pilot is involuntarily displaced to a Group |
aircraft, the pilot’s hourly pay rate shall not be reduced. This pay protection shall terminate if and
when the involuntarily-displaced pilot can hold a position at the same or higher pay rate.

If any currently-active New American Airlines pilot is displaced from his bid position to another
bid position within his base, or to a bid position at a different base, that pilot will be pay protected
against a pay rate reduction unless:

1. That pilot could have been awarded a displacement within his base to a bid position of
equal or greater pay, but elected a displacement to a lower paying bid position. (A lateral
displacement (International / Domestic, and vice versa) is considered a displacement of equal pay); or

2. No bid position of equal or greater pay was available at his current base, and that pilot
elected not to be awarded a displacement at a new base to a bid position which would have provided
that pilot equal or greater pay when compared to the bid position displaced from. (A lateral
displacement to a different base (International / Domestic, and vice versa) is considered a
displacement of equal pay).
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This pay protection shall terminate if and when the displaced pilot could return or advance to a
position in any base at the same or higher pay rate from which the pilot was initially displaced.

The value and treatment of this pay protection shall be governed by Paragraph 24.

13. Commencing on the date of single operating certificate for US Airways and New American
Airlines or their successors (if any), all pilots, who have established and maintain seniority on the US
Airways mainline system and who are eligible for furlough protection pursuant to Paragraph 11 above,
will be paid in accordance with the Group | pay rates as set forth in Paragraph 22 when flying a Group
| aircraft except for the following pay protection: a Group | captain shall be paid at Group Il first officer
pay rates unless the captain can hold a Group Ili first officer or higher-paying position; a Group | first
officer shall be paid at Group 1l first officer pay rates unless the first officer can hold a Group |l first
officer or higher-paying position.

14. USAPA agrees to waive all change of control provisions, including, but not limited to, Section 1.D
in the East collective bargaining agreement, LPPs, daily minimum utilization, and minimum fleet
requirements in the East and West collective bargaining agreements and in the Transition Agreement
conditioned upon the occurrence of the Effective Date.

15. US Airways agrees that it will comply with the East and West CBAs and the Transition Agreement
until the Effective Date.

16. US Airways shall provide a bridge of Short Term Disability ("STD") coverage for thirty-six (36)
months for eligible former America West pilots who remain employed by US Airways and have not
forfeited their seniority rights as of the Effective Date. This STD coverage shall begin at the time the
eligible former America West pilots are covered by New American Airlines' long-term disability plan.
Eligibility for this coverage shall be determined according to the terms of the America West STD pian;
the coverage shall contain, at a minimum, the plan design features in Appendix B of the current
America West collective bargaining agreement except that the Maximum Benefit Duration shall be up
to 90 days of a disability.

17. Any US Airways pilot with a sick leave balance in excess of 1000 hours as of the Effective Date
shall be allowed to use the sick leave for iliness or injury in excess of 1000 hours until the pilot's sick
leave balance is reduced to 1000 hours or less. For US Airways pilots with a sick leave balance in
excess of 1000 hours, their sick leave accruals on or after the Effective Date will be treated the same
as American Airlines pilots under the MTA.

18.  a. This Memorandum shall become effective (the “Memorandum Approval Date”) upon the

date when all of the following have occurred: (i) approval by APA's Board of Directors; (ii) approval by

US Airways' Board of Directors; and (iii) approval by AMR Corporation's Board of Directors. If all of

tFt}e:g approvals do not occur, this Memorandum shall be null and void in its entirety and as to all
arties.

b. This Memorandum shall become applicable to USAPA upon the later of (i) the
9
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Memorandum Approval Date; and (ii) USAPA's Board of Pilot Representatives’ recommending that
USAPA’s membership ratify this Memorandum and USAPA's membership’s subsequent ratification of
this Memorandum. USAPA will inform the Parties whether its Board of Pilot Representatives has
agreed to recommend that its membership ratify the MTA on or before January 4, 2013. If
recommended, the ratification vote of USAPA’s membership shall be completed no earlier than
approval of the Merger by AMR Corporation’s Board of Directors and no later than 60 days after such
approval (if any). If such recommendation and ratification do not timely occur, this Memorandum shall
be of no force or effect as to USAPA but shall remain in full force and effect as to the other parties.

c. For purposes of clarity, this Memorandum shall be null and void in its entirety and as to all
Parties if the Merger is not consummated.

d. This Memorandum will only apply to this Merger, and will apply to this Merger regardless of
its corporate structure. This Memorandum shall not affect or have any applicability to American's
stand-alone plan or any merger or transaction other than this Merger.

e. If this Memorandum or the MTA is deemed to be unenforceable or nullified, in whole or in
part, for any reason after the Effective Date, USAPA and APA agree that the terms and conditions of
employment for the pilots employed by US Airways and New American Airlines will be as provided in
the 2012 CBA as modified by the process in Paragraph 24 of this Memorandum.

19. itis the intent of the Parties that, notwithstanding anything to the contrary in this Memorandum,
Paragraphs 8, 9, 18(e), and the results obtained through the process identified in Paragraph 24, shall
remain in effect after the Effective Date even if this Memorandum is subsequently deemed to be
unenforceable or nullified for any reason, and that these provisions are severable from the other terms
of this Memorandum. The parties shall meet and confer within fifteen (15) days after this provision is
triggered to agree upon replacement protections for the provisions held to be unenforceable or
nullified, and provided further that if replacement protections are not agreed upon by the Parties within
thirty (30) days thereafter, either party may submit the dispute to binding arbitration on an expedited
basis in accordance with the procedure described in Paragraph 20 of this Memorandum. The interest
arbitrator shall be charged with constructing alternatives having the same economic value as, and
operating effects comparable to, the unenforceable or nullified MOU provisions they are replacing.

20. Except as expressly provided otherwise in this Memorandum, any dispute over the interpretation
or application of this Memorandum shall be resolved in accordance with this provision. Any such
dispute shall be arbitrated on an expedited basis directly before a specially-created one-person
System Board of Adjustment consisting of arbitrator Richard Bloch or Ira Jaffe, whoever shall be
available to hear the dispute earliest. If Arbitrator Bloch or Jaffe declines to serve in this capacity or is
not available to resolve the dispute, another neutral arbitrator shall be selected. The dispute shall be
heard no later than thirty (30) days following the submission to the System Board (subject to the
availability of the arbitrator), and shall be decided no later than thirty (30) days following the first day
of the hearing, unless otherwise agreed to in writing.

21. The provisions described in Paragraphs 8 and 11 shall not apply in circumstances where the
Company’s non_—;ompliance is caused in substantial part by Conditions Beyond The Company’s
Control. “Conditions Beyond The Gompany’s Control” shall include, but not be limited to, the

10
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following: (1) an act of God; (2) a strike by any other company employee group or the employees of a
Commuter Air Carrier operating pursuant to an authorized codeshare arrangement with the company;
(3) a national emergency; (4) involuntary revocation of the company's operatjng certificate(s); (5)
grounding of a substantial number of the company’s aircraft; (6) a reduction in the company’s ’
operation resulting from a decrease in available fuel supply caused by either governmentaI. action or
by commercial suppliers being unable to meet the company’s demands; and (7) the unavailability of
aircraft scheduled for delivery.

22. Pilot hourly pay rates shall be in accordance with the 2012 CBA Section 3 and Supplement A.

23. Section 9 of the 2012 CBA shall be modified as follows: (1) vacation accrual and value (i.e., how
accrual translates to days off) shall be computed in accordance with the existing program for US
Airways (West) pilots; and (2) New American Airlines minimum monthly vacation obligation will be
5.0% of the awarded vacations for the year (i.e., total accrued vacations less floated vacations), or
2.75% of the total accrued vacation, whichever is lower,

24,  a. APAis entitied to modifications to the 2012 CBA valued at an average of $87 miliion/year
over six years.

b. APA will provide its list of proposed modifications, and corresponding valuations with
underlying documentation and modeling, within twenty-one (21) days of APA’s Board of Directors’
approval of this Memorandum. APA, American, and US Airways will negotiate with respect to the
means by which the modifications identified in Paragraph 24(a) will be achieved and the appropriate
valuation of each APA proposed modification. To the extent the parties are unable to reach an
agreement as to the appropriate modifications and valuations, US Airways and American shall offer
final and binding interest arbitration, and the APA shall accept such proffer, to resolve the dispute.
Richard Bloch shall serve as the arbitrator. If Arbitrator Bloch declines to serve in this capacity or is
not available to resolve the parties’ dispute, the parties shall select another arbitrator. The arbitration
decision on any contested modifications or valuation issues shall be issued no later than 60 days after
APA provides its list of proposed modifications and corresponding valuations with underlying
documentation and modeling; provided, however, that the arbitrator shall not have jurisdiction to
modify any of the provisions of Paragraph 25 of this Memorandum. In resolving contested valuation
issues, the arbitrator will take into consideration economic cost and, where warranted, balance sheet
liability. For example, with regard to an item such as retiree medical benefits, balance sheet liability
will be considered in addition to economic cost.

c. APA agrees th_at Supplement X regarding profit sharing is hereby eliminated from the 2012
CBA, and that profit sharing shall not be part of APA’s proposed modifications referred to in this
Paragraph.

pl. The pay protection described in Paragraph 12 shall be valued at $12 million for each year of
protection, and shall count against the total value of the modifications provided for in Paragraph 24(a)

o e. Flights over sixteen (16) hours will be manned with two (2) Captains and two (2) First
fficers.

11
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25. Section 1 (Recognition and Scobe) of the MTA shall be the 2012 CBA as modified in a. through f.
below. '

a. The maximum number of commuter aircraft as a percentage of the Mainline Narrow-Body
Fleet shall not exceed 75%.

b. The maximum number of large regional commuter aircraft as a percentage of the Mainline
Narrow-Body Fleet shall not exceed 30% through 2014, 35% in 2015 and 40% thereafter.

¢. Codeshare modified to accommodate full AA/US codesharing plus 15% codesharing with
domestic air carriers, both exclusive of AS and HA carve outs.

d. Existing CRJ900s and E175s fleet in operation at US grandfathered from 76 seat limitation.

e. Accommodate US Shuttle as provided in CLA.

f. Baseline for international flying set to number of international block hours scheduled during the
previous 12 months by AA/US combined.

26. APA shall file a single carrier petition with the NMB as soon as practicable after the Effective
Date, when APA determines that the facts support the legal requirements for the filing of a petition but
in no event later than four months after the Effective Date. If and when the NMB makes a singie-
carrier finding, the single carrier acknowledged by the NMB and the certified representative shall be
governed by this Memorandum.

27. If and when the NMB makes a single-carrier finding, the organization certified to represent the
pilots of the single carrier, the single carrier acknowledged by the NMB and the certified organization
shall promptly engage or re-engage in negotiations to achieve a JCBA to be applicable to the carrier
that will be the product of the Merger. In the event that such negotiations are not completed within 30
days of the NMB's certification, New American Airlines will offer final and binding interest arbitration
under Section 7 of the RLA, and the organization will accept such proffer, to resolve once and for all
the terms of the JCBA. The arbitration decision shall be issued no later than 60 days after the close
of the 30-day negotiation period. A panel of three arbitrators led by Richard Bloch shall serve as the
arbitrators for this process. If Arbitrator Bloch declines to serve in this capacity or is unable to resolve
the parties’ dispute, the parties shall select another arbitrator. The arbitrator’s jurisdiction and award
will be limited to fashioning provisions which are consistent with the terms of the MTA, including
provisions which implement the terms of the MTA or facilitate the integration of pilots under the terms
of the MTA. The arbitrator's award specifically shall adhere to the economic terms of the MTA and
shall not change the MTA's Scope terms (Paragraph 25 of this Memorandum) or the modifications
generated through the process set forth in Paragraph 24 of this Memorandum.

28. US Airways and USAPA agree to be bound and abide by the arbitration decision contemplated by
Letter of Agreement 12-05 of the 2012 CBA. Nothing in the MTA shail modify the decision of the
arbitration panel thereunder.

29. Attachment C summarizes the timelines prescribed by this Memorandum for the creation of the
MTIA, JCBA, and integrated seniority list and shall not prevent the Parties from developing the JCBA
earlier.

12
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30. This Memorandum is ultimately subject to approval by the Bankruptcy Court in In Re AMR
Corporation, et al., jointly administered Ch. 11 Case No. 11-15463 (SHL) in connection with the
Merger.

APA:
ALLIED PILOTS ASSOCIATION

By: fo éj’j—f*

Name:_ KO TH C. Lyt SoN
Title: PRES ) DT

USAPA:
US AIRLINE PILOTS ASSOCIATION
By:

Name:
Title:

American:
AMERICAN AIRLINES, INC,
By:

Name:
Title:

US Airways:
US AIRWAYS, INC.

By:
Name:
Title:
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By:
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ATTACHMENT A

A list of all aircraft in the service of or stored by American Airlines, Inc., and US Airways, Inc. as of the
Memorandum Approval Date will be provided to APA and USAPA within two days after the
Memorandum Approval Date and be made a part of this Memorandum.

14
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ATTACHMENT B

A list of all aircraft orders, options, and anticipated returns set forth in the fleet plans of American
Airlines, Inc. and US Airways, Inc. as of the Memorandum Approval Date will be provided to APA and

USAPA within two days after the Memorandum Approval Date and be made a part of this
Memorandum.
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ATTACHMENT C

COMMENCE JCBA

PRE
MERGER
POR

Board Approval

-AMR 60 Days .
-US Airways Frc?m APA Ifst .
Mou -APA -> 21 Days For List of Valuation Modifications Of Valuation Madifications
Execution -USAPA-> Recommendation Decision by 01/04/13;

Completed Between AMR Board Approval Of
Merger and 60 Days Thereafter

If Recommended, Membership Ratification Vote

Agreement Reached On Valuation
- Or -
Conclusion Of Interest Arbitration

= MTA

By agreement
- Or -
Arbitrator’s
Decision

O N AN D POR At NMB Discretion, But
_ 4 months Projected 6-8 Months 30 days 60 days
A FTE R From Petition
MTA in effect APA Petition NMB Single * JCBA JCBA

M E RG E R For APA and USAPA If For Single Carrier Finding Negotiation Interest = J C BA

USAPA Ratifies or MTA In Carrier Complete Arbitration Before
PO R Effect For APA and Status -Or- Panel of 3 Arbitrators

USAPA Under Status Quo If Not

JCBA Negotiations Begin Complete >

* JCBA negotiations shall begin as soon as practicable after the POR and may be completed anytime between the POR and
the deadline of 30 days past NMB Single Carrier finding.

ON AND
AFTER
MERGER
POR

60 Days But 6 Months and
POR 30 days 90 days 15 Days Not Before No Later Than
From POR JCBA Effective | 24 Months After I ntegrated
POR . .

Seniority APA and USAPA Direct Panel of 3 integrated Arbitration - Se n I O rlty

Integration Seniority Negotiations | Arbitrators Seniority List Panel Renders
Process Integration Between APA | Designated Arbitration Award Ll St
Begins Pratocol and USAPA Commences
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AGREEMENT

between

AMERICAN AIRLINES, INC

and

THE AIRLINE PILOTS

in the service of

AMERICAN AIRLINES, INC.

as represented by the

ALLIED PILOTS ASSOCIATION

EFFECTIVE: JANUARY 1, 2013

Revision 2.0 - May 24, 2013

Rev 2.0 May 24, 2013 -1
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SECTION 2
DEFINITIONS
A. Air Freight Feed Operation

A freight operation conducted with non-turbojet aircraft whose primary purpose is to "feed" the
Company's aircraft and which is flown with active or furloughed pilots of the Company or under
contract.

B. Bid Lines

1. "Bid line" means any monthly regular or reserve flying assignment.

C. Calendar Month

"Calendar month", as used herein, shall mean the period from the first day of, to and including
the last day of each calendar month of the year, except that for pilot scheduling and pay
purposes the following shall apply.

I\C/lzlr?tnhdar Contractual Month Cir[,)tig(s:thnm
Month
January January 15t ~ January 30" 30
February January 315t~ March 15 30 (31in Leap Year)
March March 2"9~ March 315t 30
April April 15t~ May 15 31
May May 2"~ June 15 31
June June 2"~ July 18t 30
July July 2"~ July 318t 30
August August 15t~ August 30T 30
September August 315t~ Septemer 30" 31
October October 15t~ October 315t 31
November November 15~ December 1% 31
December December 2" ~ December 315 30

D. Captain

"Captain" means a pilot who is in command of the aircraft and is responsible for the manipulation
of, or who manipulates the flight controls of an aircraft while under way, including takeoff and
landing of such aircraft, and who is properly qualified to serve as, and holds a current airman's
certificate authorizing service as a Captain and who holds a Captain bid status.

E. Changeover pairings / prior removal sequence

Pairings on the next month allocation for trip sequences originating in the current contractual
month. They may be longer or shorter which show a commitment for that particular month. Pay
protection for any changes are limited to the current month'’s flying.
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F. Classification date

A pilot’s Classification Date is assigned concurrent with such pilots’ occupational date and shall
continue to accrue during such period of duty except as provided in Sections 11, 12, and 17 of
this Agreement. Classification seniority is used to determine pay level and the timing of
advancement to succeeding pay levels.

G. Company date

In most cases it is the same as your <XREF>date of hire since it is based on continuous service
with AMR. A current AMR employee hired as an AA pilot will retain his/her original Company
date. It is adjusted due to furloughs and leaves of absence as provided for in Sections 11 and 17.

H. Co-terminals as used in this Agreement shall mean:
1. Kennedy/Newark/LaGuardia
2. Midway/O'Hare
3. Dallas/Fort Worth International Airport/Love Field
4. Washington/Dulles International
5. Tampa/St. Petersburg

6. Miami/Fort Lauderdale

The above shall become and remain in effect when crew bases are maintained in the respective
cities.

. Contractual Month

"Contractual month" as used herein, shall mean the period of time, for pilot scheduling and pay
purposes, during which allocated flying and the associated bid lines shall be effective, in
accordance with Section 2.B.

J. Credited Projection (PROJ)

A pilot's total time for the month, including fly through time credited at the beginning of the
month, the greater of scheduled or actual for flying already performed, scheduled time for flying
yet to be performed, credits as provided in Section 15 Hours of Service (E.- minimum pay and
credit for an on duty period, F. - minimum pay and credit for time away from base, and G.-
minimum and average pay and credit for an on duty period), and credit for scheduled flight time
when relieved of flying duties as provided in Section 5, [trips missed due to paid sick leave, a
training program of more than five (5) days, vacation, jury duty, and Association leave] and
credited time for any credit/no pay removals (for example, unpaid sick). Credited Projection
(PRQJ) is used in conjunction with Scheduled Projection (SPROJ) to determine a regularly
scheduled pilot's legality in accordance with SECTION 15 Hours of Service.

K. Crew Tracking Trip Sequence(s)

Any pairing or repairing of a trip or trip sequence by Crew Tracking, or any flying that is not
planned in advance to permit inclusion in a pilot's monthly trip selection, shall be called a "Crew
Tracking Sequence".

L. Date of hire

The first day as an AA pilot. This date does not change for furloughs or leaves of absence.

M. Diversion

When a crew makes an unscheduled or scheduled landing at a destination other than planned,
generally due to operational reasons such as (weather, mechanical, pick-up passengers,
passenger emergency).
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N. Domicile

A common location where a group of pilots are based.

O. Duty day

A calendar day (0000-2400) in which any duty is performed for the company including sign-in
and debrief.

P. Duty period
The elapsed time between sign-in time and release time;

1. Sign-in time — shall not be less than one hour prior to scheduled or rescheduled departure
time for a pilot flying the first flight of a duty period or thirty (30) minutes prior for a pilot
deadheading.

2. Release time — shall apply to all scheduled flying and deadheading and shall be fifteen (15)
minutes after the scheduled or actual block in time, whichever is later. (30 minutes for
International trip sequence).

3. Deadheading to and from training does not require a thirty (30) minute sign-in or a fifteen (15)
minute debrief.

Q. First Officer

"First Officer" means a pilot who is second in command of the aircraft and any part of whose duty
is to assist or relieve the Captain in the manipulation of the flight controls of the aircraft while
under way, including takeoff and landing of such aircraft, and who is properly qualified to serve
as, and holds a current airman's certificate authorizing service as a First Officer and who holds a
First Officer bid status. On any international flight requiring more than a two (2) pilot cockpit
crew, the First Officer(s) shall also be required to possess an ATPC and a type rating on the
equipment flown. For purposes of displacement to an open position on international flights
requiring more than a two (2) pilot cockpit crew, the FO, FB and FC positions will be considered
interchangeable (e.g. a displaced FO may be assigned to an open FB or FC position.

R. Flight Time

1. Actual — that period of time beginning when an aircraft first moves from the ramp blocks for
the purpose of flight and ending when the aircraft comes to a stop at the ramp for the purpose
of loading or unloading at either intermediate stops or final destination.

2. Scheduled - the time published publicly by the Company from flight departure to flight arrival
of the flight.

S. Fly-through

Time resulting from a trip or trip sequence which spans two contractual months and refers to the
flight time including P&C for which a pilot is credited in the succeeding contractual month.

T. Furlough

"Furlough" means the removal of a pilot from active duty as a pilot with the Company without
prejudice, due to a reduction in force, or the period of time during which such pilot is not in the
active employ of the Company as a pilot due to such reduction in force.

U. [Reserved]

V. Last Trip of the Month

The last active scheduled trip sequence in a pilot's contractual month, other than make up,
regardless of when it was added to the pilot's schedule.
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W. Management pilot

A pilot who occupies a management position in the Flight Department.

X. Midnight cutoff

When a change in a contractual month occurs en route, pay and credit for the time flown before
midnight shall be paid and credited to the month in which the pilot involved originated the flight.
Midnight shall be determined on the basis of local time at the point of last takeoff.

Y. Misconnect

Misconnect means that a particular segment, including deadhead, of a pilot's sequence operates
sufficiently late into a station so as to cause such pilot to miss the next segment of such pilot's
sequence. [See Q&A #105, #106]

Z. Night Flying
Night flying" shall include all flying between the hours of 2300 and 0559 pilot’s HBT.

AA. Occupational date

Generally occupational seniority shall begin to accrue from the date a pilot is first scheduled to
complete initial new hire training with the Company and shall continue to accrue during such
period of duty except as provided in Sections 11 and 12 of this Agreement. Occupational
seniority is used for determining placement on the Pilot System Seniority list and for bidding
purposes. Any references to seniority in this Agreement are to Occupational Seniority, unless
otherwise specified.

BB. Pay or Compensation

"Pay" or "compensation", for purposes of this Agreement, means longevity, hourly, gross weight,
mileage and, if applicable, international override pay.

CC. Pay Projection (PPRQOJ)

A pilot's total paid time for the month based on fly through time applied to the Credited Projection
(PRQOJ) at the beginning of the month, the greater of scheduled or actual for flying already
performed, scheduled time for flying yet to be performed, credits as provided in SECTION 15
Hours of Service (E. - minimum pay and credit for an on duty period, F. - minimum pay and credit
for time away from base, and G. - minimum and average pay and credit for an on duty period),
for scheduled time when relieved of flying duties as provided in Section 5, [trips missed due to
paid sick leave, a training program of more than five (5) days, vacation, jury duty, and
Association leave], and for any pay/no credit applications [for example, trips missed due to a
training program of five (5) days or less as provided in Section 6.D.1.a.]. Pay adjustments will be
made at the end of the month for training pay (Section 6.D.), minimum guarantee (SECTION 4),
apportionment pay (Section 6.C.2.)

DD. Pilot

"Pilot” shall include and mean Captain, First Officer, and International Officer.

EE. Proficiency Displacement

A qualified pilot about to lose a qualification may request to displace another pilot for proficiency
flying. The displaced pilot, once removed from the trip, is no longer obligated for such trip. The
displacing pilot assumes the obligation to cover the displaced pilot’s trip. (See Q&A #28)

FF. Reassignment

A pilot who is legal in all respects for such pilot's next regularly scheduled flight/sequence, but is
assigned by the Company to perform other flying instead of such regular flight/sequence. The
pilot shall be paid for whichever of the two (2) flights/sequences produces the higher pay.
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GG. Recurrent training

Training and any associated proficiency check(s) for a category in which the pilot is qualified and
is for the purpose of retaining qualification before becoming non-current.

HH. Reschedule

A pilot shall be deemed rescheduled when assigned flying that is contained within the original
sequence footprint or within the pilot's replacement flying window, as applicable, following a
disruption to the pilot's scheduled sequence. The original sequence footprint or replacement
flying window may be extended if the pilot flies or is deadheaded on the first available flight(s) to
base. The “first available flight to base” is the flight(s) that arrives at the base the earliest. The
flight(s) may be direct or indirect.

Il. Requalification training

Training (ground and/or flight) and any associated proficiency check(s) for a category for which
the pilot was qualified but is no longer currently qualified.

JJ. Satellite Base

A satellite base is a station other than the pilot's domicile which contains sequences that
originate and terminate at the same station. Satellite base sequences may only be bid and
awarded to pilots domiciled at the crew base to which the satellite base is assigned to. The
following satellites shall become and remain in effect when crew bases are maintained in the
respective cities:

Crew Bases Satellites
Ontario (ONT) / Santa Ana (SNA) /
Los Angeles Long Beach (LGB)
San Francisco Oakland (OAK)/San Jose (SJC)
Washington Baltimore (BWI)
Tampa/St. Petersburg Sarasota (SRQ)
Miami/Fort Lauderdale West Palm Beach (PBI)

Any Los Angeles based reserve pilot who originates and terminates a trip sequence at a Los
Angeles satellite will have the off duty periods immediately preceding and immediately following
such trip sequence extended by one hour (1:00) each.

KK. Schedule

"Schedule" means the operating schedule used by the Company in its operations.

LL. Scheduled Trip or Trip Sequence

A "scheduled trip or trip sequence” is a published pairing of flying and/or deadheading,
consisting of two or more flight segments, which originates and terminates at a crew base.

MM. Service

"Service" means the period of time assigned to active duty as a flight deck operating
crewmember or supervisor with the Company.

NN. Sick if needed
A reserve pilot who is sick may call and so notify the Company. The pilot will not be charged sick

leave until such pilot is assigned to fly. At the time the pilot is needed to fly (by assignment — not
by proffer) such pilot will be so notified and will be placed on sick leave effective that date.
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OO. Stand in stead displacement

A senior pilot can proffer to stand instead of a junior pilot being displaced from their respective
bid status. In doing so, the senior pilot will be awarded a job from his/her bid preference list
using the seniority number of the pilot who is most junior in such bid status at that point in the
process. Once in the new bid status, pilots will use their own seniority number. The pilot is
subject to a lock-in per Section 17L.

PP. Supervisory displacement

When a crewmember is replaced on a whole or partial sequence by a Supervisory Pilot.
Crewmember is paid schedule for displacement plus greater of schedule/actual time flown. If
crewmember is scheduled to deadhead on displaced leg, the greater of scheduled or actual is
paid.

QQ. Supervisory Pilot

Any pilot listed on the American Airlines Pilot Seniority List who is serving in a managerial or
instructional capacity and has not been awarded a monthly trip selection, except that a pilot may
be utilized as a temporary supervisory pilot under the provisions of SUPPLEMENT O, or may be
appointed to a supervisory position during the course of the month.

RR. 32 hour legality

FAR legality where an international crewmember of a two man unaugmented crew cannot be
scheduled to fly over 32 hours in a seven day period.

FAR legality where a crewmember must be given a period of 24 hours free from all duty within a
7 calendar day period. This relief of duty may be given in the form of a calendar day off, a 24
hour period commencing at any time during the day and terminating 24 hours later (including a
period free from all duty of 24 hours or more contained within a sequence), or by moving a
reserve’s movable duty free period in accordance with Section 15.J.13.].
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SECTION 3
PAY

A. Equipment Groups

1. Equipment shall be grouped as follows, with a single rate of pay for each Group:

a. Group I: With the exception of aircraft identified in Groups Il through V below, any aircraft
configured (i.e. as operated by American Airlines) with greater than seventy-six (76) seats
and less than one-hundred-eighteen (118) seats, including E190/195, CRJ-1000, MRJ-
100, and Bombardier CS100.

b. Group Il: Bombardier CS300, A319, A319neo, B737-700, B737-7TMAX, MD80, B737-800,
B737-8MAX, B737-900, B737-9MAX, A320, A320neo, A321, A321neo

c. Group lll: B757, B767-200, B767-300, A300

d. Group IV: B767-400, B777-200, B777-200ER, B777-200LR, B777-300, B777-300ER,
B787-8, B787-9, B787-10, A332, A333, A340, A350

e. Group V: A380, B747 (all variants)

2. New Fleet Types

Any aircraft type, including a new aircraft type, not listed in Section 3.A.1. will be included in
the appropriate Group based on the FAA maximum certificated seat configuration of such
aircraft types as follows: an aircraft type with an FAA maximum certificated seat configuration
of fifty (50) percent or less of the difference between the highest FAA maximum certificated
seat configured aircraft type in one Group and the lowest FAA maximum certificated seat
configured aircraft type in the next higher Group will be placed in the lower Group; an aircraft
type with an FAA maximum certificated seat configuration of greater than fifty (50) percent of
the difference between the highest configured aircraft type in one Group and the lowest
configured aircraft type in the next higher Group will be placed in the higher Group.

3. Transition to Equipment Groups - Incumbent Pay

A pilot in the B737 or B767 bid status as of January 1, 2013 qualifies for up to three (3) years
at incumbent rates of pay beginning on January 1, 2013. Such pilot will be paid at the
applicable pay rate under the prior Agreement, adjusted for increases, while in the B737 or
B767 bid status for the protected period, or until the pilot voluntarily moves into another bid
status (excluding lateral bids, i.e. 737 Domestic to 737 International or DFW 737 FO to LGA
737 FO), whichever occurs first.

4. Equipment Group Pay Relationship

Neither party shall, without the written consent of the other party, seek to modify the pay
relationship (i.e. ratio) set forth in this Section 3 between Group | and Groups Il - V through
the processes of the Railway Labor Act for a period of two (2) contract cycles or ten (10)
years from January 1, 2013, whichever is later.
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B. Captain Pay

1. Base hourly pay rates for Captains with twelve (12) or more years of total accredited service
with the Company as a pilot year shall be as follows:

Group |
Group Il
Group Il
Group IV
Group V

January
1, 2013

$114.02
$167.68
$180.76
$213.02
$223.67

January
1, 2014

$116.30
$171.04
$184.38
$217.28
$228.14

January
1, 2015

$118.63
$174.46
$188.06
$221.63
$232.71

January
1, 2016

*
*
*
*

*

January
1, 2017

+2.0%
+2.0%
+2.0%
+2.0%
+2.0%

January
1, 2018

+2.0%
+2.0%
+2.0%
+2.0%
+2.0%

*Per Supplement A, January 1, 2016 rates will be the greater of 2.0% or rate determined
by the Industry Comparable Pay Rate Adjustment.

2. Captains with less than twelve (12) years shall receive the hourly rate in B.1. above multiplied
by the following percentages applicable to their total accredited service with the Company as

a pilot:
2nd year
3rd year
4th year
5th year
6th year
7th year
8th year
9th year
10th year
11th year

12th year & thereafter 100.00%

Rev2.0 May 24, 2013

92.50%
93.25%
94.00%
94.75%
95.50%
96.25%
97.00%
97.75%
98.50%
99.25%

SECTION 3 -2



Case 3:15-cv-03125-RS Document 49-4 Filed 03/17/16 Page 16 of 39

C. First Officers
1. First year First Officers shall be paid at the day hourly rate of $40.00

2. Base hourly pay rates for First Officers with twelve (12) or more years of total accredited
service with the Company as a pilot year shall be as follows:

January 1, January 1, January 1, January 1, Januaryl, January 1,

2013 2014 2015 2016 2017 2018
Group | $ 7754 $ 79.09 $ 80.67 * +2.0% +2.0%
Group Il $ 11402 $ 116.30 $ 118.63 * +2.0% +2.0%
Group IlI $ 12292 $ 12538 $ 127.88 * +2.0% +2.0%
Group IV $ 14485 $ 147.75 $ 150.71 * +2.0% +2.0%
Group V $ 15210 $ 155.14 $ 158.24 * +2.0% +2.0%

3. Each First Officer who has completed one (1) year of service, but less than 12 years of
service with the Company as a pilot, shall be paid at a rate based on a percentage of Captain
pay for the same year of service as follows:

Year

In which

serving

2 50.0%
3 60.0%
4 61.0%
5 62.0%
6 63.0%
7 64.0%
8 65.0%
9 66.5%
10 67.5%
11 68.0%
12 and 68.0%
thereafter

The percentages above shall be used to calculate hourly pay rates.
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| D. Determination of Hours

1. a. In determining the hours flown by pilots for pay purposes, the actual time from block to
block and time credited for pay purposes as specified elsewhere in this Agreement shall
be used; provided that on each sequence where scheduled times have been established,
the pilot shall be paid for no less than such scheduled time.

b. Subsequent to the start of a contractual month, the Company may add flight time to a

scheduled segment by changing the scheduled arrival time for the sole purpose of

correcting arrival performance. Such addition of flight time shall not be considered a
| reassignment under_Section 15.N of this agreement. In a contractual month, the total
number of such adjusted segments shall not exceed two percent (2%) of the total number
of system scheduled segments. The difference between the credited time of the adjusted
segment after having been flown and the time of the segment as originally scheduled
shall be paid at the rate of one and one-half (1-1/2) minutes for each one (1) minute of
credited flight time.

2. When the scheduled block to block time is found in actual operation to be improper,
conferences shall be held at the request of the pilot representatives for the purpose of
establishing proper scheduled times to be used for pay purposes.

E. A pilot who holds a Captain assignment in the International Operation shall receive international
override pay at the rate of six dollars ($6.00) per hour for each hour of International flying actually
performed. Additionally, International override shall not apply to the contiguous forty-eight (48)
states, Canada and Mexico.

F. A pilot who holds a First Officer assignment shall receive, in addition to pay computed as
provided in Section 3.C of the Basic Agreement, international override pay based on a
percentage of Captain international override for the same year of service as follows:

Year in Which Percentage of Comparable Year
Serving Captain International Override

2 50.0%
3 60.0%
4 61.0%
5 62.0%
6 63.0%
7 64.0%
8 65.5%
9 67.0%

10 68.0%

11 68.5%

12 and thereafter 69.0%

G. General

When a change in a contractual month occurs en route, pay and credit for the time flown before
midnight shall be paid and credited to the month in which the pilot involved originated the flight.
| Midnight shall be determined on the basis of local time at the point of last takeoff.
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H. Hourly Pay Rates

Captain - January 1, 2013

Group | Group Il Group I Group IV Group V

Year 1

Year 2 $105.47 $155.11 $167.20 $197.04 $206.90
Year 3 $106.33 $156.36 $168.56 $198.64 $208.57
Year 4 $107.18 $157.62 $169.92 $200.24 $210.25
Year 5 $108.04 $158.88 $171.27 $201.84 $211.93
Year 6 $108.89 $160.14 $172.63 $203.43 $213.61
Year 7 $109.75 $161.39 $173.98 $205.03 $215.28
Year 8 $110.60 $162.65 $175.34 $206.63 $216.96
Year 9 $111.46 $163.91 $176.69 $208.23 $218.64
Year 10 $112.31 $165.17 $178.05 $209.82 $220.32
Year 11  $113.17 $166.42 $179.41 $211.42 $221.99
Year 12  $114.02 $167.68 $180.76 $213.02 $223.67

First Ofiicer - January 1, 2013

Group | Group I Group Il Group IV Group V
Year 1
Year 2 $52.74 $77.55 $83.60 $98.52 $103.45
Year 3 $63.80 $93.82 $101.14 $119.18 $125.14
Year 4 $65.38 $96.15 $103.65 $122.15 $128.25
Year 5 $66.98 $98.50 $106.19 $125.14 $131.40
Year 6 $68.60 $100.89 $108.75 $128.16 $134.57
Year 7 $70.24 $103.29 $111.35 $131.22 $137.78
Year 8 $71.89 $105.72 $113.97 $134.31 $141.02
Year 9 $74.12 $109.00 $117.50 $138.47 $145.39
Year 10 $75.81 $111.49 $120.18 $141.63 $148.71
Year 11  $76.95 $113.17 $122.00 $143.77 $150.96
Year 12 $77.54 $114.02 $122.92 $144.85 $152.10
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Captain - January 1, 2014

Group | Group |l Group Il Group IV Group V
Year 1
Year 2 $107.58 $158.21 $170.55 $200.98 $211.03
Year 3 $108.45 $159.49 $171.93 $202.61 $212.74
Year 4 $109.33 $160.77 $173.31 $204.24 $214.46
Year 5 $110.20 $162.06 $174.70 $205.87 $216.17
Year 6 $111.07 $163.34 $176.08 $207.50 $217.88
Year 7 $111.94 $164.62 $177.46 $209.13 $219.59
Year 8 $112.82 $165.90 $178.84 $210.76 $221.30
Year 9 $113.69 $167.19 $180.23 $212.39 $223.01

Year 10 $114.56 $168.47 $181.61 $214.02 $224.72
Year 11 $115.43 $169.75 $182.99 $215.65 $226.43
Year 12 $116.30 $171.04 $184.38 $217.28 $228.14

First Ofiicer - January 1, 2014

Group | Group |l Group Il Group IV Group V
Year 1
Year 2 $53.79 $79.10 $85.27 $100.49 $105.52
Year 3 $65.07 $95.69 $103.16 $121.57 $127.65
Year 4 $66.69 $98.07 $105.72 $124.59 $130.82
Year 5 $68.32 $100.47 $108.31 $127.64 $134.02
Year 6 $69.97 $102.90 $110.93 $130.73 $137.26
Year 7 $71.64 $105.36 $113.58 $133.84 $140.54
Year 8 $73.33 $107.84 $116.25 $137.00 $143.85
Year 9 $75.60 $111.18 $119.85 $141.24 $148.30
Year 10 $77.33 $113.72 $122.59 $144.46 $151.69
Year 11 $78.49 $115.43 $124.44 $146.64 $153.97
Year 12 $79.09 $116.30 $125.38 $147.75 $155.14
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Captain - January 1, 2015

Group | Group Il Group I Group IV Group V
Year 1
Year 2 $109.73 $161.37 $173.96 $205.00 $215.25
Year 3 $110.62 $162.68 $175.37 $206.67 $217.00
Year 4 $111.51 $163.99 $176.78 $208.33 $218.74
Year 5 $112.40 $165.30 $178.19 $209.99 $220.49
Year 6 $113.29 $166.61 $179.60 $211.65 $222.24
Year 7 $114.18 $167.91 $181.01 $213.32 $223.98
Year 8 $115.07 $169.22 $182.42 $214.98 $225.73
Year 9 $115.96 $170.53 $183.83 $216.64 $227.47

Year 10 $116.85 $171.84 $185.24 $218.30 $229.22
Year 11 $117.74 $173.15 $186.65 $219.96 $230.96
Year 12 $118.63 $174.46 $188.06 $221.63 $232.71

First Ofiicer - January 1, 2015

Group | Group Il Group 1l Group IV Group V
Year 1
Year 2 $54.87 $80.69 $86.98 $102.50 $107.63
Year 3 $66.37 $97.61 $105.22 $124.00 $130.20
Year 4 $68.02 $100.03 $107.84 $127.08 $133.43
Year 5 $69.69 $102.48 $110.48 $130.19 $136.70
Year 6 $71.37 $104.96 $113.15 $133.34 $140.01
Year 7 $73.08 $107.47 $115.85 $136.52 $143.35
Year 8 $74.80 $109.99 $118.57 $139.74 $146.72
Year 9 $77.11 $113.40 $122.25 $144.07 $151.27
Year 10 $78.87 $115.99 $125.04 $147.35 $154.72
Year 11 $80.06 $117.74 $126.92 $149.58 $157.05
Year 12 $80.67 $118.63 $127.88 $150.71 $158.24
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Captain - January 1, 2016

Group | Group Il Group I Group IV Group V
Year 1
Year 2 $111.93 $164.60 $177.44 $209.10 $219.56
Year 3 $112.84 $165.93 $178.88 $210.80 $221.34
Year 4 $113.74 $167.27 $180.32 $212.50 $223.12
Year 5 $114.65 $168.60 $181.75 $214.19 $224.90
Year 6 $115.56 $169.94 $183.19 $215.89 $226.68
Year 7 $116.47 $171.27 $184.63 $217.58 $228.46
Year 8 $117.37 $172.61 $186.07 $219.28 $230.24
Year 9 $118.28 $173.94 $187.51 $220.97 $232.02

Year 10 $119.19 $175.28 $188.95 $222.67 $233.80
Year 11 $120.10 $176.61 $190.39 $224.36 $235.58
Year 12 $121.00 $177.95 $191.82 $226.06 $237.36

First Ofiicer - January 1, 2016

Group | Group I Group Group IV Group V
Year 1
Year 2 $55.96 $82.30 $88.72 $104.55 $109.78
Year 3 $67.70 $99.56 $107.33 $126.48 $132.80
Year 4 $69.38 $102.03 $109.99 $129.62 $136.10
Year 5 $71.08 $104.53 $112.69 $132.80 $139.44
Year 6 $72.80 $107.06 $115.41 $136.01 $142.81
Year 7 $74.54 $109.61 $118.16 $139.25 $146.21
Year 8 $76.29 $112.19 $120.95 $142.53 $149.66
Year 9 $78.66 $115.67 $124.69 $146.95 $154.29
Year 10 $80.45 $118.31 $127.54 $150.30 $157.82
Year 11 $81.66 $120.10 $129.46 $152.57 $160.20
Year 12 $82.28 $121.00 $130.44 $153.72 $161.41
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Section 3 - Pay - Transition to Equipment Groups Q & A
Q: What will incumbent pay rates be for eligible B737 and B767 pilots? (See Q&A

below)
A: The table below specifies incumbent rates for eligible B737 and B767 pilots:

12-Year Rate

Jan. 12013 Jan.12014 Jan.12015

Captain

B-763 Incumbent $186.57 $190.30 $194.10
B-762 Incumbent $184.51 $188.20 $191.96
B-738 Incumbent $172.33 $175.77 $179.29
First Officer

B-763 Incumbent $126.87 $129.40 $131.99
B-762 Incumbent $125.47 $127.97 $130.53
B-738 Incumbent $117.18 $119.53 $121.92

Q: Who will qualify for incumbent rates versus base rates?
A: The following table specifies pilots who will qualify for incumbent or base rates:

Pilot Circumstance (examples apply to CA and FO) Applicable
Rate

Pilot holds current bid status in 767 or 738 Incumbent

Pilot involuntarily displaced from higher paying bid status into 767 or 738 Incumbent

Pilot displaced from higher paying bid status into 767 or 738 as a result of a Base
SIS

Pilot currently holds 767 or 738, but is displaced to lower paying equipment Base
other than 767 to 738

Pilot from above example, when reinstated to 767 or 738 Incumbent
Pilot is reinstated to 738 or 767 bid status from a displacement that Incumbent
occurred prior to DOS

Pilot awarded preference bid for 767 or 738 after DOS Base

S80 pilot awarded lateral preference bid to 737 after DOS Base
Incumbent 738 pilot awarded lateral preference bid to A321 Base

After DOS, Pilot returns from Personal leave of absence into 737 or 767 Base

After DOS, Pilot returns from Military leave of absence into 737 or 767 (USERRA)

After DOS, Pilot returns from Family Leave, LT Sick, or LTD into 737 or 767 Base
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SECTION 17

FILLING VACANCIES, DISPLACEMENTS,
REINSTATEMENTS, FURLOUGHS, AND RECALLS

A. Bid Status

1.

All pilot positions are identified by their bid status which consists of four elements:
a. Base

b. Category
c. Equipment
d. Division

Each bid status is ranked according to its elements. Bases have no ranking. Within a base,
all Captain positions are higher than all First Officer positions. Within a base and category,
bid status is ranked by equipment on the basis of certificated gross weight -- the higher the
certificated gross weight, the higher the ranking. If two or more models exist within an
equipment type, the average certificated gross weight of the models is used to determine the
ranking. Within a base, category and equipment, a bid status is ranked according to division
with International being higher than Domestic.

B. Change in Bid Status

A pilot's bid status can only change as follows:

1.

6.

A pilot may bid for and be awarded a vacancy in a different bid status, which may be higher,
lower or lateral (lateral meaning the same category and equipment -- different division and/or
base) than such pilot's current bid status.

A pilot who is displaced from a bid status, because the pilot's position was eliminated or
because such pilot was displaced by a more senior pilot, may displace a more junior pilot.

A pilot may proffer and be awarded a displacement which would have otherwise affected a
junior pilot.

A pilot who is displaced from a bid status may later be reinstated to a vacancy in that bid
status.

A pilot may be awarded a vacancy as a result of an entitlement which was awarded while
serving a lock-in.

A pilot may be assigned to a bid status by the Company.

C. Qualifications Required for Bidding and Filling a Vacancy

1.

All pilots may bid for and be awarded any vacancy with the following exceptions:

a. A probationary pilot cannot bid for a Captain vacancy.

b. In order to be eligible to be awarded a bid status that requires or results in an Airline
Transport Pilot Certificate, a pilot must possess such certificate or have previously
entered the date of the successful completion of the required written examination for said
certificate into the Company's computer database.

c. As provided in L. of this Section, a pilot serving a lock-in may, at the Company's
discretion, only be awarded an entitlement to fill a future vacancy.

d. A pilot who is being withheld from occupying a bid status position in accordance with
M.1.b. or c. of this Section, may only bid for a bid status lateral to (same category and
equipment -- different division and/or base) or higher than the bid status from which
withheld.

e. If apilotis awarded a different bid status, either as a result of bidding for or being
assigned to a vacancy or as a result of being displaced, such pilot's bid(s) for other
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vacancies processed prior to the effective date of the pending bid status award will be
given consideration as follows:

(1) For a pilot who will be required to fulfill a lock-in in the pending bid status award,

(a) If such pilot is the successful bidder for a vacancy which is lateral (same category
and equipment -- different division and/or base) to the pending bid status award,
the pilot's bid for the lateral vacancy will be awarded, or

(b) If such pilot is the successful bidder for a vacancy in a bid status which is higher or
lower than the pending bid status award, such pilot may only be awarded an
entitlement to such bid status, in accordance with Section 17.L.5.

(2) If a pilot will not be required to fulfill a lock-in in the pending bid status award, such
pilot may bid for and be awarded a vacancy in any other bid status.

2. A pilot who is awarded a different bid status, either as a result of bidding for or being
assigned to a vacancy or as a result of being displaced, shall be afforded the opportunity to
acquire the necessary route qualifications, equipment qualifications or ratings within a
reasonable period of time.

D. Displacements

1. A pilot shall be considered displaced if any one of the following occurs:

a. The Company eliminates all positions in a bid status, in which case all pilots holding a
position in such bid status shall be considered displaced.

b. The Company reduces the number of positions in a bid status, in which case, to the
extent necessary to accomplish the reduction, the pilots within the bid status being
reduced who have the least system seniority shall be considered displaced.

c. A pilot who has been displaced under any provision of this section may displace a more
junior pilot in accordance with 7. below, in which case the more junior pilot may then also
be considered displaced.

2. Proffer of Displacements

a. When a junior pilot is to be displaced from a bid status, the displacement shall be
proffered in seniority order to all pilots in that bid status.

b. Displacement into another bid status is based upon the junior pilot’s seniority. (For
example, junior pilot A would otherwise be displaced; senior pilot B in the same bid status
proffers the displacement; senior pilot B displaces into a bid status indicated on senior
pilot B's bid preference list based on junior pilot A’s seniority. Once senior pilot B is in the
new bid status, bidding trip selections, vacations, etc. will be done with pilot B's own
seniority.)

c. A pilotis eligible to proffer displacement provided:

(1) The pilot must fulfill a lock-in in accordance with Section 17.L.1., unless waived at the
Company’s discretion, except that the lock-in for a pilot who displaces to a lower bid
status and only requires a short requalification training program shall be the same as
a pilot bidding to a higher bid status.

(2) The pilot can fulfill the lock-in in c.(1). above prior to normal retirement unless waived
at the Company’s discretion.

(3) A pilot fulfilling a lock-in may only proffer displacement to a lateral bid status (same
category and equipment -- different division and/or base) unless released from the
lock-in at the Company’s discretion.

(4) A probationary pilot cannot proffer displacement to a Captain bid status.

(5) In order to be eligible to be awarded a bid status that requires or results in an Air
Transport Pilot certificate, a pilot must possess such certificate or have previously
entered the date of the successful completion of the required written examination for
said certificate into the Company’s computer data base.
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(6) The pilot has not begun, or is not within five (5) days of beginning training for another
bid status as a result of a previous award.

d. A pilot proffering displacement does not have a reinstatement right.

3. Each pilot shall have access to and shall be responsible for maintaining a displacement
preference list as a part of his or her standing bid list. On the displacement preference list a
pilot may list in order of preference any bid status to which the pilot would prefer to displace in
the event such pilot is displaced. A pilot may add to, delete from, or rearrange the order of
displacement preferences at any time prior to the date on which the bid award procedure is
implemented.

4. Displacements may be processed once during each month; simultaneously with
reinstatements, entitlements and bid preferences for vacancies.

5. Displacements shall always be effective on the first day of a contractual month, and they shall
never be effective earlier than the first day of the first contractual month following the date on
which they are processed.

6. The Company shall provide at least fifteen (15) days advance notice of the date on which
displacements will be processed. Between the date on which advance notice is given and
the date on which displacements are processed, pilots may continue to access and make
changes to their displacement preference lists.

7. A displaced pilot may fill a vacancy or displace a more junior pilot. The vacancy or the
position to which such pilot is displacing may be in a higher, lateral, or lower bid status than
the bid status of the position from which such pilot was displaced. The order of awarding a
new bid status to a displaced pilot is as follows:

a. A displaced pilot shall fill a vacancy from such pilot's bid preference list.

b. From such pilot's displacement preference list, the pilot shall be awarded the highest
preference to which entitled by seniority.

(1) Such pilot shall have a reinstatement right to the bid status from which displaced, and
(2) Shall not incur a lock-in in the bid status awarded.

(3) Such pilot who is awarded, from the displacement preference list, a lateral bid status
(same category and equipment -- different division and/or base) or the highest bid
status in the system to which entitled by seniority shall, if the location of the bid status
position is at a base other than the one from which displaced, be eligible for moving
expenses as provided in Section 8, provided:

(a) Such pilot relocates to the base to which displacing.

(b) Such pilot incurs a lock-in in the bid status to which displacing equal to the down-
bid lock-in specified in Section 17.1.1.b.

(c) Such pilot forfeits any reinstatement right to the bid status from which displaced.

(4) When such pilot is awarded a bid status from the displacement preference list, the
junior pilot who held that bid status may then be considered displaced.

c. Ifthe seniority of a displaced pilot does not entitle such pilot to a bid status from either the
bid preference list or the displacement preference list, such pilot shall be assigned to a
different bid status at that pilot's base.

(1) Such assignments shall be made in the following order:

(a) The displaced pilot will be assigned a vacancy in the highest bid status above the
displaced status to which entitled by seniority at that pilot's base.

(b) The displaced pilot will displace a more junior pilot in the highest bid status above
the displaced status to which entitled by seniority at that pilot's base.

(c) The displaced pilot will be assigned a vacancy in the next lower bid status if
available at that pilot's base. If no vacancy is available, the pilot will displace a
more junior pilot in that same next lower bid status at that pilot's base.
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(d) Step (c) will be repeated at each successively lower bid status until the displaced
pilot is assigned a bid status at that pilot's base.

(2) A pilot so assigned shall have a reinstatement right to the bid status from which
displaced, and

(3) Shall not incur a lock-in in the bid status to which assigned.

d. If a displaced pilot cannot be awarded a vacancy at that pilot's base and there is no more
junior pilot at that base, such pilot may be proffered those vacancies in the system for
which there are no bidders, and then, if necessary, be assigned to such a vacancy.

(1) Such pilot shall have a reinstatement right to the bid status from which displaced, and
(2) Shall not incur a lock-in in the bid status awarded or to which assigned.

8. A pilot can only be displaced once in any contractual month, but a pilot who has been
displaced may be displaced again in a later month. A pilot who has been displaced more
than once may hold multiple reinstatement rights in accordance with E. of this Section.

E. Reinstatement Rights

1. A reinstatement right provides a displaced pilot with the right to be reinstated to a vacancy in
the bid status from which displaced before such vacancy is awarded to any other pilot who
does not have a reinstatement right.

2. When a pilot is displaced and is awarded another bid status, such pilot shall have a
reinstatement right, unless the pilot is either awarded a bid status which was on the bid
preference list or the pilot is entitled to receive moving expenses in accordance with D.7.b.(3)
of this Section. As provided in D.2.d. of this Section, a pilot proffering displacement does not
have a reinstatement right.

3. Duration of Reinstatement Rights

a. Any reinstatement right existing prior to January 1, 2013 shall not have an expiration
date.

b. Any reinstatement right created on or after January 1, 2013 shall expire 36 months after
the effective date of the event that created the reinstatement right. If, on the effective date
of such event, the longest FAA-required training course for re-qualification to that
reinstatement bid status is triggered in a period shorter than 36 months, then the
reinstatement right will expire at the end of the shorter period (e.g., If the FAA requires the
longest training course after a 30-month absence from the bid status, the reinstatement
right will expire at the end of the 30th month following the effective date of the event that
created the reinstatement right).

c. For purposes of this section, a furloughed pilot's reinstatement right, if any, is awarded
and effective on the date of recall.

4. When two (2) or more pilots have a reinstatement right to the same bid status, their
reinstatement rights will be honored in seniority order.

5. A pilot who has a reinstatement right to a bid status will automatically be reinstated if a
vacancy becomes available in that bid status.

6. A pilot shall lose a reinstatement right to a bid status if reinstated to that bid status or if
awarded any bid status which is on such pilot's bid preference list, except when awarded a
lateral bid.

7. If a pilot has a reinstatement right, it will be included on the standing bid list and will be
identified as a reinstatement right.

8. A pilot who has a reinstatement right may choose to forfeit such right at any time by deleting
it from the standing bid list. If a pilot has more than one reinstatement right, such pilot may
choose to forfeit one or more such rights in this manner without affecting any other
reinstatement rights.

9. A pilot who has been displaced more than once may have a reinstatement right to more than
one (1) bid status. The reinstatement of such a pilot shall terminate reinstatement right(s) to
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any bid status which the pilot has ranked lower than the one to which reinstated but shall not
affect reinstatement right(s) to any bid status which the pilot has ranked higher than the one
to which reinstated. However, if such a pilot is awarded any bid status which is on such pilot's
bid preference list, that pilot shall forfeit all reinstatement rights, except when awarded a
lateral bid.

F. Advance Notice of Vacancies to be Filled

1. Atleast fifteen (15) days before implementing the bid award procedure, the Company shall
provide notification of the following:

a. The date on which the bid award procedure will be implemented.
b. The number of known vacancies identified by bid status.

c. The effective date of all known vacancies.
d

. A forecast of the total number of positions in the system for the first, third and sixth
months, with the first month being the first month in which the vacancies are effective.

(1) The forecasts for the first and third months will be by bid status at each base or
satellite base.

(2) The sixth month forecast will be for the system by category, equipment and division.

2. The forecasts required in 1. shall be the best estimates which the Company can provide, but
they shall be made available solely as a guide and shall not, in any way, represent a
commitment that the number and/or distribution of forecasted bid status positions will actually
develop or be maintained.

3. Following the notification required in 1., pilots may continue to access and make changes to
their standing bid lists at any time prior to the date on which the bid award procedure is
implemented.

G. Bid Award Procedure

1. When there are known vacancies and/or displacements, the Company shall, once during
each month, simultaneously award bids for vacancies, and process displacements,
reinstatements, entitlements, and also process displacements and vacancies resulting from
such awards. All awards shall be based on system seniority giving first priority to
reinstatement rights, second priority to entittements and then bids for vacancies. Only those
bids or displacement preferences indicated on pilots' standing bid lists will be considered in
the bid award procedure. [See Q&A #141]

2. With the exception of V. (Furloughs) and W. (Method of Recall) of this Section, none of the
procedures in Section 17. (bidding for vacancies, displacements, etc.) shall apply to the Flight
Test pilot positions.

H. Standing Bid List

1. Each pilot shall indicate preferences for any change in bid status on a standing bid list. A
pilot's standing bid list shall be the only method of bidding for vacancies or expressing
preferences for bid status positions should such pilot be displaced. Each pilot's standing bid
list may include any or all of the following:

a. Bid Preference List

(1) A pilot's bid preference list shall include all of that pilot's bids for any other desired bid
status positions, listed in order of preference by the pilot. [See Q&A #111]

(2) The bid status positions listed need not be vacant at the time they are placed on a
pilot's bid preference list.

(3) If a pilot is displaced, such pilot shall be awarded the highest preference on his or her
bid preference list to which such pilot is entitled by seniority, provided the position is
vacant.

b. Displacement Preference List
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(1) A pilot's displacement preference list shall include all of that pilot's preferences for bid
status positions to which such pilot would displace in the event of displacement from
his or her present bid status position.

(2) Displacement preferences shall be listed in order of preference by the pilot.

(3) If a pilot is displaced and a vacant bid status position cannot be awarded from such
pilot's bid preference list, such pilot will displace to the highest preference on his or
her displacement preference list to which entitled by seniority.

(4) If pilots are displaced and have expressed no bid or displacement preferences, or
they are not entitled by seniority to a position on either their bid preference lists or
their displacement preference lists, such pilots shall be assigned to positions by the
Company in accordance with Section 17.D.7.c. or d.

c. Reinstatement Rights

(1) If a pilot has a reinstatement right to a bid status from which displaced, it shall appear
on such pilot's bid preference list but it shall be identified as a reinstatement right.

(2) A pilot who has been displaced more than once may have more than one
reinstatement right, in which case all such rights shall appear on such pilot's bid
preference list.

(3) A pilot may arrange bid preferences and reinstatement right(s) in any order on the bid
preference list.

(4) A pilot may forfeit a reinstatement right by deleting it from the bid preference list.
d. Entitlements

() If a pilot has an entitlement which was awarded while serving a lock-in, the
entitlement shall appear on such pilot's bid preference list but it shall be identified as
an entitlement.

(2) A pilot may have only one entitlement.

(3) A pilot serving a lock-in who already has an entitlement may be awarded another
entitlement, in which case the previous entitlement will automatically be deleted from
such pilot's bid preference list.

(4) Pilots may arrange their entittements and bid preferences in any order on their bid
preference lists.

(5) A pilot may forfeit an entitlement by deleting it from the bid preference list.

2. A pilot may add, delete, or otherwise alter the preferences on the standing bid list at any time
prior to the date on which the bid award procedure is implemented. All preferences on a
pilot's standing bid list on the date the bid award procedure is implemented shall be
considered, and any resulting change in bid status shall be binding on the pilot.

. Notice of Bid Status Positions Awarded

1. Following the implementation of the bid award procedure, the Company shall expeditiously
provide electronic notification of all bid status positions which were awarded.

2. Each pilot whose bid status changed as a result of the bid award procedure shall be
individually notified of such change.

3. Following the award/assignment of training associated with the results of the bid award
procedure, the Company shall provide electronic notification of the dates of all such training
awarded/assigned.

J. Effective Date Of Bid Status

1. The effective date of a bid status position shall always be on the first day of a contractual
month, and shall not be more than three (3) months after the date such position was
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awarded, except as provided in R. and S. of this Section for the introduction of new
equipment or the opening or reactivation of a crew base.

2. A pilot will be paid the applicable rates of pay for a bid status commencing with the effective
date of such bid status. However, a pilot who is scheduled to fly or flies in more than one (1)
bid status during a contractual month as the result of a fly through trip sequence shall be paid
and credited on the basis of the bid status contained in the fly through trip sequence until the
fly through sequence terminates.

K. Reporting To A Different Base

1. A pilot who receives a bid status award which involves transferring from one base to another,
shall normally be given a period of not less than fifteen (15) days to report to such new base
from the date on which notification of the bid award was made.

2. Apilot under 1. above who is required by the Company to report to another base in less than
fifteen (15) days shall be afforded reasonable time off at a later date, not to exceed fifteen
(15) days, at the time of such pilot's household move, to facilitate completing moving
arrangements. The pilot's schedule will be so arranged at the new base as to minimize,
insofar as is possible, loss of flying time during such reasonable time off in which moving
arrangements are being completed. Such pilot shall be allowed actual reasonable expenses
for himself or herself only at the new base station for the number of days equivalent to the
difference between the standard fifteen (15) day reporting date and the date on which such
pilot was actually required to report. Where Company Regulations or any provision of this
Agreement provides additional moving expenses for specific moves, such expenses shall be
in addition to, but not in duplication of, the expense provisions of this paragraph.

L. Lock-Ins

1. A pilot awarded a bid status from the bid preference list or who is assigned a bid status as
provided in Section 17.N.1., 2., 3., 4., or 5., shall be subject to the following period of lock-in:

a. If awarded/assigned a higher paid bid status -- twenty four (24) months,

b. If awarded/assigned a lower paid bid status -- twenty four (24) months,

c. If awarded/assigned a lateral bid status (same category and equipment -- different
division and/or base) -- no new lock-in, but such pilot shall continue to serve the balance
of any existing lock-in.

d. A pilot awarded to a different bid status for aircraft operated with a common type rating
will not incur a lock-in.

e. A pilot who is serving a lock-in shall not be awarded a higher or lower bid status but may
be awarded a lateral bid status (same category and equipment -- different division and/or
base). However, a pilot who is serving a lock-in shall be released to initially upgrade to
the next higher category after fulfilling six (6) months of such lock-in.

f. A pilot who is displaced from a bid status while serving a lock-in shall, if later reinstated to
that same bid status, resume the lock-in and serve the balance which remained at the
time of displacement. However, upon reinstatement, such pilot shall be credited with any
time served in the same category and equipment while displaced.

g. A pilot who is displaced from a bid status shall not be required to serve a lock-in in the bid
status assumed after displacement unless such bid status is awarded from the bid
preference list.

h. A pilot who proffers a displacement from a bid status shall be required to serve a lock-in in
the bid status assumed after displacement.

i. If apilot, who is awarded/assigned a position in a lower bid status and is subject to the
twenty four (24) month lock-in in b. above, is withheld from such bid status in accordance
with M. of this Section, the lock-in shall be reduced by one (1) month for each month such
pilot is withheld beyond the third (3rd) month after the effective date of the position from
which withheld.
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j- A pilot awarded/assigned a bid status on "new equipment" or at a newly opened or
reactivated base shall be subject to the lock-in provisions of R. or S. of this Section, as
applicable.

2. A newly hired pilot shall serve a six (6) month lock-in in the bid status of initial assignment.

Such pilot may be awarded/assigned a lateral bid status (same category and equipment —
different division and/or base), in which case the pilot shall not incur a new lock-in but shall
continue to serve the balance of the existing lock-in.

3. Lock-ins shall become effective as follows:
a. A lock-in shall not commence prior to the effective date of the award.

b. A pilot who completes required training prior to the effective date of an award shall begin
any applicable lock-in on the effective date of such award.

c. A pilot who completes required training after the effective date of an award shall begin
any applicable lock-in on the first day of the contractual month following the completion of
training, but no later than the first day of the second (2nd) contractual month following the
commencement of training.

d. Any lock-in required for a pilot who has been withheld, shall begin when the pilot's period
of withholding ceases, irrespective of when the pilot trains.

4. Lock-ins are a function of a change in bid status and are not mitigated or satisfied by previous
or current qualifications or previous lock-ins.

5. A pilot who is serving a lock-in may bid for vacant bid status positions; however, if such pilot
is the successful bidder such pilot may, at the Company's discretion, only be awarded an
entitlement to the bid status. After such pilot has served the lock-in the entitlement may be
exercised only when there is a vacancy in the bid status. Entitlements to a vacancy are
awarded immediately after reinstatement rights. A pilot with an entitlement to a bid status will
be awarded a vacancy before any pilot who does not have a reinstatement right or an
entittement. If more than one pilot has an entitlement to the same bid status, a single
vacancy is awarded to the most senior.

6. Nothing herein shall prevent the Company from terminating a pilot's lock-in at its discretion.

M. Withholding From A Bid Status Position
1. A pilot who is eligible to be awarded a bid status position may, at the Company's discretion,
be withheld from occupying such position under the following circumstances:
a. Consideration of age,

b. Anticipated eligibility for and commitment to occupy a higher bid status than that from
which such pilot is being withheld, as indicated on that pilot's bid preference list at the
time such pilot is withheld,

c. Operational reasons, such as manning requirements or availability of training or
equipment.
2. Withholding Time Limits - General

a. Ifitis necessary to withhold a pilot from a bid status preference, the period of withhold will
be no greater than six (6) contractual months from the effective date of the bid status
award. The six (6) month limit shall not apply to the following exceptions:

(1) A pilot being withheld from a bid status preference in consideration of the pilot's age.

(2) The withholding period for a first year pilot withheld from a lateral position shall be
limited to a total of two months.

(3) Extraordinary circumstances. If withholding in excess of six (6) months is necessary
due to extraordinary circumstances, the Company and the Association will meet and
agree on an appropriate duration for such withholding. Extraordinary circumstances,
include but are not limited to:

- An act of God,
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- A strike by any other Company employee group,

- A national emergency,

- Involuntary revocation of the Company’s operating certificate(s),

- Grounding of a fleet type or a substantial number of the Company’s aircraft,

- Areduction in the Company’s operation resulting from a decrease in available
fuel supply caused by either governmental action or the suppliers being
unable to meet the Company’s demands,

- The unavailability of aircraft scheduled for delivery,
- Start up of a new division (e.g., South America)
b. Elimination of a fleet type:

(1) The Company has the ability to increase withholds from 6 to 12 months beginning one
year prior to the month in which the last aircraft in a fleet is scheduled to be eliminated
(e.g., the last S80 is scheduled to be retired in August 2020, withholds can increase
from 6 to 12 months beginning in July of 2019).

(2) In no case can a pilot be withheld greater than 12 months (e.g., using the example in
b.1 above, the Company subsequently elects to defer the scheduled retirement of the
last S80 until December 2020. The pilots that have been withheld since July 2019
must be released from the withhold by the end of June 2020).

c. Withholding in excess of twelve (12) months shall only occur if fleet specific training
facilities that are owned, leased, or operated by the Company or an affiliate are fully
utilized for American Airlines pilot training and no contract training capacity exists at any
outside training facility.

3. Withholding From A Displacement Preference

a. A pilot may be withheld from a displacement preference bid status if, the Company
projects the pilot will subsequently be displaced from the displacement preference, that
the pilot is entitled to by seniority, within three (3) contractual months of the effective date
of the displacement. If the pilot is withheld from a displacement preference and is
assigned a displacement preference at the same base as the withheld displacement
preference, the Company may, if the original three (3) month estimate is in error, extend
the withhold period for up to three (3) additional months if the Company projects that the
pilot will be displaced in that time period. For each bid status from which a pilot is
withheld, the three (3) month limitation and the three (3) month extension provided for in
this paragraph will apply beginning on the effective date of the pilot’s withhold from each
such bid status.

b. A pilot who is withheld from a displacement preference, and is assigned a displacement
preference at a different base from the withheld displacement preference, shall receive
priority passes for travel between the pilot's base and the AA station nearest the pilot’s
residence to cover any flying obligation while that pilot is being withheld. The pilot does
not qualify for priority passes after the pilot is either awarded a bid status preference, or is
subsequently displaced from the withheld displacement preference.

c. If a pilot does not have sufficient displacement preferences listed to indicate a
displacement preference to a bid status other than from what the pilot would be withheld,
the Company shall contact that pilot and obtain additional displacement preferences.

d. A pilot withheld from a displacement preference shall be entitled to a reinstatement right
to each displacement preference from which such pilot is being withheld. Multiple
reinstatement rights are permitted. Such pilot shall be paid for the highest four part bid
status from which that pilot is being withheld.

e. If a pilot can occupy the withheld bid status position at the end of the time period outlined
in Paragraph a. above, the pilot shall assume the bid status effective with the next
contractual month.

4. Effective Date Of Withholding Pay

a. A pilot will be considered withheld commencing with the effective date of the bid status
position from which withheld, and shall as of that date, be paid the highest equipment rate
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of pay for the bid status from which withheld or the rate of pay for the flying actually
performed, whichever is greater.

b. Such pilot shall be advised at the time of withholding the reason for withholding and the
estimated duration of withholding.

c. Pilots being withheld shall retain their current bid status.
5. Termination Of Withholding/Withholding Pay
a. Withholding pay protection shall cease:
(1) When a pilot withheld under 1.a. above:
(&) No longer has a more junior pilot flying in the withheld status, or
(b) Is awarded a different bid status from the bid preference list.
(2) When a pilot under 1.b. above:
(a) Is assigned to a position in the withheld bid status, or

(b) Is assigned to a position in the higher bid status which such pilot had committed to
accept when withheld, or

(c) No longer has a more junior pilot flying in the withheld bid status, or

(d) Is awarded from the bid preference list a position in a bid status lateral to or higher
than that from which withheld.

(3) When a pilot under 1.c. above:
(a) Is assigned to a position in the withheld bid status, or

(b) Is awarded from the bid preference list a position in a bid status lateral to or higher
than that from which withheld, or

(c) Has a more senior pilot displaced from the bid status from which withheld.

b. (1) When a pilot’s period of withholding ceases in accordance with (1)(a), (2)(c), or (3)(c)
above, the pilot will be considered displaced from the withheld bid status.

(2) (a) Such pilot will then be awarded a bid status position in accordance with D. above
(Displacements), or withheld from such bid status position in accordance with M.
above (Withholding From A Bid Status Position).

(b) The provisions of D.2. above (Proffer of Displacements) do not apply when a pilot
is displaced from a withheld bid status, i.e., the displacement is not proffered to
other pilots.

(3) In accordance with E. above (Reinstatement Rights), such pilot will be eligible for a
reinstatement right to the bid status for which withholding ceased.

6. When a pilot's period of withholding ceases, such pilot shall, as of that date begin serving any
lock-in which may be required by the provisions of L. of this Section. If a pilot has been
withheld from a lower bid status, the provisions of L.1.h. may apply.

N. Assignment to a Bid Status
The Company may assign a pilot to a bid status in the following circumstances:

1. If there are no bidders for a Captain vacancy, assign at the base where the vacancy exists:

a. The most senior pilot who has upgraded to First Officer but has not upgraded to Captain,
provided such pilot is not deferring a next-in-turn to qualify for Captain under the
provisions of O. of this Section. If there are no such pilots,

b. Assign the most junior pilot, on the same equipment, in the same division, who is
deferring a next-in-turn to qualify for Captain under the provisions of O. of this Section.
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2. If the senior bidder for a Captain vacancy is junior to the pilot described in 1.a. above, assign
the pilot described in 1.a.

3. Inaccordance with the provisions of 17.D.7.c. and d., the Company may assign displaced
pilots to a bid status.

4. Except for a newly hired pilot, a pilot assigned in accordance with 1.or 2. above shall serve a
twenty-four (24) month lock-in in accordance with L.1.a. of this Section.

5. A newly upgraded Captain may be assigned First Officer flying to acquire experience. Such
pilot will be given a temporary bid to that First Officer status and will bid for trip selections
according to seniority within that First Officer status. Such pilot will be paid rates of pay
according to that pilot's current status or the assigned status, whichever is greater.

6. Each month the Company shall provide the Association with information detailing the initial
bid status assignments of all newly hired pilots and all pilots who were withheld from such bid
status.

O. Requirement to Qualify in Turn and Deferral [See Q&A #110, #111]

1. All pilots are required to qualify in turn for the next higher pilot category at their base. In no
case shall a probationary pilot be assigned to upgrade to a Captain vacancy, and in no case
shall a flight officer who has not upgraded to First Officer be assigned to upgrade to a Captain
vacancy. A pilot will only be required to upgrade to First Officer one (1) time. A pilot will only
be required to upgrade to Captain one (1) time.

2. When a pilot is required to qualify in turn for the next higher category as provided in 1. above,
such pilot at his or her option may defer the opportunity to upgrade from First Officer to
Captain for a period of thirty (30) consecutive contractual months, starting with the effective
date of the bid status so declined. Such pilot shall receive written notification of the start date
of the deferral period. However, the last six (6) months of the deferral period, or part thereof,
the pilot is unlikely to complete upgrade to Captain by age sixty-five (65).

3. If the Company extends additional opportunities to upgrade, during the period of automatic
deferral as provided in 2. above, such pilot may accept an upgrade bid status, thereby
terminating the deferral.

4. After the period of automatic deferral as provided in 2. above, a pilot may continue to defer
upgrading for up to an additional twenty-four (24) consecutive contractual months provided
such extension is approved by the Vice President of Flight. A pilot’s request for such
extension may be submitted at any time during the initial deferral period and should be
submitted a minimum of ninety (90) days before the end of the deferral period. The pilot
should receive a written response from the Vice President of Flight no later than thirty (30)
days from the date of receipt of the pilot’s request for such extension. The Vice President of
Flight's approval of the extension will be based on consideration of the individual pilot's
circumstances and reason for requesting the extension, and shall not be unreasonably
withheld. If the Vice President of Flight determines that, as a result of any extension of a
pilot's deferral, pursuant to this paragraph, the pilot submitting the request is unlikely to
complete upgrade to Captain by age sixty (60), such request shall be denied in whole or in
part.

5. A pilot who has received written notice of the start date of the deferral period and who
transfers to another base may:

a. continue to defer category upgrade at the new base subject to the deferral period
established at the previous base(s), or

b. accept a new bid status to which entitled by seniority.

6. The Company may assign such a pilot to upgrade in accordance with N. of this Section.

P. Failure to Qualify

1. When a successful bidder fails to qualify for an awarded bid status within thirty (30) days from
the effective date of the award -- subject to weather, equipment availability, or extent of
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gualification requirements -- such pilot shall forthwith return to his or her former bid status at
such pilot's own expense. The unfilled vacancy shall then be considered a new vacancy.

2. The Company may, at its discretion, extend the thirty (30) day window to accommodate the
continuation of training course already begun.

3. ltis recognized that a pilot who has been awarded a bid status may be unable to commence
or complete training to qualify for that new bid status due to circumstances beyond the pilot's
control. In this case the following provisions apply:

a. The pilot will be returned to his/her previous status and paid in accordance with that
previous status.

b. When the pilot is able to again commence training for the awarded bid status, or when
such date can be reasonably determined, the pilot will notify the Company. Upon such
notification, the pilot will be awarded a reinstatement right to the new bid status for a
future vacancy award.

Q. Cancellation Of Vacancy

If the Company awards a pilot a bid status and then cancels that award prior to its effective date,
the pilot shall be considered to have been displaced from the bid status awarded. If, as a result
of such displacement, a pilot is awarded a vacancy from the bid preference list, the determination
of any lock-in shall be based on the bid status the pilot held at the time the future award was
canceled.

R. Introduction of New Equipment

1. When new equipment is introduced at a base, it will be considered "new equipment" for the
first twelve contractual months following the effective date of the first vacancy, and the
Company may award vacancies on such new equipment up to six (6) months in advance of
their effective dates. However, if the Company makes no vacancies available on the new
equipment for any three (3) consecutive months, it will no longer be considered new
equipment.

2. Vacancies on new equipment will be filled using pilots' standing bid lists and the regular bid
status award procedure.

3. Pilots awarded or assigned a bid status on new equipment will serve a lock-in of twenty-four
(24) months. A lock-in of twelve (12) months applies to those pilots who may have held a
lateral bid status (same category and equipment -- different division and/or base).

4. Pilots who are serving a lock-in at the time the Company announces the introduction of new
equipment may bid for vacancies on the new equipment. If they are awarded a bid status on
the new equipment, their existing lock-in will terminate and they will begin a lock-in on the
new equipment.

5. Once the Company has announced the introduction of new equipment, pilots who begin
training or begin a lock-in not associated with a bid status on the new equipment can not bid
for the new equipment until they complete their lock-in, unless they are bidding for the new
equipment from a lateral bid status (same category and equipment -- different division and/or
base). If such pilots are awarded a lateral bid status on the new equipment, their existing
lock-in will terminate and they will begin a lock-in on the new equipment.

6. With respect to bid status on new equipment, as with all other bid status, the Company may
terminate pilots' lock-ins at its discretion, and the Company has the option to withhold pilots
from a bid status.

S. Opening, Reactivating, or Closing a Base

1. Opening or Reactivating a Base

a. When a base is reactivated or a new base is opened, these procedures will be in effect
for the first twelve contractual months following the effective date of the first vacancy.
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b. Vacancies at a new or reactivated base will be filled using pilots' standing bid lists and the
regular bid status award procedure. However, pilots will be able to qualify their bids by
indicating the lowest seniority position which will be acceptable to them in the status for
which they are bidding, and the Company may award vacancies at such new or
reactivated base up to six (6) months in advance of their effective dates.

c. Pilots awarded or assigned a bid status at a new or reactivated base will serve a lock-in of
twenty-four (24) months. A lock-in of twelve (12) months applies to those pilots who may
have held a lateral bid status (same category and equipment -- different division and/or
base). While serving a lock-in at a new or reactivated base, pilots may not assume a
lateral bid status at a different base.

d. Pilots who are serving a lock-in at the time the Company announces a new or reactivated
base may bid for vacancies at the new or reactivated base. If they are awarded a bid
preference at the new or reactivated base, their existing lock-in will terminate and they will
begin a new lock-in.

e. Once the Company has announced a new or reactivated base, pilots who begin training
or begin a lock-in not associated with the new or reactivated base may not bid for the new
or reactivated base until they complete their lock- in, unless they are bidding for a lateral
bid status (same category and equipment -- different division and/or base). If such pilots
are awarded a lateral bid status at the new or reactivated base, their existing lock-in will
terminate and they will begin a new lock-in.

f.  With respect to bid status at a new or reactivated base, as with all other bid status, the
Company may terminate pilots' lock-ins at its discretion, and the Company has the option
to withhold pilots from a bid status.

2. Closing of a Base

a. The Company will announce the closing date of a base at least six (6) months prior to the
closing; except that such notice is not required when a base is closed due to
unforeseeable circumstances.

b. During the period between the announcement of closing and the closing of the base, the
Company will maintain the level of earnings of all pilots assigned to such base.

c. During the period between the announcement of the closing and the closing of the base,
a pilot may bid and be awarded a position in another bid status, but such pilot may be
withheld from such bid status.

d. Once the base closing is announced, each pilot assigned to such base should indicate to
the Company, using the standing bid list, preferences for bid status assignment at a
different base.

e. When vacancies and displacements are processed for the month in which the base will
close, each pilot assigned to such base will indicate to the Company, using the standing
bid list, preferences for bid status assignment at a different base.

f. The moving expenses of pilots who transfer to other bases in accordance with this
provision will be paid by the Company in accordance with Section 8 of this Agreement.

T. Voluntary Mutual Bid Status Exchanges [See Q&A #104, #131]

The purpose of the Mutual Bid Status Exchange program (“Program”) is to provide pilots at a
base to be awarded their three-part bid status (category, equipment, division) at a different base.

The Association administers the Program solely as an accommodation to the Company. The
Association assumes no special or new responsibility or liability to the Company, any pilot, or
any other person or entity, as a result of its administration of the Program. The Company retains
its authority and responsibility as employer under the Agreement.

A pilot, acting on his or her own behalf or through the Association as currently provided in the
Agreement, has access to the existing grievance and arbitration processes set forth in Sections
21,22 and 23 of this Agreement, provided, however, that in any such grievance proceeding an
arbitrator is without jurisdiction to enter relief against the Association.

After the normal monthly bid award process has been completed the Association will administer
the Program subject to the following provisions and constraints:
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1. Pilots who have indicated a preference to occupy their three-part bid status (category,
equipment, division) at a different base will be identified. Pilots with pending bid statuses will
not be included.

2. These pilots will be grouped by three-part bid status (category, equipment, division) and be
sorted by seniority.

3. Pilots will be eligible for a mutual bid status exchange provided that each pilot is senior to the
most junior pilot in their new respective bid status prior to the exchange. i.e. The mutual bid
status exchange cannot result in a new more junior pilot in either one of the two statuses
involved in an exchange.

4. Within each group, beginning with the most senior pilot, the Association will attempt to
accommodate a mutual exchange with the next most junior pilot (or pilots, in the case of
"Multi-Base" Exchanges), on the list, proceeding down the list and removing accommodated
pilots until no further matches exist.

5. Atthe Company’s option, mutual exchanges may be allowed based on a pilot’s two-part bid
status (category, equipment).

6. Pilots who are successfully matched in (4) above are awarded the respective bid status
without incurring a lock-in.

E.g.

Seniority # | Base Proffers: Matched With: Result

1 LAX SLT 5 Awarded SLT

2 ORD SLT 3 Awarded SLT

3 SLT ORD 2 Awarded ORD
4 DFW SLT None Remains DFW
5 SLT LAX 1 Awarded LAX

6 LGA SLT 9 Awarded SLT

7 LAX SLT 8 Awarded SLT

8 SLT LAX 7 Awarded LAX

9 SLT LGA 6 Awarded LGA

7. APA will normally provide Crew Resources with the list of bid status exchanges by the 6th of
the month preceding the effective date of the new bid statuses.

U. Change of Base Due to Hardship

The Vice President-Flight of the Company and the President of the Allied Pilots Association will
consider each request for a change of base due to hardship on a case-by-case basis, giving due
consideration to the particular circumstances involved.
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V. Furloughs

1. When a curtailment of operations results in fewer pilots being employed by the Company, the
most junior pilots in the system, irrespective of their bid status or any rights that have accrued
to them, shall be furloughed on a system-wide basis in reverse order of system seniority.

2. Inthe event of a furlough, the Company will notify all pilots that it will consider all requests for
Leaves of Absence in order to mitigate the number of furloughs.

3. Pilots to be furloughed will be given thirty (30) days' notice before the effective date of the
furlough. Such notice will not be applicable in cases of emergency which include, but are not
limited to acts of God or a strike by employees of the Company.

4. A pilot furloughed by the Company due to a reduction in force shall continue to accrue
seniority during the period of such furlough. Length of service for pay purposes shall not
accrue during such period of furlough.

5. Furlough Pay

a. A pilot who has completed one (1) or more years of service with the Company as a flight
deck crewmember and who is furloughed shall receive furlough pay based upon such
pilot's earnings for the last full month prior to the announcement of furlough, but not less
than reserve guarantee for the bid status such pilot held that month, for the period of time
specified below, except that no furlough pay will be paid when furloughs are caused by an
act of God, a national emergency, involuntary revocation of the Company's operating
certificate(s), a strike by any Company employee group, or a reduction in the Company's
operation resulting from a decrease in available fuel supply caused by either
governmental action or by commercial suppliers being unable to meet the Company's

demands.
If a pilot has completed:

1 year of service 1/2 month's furlough pay

2 years of service 1 month's furlough pay

3 years of service 1 month's furlough pay

4 years of service 1-1/2 months' furlough pay
5 years of service 2 months' furlough pay

6 years of service 2-1/2 months' furlough pay
7 years of service 3 months' furlough pay

8 years of service 3-1/2 months' furlough pay
9 years of service 4 months' furlough pay

10 years of service and thereafter 4-1/2 months' furlough pay

b. A pilot eligible for furlough pay shall receive such pay starting at the time of furlough and
such payments for the amounts due shall be at regular pay periods and continue until all
furlough pay credit is used, except that in no event shall any such pay be due after the
effective date of recall or, if such pilot elects to defer recall in accordance with W.3. of this
Section, the effective date of such deferral.

W. Method of Recall

1. All pilots furloughed from the Company shall file proper addresses with the Vice President-
Flight of the Company at the time of furlough. Any changes in address must be supplied
promptly to the Vice President-Flight of the Company. A pilot shall not be entitled to
preference in re-employment if such pilot does not comply with the foregoing requirements.

2. Furloughed pilots who are recalled to the employ of the Company shall be allowed a period of
twenty-one (21) days to return to the service of the Company after date of postmark of reply-
requested telegram or cablegram, or certified return-receipt-requested letter, of such pilot's
reassignment to duty with the Company, sent to the last address on file with the Vice
President- Flight of the Company.

3. Furloughed pilots referred to above who are recalled to the employ of the Company must
respond to such recall in accordance with paragraph 2. above, provided, however, such
recalled pilot may defer return to the active flight payroll for a period not to exceed two (2)
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years from the date of postmark on the notice of recall or the date the least senior furloughee
is recalled, whichever date comes first, provided further that such deferring pilot may cancel
such deferral, in writing, and become eligible for recall at the next recall date. When a pilot's
deferral period has expired, such pilot will be eligible for recall and such pilot will be recalled
when the needs of the Company require such recall. Pilots electing to defer their return to the
Company in accordance with the above must notify the Company by telegram, cablegram, or
certified letter, return-receipt-requested, of their decision and length of requested deferral,
within twenty-one (21) days of postmark on their recall notice. Pilots electing to defer their
return to active flight duty will continue to accrue occupational seniority, but length of service
for pay purposes shall not accrue during such deferral period.

4. When a furloughed pilot is recalled and placed on active pilot status with the Company, such
pilot shall have no prior right or claim to any vacancy or vacancies that have been filled during
the period of such furlough. However, if the pilot had a reinstatement right at the time of
furlough, the pilot may reclaim such reinstatement right. If more than one reinstatement right
was held, the pilot may select one such reinstatement right.

X. Number of Bid Status Positions
1. The minimum number of monthly positions in each bid status shall be no less than:
a. Total regularly scheduled flight time, plus
Total scheduled flight time credit, plus
Total charter and extra section flight time, plus
Ten percent (10%) of the total of a., b., and c. above (reserve), plus
Total anticipated hours of vacation, plus
Total anticipated hours of training,
Divided by the monthly average line value (MALV).

@ -0 200

2. The above formula shall not prohibit the Company from increasing the number of pilot
positions in a bid status above the minimums determined above.

3. By the fifteenth day of the month, the Company shall forward the Association a report of all
flying planned and flown in the previous month.

Y. Pilot Status Listing

The Company shall publish a list each month on which shall appear the names and status of all
of the pilots in the employ of the Company and the stations at which they are currently based.
Such list shall include the bid status of pilots, their seniority numbers, the bid status for which
reinstatement rights are held, entitlements, lock-ins, and deferrals. Three (3) current copies of
such list shall be distributed monthly to the Flight Department offices at each base, one (1)
additional current copy of such list shall be posted on the Bulletin Board at all bases and co-
terminals, and one (1) current copy shall be furnished to the Chairman and Vice Chairman of
each Domicile and the President of the Association. Such lists shall be made available at all
times for examination by pilots, and no such list shall be removed from Company property.
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IN WITNESS WHEREOF, the parties hereto have signed this Agreement this the 15! day of

January, 2013.

WITNESS:

FOR THE AIR LINE PILOTS
IN SERVICE OF
AMERICAN AIRLINES, INC.
AS REPRESENTED BY

THEALLIED PILOTS ASSOCIATION

/signed/

Keith Wilson
President

/signed/

Neil Roghair
Negotiating Committee Chairman

/signed/

David C. Brown
Negotiating Committee Member

/signed/

Per J. Lovfald
Negotiating Committee Member

/signed/
William R. Boyd
Negotiating Committee Member

Rev 2.0 May 24, 2013

FOR AMERICAN AIRLINES, INC.

/signed/
Laura Einspanier
Vice-President, Employee Relations

/signed/
Dennis Newgren
Managing Director, Employee Relations

/signed/
Jim Anderson
Senior Principal, Employee Relations

/signed/
Keith Austin
Principal, Employee Relations

/signed/
Ed Garza
Coordinator, Contract Administration

/signed/
Jim Thomas
Director of Pilot Engagement

/signed/
Michael Burtzlaff
Principal, Finance
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Federal Aviation Administration

Moving America

safely

Airline Certificate Information - Detail View
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FAA.gov Home

Operation Kind

1. DOMESTIC AND FLAG (PAX/ CARGO)

Airline internet site http://www.aa.com/ AIRBUS A-319 125
FAA Designator Code AALA AIRBUS A-320 58
Certificate Number AALAO025A AIRBUS A-321 172
Years In Business 62 AIRBUS A-330 24
Certificate Issue Date 01/01/1954 BOEING B-737 263
FAA Office AMERICAN CERTIFICATE MANAGEMENT OFF BOEING B-757 103
FAA Office Phone Number | (214) 277-7700 BOEING B-767 57
BOEING B-777 66
Airline Address AMERICAN AIRLINES, INC BOEING B-787 14
PO BOX 619616
MD 5621, HQ DOUG DC-9 140
DFW AIRPORT , TX 75261-9616
EMB ERJ-190 20

firstgov.gov | Privacy Policy | Web Policies & Notices | Site Map | Contact Us | Frequently Asked Questions | Forms

e

0

Washington, DC 20591

e U-S. Department of Transportation
Federal Aviation Administration
800 Independence Avenue, SW

Readers & Viewers: PDF Reader | MS Word Viewer | MS PowerPoint Viewer | MS Excel Viewer | WinZip

http://av-info.faa.gov/detail.asp?DSGN_CODE=AALA&OPER_FAR=121&0PER_NAME=AMERICAN+AIRLINES+INC
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Federal Aviation Administration

Moving America Safely

Airline Certificate Information - Detail View

FAA.gov Home

FAA Office

8700 FREEPORT PARKWAY, SUITE200A

FAA Office Phone Number

(214) 277-7700

Airline Address

ENVOY AIR INC
4301 REGENT BLVD.
IRVING , TX 75063

Operation Kind

1. DOMESTIC AND FLAG (PAX/ CARGO)

Operator is doing business as

1. AMERICAN EAGLE

Airline internet site Not available CNDAIR CL-600 35
FAA Designator Code SIMA EMB EMB-135 59
Certificate Number SIMA586A EMB EMB-145 85
Years In Business 38 EMB ERJ-170 6
Certificate Issue Date 07/07/1978 SAAB SAAB-340B 29

firstgov.gov | Privacy Policy | Web Policies & Notices | Site Map | Contact Us | Frequently Asked Questions | Forms

e

0

Washington, DC 20591

e U-S. Department of Transportation
Federal Aviation Administration
800 Independence Avenue, SW

Readers & Viewers: PDF Reader | MS Word Viewer | MS PowerPoint Viewer | MS Excel Viewer | WinZip

http://av-info.faa.gov/detail.asp?DSGN_CODE=SIMA&OPER_FAR=121&0PER_NAME=ENVOY+AIR+INC
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AGREEMENT
between
AMERICAN AIRLINES, INC
and
THE AIRLINE PILOTS
in the service of
AMERICAN AIRLINES, INC.
as represented by the

ALLIED PILOTS ASSOCIATION

EFFECTIVE: MAY 1, 2003
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SECTION 2
DEFINITIONS

. Air Freight Feed Operation

A freight operation conducted with non-turbojet aircraft whose primary purpose is to "feed" the
Company's aircraft and which is flown with active or furloughed pilots of the Company or under
contract.

. Calendar Month

"Calendar month", as used herein, shall mean the period from the first day of, to and including
the last day of each calendar month of the year, except that for pilot scheduling and pay
purposes January, February and March will each be considered a thirty (30) day month through
the addition of January 31 and March 1 to the month of February. Leap year will make February
a thirty-one (31) day month.

The Company may, at its option and prior to the annual vacation bidding for a given year,
declare that up to any other four (4) months containing thirty-one (31) calendar days be deemed
thirty (30) day contractual months by taking the first or last day of each such month and adding it
to each or all of the other thirty (30) calendar day months.

. Captain

"Captain" means a pilot who is in command of the aircraft and is responsible for the manipulation
of, or who manipulates the flight controls of an aircraft while under way, including takeoff and
landing of such aircraft, and who is properly qualified to serve as, and holds a current airman's
certificate authorizing service as a Captain and who holds a Captain bid status.

. Changeover pairings / prior removal sequence

Pairings on the next month allocation for trip sequences originating in the current contractual
month. They may be longer or shorter which show a commitment for that particular month. Pay
protection for any changes are limited to the current month’s flying.

. Classification date

A pilot's Classification Date is assigned concurrent with such pilots’ occupational date and shall
continue to accrue during such period of duty except as provided in Sections 11, 12, and 17 of
this Agreement. Classification seniority is used to determine pay level and the timing of
advancement to succeeding pay levels.

. Company date

In most cases it is the same as your date of hire since it is based on continuous service with
AMR. A current AMR employee hired as an AA pilot will retain his/her original Company date. It
is adjusted due to furloughs and leaves of absence as provided for in Sections 11 and 17.

. Co-terminals as used in this Agreement shall mean:
1. Kennedy/Newark/LaGuardia

2. Midway/O'Hare

3. Dallas/Fort Worth International Airport/Love Field

4. Washington/Dulles International

5. Tampa/St. Petersburg

6. Miami/Fort Lauderdale

The above shall become and remain in effect when crew bases are maintained in the respective
cities.

SECTION 2-1
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SECTION 2 Allied Pilots Association

H.

Contractual Month

"Contractual month" as used herein, shall mean the period of time, for pilot scheduling and pay
purposes, during which allocated flying and the associated trip selections shall be effective,
when the thirty (30) day provision of Section 2.B. (Calendar Month) is utilized.

Credited Projection (PROJ)

A pilot's total time for the month, including fly through time credited at the beginning of the
month, the greater of scheduled or actual for flying already performed, scheduled time for flying
yet to be performed, credits as provided in Section 15 Hours of Service (E.- minimum pay and
credit for an on duty period, F. - minimum pay and credit for time away from base, and G.-
minimum and average pay and credit for an on duty period), and credit for scheduled flight time
when relieved of flying duties as provided in Section 5, [trips missed due to paid sick leave, a
training program of more than five (5) days, vacation, jury duty, and Association leave] and
credited time for any credit/no pay removals (for example, unpaid sick). Credited Projection
(PRQJ) is used in conjunction with Scheduled Projection (SPROJ) to determine a regularly
scheduled pilot's legality in accordance with SECTION 15 Hours of Service.

. Crew Tracking Trip Sequence(s)

Any pairing or repairing of a trip or trip sequence by Crew Tracking, or any flying that is not
planned in advance to permit inclusion in a pilot's monthly trip selection, shall be called a "Crew
Tracking Sequence".

Date of hire

The first day as an AA pilot. This date does not change for furloughs or leaves of absence.

. Day Flying

"Day flying" shall include all flying between the hours of 0600 and 2259 pilot's Home Base Time
(HBT).

. Diversion

When a crew makes an unscheduled or scheduled landing at a destination other than planned,
generally due to operational reasons such as (weather, mechanical, pick-up passengers,
passenger emergency).

. Domicile

A common location where a group of pilots are based.

Duty day

A calendar day (0000-2400) in which any duty is performed for the company including sign-in
and debrief.

Duty period
The elapsed time between sign-in time and release time;

1. Sign-in time — shall not be less than one hour prior to scheduled or rescheduled departure
time for a pilot flying the first flight of a duty period or thirty (30) minutes prior for a pilot
deadheading.

2. Release time — shall apply to all scheduled flying and deadheading and shall be fifteen (15)
minutes after the scheduled or actual block in time, whichever is later. (30 minutes for
International trip sequence).

3. Deadheading to and from training does not require a thirty (30) minute sign-in or a fifteen (15)
minute debrief.

SECTION 2-2
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Allied Pilots Association SECTION 2

Q. First Officer

"First Officer" means a pilot who is second in command of the aircraft and any part of whose duty
is to assist or relieve the Captain in the manipulation of the flight controls of the aircraft while
under way, including takeoff and landing of such aircraft, and who is properly qualified to serve
as, and holds a current airman's certificate authorizing service as a First Officer and who holds a
First Officer bid status. On any international flight requiring more than a two (2) pilot cockpit
crew, the First Officer(s) shall also be required to possess an ATPC and a type rating on the
equipment flown.

R. Flight Time

1. Actual — that period of time beginning when an aircraft first moves from the ramp blocks for
the purpose of flight and ending when the aircraft comes to a stop at the ramp for the purpose
of loading or unloading at either intermediate stops or final destination.

2. Scheduled - the time published publicly by the Company from flight departure to flight arrival
of the flight.

S. Fly-through

Time resulting from a trip or trip sequence which spans two contractual months and refers to the
flight time including P&C for which a pilot is credited in the succeeding contractual month.

T. Furlough

"Furlough" means the removal of a pilot from active duty as a pilot with the Company without
prejudice, due to a reduction in force, or the period of time during which such pilot is not in the
active employ of the Company as a pilot due to such reduction in force.

U. Greater Time to Date (GTD)

A running accumulation of a pilot's credited hours to date, including time credited for a crew
schedule error affecting a reserve pilot (as provided in Section 18.D.2.), but not including credit
for future flying, relief from future flying, or reserve proficiency displacement flying (as provided
in18.G.2.). Greater Time to Date (GTD) includes all time credited to date. Greater Time to Date
(GTD) is used to determine reserve variances and assignments (as provided in Section 18.

V. International Officer

"International Officer" means a pilot who is assigned to international flights and who holds, in
addition to a First Officer qualification, an ATPC and a type rating on the equipment flown, and
whose duties as specified by the Company and as directed by the pilot in command, include the
assistance or relief of the Captain or First Officer.

W. Last trip of the month

The last active scheduled trip sequence in a pilot's contractual month, other than make up,
regardless of when it was added to the pilot’'s schedule.

X. Management pilot
A pilot who occupies a management position in the Flight Department.

Y. Midnight cutoff

When a change in a contractual month occurs en route, pay and credit for the time flown before
midnight shall be paid and credited to the month in which the pilot involved originated the flight.
Midnight shall be determined on the basis of local time at the point of last takeoff.
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Z. Misconnect

Misconnect means that a particular segment, including deadhead, of a pilot's sequence operates
sufficiently late into a station so as to cause such pilot to miss the next segment of such pilot's
sequence. [See Q&A #105, #106]

AA. Night Flying
"Night flying" shall include all flying between the hours of 2300 and 0559 pilot’s HBT.

BB. Occupational date

Generally occupational seniority shall begin to accrue from the date a pilot is first scheduled to
complete initial new hire training with the Company and shall continue to accrue during such
period of duty except as provided in Sections 11 and 12 of this Agreement. Occupational
seniority is used for determining placement on the Pilot System Seniority list and for bidding
purposes. Any references to seniority in this Agreement are to Occupational Seniority, unless
otherwise specified.

CC. Pay or Compensation

"Pay" or "compensation", for purposes of this Agreement, means longevity, hourly, gross weight,
mileage and, if applicable, international override pay.

DD. Pay Projection (PPRQOJ)

A pilot's total paid time for the month based on fly through time applied to the Credited Projection
(PRQOJ) at the beginning of the month, the greater of scheduled or actual for flying already
performed, scheduled time for flying yet to be performed, credits as provided in SECTION 15
Hours of Service (E. - minimum pay and credit for an on duty period, F. - minimum pay and credit
for time away from base, and G. - minimum and average pay and credit for an on duty period),
for scheduled time when relieved of flying duties as provided in Section 5, [trips missed due to
paid sick leave, a training program of more than five (5) days, vacation, jury duty, and
Association leave], and for any pay/no credit applications [for example, trips missed due to a
training program of five (5) days or less as provided in Section 6.D.1.a.]. Pay adjustments will be
made at the end of the month for training pay (Section 6.D.), minimum guarantee (SECTION 4),
apportionment pay (Section 6.C.2.), CPA fill up (Section 15.A.6.a.), CPA spill back (Section
15.A.6.b.) and CPA pay out.

EE. Pilot

"Pilot" shall include and mean Captain, First Officer, and International Officer.

FF. Proficiency Displacement

A qualified pilot about to lose a qualification may request to displace another pilot for proficiency
flying. The displaced pilot, once removed from the trip, is no longer obligated for such trip. The
displacing pilot assumes the obligation to cover the displaced pilot’s trip. (See Q&A #28)

GG. Reassignment

A pilot who is legal in all respects for such pilot's next regularly scheduled flight/sequence, but is
assigned by the Company to perform other flying instead of such regular flight/sequence. The
pilot shall be paid for whichever of the two (2) flights/sequences produces the higher pay.

HH. Recurrent training

Training and any associated proficiency check(s) for a category in which the pilot is qualified and
is for the purpose of retaining qualification before becoming non-current.

[I. Reschedule

A pilot shall be deemed rescheduled if, (1) following a cancellation, the pilot flies or is
deadheaded on the first available flight to base or flies or is deadheaded to pick up the next leg
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JJ.

of the pilot’s original flight sequence; or (2) following a misconnect or illegality, the pilot flies or is
deadheaded on the first available flight to base. The “first available flight to base” is the flight
that arrives at the base the earliest. This flight may be direct or indirect.

Requalification training

Training (ground and/or flight) and any associated proficiency check(s) for a category for which
the pilot was qualified but is no longer currently qualified.

KK. Satellite Base

A satellite base is a station where pilots domiciled at a certain crew base as specified herein,
may be scheduled to originate and terminate trip sequences. All satellite trip selections must
contain only sequences which are scheduled to originate and terminate at the same satellite for
the entire contractual month, unless accepted below. The following satellites shall become and
remain in effect when crew bases are maintained in the respective cities:

Crew Bases Satellites
Ontario (ONT) / Santa Ana (SNA) /
Los Angeles Long Beach (LGB)
San Francisco Oakland (OAK)/San Jose (SJC)
Washington Baltimore (BWI)
Tampa/St. Petersburg Sarasota (SRQ)
Miami/Fort Lauderdale West Palm Beach (PBI)

Any Los Angeles based reserve pilot who originates and terminates a trip sequence at a Los
Angeles satellite will have the off duty periods immediately preceding and immediately following
such trip sequence extended by one hour (1:00) each.

In any contractual month up to thirty-five percent (35%) of the total trip selections for the
satellites of Long Beach (LGB), Santa Ana (SNA), Ontario (ONT), Baltimore (BWI), and West
Palm Beach (PBI), only, may, at the Company's option, be constructed subject to the following
exceptions:

1. or Long Beach (LGB), one (1) trip sequence for each trip selection may originate and
terminate at Santa Ana (SNA), or one (1) trip sequence for each trip selection may originate
and terminate at Ontario (ONT), or one (1) trip sequence for each trip selection may originate
and terminate at Los Angeles (LAX).

2. or Ontario (ONT), one (1) trip sequence for each trip selection may originate and terminate at
Santa Ana (SNA), or one (1) trip sequence for each trip selection may originate and terminate
at Long Beach (LGB), or one (1) trip sequence for each trip selection may originate and
terminate at Los Angeles (LAX).

3. or Santa Ana (SNA), one (1) trip sequence for each trip selection may originate and terminate
at Long Beach (LGB), or one (1) trip sequence for each trip selection may originate and
terminate at Ontario (ONT), or one (1) trip sequence for each trip selection may originate and
terminate at Los Angeles (LAX).

4. for Baltimore (BWI), one (1) trip sequence for each trip selection may originate and terminate
at Washington (DCA).

5. for West Palm Beach, (PBI), one (1) trip sequence for each trip selection may originate and
terminate at Fort Lauderdale (FLL), or one (1) trip sequence for each trip selection may
originate and terminate at Miami (MIA).

LL. Schedule

"Schedule" means the operating schedule used by the Company in its operations.

MM. Scheduled Projection (SPROJ)

A pilot's total scheduled time for the month, based on the pilot's trip selection award after
adjustment for fly through time. Scheduled Projection (SPROJ) includes credits as provided in
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SECTION 15 Hours of Service (E. - minimum pay and credit for an on duty period, F. - minimum
pay and credit for time away from base, and G. - minimum and average pay and credit for an on
duty period), and credit for scheduled time when relieved of flying duties as provided in Section 5
[trips missed due to paid sick leave, a training program of more than five (5) days, vacation, jury
duty, and Association leave]. Scheduled Projection (SPROJ) is adjusted only for underfly on a
leg by leg (block to block) basis, an assignment or reassignment (domestic: at base or away
from base; international: at base only), an award or assignment of open flying at base (through
make-up, reserve, VJA or trip trading with open time), trip trading (with another pilot or with open
time), an uncredited removal from all or part of a scheduled trip sequence which results in less
time than was originally scheduled (for example, a cancellation). Scheduled Projection (SPROJ)
is used in conjunction with Credited Projection (PROJ) to determine a regularly scheduled pilot's
legality in accordance with SECTION 15 Hours of Service.

NN. Scheduled Trip or Trip Sequence

A "scheduled trip or trip sequence" is a published pairing of flying and/or deadheading,
consisting of two or more flight segments, which originates and terminates at a crew base.

0OO0. Service

"Service" means the period of time assigned to active duty as a flight deck operating
crewmember or supervisor with the Company.

PP. Sick if needed

A reserve pilot who is sick may call and so notify the Company. The pilot will not be charged sick
leave until such pilot is assigned to fly. At the time the pilot is needed to fly (by assignment — not
by proffer) such pilot will be so notified and will be placed on sick leave effective that date. At the
beginning of each subsequent month of reserve, the pilot will convert back to a sick-if-needed
status.

QQ. Stand in stead displacement

A senior pilot can proffer to stand instead of a junior pilot being displaced from their respective
bid status. In doing so, the senior pilot will be awarded a job from his/her bid preference list
using the seniority number of the pilot who is most junior in such bid status at that point in the
process. Once in the new bid status, pilots will use their own seniority number. The pilot is
subject to a lock-in per Section 17L.

RR. Supervisory displacement

When a crewmember is replaced on a whole or partial sequence by a Supervisory Pilot.
Crewmember is paid schedule for displacement plus greater of schedule/actual time flown. If
crewmember is scheduled to deadhead on displaced leg, the greater of scheduled or actual is
paid.

SS. Supervisory Pilot

Any pilot listed on the American Airlines Pilot Seniority List who is serving in a managerial or
instructional capacity and has not been awarded a monthly trip selection, except that a pilot may
be utilized as a temporary supervisory pilot under the provisions of SUPPLEMENT O, or may be
appointed to a supervisory position during the course of the month.

TT. Trip Selection

"Trip selection"” means any monthly regular, relief, secondary or reserve flying assignment.

UU. Trip selection denial

When a Captain or First Officer cannot be awarded a trip selection of choice due to minimum
experience requirements. Such pilot will be awarded another selection, in accordance with that
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pilot's seniority and choice, and will be pay protected for the trip selection that such pilot could
have held.

VV. 32 hour legality

FAR legality where an international crewmember of a two man unaugmented crew cannot be
scheduled to fly over 32 hours in a seven day period.

FAR legality where a crewmember must be given a period of 24 hours free from all duty within a
7 calendar day period. This relief of duty may be given in the form of a calendar day off, a 24
hour period commencing at any time during the day and terminating 24 hours later (including a
period free from all duty of 24 hours or more contained within a sequence), or by moving a
reserve’s movable duty free period in accordance with Section 15.D.2.c
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SECTION 3
PAY

A. Captains
1. Day hourly flight pay component for Captains:

Effective Effective Effective Effective Effective Effective
05/01/03  05/01/04  05/01/05 05/01/06 05/01/07 05/01/08

B-777-300 142.91 159.85 162.80 165.80 168.84 171.93
B-777-200 139.63 156.23 159.12 162.06 165.05 168.07
B-747-SP 137.22 153.78 156.67 159.60 162.57 165.59
MD-11 139.09 155.58 158.45 161.37 164.34 167.35
DC-10-30 132.32 148.03 150.77 153.55 156.37 159.23
DC-10-10 132.52 147.86 150.53 153.25 156.01 158.80
A-300 125.91 140.43 142.96 145.53 148.14 150.79
B-767-300 125.27 139.80 142.34 144.91 147.52 150.17
B-767-200ER 125.27 139.65 142.16 144.70 147.28 149.91
B-767 125.18 139.44 141.93 144.46 147.02 149.62
B-757 125.20 139.28 141.74 144.23 146.76 149.33
B-737-800 121.25 134.67 137.01 139.39 141.80 144.25
B-727-200B 117.80 130.95 133.24 135.57 137.93 140.33
B-727-223/

200A 117.79 130.90 133.19 135.51 137.86 140.25
B-727-100 117.82 130.88 133.16 135.47 137.82 140.20
MD-80 118.13 131.19 133.47 135.78 138.13 140.51
B-737-300 109.73 121.96 124.10 126.26 128.46 130.69
B-737-100/200  109.77 121.95 124.07 126.23 128.42 130.64
F-100 109.79 121.92 124.04 126.19 128.37 130.58

2. Mileage pay component for Captains:
Three cents (3¢) per mile for each mile flown.

3. Gross weight pay component for Captains:
Three cents (3¢) per thousand pounds of gross weight of the airplane flown for each hour
flown.

4. All Captains shall receive pay in accordance with 1. through 3. above multiplied by the
following percentages applicable to their total accredited service with the Company as a pilot:

2nd year 92.50%
3rd year 93.25%
4th year 94.00%
5th year 94.75%
6th year 95.50%
7th year 96.25%
8th year 97.00%
9th year 97.75%
10th year 98.50%
11th year 99.25%

12th year & thereafter ~ 100.00%
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5. The day hourly rates developed in 4. above shall be adjusted to produce hourly day rates and
hourly night rates based on a differential of $5.00.

6. Supplement A contains day hourly Pay Guides. The Pay Guides do not include international
override and are only guides. Actual pay rates are calculated in accordance with the
provisions of the Agreement.

B. First Officers
1. First year First Officers shall be paid at the day hourly rate of $35.37.

2. Each First Officer who has completed one (1) year of service with the Company as a pilot
shall be paid at a rate based on a percentage of Captain pay for the same year of service as

follows:
Year
In which
serving
2 50.0%
3 60.0%
4 61.0%
5 62.0%
6 63.0%
7 64.0%
8 65.0%
9 66.5%
10 67.5%
11 68.0%
12 and 68.0%
thereafter

The percentages above shall be used to calculate hourly pay rates.

3. Supplement A contains day hourly Pay Guides. The Pay Guides do not include international
override and are only guides. Actual pay rates are calculated in accordance with the
provisions of the Agreement.

C. The Company will notify the Association whenever an aircraft gross weight or speed change
occurs which would affect pilot pay rates. Whenever pilot pay rates change, the Company will
provide the Association, via electronic media, with all of the actual minute rates used to calculate
pilot pay.

D. Determination of Hours

1. a. Indetermining the hours flown by pilots for pay purposes, the actual time from block to
block and time credited for pay purposes as specified elsewhere in this Agreement shall
be used; provided that on each leg of a flight where scheduled times have been
established, the pilot shall be paid for no less than such scheduled time. The respective
hourly pay brackets shall be determined in accordance with the speeds of aircraft
established in paragraph E. of this Section.
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b. Subsequent to the start of a contractual month, the Company may add flight time to a
scheduled segment by changing the scheduled arrival time for the sole purpose of
correcting arrival performance. Such addition of flight time shall not be considered a
reassignment under Section 18.E. of this agreement. In a contractual month, the total
number of such adjusted segments shall not exceed two percent (2%) of the total number
of system scheduled segments. The difference between the credited time of the adjusted
segment after having been flown and the time of the segment as originally scheduled
shall be paid at the rate of one and one-half (1-1/2) minutes for each one (1) minute of
credited flight time.

2. In computing the pay for night flying, the actual night hours shall be used, as defined in
Section 2.AA. of this Agreement and when changes in local time occur during the flight, the
local time at the pilots home base shall be used in computing the day and night flying time for
that leg of the flight; provided that on each leg of a flight where scheduled times have been
established the pilot shall be paid for no less than such scheduled times.

3. When the scheduled block to block time is found in actual operation to be improper,
conferences shall be held at the request of the pilot representatives for the purpose of
establishing proper scheduled times to be used for pay purposes.

E. Determination Of Speeds And Mileage

1. The speeds of aircraft now in service or to be in service shall be established for hourly and
mileage pay purposes as follows:

B-747 590 MPH
MD-11 585 MPH
DC-10 585 MPH
B-777 575 MPH
A-300 565 MPH
B-767 565 MPH
B-757 565 MPH
B-727 540 MPH
MD-80 540 MPH
B-737 540 MPH
F-100 540 MPH

2. The mileage to be used for mileage pay computation shall be determined by multiplying the
speeds for the type aircraft flown, as specified herein, by the total number of hours flown and
credited, as specified in paragraph E. of this Section.

3. When the Company introduces aircraft other than those specified in this Section, or modifies
current aircraft or their operation in such a manner as to vary an established speed, five (5) or
more miles per hour over the established speeds specified herein, a speed shall be
determined for such new or modified aircraft in the following manner:

a. An optimum air speed will be determined from the manufacturer's performance charts by
assuming that the aircraft in question is loaded to maximum certificated gross weight for
takeoff and takeoff made from sea level under standard conditions. Climb will be made to
optimum altitude using the Company's established power control procedures. At
optimum altitude, and at the gross weight of the aircraft at that time, a true air speed will
be fixed at scheduled operation cruising power, standard conditions for the altitude.

b. Aratio shall be established on the most comparable type of aircraft presently in operation,
between the established speed of such aircraft, as specified in this Section, and the true
airspeed of that aircraft at optimum altitude under the conditions set forth in subparagraph
a. above.

c. This ratio shall be applied to the true airspeed at optimum altitude of the new or modified
aircraft and the figure resulting from the application of such ratio, rounded to the nearest
five (5) miles per hour, shall then be the established speed for pay purposes of such new
or modified aircraft.
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d. These procedures shall not apply when the established speed of new or modified aircraft
results in a figure greater than five hundred ninety-nine (599) miles per hour.

F. Determination of Gross Weight

1. The gross weight of an aircraft shall be the maximum certificated gross weight rounded to the
nearest one thousand (1,000) pounds, except the gross weights for B-777-200, B-727-223/
200A and MD-80 aircraft shall be those specified in 2. below until such time as the gross
weight for any of those aircraft changes, at which time such gross weight shall also be
rounded to the nearest one thousand (1,000) pounds.

2. The Pay Guides in were developed using the following gross weights:

Additive Included in

Weight Captains Pay
Ib. (000 (rounded to 2 decimals)
B-747-SP 703 $21.09
B-777-300 662 19.86
B-777-200 650 19.50
MD-11 621 18.63
DC-10-30 568 17.04
DC-10-10 433 12.99
B-767-300 409 12.27
A-300 381 11.43
B-767-200ER 352 10.56
B-767 315 9.45
B-757 251 7.53
B-727-200B 191 5.73
B-727-223/200A 178.5 5.36
B-737-800 175 5.25
B-727-100 161 4.83
MD-80 150.5 4.52
B-737-300 135 4.05
B-737-100/200 115 3.45
F-100 99 2.97

G. General

When a change in a contractual month occurs en route, pay and credit for the time flown before
midnight shall be paid and credited to the month in which the pilot involved originated the flight.
Midnight shall be determined on the basis of local time at the point of last takeoff.
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SECTION 17

FILLING VACANCIES, DISPLACEMENTS,
REINSTATEMENTS, FURLOUGHS, AND RECALLS

A. Bid Status

1.

All pilot positions are identified by their bid status which consists of four elements:
a. Base

b. Category
c. Equipment
d. Division

Each bid status is ranked according to its elements. Bases have no ranking. Within a base,
all Captain positions are higher than all First Officer positions. Within a base and category,
bid status is ranked by equipment on the basis of certificated gross weight -- the higher the
certificated gross weight, the higher the ranking. If two or more models exist within an
equipment type, the average certificated gross weight of the models is used to determine the
ranking. Within a base, category and equipment, a bid status is ranked according to division
with International being higher than Domestic.

B. Change in Bid Status

A pilot's bid status can only change as follows:

1.

6.

A pilot may bid for and be awarded a vacancy in a different bid status, which may be higher,
lower or lateral (lateral meaning the same category and equipment -- different division and/or
base) than such pilot's current bid status.

A pilot who is displaced from a bid status, because the pilot's position was eliminated or
because such pilot was displaced by a more senior pilot, may displace a more junior pilot.

A pilot may proffer and be awarded a displacement which would have otherwise affected a
junior pilot.

A pilot who is displaced from a bid status may later be reinstated to a vacancy in that bid
status.

A pilot may be awarded a vacancy as a result of an entitlement which was awarded while
serving a lock-in.

A pilot may be assigned to a bid status by the Company.

C. Qualifications Required for Bidding and Filling a Vacancy

1.

All pilots may bid for and be awarded any vacancy with the following exceptions:

a. A probationary pilot cannot bid for a Captain vacancy.

b. In order to be eligible to be awarded a bid status that requires or results in an Airline
Transport Pilot Certificate, a pilot must possess such certificate or have previously
entered the date of the successful completion of the required written examination for said
certificate into the Company's computer database.

c. As provided in L. of this Section, a pilot serving a lock-in may, at the Company's
discretion, only be awarded an entitlement to fill a future vacancy.

d. A pilot who is being withheld from occupying a bid status position in accordance with
M.1.b. or c. of this Section, may only bid for a bid status lateral to (same category and
equipment -- different division and/or base) or higher than the bid status from which
withheld.

e. If apilotis awarded a different bid status, either as a result of bidding for or being
assigned to a vacancy or as a result of being displaced, such pilot's bid(s) for other
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vacancies processed prior to the effective date of the pending bid status award will be
given consideration as follows:

(1) For a pilot who will be required to fulfill a lock-in in the pending bid status award,

(a) If such pilot is the successful bidder for a vacancy which is lateral (same category
and equipment -- different division and/or base) to the pending bid status award,
the pilot's bid for the lateral vacancy will be awarded, or

(b) If such pilot is the successful bidder for a vacancy in a bid status which is higher or
lower than the pending bid status award, such pilot may only be awarded an
entitlement to such bid status, in accordance with Section 17.L.5.

(2) If a pilot will not be required to fulfill a lock-in in the pending bid status award, such
pilot may bid for and be awarded a vacancy in any other bid status.

2. A pilot who is awarded a different bid status, either as a result of bidding for or being
assigned to a vacancy or as a result of being displaced, shall be afforded the opportunity to
acquire the necessary route qualifications, equipment qualifications or ratings within a
reasonable period of time.

D. Displacements

1. A pilot shall be considered displaced if any one of the following occurs:

a.

b.

The Company eliminates all positions in a bid status, in which case all pilots holding a
position in such bid status shall be considered displaced.

The Company reduces the number of positions in a bid status, in which case, to the
extent necessary to accomplish the reduction, the pilots within the bid status being
reduced who have the least system seniority shall be considered displaced.

A pilot who has been displaced under any provision of this section may displace a more
junior pilot in accordance with 7. below, in which case the more junior pilot may then also
be considered displaced.

2. Proffer of Displacements

a.

b.

When a junior pilot is to be displaced from a bid status, the displacement shall be
proffered in seniority order to all pilots in that bid status.

Displacement into another bid status is based upon the junior pilot’s seniority. (For
example, junior pilot A would otherwise be displaced; senior pilot B in the same bid status
proffers the displacement; senior pilot B displaces into a bid status indicated on senior
pilot B's bid preference list based on junior pilot A’s seniority. Once senior pilot B is in the
new bid status, bidding trip selections, vacations, etc. will be done with pilot B's own
seniority.)

A pilot is eligible to proffer displacement provided:

(1) The pilot must fulfill a lock-in in accordance with Section 17.L.1., unless waived at the
Company’s discretion, except that the lock-in for a pilot who displaces to a lower bid
status and only requires a short requalification training program shall be the same as
a pilot bidding to a higher bid status.

(2) The pilot can fulfill the lock-in in c.(1). above prior to normal retirement unless waived
at the Company’s discretion.

(3) A pilot fulfilling a lock-in may only proffer displacement to a lateral bid status (same
category and equipment -- different division and/or base) unless released from the
lock-in at the Company’s discretion.

(4) A probationary pilot cannot proffer displacement to a Captain bid status.

(5) In order to be eligible to be awarded a bid status that requires or results in an Air
Transport Pilot certificate, a pilot must possess such certificate or have previously
entered the date of the successful completion of the required written examination for
said certificate into the Company’s computer data base.
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(6) The pilot has not begun, or is not within five (5) days of beginning training for another
bid status as a result of a previous award.

d. A pilot proffering displacement does not have a reinstatement right.

Each pilot shall have access to and shall be responsible for maintaining a displacement
preference list as a part of his or her standing bid list. On the displacement preference list a
pilot may list in order of preference any bid status to which the pilot would prefer to displace in
the event such pilot is displaced. A pilot may add to, delete from, or rearrange the order of
displacement preferences at any time prior to the date on which the bid award procedure is
implemented.

Displacements may be processed once during each month; simultaneously with
reinstatements, entitlements and bid preferences for vacancies.

Displacements shall always be effective on the first day of a contractual month, and they shall
never be effective earlier than the first day of the first contractual month following the date on
which they are processed.

The Company shall provide at least fifteen (15) days advance notice of the date on which

displacements will be processed. Between the date on which advance notice is given and
the date on which displacements are processed, pilots may continue to access and make

changes to their displacement preference lists.

. A displaced pilot may fill a vacancy or displace a more junior pilot. The vacancy or the
position to which such pilot is displacing may be in a higher, lateral, or lower bid status than
the bid status of the position from which such pilot was displaced. The order of awarding a
new bid status to a displaced pilot is as follows:

a. A displaced pilot shall fill a vacancy from such pilot's bid preference list.

b. From such pilot's displacement preference list, the pilot shall be awarded the highest
preference to which entitled by seniority.

(1) Such pilot shall have a reinstatement right to the bid status from which displaced, and
(2) Shall not incur a lock-in in the bid status awarded.

(3) Such pilot who is awarded, from the displacement preference list, a lateral bid status
(same category and equipment -- different division and/or base) or the highest bid
status in the system to which entitled by seniority shall, if the location of the bid status
position is at a base other than the one from which displaced, be eligible for moving
expenses as provided in Section 8, provided:

(a) Such pilot relocates to the base to which displacing.

(b) Such pilot incurs a lock-in in the bid status to which displacing equal to the down-
bid lock-in specified in Section 17.1.1.b.

(c) Such pilot forfeits any reinstatement right to the bid status from which displaced.

(4) When such pilot is awarded a bid status from the displacement preference list, the
junior pilot who held that bid status may then be considered displaced.

c. Ifthe seniority of a displaced pilot does not entitle such pilot to a bid status from either the
bid preference list or the displacement preference list, such pilot shall be assigned to a
different bid status at that pilot's base.

(1) Such assignments shall be made in the following order:

(a) The displaced pilot will be assigned a vacancy in the highest bid status above the
displaced status to which entitled by seniority at that pilot's base.

(b) The displaced pilot will displace a more junior pilot in the highest bid status above
the displaced status to which entitled by seniority at that pilot's base.

(c) The displaced pilot will be assigned a vacancy in the next lower bid status if
available at that pilot's base. If no vacancy is available, the pilot will displace a
more junior pilot in that same next lower bid status at that pilot's base.
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(d) Step (c) will be repeated at each successively lower bid status until the displaced
pilot is assigned a bid status at that pilot's base.

(2) A pilot so assigned shall have a reinstatement right to the bid status from which
displaced, and

(3) Shall not incur a lock-in in the bid status to which assigned.

d. If a displaced pilot cannot be awarded a vacancy at that pilot's base and there is no more
junior pilot at that base, such pilot may be proffered those vacancies in the system for
which there are no bidders, and then, if necessary, be assigned to such a vacancy.

(1) Such pilot shall have a reinstatement right to the bid status from which displaced, and
(2) Shall not incur a lock-in in the bid status awarded or to which assigned.

A pilot can only be displaced once in any contractual month, but a pilot who has been
displaced may be displaced again in a later month. A pilot who has been displaced more
than once may hold multiple reinstatement rights in accordance with E. of this Section.

E. Reinstatement Rights

1.

A reinstatement right provides a displaced pilot with the right to be reinstated to a vacancy in
the bid status from which displaced before such vacancy is awarded to any other pilot who
does not have a reinstatement right.

When a pilot is displaced and is awarded another bid status, such pilot shall have a
reinstatement right, unless the pilot is either awarded a bid status which was on the bid
preference list or the pilot is entitled to receive moving expenses in accordance with D.7.b.(3)
of this Section. As provided in D.2.d. of this Section, a pilot proffering displacement does not
have a reinstatement right.

When two (2) or more pilots have a reinstatement right to the same bid status, their
reinstatement rights will be honored in seniority order.

A pilot who has a reinstatement right to a bid status will automatically be reinstated if a
vacancy becomes available in that bid status.

A pilot shall lose a reinstatement right to a bid status if reinstated to that bid status or if
awarded any bid status which is on such pilot's bid preference list, except when awarded a
lateral bid.

If a pilot has a reinstatement right, it will be included on the standing bid list and will be
identified as a reinstatement right.

A pilot who has a reinstatement right may choose to forfeit such right at any time by deleting
it from the standing bid list. If a pilot has more than one reinstatement right, such pilot may
choose to forfeit one or more such rights in this manner without affecting any other
reinstatement rights.

A pilot who has been displaced more than once may have a reinstatement right to more than
one (1) bid status. The reinstatement of such a pilot shall terminate reinstatement right(s) to
any bid status which the pilot has ranked lower than the one to which reinstated but shall not
affect reinstatement right(s) to any bid status which the pilot has ranked higher than the one
to which reinstated. However, if such a pilot is awarded any bid status which is on such pilot's
bid preference list, that pilot shall forfeit all reinstatement rights, except when awarded a
lateral bid.

F. Advance Notice of Vacancies to be Filled

1.

At least fifteen (15) days before implementing the bid award procedure, the Company shall
provide notification of the following:

a. The date on which the bid award procedure will be implemented.
b. The number of known vacancies identified by bid status.
c. The effective date of all known vacancies.
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d. A forecast of the total number of positions in the system for the first, third and sixth
months, with the first month being the first month in which the vacancies are effective.

(1) The forecasts for the first and third months will be by bid status at each base or
satellite base.

(2) The sixth month forecast will be for the system by category, equipment and division.

2. The forecasts required in 1. shall be the best estimates which the Company can provide, but
they shall be made available solely as a guide and shall not, in any way, represent a
commitment that the number and/or distribution of forecasted bid status positions will actually
develop or be maintained.

3. Following the notification required in 1., pilots may continue to access and make changes to
their standing bid lists at any time prior to the date on which the bid award procedure is
implemented.

G. Bid Award Procedure

1. When there are known vacancies and/or displacements, the Company shall, once during
each month, simultaneously award bids for vacancies, and process displacements,
reinstatements, entitlements, and also process displacements and vacancies resulting from
such awards. All awards shall be based on system seniority giving first priority to
reinstatement rights, second priority to entittements and then bids for vacancies. Only those
bids or displacement preferences indicated on pilots' standing bid lists will be considered in
the bid award procedure. [See Q&A #141]

2. With the exception of V. (Furloughs) and W. (Method of Recall) of this Section, none of the
procedures in Section 17. (bidding for vacancies, displacements, etc.) shall apply to the M&E
pilot positions at the Tulsa Base.

H. Standing Bid List

1. Each pilot shall indicate preferences for any change in bid status on a standing bid list. A
pilot's standing bid list shall be the only method of bidding for vacancies or expressing
preferences for bid status positions should such pilot be displaced. Each pilot's standing bid
list may include any or all of the following:

a. Bid Preference List

(1) A pilot's bid preference list shall include all of that pilot's bids for any other desired bid
status positions, listed in order of preference by the pilot. [See Q&A #111]

(2) The bid status positions listed need not be vacant at the time they are placed on a
pilot's bid preference list.

(3) If a pilot is displaced, such pilot shall be awarded the highest preference on his or her
bid preference list to which such pilot is entitled by seniority, provided the position is
vacant.

b. Displacement Preference List

(1) A pilot's displacement preference list shall include all of that pilot's preferences for bid
status positions to which such pilot would displace in the event of displacement from
his or her present bid status position.

(2) Displacement preferences shall be listed in order of preference by the pilot.

(3) If a pilot is displaced and a vacant bid status position cannot be awarded from such
pilot's bid preference list, such pilot will displace to the highest preference on his or
her displacement preference list to which entitled by seniority.

(4) If pilots are displaced and have expressed no bid or displacement preferences, or
they are not entitled by seniority to a position on either their bid preference lists or
their displacement preference lists, such pilots shall be assigned to positions by the
Company in accordance with Section 17.D.7.c. or d.

c. Reinstatement Rights
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(1) If a pilot has a reinstatement right to a bid status from which displaced, it shall appear
on such pilot's bid preference list but it shall be identified as a reinstatement right.

(2) A pilot who has been displaced more than once may have more than one
reinstatement right, in which case all such rights shall appear on such pilot's bid
preference list.

(3) A pilot may arrange bid preferences and reinstatement right(s) in any order on the bid
preference list.

(4) A pilot may forfeit a reinstatement right by deleting it from the bid preference list.
d. Entitlements

() If a pilot has an entitlement which was awarded while serving a lock-in, the
entitlement shall appear on such pilot's bid preference list but it shall be identified as
an entitlement.

(2) A pilot may have only one entitlement.

(3) A pilot serving a lock-in who already has an entitlement may be awarded another
entitlement, in which case the previous entitlement will automatically be deleted from
such pilot's bid preference list.

(4) Pilots may arrange their entittements and bid preferences in any order on their bid
preference lists.

(5) A pilot may forfeit an entitlement by deleting it from the bid preference list.

A pilot may add, delete, or otherwise alter the preferences on the standing bid list at any time
prior to the date on which the bid award procedure is implemented. All preferences on a
pilot's standing bid list on the date the bid award procedure is implemented shall be
considered, and any resulting change in bid status shall be binding on the pilot.

Notice of Bid Status Positions Awarded

1.

Following the implementation of the bid award procedure, the Company shall expeditiously
provide electronic naotification of all bid status positions which were awarded.

Each pilot whose bid status changed as a result of the bid award procedure shall be
individually notified of such change.

Following the award/assignment of training associated with the results of the bid award
procedure, the Company shall provide electronic notification of the dates of all such training
awarded/assigned.

Effective Date Of Bid Statusbid status:

1.

The effective date of a bid status position shall always be on the first day of a contractual
month, and shall not be more than three (3) months after the date such position was
awarded, except as provided in R. and S. of this Section for the introduction of new
equipment or the opening or reactivation of a crew base.

A pilot will be paid the applicable rates of pay for a bid status commencing with the effective
date of such bid status. However, a pilot who is scheduled to fly or flies in more than one (1)
bid status during a contractual month as the result of a fly through trip sequence shall be paid
and credited on the basis of the bid status contained in the fly through trip sequence until the
fly through sequence terminates.

. Reporting To A Different Base

1.

2.

A pilot who receives a bid status award which involves transferring from one base to another,
shall normally be given a period of not less than fifteen (15) days to report to such new base
from the date on which notification of the bid award was made.

A pilot under 1. above who is required by the Company to report to another base in less than
fifteen (15) days shall be afforded reasonable time off at a later date, not to exceed fifteen
(15) days, at the time of such pilot's household move, to facilitate completing moving

SECTION 17-6



Case 3:15-cv-03125-RS Document 49-7 Filed 03/17/16 Page 26 of 36

arrangements. The pilot's schedule will be so arranged at the new base as to minimize,
insofar as is possible, loss of flying time during such reasonable time off in which moving
arrangements are being completed. Such pilot shall be allowed actual reasonable expenses
for himself or herself only at the new base station for the number of days equivalent to the
difference between the standard fifteen (15) day reporting date and the date on which such
pilot was actually required to report. Where Company Regulations or any provision of this
Agreement provides additional moving expenses for specific moves, such expenses shall be
in addition to, but not in duplication of, the expense provisions of this paragraph.

L. Lock-Ins

1. A pilot awarded a bid status from the bid preference list or who is assigned a bid status as
provided in Section 17.N.1., 2., 3., 4., or 5., shall be subject to the following period of lock-in:

a. If awarded/assigned a higher bid status -- twenty four (24) months,
b. If awarded/assigned a lower bid status -- twenty four (24) months,

c. If awarded/assigned a lateral bid status (same category and equipment -- different
division and/or base) -- no new lock-in, but such pilot shall continue to serve the balance
of any existing lock-in.

d. A pilot who is serving a lock-in shall not be awarded a higher or lower bid status but may
be awarded a lateral bid status (same category and equipment -- different division and/or
base). However, a pilot who is serving a lock-in shall be released to initially upgrade to
the next higher category after fulfilling six (6) months of such lock-in.

e. A pilot who is displaced from a bid status while serving a lock-in shall, if later reinstated to
that same bid status, resume the lock-in and serve the balance which remained at the
time of displacement. However, upon reinstatement, such pilot shall be credited with any
time served in the same category and equipment while displaced.

f. A pilot who is displaced from a bid status shall not be required to serve a lock-in in the bid
status assumed after displacement unless such bid status is awarded from the bid
preference list.

g. A pilot who proffers a displacement from a bid status shall be required to serve a lock-in in
the bid status assumed after displacement.

h. If a pilot, who is awarded/assigned a position in a lower bid status and is subject to the
twenty four (24) month lock-in in b. above, is withheld from such bid status in accordance
with M. of this Section, the lock-in shall be reduced by one (1) month for each month such
pilot is withheld beyond the third (3rd) month after the effective date of the position from
which withheld.

i. A pilot awarded/assigned a bid status on "new equipment" or at a newly opened or
reactivated base shall be subject to the lock-in provisions of R. or S. of this Section, as
applicable.

2. A newly hired pilot shall serve a six (6) month lock-in in the bid status of initial assignment.

Such pilot may be awarded/assigned a lateral bid status (same category and equipment —
different division and/or base), in which case the pilot shall not incur a new lock-in but shall
continue to serve the balance of the existing lock-in.

3. Lock-ins shall become effective as follows:
a. A lock-in shall not commence prior to the effective date of the award.

b. A pilot who completes required training prior to the effective date of an award shall begin
any applicable lock-in on the effective date of such award.

c. A pilot who completes required training after the effective date of an award shall begin
any applicable lock-in on the first day of the contractual month following the completion of
training, but no later than the first day of the second (2nd) contractual month following the
commencement of training.

d. Any lock-in required for a pilot who has been withheld, shall begin when the pilot's period
of withholding ceases, irrespective of when the pilot trains.

SECTION 17-7



4.

5.

6.

Case 3:15-cv-03125-RS Document 49-7 Filed 03/17/16 Page 27 of 36

Lock-ins are a function of a change in bid status and are not mitigated or satisfied by previous
or current qualifications or previous lock-ins.

A pilot who is serving a lock-in may bid for vacant bid status positions; however, if such pilot
is the successful bidder such pilot may, at the Company's discretion, only be awarded an
entitlement to the bid status. After such pilot has served the lock-in the entitlement may be
exercised only when there is a vacancy in the bid status. Entitlements to a vacancy are
awarded immediately after reinstatement rights. A pilot with an entitlement to a bid status will
be awarded a vacancy before any pilot who does not have a reinstatement right or an
entittement. If more than one pilot has an entitlement to the same bid status, a single
vacancy is awarded to the most senior.

Nothing herein shall prevent the Company from terminating a pilot's lock-in at its discretion.

M. Withholding From A Bid Status Position

1.

A pilot who is eligible to be awarded a bid status position may, at the Company's discretion,
be withheld from occupying such position under the following circumstances:

a. Consideration of age,

b. Anticipated eligibility for and commitment to occupy a higher bid status than that from
which such pilot is being withheld, as indicated on that pilot's bid preference list at the
time such pilot is withheld,

c. Operational reasons, such as manning requirements or availability of training or
equipment.

Withholding Time Limits - General

a. Ifitis necessary to withhold a pilot from a bid status preference, the period of withhold will
be no greater than six (6) contractual months from the effective date of the bid status
award. The six (6) month limit shall not apply to the following exceptions:

(1) A pilot being withheld from a bid status preference in consideration of the pilot's age.

(2) The withholding period for a first year pilot withheld from a lateral position shall be
limited to a total of two months.

(3) Extraordinary circumstances. If withholding in excess of six (6) months is necessary
due to extraordinary circumstances, the Company and the Association will meet and
agree on an appropriate duration for such withholding. Extraordinary circumstances,
include but are not limited to:

- Anact of God,

- A strike by any other Company employee group,

- A national emergency,

- Involuntary revocation of the Company’s operating certificate(s),

- Grounding of a fleet type or a substantial number of the Company’s aircraft,
- The elimination of a fleet type,

- Areduction in the Company’s operation resulting from a decrease in available
fuel supply caused by either governmental action or the suppliers being
unable to meet the Company’s demands,

- The unavailability of aircraft scheduled for delivery,
- Start up of a new division (e.g., South America)

b. Withholding in excess of twelve (12) months shall only occur if fleet specific training
facilities that are owned, leased, or operated by the Company or an affiliate are fully
utilized for American Airlines pilot training and no contract training capacity exists at any
outside training facility.
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3. Withholding From A Displacement Preference
a. A pilot may be withheld from a displacement preference bid status if, the Company

d.

projects the pilot will subsequently be displaced from the displacement preference, that
the pilot is entitled to by seniority, within three (3) contractual months of the effective date
of the displacement. If the pilot is withheld from a displacement preference and is
assigned a displacement preference at the same base as the withheld displacement
preference, the Company may, if the original three (3) month estimate is in error, extend
the withhold period for up to three (3) additional months if the Company projects that the
pilot will be displaced in that time period. For each bid status from which a pilot is
withheld, the three (3) month limitation and the three (3) month extension provided for in
this paragraph will apply beginning on the effective date of the pilot’s withhold from each
such bid status.

A pilot who is withheld from a displacement preference, and is assigned a displacement
preference at a different base from the withheld displacement preference, shall receive
priority passes for travel between the pilot's base and the AA station nearest the pilot’s
residence to cover any flying obligation while that pilot is being withheld. The pilot does
not qualify for priority passes after the pilot is either awarded a bid status preference, or is
subsequently displaced from the withheld displacement preference.

If a pilot does not have sufficient displacement preferences listed to indicate a
displacement preference to a bid status other than from what the pilot would be withheld,
the Company shall contact that pilot and obtain additional displacement preferences.

A pilot withheld from a displacement preference shall be entitled to a reinstatement right
to each displacement preference from which such pilot is being withheld. Multiple
reinstatement rights are permitted. Such pilot shall be paid for the highest four part bid
status from which that pilot is being withheld.

If a pilot can occupy the withheld bid status position at the end of the time period outlined
in Paragraph a. above, the pilot shall assume the bid status effective with the next
contractual month.

4. Effective Date Of Withholding Pay
a. A pilot will be considered withheld commencing with the effective date of the bid status

C.

position from which withheld, and shall as of that date, be paid the highest equipment rate
of pay for the bid status from which withheld or the rate of pay for the flying actually
performed, whichever is greater.

Such pilot shall be advised at the time of withholding the reason for withholding and the
estimated duration of withholding.

Pilots being withheld shall retain their current bid status.

5. Termination Of Withholding/Withholding Pay
a. Withholding pay protection shall cease:

(1) When a pilot withheld under 1.a. above:
(a) No longer has a more junior pilot flying in the withheld status, or
(b) Is awarded a different bid status from the bid preference list.

(2) When a pilot under 1.b. above:
(a) Is assigned to a position in the withheld bid status, or

(b) Is assigned to a position in the higher bid status which such pilot had committed to
accept when withheld, or

(c) No longer has a more junior pilot flying in the withheld bid status, or

(d) Is awarded from the bid preference list a position in a bid status lateral to or higher
than that from which withheld.

(3) When a pilot under 1.c. above:
(a) Is assigned to a position in the withheld bid status, or
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(b) Is awarded from the bid preference list a position in a bid status lateral to or higher
than that from which withheld, or

(c) Has a more senior pilot displaced from the bid status from which withheld.

b. (1) When a pilot’s period of withholding ceases in accordance with (1)(a), (2)(c), or (3)(c)
above, the pilot will be considered displaced from the withheld bid status.

(2) (a) Such pilot will then be awarded a bid status position in accordance with D. above
(Displacements), or withheld from such bid status position in accordance with M.
above (Withholding From A Bid Status Position).

(b) The provisions of D.2. above (Proffer of Displacements) do not apply when a pilot
is displaced from a withheld bid status, i.e., the displacement is not proffered to
other pilots.

(3) In accordance with E. above (Reinstatement Rights), such pilot will be eligible for a
reinstatement right to the bid status for which withholding ceased.

6. When a pilot's period of withholding ceases, such pilot shall, as of that date begin serving any
lock-in which may be required by the provisions of L. of this Section. If a pilot has been
withheld from a lower bid status, the provisions of L.1.h. may apply.

N. Assignment to a Bid Status
The Company may assign a pilot to a bid status in the following circumstances:

1. If there are no bidders for a Captain vacancy, assign at the base where the vacancy exists:

a. The most senior pilot who has upgraded to First Officer but has not upgraded to Captain,
provided such pilot is not deferring a next-in-turn to qualify for Captain under the
provisions of O. of this Section. If there are no such pilots,

b. Assign the most junior pilot, on the same equipment, in the same division, who is
deferring a next-in-turn to qualify for Captain under the provisions of O. of this Section.

2. If the senior bidder for a Captain vacancy is junior to the pilot described in 1.a. above, assign
the pilot described in 1.a.

3. In accordance with the provisions of 17.D.7.c. and d., the Company may assign displaced
pilots to a bid status.

4. Except for a newly hired pilot, a pilot assigned in accordance with 1.or 2. above shall serve a
twenty-four (24) month lock-in in accordance with L.1.a. of this Section.

5. A newly upgraded Captain may be assigned First Officer flying to acquire experience. Such
pilot will be given a temporary bid to that First Officer status and will bid for trip selections
according to seniority within that First Officer status. Such pilot will be paid rates of pay
according to that pilot's current status or the assigned status, whichever is greater.

6. Each month the Company shall provide the Association with information detailing the initial
bid status assignments of all newly hired pilots and all pilots who were withheld from such bid
status.

O. Requirement to Qualify in Turn and Deferral [See Q&A #110, #111]

1. All pilots are required to qualify in turn for the next higher pilot category at their base. In no
case shall a probationary pilot be assigned to upgrade to a Captain vacancy, and in no case
shall a flight officer who has not upgraded to First Officer be assigned to upgrade to a Captain
vacancy. A pilot will only be required to upgrade to First Officer one (1) time. A pilot will only
be required to upgrade to Captain one (1) time.

2. When a pilot is required to qualify in turn for the next higher category as provided in 1. above,
such pilot at his or her option may defer the opportunity to upgrade from First Officer to
Captain for a period of thirty (30) consecutive contractual months, starting with the effective
date of the bid status so declined. Such pilot shall receive written notification of the start date
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of the deferral period. However, the last six (6) months of the deferral period, or part thereof,
the pilot is unlikely to complete upgrade to Captain by age sixty (60).

3. Ifthe Company extends additional opportunities to upgrade, during the period of automatic
deferral as provided in 2. above, such pilot may accept an upgrade bid status, thereby
terminating the deferral.

4. After the period of automatic deferral as provided in 2. above, a pilot may continue to defer
upgrading for up to an additional twenty-four (24) consecutive contractual months provided
such extension is approved by the Vice President of Flight. A pilot's request for such
extension may be submitted at any time during the initial deferral period and should be
submitted a minimum of ninety (90) days before the end of the deferral period. The pilot
should receive a written response from the Vice President of Flight no later than thirty (30)
days from the date of receipt of the pilot’s request for such extension. The Vice President of
Flight's approval of the extension will be based on consideration of the individual pilot’s
circumstances and reason for requesting the extension, and shall not be unreasonably
withheld. If the Vice President of Flight determines that, as a result of any extension of a
pilot’s deferral, pursuant to this paragraph, the pilot submitting the request is unlikely to
complete upgrade to Captain by age sixty (60), such request shall be denied in whole or in
part.

5. A pilot who has received written notice of the start date of the deferral period and who
transfers to another base may:

a. continue to defer category upgrade at the new base subject to the deferral period
established at the previous base(s), or

b. accept a new bid status to which entitled by seniority.

6. The Company may assign such a pilot to upgrade in accordance with N. of this Section.
P. Failure to Qualify

When a successful bidder fails to qualify for an awarded bid status within thirty (30) days from the
effective date of the award -- subject to weather, equipment availability, or extent of qualification
requirements -- such pilot shall forthwith return to his or her former bid status at such pilot's own
expense. The unfilled vacancy shall then be considered a new vacancy.

Q. Cancellation Of Vacancy

If the Company awards a pilot a bid status and then cancels that award prior to its effective date,
the pilot shall be considered to have been displaced from the bid status awarded. If, as a result
of such displacement, a pilot is awarded a vacancy from the bid preference list, the determination
of any lock-in shall be based on the bid status the pilot held at the time the future award was
canceled.

R. Introduction of New Equipment

1. When new equipment is introduced at a base, it will be considered "new equipment” for the
first twelve contractual months following the effective date of the first vacancy, and the
Company may award vacancies on such new equipment up to six (6) months in advance of
their effective dates. However, if the Company makes no vacancies available on the new
equipment for any three (3) consecutive months, it will no longer be considered new
equipment.

2. Vacancies on new equipment will be filled using pilots' standing bid lists and the regular bid
status award procedure.

3. Pilots awarded or assigned a bid status on new equipment will serve a lock-in of twenty-four
(24) months. A lock-in of twelve (12) months applies to those pilots who may have held a
lateral bid status (same category and equipment -- different division and/or base).

4. Pilots who are serving a lock-in at the time the Company announces the introduction of new
equipment may bid for vacancies on the new equipment. If they are awarded a bid status on
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the new equipment, their existing lock-in will terminate and they will begin a lock-in on the
new equipment.

5. Once the Company has announced the introduction of new equipment, pilots who begin
training or begin a lock-in not associated with a bid status on the new equipment can not bid
for the new equipment until they complete their lock-in, unless they are bidding for the new
equipment from a lateral bid status (same category and equipment -- different division and/or
base). If such pilots are awarded a lateral bid status on the new equipment, their existing
lock-in will terminate and they will begin a lock-in on the new equipment.

6. With respect to bid status on new equipment, as with all other bid status, the Company may
terminate pilots' lock-ins at its discretion, and the Company has the option to withhold pilots
from a bid status.

S. Opening, Reactivating, or Closing a Base

1. Opening or Reactivating a Base

a. When a base is reactivated or a new base is opened, these procedures will be in effect
for the first twelve contractual months following the effective date of the first vacancy.

b. Vacancies at a new or reactivated base will be filled using pilots' standing bid lists and the
regular bid status award procedure. However, pilots will be able to qualify their bids by
indicating the lowest seniority position which will be acceptable to them in the status for
which they are bidding, and the Company may award vacancies at such new or
reactivated base up to six (6) months in advance of their effective dates.

c. Pilots awarded or assigned a bid status at a new or reactivated base will serve a lock-in of
twenty-four (24) months. A lock-in of twelve (12) months applies to those pilots who may
have held a lateral bid status (same category and equipment -- different division and/or
base). While serving a lock-in at a new or reactivated base, pilots may not assume a
lateral bid status at a different base.

d. Pilots who are serving a lock-in at the time the Company announces a new or reactivated
base may bid for vacancies at the new or reactivated base. If they are awarded a bid
preference at the new or reactivated base, their existing lock-in will terminate and they will
begin a new lock-in.

e. Once the Company has announced a new or reactivated base, pilots who begin training
or begin a lock-in not associated with the new or reactivated base may not bid for the new
or reactivated base until they complete their lock- in, unless they are bidding for a lateral
bid status (same category and equipment -- different division and/or base). If such pilots
are awarded a lateral bid status at the new or reactivated base, their existing lock-in will
terminate and they will begin a new lock-in.

f.  With respect to bid status at a new or reactivated base, as with all other bid status, the
Company may terminate pilots' lock-ins at its discretion, and the Company has the option
to withhold pilots from a bid status.

2. Closing of a Base

a. The Company will announce the closing date of a base at least six (6) months prior to the
closing; except that such notice is not required when a base is closed due to
unforeseeable circumstances.

b. During the period between the announcement of closing and the closing of the base, the
Company will maintain the level of earnings of all pilots assigned to such base.

c. During the period between the announcement of the closing and the closing of the base,
a pilot may bid and be awarded a position in another bid status, but such pilot may be
withheld from such bid status.

d. Once the base closing is announced, each pilot assigned to such base should indicate to
the Company, using the standing bid list, preferences for bid status assignment at a
different base.

e. When vacancies and displacements are processed for the month in which the base will
close, each pilot assigned to such base will indicate to the Company, using the standing
bid list, preferences for bid status assignment at a different base.
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f.  The moving expenses of pilots who transfer to other bases in accordance with this
provision will be paid by the Company in accordance with Section 9 of this Agreement.

T. Voluntary Mutual Bid Status Exchanges [See Q&A #104, #131]

To provide pilots at a base to be awarded their three-part bid status (category, equipment,
division) at a different base, the following procedure will be utilized after the normal monthly bid
award process has been completed. At the Company’s option, mutual exchanges may be
allowed based on a pilot’s two-part bid status (category, equipment).

1. The Company will identify pilots who have indicated a preference to occupy their three-part
bid status (category, equipment, division) at a different base.

2. The Company will group these pilots by three-part bid status (category, equipment, division)
and sort them by seniority.

3. Within each group, beginning with the most senior pilot, the Company will attempt to
accommodate a mutual exchange with the next most junior pilot on the list, proceeding down
the list and removing accommodated pilots until no further matches exist.

4. Pilots who are successfully matched in (3) above are awarded the respective bid status
without incurring a lock-in.

E.g.

Seniority # | Base Proffers: Matched With: Result

1 LAX SLT 5 Awarded SLT

2 ORD SLT 3 Awarded SLT

3 SLT ORD 2 Awarded ORD
4 DFW SLT None Remains DFW
5 SLT LAX 1 Awarded LAX

6 LGA SLT 9 Awarded SLT

7 LAX SLT 8 Awarded SLT

8 SLT LAX 7 Awarded LAX

9 SLT LGA 6 Awarded LGA

U. Change of Base Due to Hardship

The Vice President-Flight of the Company and the President of the Allied Pilots Association will
consider each request for a change of base due to hardship on a case-by-case basis, giving due
consideration to the particular circumstances involved.

V. Furloughs

1. When a curtailment of operations results in fewer pilots being employed by the Company, the
most junior pilots in the system, irrespective of their bid status or any rights that have accrued
to them, shall be furloughed on a system-wide basis in reverse order of system seniority.

2. Inthe event of a furlough, the Company will notify all pilots that it will consider all requests for
Leaves of Absence in order to mitigate the number of furloughs.

3. Pilots to be furloughed will be given thirty (30) days' notice before the effective date of the
furlough. Such notice will not be applicable in cases of emergency which include, but are not
limited to acts of God or a strike by employees of the Company.

4. A pilot furloughed by the Company due to a reduction in force shall continue to accrue
seniority during the period of such furlough. Length of service for pay purposes shall not
accrue during such period of furlough.

5. Furlough Pay

a. A pilot who has completed one (1) or more years of service with the Company as a flight
deck crewmember and who is furloughed shall receive furlough pay based upon such
pilot's earnings for the last full month prior to the announcement of furlough, but not less
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than reserve guarantee for the bid status such pilot held that month, for the period of time
specified below, except that no furlough pay will be paid when furloughs are caused by an
act of God, a national emergency, involuntary revocation of the Company's operating
certificate(s), a strike by any Company employee group, or a reduction in the Company's
operation resulting from a decrease in available fuel supply caused by either
governmental action or by commercial suppliers being unable to meet the Company's

demands.
If a pilot has completed:

1 year of service 1/2 month's furlough pay

2 years of service 1 month's furlough pay

3 years of service 1 month's furlough pay

4 years of service 1-1/2 months' furlough pay
5 years of service 2 months' furlough pay

6 years of service 2-1/2 months' furlough pay
7 years of service 3 months' furlough pay

8 years of service 3-1/2 months' furlough pay
9 years of service 4 months' furlough pay

10 years of service and thereafter 4-1/2 months' furlough pay

b. A pilot eligible for furlough pay shall receive such pay starting at the time of furlough and
such payments for the amounts due shall be at regular pay periods and continue until all
furlough pay credit is used, except that in no event shall any such pay be due after the
effective date of recall or, if such pilot elects to defer recall in accordance with W.3. of this
Section, the effective date of such deferral.

W. Method of Recall

1. All pilots furloughed from the Company shall file proper addresses with the Vice President-
Flight of the Company at the time of furlough. Any changes in address must be supplied
promptly to the Vice President-Flight of the Company. A pilot shall not be entitled to
preference in re-employment if such pilot does not comply with the foregoing requirements.

2. Furloughed pilots who are recalled to the employ of the Company shall be allowed a period of
twenty-one (21) days to return to the service of the Company after date of postmark of reply-
requested telegram or cablegram, or certified return-receipt-requested letter, of such pilot's
reassignment to duty with the Company, sent to the last address on file with the Vice
President- Flight of the Company.

3. Furloughed pilots referred to above who are recalled to the employ of the Company must
respond to such recall in accordance with paragraph 2. above, provided, however, such
recalled pilot may defer return to the active flight payroll for a period not to exceed twenty-four
(24) months from the date of postmark on the notice of recall or the date the least senior
furloughee is recalled, whichever date comes first, provided further that such deferring pilot
may cancel such deferral, in writing, and become eligible for recall at the next recall date.
When a pilot's deferral period has expired, such pilot will be eligible for recall and such pilot
will be recalled when the needs of the Company require such recall. Pilots electing to defer
their return to the Company in accordance with the above must notify the Company by
telegram, cablegram, or certified letter, return-receipt-requested, of their decision and length
of requested deferral, within twenty-one (21) days of postmark on their recall notice. Pilots
electing to defer their return to active flight duty will continue to accrue occupational seniority,
but length of service for pay purposes shall not accrue during such deferral period.

4. When a furloughed pilot is recalled and placed on active pilot status with the Company, such
pilot shall have no prior right or claim to any vacancy or vacancies that have been filled during
the period of such furlough. However, if the pilot had a reinstatement right at the time of
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furlough, the pilot may reclaim such reinstatement right. If more than one reinstatement right
was held, the pilot may select one such reinstatement right.

X. Number of Bid Status Positions
1. The minimum number of monthly positions in each bid status shall be no less than:
a. Total regularly scheduled flight time, plus
Total scheduled flight time credit, plus
Total charter and extra section flight time, plus
Ten percent (10%) of the total of a., b., and c. above (reserve), plus
Total anticipated hours of vacation, plus
Total anticipated hours of training,
Divided by seventy-eight hours (78:00).

@ ~o ao0cC

2. The above formula shall not prohibit the Company from increasing the number of pilot
positions in a bid status above the minimums determined above.

3. By the fifteenth day of the month, the Company shall forward the Association a report of all
flying planned and flown in the previous month.

Y. Pilot Status Listing

The Company shall publish a list each month on which shall appear the names and status of all
of the pilots in the employ of the Company and the stations at which they are currently based.
Such list shall include the bid status of pilots, their seniority numbers, the bid status for which
reinstatement rights are held, entitlements, lock-ins, and deferrals. Three (3) current copies of
such list shall be distributed monthly to the Flight Department offices at each base, one (1)
additional current copy of such list shall be posted on the Bulletin Board at all bases and co-
terminals, and one (1) current copy shall be furnished to the Chairman and Vice Chairman of
each Domicile and the President of the Association. Such lists shall be made available at all
times for examination by pilots, and no such list shall be removed from Company property.
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SECTION 26

AMENDMENTS TO AGREEMENT,
EFFECT ON PRIOR AGREEMENTS,
AND DURATION

. Amendments to Agreement

Either party hereto may at any time propose, in writing, to the other party any amendment which
it may desire to make to this Agreement, and if such amendment is agreed to by both parties
hereto, such amendment shall be stated, in writing, signed by both parties and the amendment
shall then be deemed to be incorporated in and shall become a part of this Agreement.

. Effect on Prior Agreements

This Agreement, including the Supplemental Agreements and Letters attached hereto, shall
supersede and take precedence over all Agreements, Supplemental Agreements, Amendments,
Letters of Understanding and other documents concerning the same subjects executed between
the Company and the collective bargaining representative of the pilots in the service of American
Airlines, Inc. prior to the signing of this Agreement. All rights and obligations, monetary or
otherwise, which may have accrued because of services rendered prior to the effective date of
this Agreement shall be satisfied or discharged.

. Duration

This Agreement shall become effective May 1, 2003, except as otherwise dated herein, and shall
continue in full force and effect until May 1, 2008, and shall renew itself without change until
each succeeding May 1 thereafter, unless written notice of intended change is served in
accordance with Section 6, Title I, of the Railway Labor Act, as amended, by either party hereto
at least sixty (60) days prior to May 1, 2008, or May 1 of any subsequent year.

. Early Opener
At any time following May 1, 2006, but prior to May 1, 2008, with sixty (60) days prior written

notice by either party, the parties will commence negotiations in accordance with Section 6, Title
I, of the Railway Labor Act, as amended.
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IN WITNESS WHEREOF, the parties hereto have signed this Agreement this the 1
of _May , 2003

WITNESS:

FOR THE AIR LINE PILOTS

IN SERVICE OF

AMERICAN AIRLINES, INC.

AS REPRESENTED BY

THEALLIED PILOTS ASSOCIATIONFOR AMERICAN AIRLINES, INC.

/signed/ /signed/

John Darrah Mark Budette
President Director, Employee Relations, Flight
/signed/ /signed/

Ed White Jim Anderson
/signed/ /signed/

Sam Bertling Tammy Hardge
/signed/ /signed/

Ralph Hunter John LaMorte
/signed/ /signed/

Mickey Mellerski Eric Lewis

/signed/ /signed/

Harry Sophos Chris Ryan

/signed/

Bob Stow
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LETER OO

AmericanAirlines.

May 1, 2003
Captain John Darrah, President
Allied Pilots Association
14600 Trinity Blvd., Suite 500
Fort Worth, TX 76155-2512

Re: Master Shuffle
Dear John:

This letter will confirm our discussions concerning the “Master Shuffle” to be effective for May, 2004.
This will be a one time deviation from the procedures of the Agreement.

The intent of the Master Shuffle is to avoid the training costs that are normally associated with a
system displacement cascade. It is not the intent of either party to deny any pilot a reinstatement
right or pay that a pilot would have otherwise received were it not for the agreement to the one time
deviation.

Accordingly, the procedures to be utilized are as follows:

1. The Company will determine staffing requirements, by bid status, for May 2004 by early May
2003. These staffing requirements will be published as soon as available and no later than seven
days before the “Trial Run.” Additionally, pilots will be notified of their ability to designate one
preference (not displacement) using the “New Base” procedures — specifying the lowest seniority
position which will be acceptable in that bid status.

2. The Company will complete a Trial Run in early May before performing the Master Shuffle. Pilots
will receive at least 15 days notice of the Trial Run date. Pilots will also be advised that the actual
Master Shuffle results are likely to be very different from the Trial Run results, due to pilots
shifting their preferences following the Trial Run. After the Trial Run, at a minimum, the junior
pilot and seniority distribution in each bid status will be published.

3. Pilots will receive at least 15 days advance notice of the Master Shuffle date, and will have the
opportunity to update their preferences and displacements. The Company will provide the pilots
with the forecast of available positions.

4. The actual Master Shuffle will be run before the end of May.

5. Pilots will be released from all lock-ins for the purpose of the Master Shuffle. All deferral clocks
will also be reset prior to the run.

6. Effective for the Master Shuffle only, Section 17 paragraph M.3.a. is amended to read: “A pilot
may be withheld from a displacement preference bid status if, the Company projects the pilot will
subsequently be displaced from the displacement preference, that the pilot is entitled to by
seniority, within twelve (12) contractual months of the effective date of the displacement. If the
pilot is withheld from a displacement preference and is assigned a displacement preference at
the same base as the withheld displacement preference, the Company may, if the original twelve
(12) month estimate is in error, extend the withhold period for up to three (3) additional months if
the Company projects that the pilot will be displaced in that time period. For each bid status from
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with a pilot is withheld, the twelve (12) month limitation and the three (3) month extension
provided for in this paragraph will apply beginning on July 1, 2003.”..Withholding pay protection
shall cease in accordance with Section 17, paragraph M.5.a.(3). All other provisions of the Basic
Agreement shall apply.

Following the bid awards, a Training Plan will be formulated as follows:

a. Pilots who have a recurrent training requirement in the next two months and who are
changing equipment will be scheduled for training first

b. Junior pilots who are surplus in their current bid status

c. Inreverse seniority order to the extent permitted by a. and b. above

Planned retirements for the intervening period will be removed for the purposes of the Master
Shuffle.

Pilots who are displaced and who accept a paid move will incur a lock-in and will forfeit
reinstatement rights, in accordance with the existing Agreement.

Pilots with No Job Available will be those identified for furlough, with the earliest furlough date
being July 2003. Such pilots will not be trained to another bid status at American Airlines. These
pilots will also have access to Supplement W implementation as described in the “Small Jets

Letter of Agreement”.
[The "Small Jets Letter of Agreement" has been superseded by Letter PP "Implementation of Supp W". See Letter QQ

"Summary of Updates"]

Sincerely,

/signed/
Mark Burdette
Director, Employee Relations, Flight

Agreed and Accepted:

/signed/

John Darrah, President
Allied Pilots Association
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RICHARD |. BLOCH
ATTORNEY

4335 CATHEDRAL AVENUE, N.W.
WASHINGTON, D. C. 20016
TELEPHONE (202) 686-1140
TELECOPIER (202) 966-0871

June 6, 2004
David C. Holtzman, Esgq. Michelle A. Peak, Esq.
Wayne M. Klocke, Esq. American Airlines
Air Line Pilots Association International 4333 Amon Carter Boulevard
1001 West Euless Boulevard., Suite 415 DFW Airport, Texas 75261

Euless, Texas 76040
David P. Dean , Esq.

Harry A. Rissetto, Esq. Richard M. Moyed, Esq.
Brian Z. Liss, Esq. James & Hoffman, PC
Morgan, Lewis and Bockius LLP 1101 17th St., N.W.
1111 Pennsylvania Avenue, N.W. Washington, D.C. 20036

Washington, D.C. 20004
John J. Gallagher, Fsq.
Brendan M. Branon, Esq.
10" Floor 1299 Pennsylvania Ave., N.W
Washington, D.C. 20004

Re: Grievance FLO-0203
Dear Advocates:
Enclosed please find the Opinion and Award in the above-entitled matter.

Sincerely,

RICHARD 1. BLOCH

vt
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In the Matter of the Arbitration Between:

AMERICAN AIRLINES, INC.

and

AMERICAN FEAGLE AIRLINES, INC. Grievance FLO-0203
and

ALLIED PILOTS ASSOCIATION

and
AIR LINE PILOTS ASSOCIATION INTERNATIONAL

Hearings Held January 20 & 21, 2004
Before Richard I. Bloch, Esq.

Appearances

For American Airlines, Inc.
Harry A. Rissetto, Esq.
Brian Z. Liss, Esq.
Michelle A. Peak, Esq.

For American Fagle Airlines, Inc.
John J. Gallagher, Esq.
Brendan M. Branon, Esq.

For Allied Pilots Association
David P. Dean, Esq.
Richard M. Moyed, Esq.

For Air Line Pilots Association International
David Holtzman, Esq.
Wayne M. Klocke, Esq.

OPINION
Facts

The grievance in this case, filed by American Airlines, concerns whether certain
pilots furloughed from that company in May — August of 2003 may properly assume
positions made available by attrition at American Eagle Airlines.

The controlling document in this case, containing the language that gives rise to

this dispute, is referred to variously as “Letter 3” in the Eagle collective bargaining
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agreement and “Supplement W” in the American contract. For ease of reference, the
shorthand in this case will be “Supp. W.”! As a general matter, that four-party agreement
among American Airlines (hereinafter “American” or “AA”), the Allied Pilots
Association (“APA”), American Eagle Airlines, Inc. (“Eagle”), and the Air Line Pilots
Association (“ALPA”), seeks to establish certain employment opportunities at Eagle for
AA pilots (“flow-down”) and at American for Eagle pilots (“flow-up”).? Directly
relevant to the matters at issue here are those provisions dealing with the “flow down”
rights of furloughed American pilots, with specific reference to whether such individuals
may move into “attrition” vacancies created not by the introducing new equipment, but
by such eventualities as retirement, leaves, upgrades or recall to American. AA and APA
contend that furloughed AA pilots may, in fact, “flow down” to those vacancies. ALPA
denies that any such right exists and argues, as well, that the matter is not procedurally
ripe for resolution.

Supp. W was made effective May 5, 1997, and stemmed from years of collective
bargaining between AA and APA. A Tentative Agreement reached in the fall of 1996
was rejected by the APA membership in January of 1997. Following a 30-day statutory
cooling off period and, pursuant to President Clinton’s executive order creating a
Presidential Emergency Board, AA and APA held hearings in early 1997 and

subsequently met to mediate at Orcas Island, Washington in March. During those

' As the name implies, Supp. W supplements, and to a certain extent, modifies, the existing collective
bargaining agreements between the parties. Section I(C) of Supp. W states:

This Supplemental Agreement supplements and makes certain exceptions to

the Basic Agreements between the parties. The provisions of the Basic

Agreements will continue to apply, except as modified herein and, in the event

of a conflict, the provisions herein shall apply.
? See Art. III of Supp. W, —“Employment Opportunities at AA for AMR Eagle, Inc. Pilots”, and Art. IV -
“Furlough Protection at AMR Eagle, Inc. for Pilots Furloughed from AA.”
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meetings, the parties discussed “flow-through” concepts -- pilot mobility between AA
and Eagle -- as companion issues to, among other things, questions of who would fly the
regional jets. Ultimately, another Tentative Agreement’ resolved the outstanding
compensation and regional jet issues and established a framework for flow-throughs.
Having set forth a general understanding between themselves, American Eagle and
ALPA were brought into the mix for the purpose of executing Supp. W. as a four-party
agreement. The document was finally executed by all on March 23, 1997.

Several points concerning Supp W. are significant. First, with respect to the
parties’ overall intention to establish a vehicle that would accommodate pilot mobility
between the employer airlines, there was, at the time of the negotiation, no expectation
that the process would be put to the type of test that followed the cataclysmic events of
September 11, 2001. While some 124 Eagle pilots “flowed-up” to AA between 1997 and
the Fall of 2001,* massive furloughs occasioned by 9/11 occurred in short order. 386
pilots were furloughed by American on October 1, 2001 with another 209 pilots on
November 8 of that year.” These furloughs (not at issue here) inspired a series of
grievances under Supp. W, three of them filed by APA, one by ALPA. In the arbitration
award resultant from the four Union grievances, to be discussed in greater detail below,
Arbitrator Richard Kasher observed as follows:

It is important to note that, in spite of the substantial detail
reflected in Paragraphs III and IV of Supp. W/Letter 3 which
Paragraphs address employment opportunities for Eagle pilots
and American and the furlough protection at Eagle for pilots

furloughed from American, these agreements were negotiated
under extraordinary time constraints.

*The parties named it the “Final, Final, Final, Final, Proposed Tentative Agreement.”
* See Joint Exhibit 9D, p. 20.
S1d., p. 20.
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It is also important to note that issues such as recall rights and
the extent to which pilots “flowing-down” would “pass-through”
multiple CJ Captain positions and the extent to which pilots
“flowing-up” would “pass-through” multiple CJ Captain
positions (the “marbles in a tube” theory) received minimal
consideration because the parties did not envision substantial
furloughs of American pilots. The events of September 11, 2001
clearly were not in the contemplation of the parties in 1997.

It is also significant to note that Supp. W/Letter 3, the “four
party agreement”, were reached with little direct communications
or meetings at which all the parties participated. Accordingly, it
is difficult to Gplace any weight upon the history of the
negotiations.

Supp. W, then, was a document conceived in relative haste, under difficult
circumstances, and pressed into service that was wholly unanticipated by any of the
drafters. Considering its genesis, it is not surprising that differences as to its

interpretation and application should arise. At issue in this case are two specific

questions:

1.Whether the AA pilots furloughed between May 1, 2003 and
August 30, 2003 should be considered eligible to invoke flow-down
rights pursuant to Supp. W and,

2. Whether CJ captain vacancies at Eagle caused by “attrition”—
retirement, termination, military leave, sick leave or causes other than
the acquisition of new equipment constitute “positions” subject to the
displacement/recall procedures of Supp. wo’

$ Kasher Decision, p. 12.

! Originally, this grievance included a third question of whether a furloughed AA pilot with seniority to
displace an Eagle CJ captain, but who loses the opportunity to train for the Eagle captain position in favor
of a more senior American furloughee, should be deemed displaced and entitled to recall rights to Eagle.
This grievance has been withdrawn by the Company.
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The Air Line Pilots Association, for its part, moves to dismiss the grievance on grounds
of “ripeness, standing, arbitral disfavor of advisory opinions and collateral estoppel”.®

American Airlines Position

American maintains that the dispute resolution procedures of Supp. W
accommodate the filing of an employer-based grievance. Moreover, it denies the current
matter should be considered “advisory”: This case, says the Company, involves an actual
and current dispute over the interpretation and application of Supp. W. Additionally,
contrary to ALPA’s claim, AA pilots furloughed between May and August 2003 have
displacement rights under Supp. W.

Attrition vacancies, the Company claims, are fully subject to the displacement and
recall provisions of Supp. W. While Arbitrator Kasher concluded that vacancies arising
from introduction of new equipment would be unavailable to furloughed AA pilots,
neither ALPA’s grievance in that case nor the Arbitrator’s decision extended beyond the
specific questions involving new equipment vacancies. It requests that ALPA’s Motion
To Dismiss be denied and that the employer’s grievance be granted.

ALPA Position

ALPA contends, among other things, that the Company’s grievance must be
dismissed on the grounds of ripeness, standing, arbitral disfavor of advisory opinions, and
collateral estoppel. ALPA also says AA pilots furloughed between May 1 and August 30
either never had displacement rights or failed to exercise such rights in a timely manner.

On the merits, ALPA maintains that Supp. W, by its terms, prohibits furloughed

8 ALPA prehearing motion to dismiss, submitted as Joint Exhibit 1.
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AA pilots from flowing down to vacancies created by “attrition” and, additionally,
precludes their being recalled into such vacancies. Negotiation history, as well as past
practice, favors the denial of such rights, it is claimed.
APA Position

The Allied Pilots Association joins the Company in opposing ALPA’s Motion to
Dismiss. Additionally, it contends the May-August furloughees have Supp. W rights.
Nothing in Supp. W, says APA, precludes any AA pilots from asserting eligibility for
flow-down or recall rights. Moreover, ALPA’s position, it is claimed, ignores the
difference between new positions that have never been occupied and older, established
positions that are occupied but subsequently vacated.” Accordingly, any arbitral
precedent afforded the Kasher decision cannot apply to this set of circumstances. It

requests that the grievance be granted.

Eagle Position

Eagle joins ALPA and AA in opposing ALPA’s Motion to Dismiss. As the sole
party imposed with responsibility for actually implementing the flow-down arrangement
of Supp. W, it reiterates the importance of seeking a binding resolution of the issues in
dispute.

Relevant Contract Provisions

IV. Furlough protection at AMR Eagle, Inc. for pilots furloughed
from AA.

A. A pilot furloughed from AA may displace a CJ
captain at AMR Eagle, Inc. Carrier provided
that the number of CJ Captain positions
available to furloughed AA pilots will be
limited to the total number of CJ Captains

? See APA brief p. 22.
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positions at AMR Eagle, Inc. less the number
of Eagle Rights CJ Captains.

B. A furloughed AA pilot may displace

1. A CJ Captain, other than an Eagle Rights CJ Captain,
who has not been awarded a seniority number at AA, in
reverse order of AMR Eagle, Inc. seniority;

2. A CJ Captain who has accepted a position on the AA
pilot’s seniority list pursuant to Paragraph III.B. above,
or a CJ Captain who was previously furloughed from
AA, in reverse order of AA’s seniority.

C. If no CJ Captain position at AMR Eagle, Inc. is available
for a furloughed AA pilot, such pilot shall not have any
further displacement rights at AMR Eagle, Inc. and shall be
furloughed as an AA pilot, with the exception that a
furloughed AA pilot who is displaced from a CJ Captain
status may elect either of the following options:

1. Such pilot may uses seniority accrued at AMR Eagle,
Inc. to bid for a vacancy or displace at such carrier in
accordance with the applicable collective bargaining
agreement provided that no AMR Eagle, Inc. pilot on
the current Eagle seniority list will be furloughed as a
result of this provision consistent with Paragraph IV. K.
below; or

2. Such pilot may relinquish his position at the AMR
Eagle, Inc. carrier and will receive furlough pay due
under the Basic Agreement between AA and the Allied
Pilots Association (“AAA”). The rights and obligations
of a furloughed AA pilot who relinquishes a position at
AMR Eagle, Inc. will be the same as any other
furloughed AA pilot, except that such pilot shall have a
right of recall for 10 years to any vacant CJ Captain
position in the reverse order of displacement specified
in Paragraph IV. B. above.

D. Eagle Rights CJ Captains are not subject to displacement by
furloughed AA pilots, or any pilot who has been awarded an AA seniority number
pursuant to Paragraph III. B. above.
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Analysis

Turning first to the Motion to Dismiss and related procedural questions, the
finding is, for the reasons that follow, that the Motion should be denied. Article VI of
Supp. W states, in subsection B:

B. The parties agree to arbitrate any grievance alleging a
violation of this Supplemental Agreement on an expedited
basis...The jurisdiction of the neutral shall be limited to

disputes involving the interpretation or application of this
Supplemental Agreement.

Subsection C states in relevant part: “Any grievance conceming the interpretation
or application of this Supplemental Agreement shall be stated in writing....” ALPA
observes, among other things, that the grievance submitted by the Company fails to
allege a violation of Supp. W by any of its signatories. Moreover, there is no current
implementation of the “flow-down” with respect to the 672 May-August furloughees.
Any action concerning those pilots has been suspended pending resolution of the instant
questions. 10

To the extent these observations raise the question of whether a “violation” exists,
it is more appropriate, one concludes, to deal with that question as an “advisory opinion”
or “ripeness” issue, both of which are discussed below. It suffices, for the moment, to
observe that Article VI of Supp. W does not preclude a Management grievance. " And,

there is no reason to conclude that Supp. Wletter 3 has somehow modified the clear

terms of the existing collective bargaining agreements, which, in both the AA/APA and

' Of the 672 pilots furloughed from May-August of 2003, 384 opted to “flow-down” and displace Eagle CJ
Captains. However, American chose to keep these pilots on furlough while seeking resolution of this

grievance.
" One notes, for example, that subsection C of Article VI refers to “any grievance” concerning the

interpretation or application of the Agreement.
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Eagle/ALPA contracts, specifically authorize Management’s filing a grievance. Section
21.E of the Eagle-ALPA Agreement, for example, mandates the System Board of
Adjustment to “consider any grievance properly submitted to it by the Association or the
Company.. e

Nor may this matter be dismissed as either unripe or “advisory” in nature. While
it is true that the “limbo status”'® of the furloughees is a situation wholly attributable to
American’s decision to withhold action, this does not mean the case is not a current
controversy. According to the record,“of the 672 pilots eligible for flow-down, 384 have
actually opted to do so by their Summer, 2003 bids. ALPA’s suggestion that the
Company’s actions should somehow be considered a waiver of those pilots’ flow-down
rights ignores the reality that, to have actually installed the pilots into new positions could
have exposed Eagle to substantial training costs as well as vulnerability to back pay
claims resulting from improper displacement of Eagle pilots. And, as American
observes, the answer to the question of whether AA furloughees are entitled to attrition
vacancies will potentially increase the current rate at which AA pilots are able to displace
Eagle CJ captains. A related impact will involve the fate of junior American pilots in
Eagle slots who will likely be displaced if American furloughees can flow-down at a
greater rate. At the time of displacement from Eagle, a furloughed American pilot must
decide, under Art. IV(C) of Supp. W, as to whether he or she wishes to relinquish the

Eagle position and receive furlough pay or utilize acquired Eagle seniority to either bid

'> The American-APA contract also accommodates such filing. Article 21.2.b states that American “shall
have the right to file a grievance concermning any action by the Association or any matter arising pursuant
to the Agreement.” (Emphasis added).

> See ALPA Memorandum In Support Of Its Pre-Hearing Motion, p. 13.

' See Tr., 124-126 (Anderson testimony).
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another vacancy or displace, in accordance with the Eagle contract. All these factors
strongly suggest the matter is ripe for resolution. In the interest of certainty for all
parties, the question should now be answered.

ALPA also maintains that the current signed agreements between AA and APA
furnish no furlough protection via displacement rights to former TWA pilots (who
constitute the bulk of the May-August furloughees.)!” But the question of former TWA
pilots’ access to flow-down rights is determined, for purposes of this case, not by the
existence or non-existence of any AA-APA understandings but, rather, by the terms of
the four-party Supp. W,'¢ which, as noted most succinctly by the APA, “does not
distinguish between the AA furloughees based on how they came to American.”'’
Article IV(B) of Supp. W provides, simply, that “this Supplemental Agreement also
covers employment opportunities at AMR Eagle, Inc. for furloughed AA pilots.” The
May-August pilots here at issue, primarily former TWA pilots, fully qualify as
“furloughed AA pilots” currently and are therefore eligible for coverage under Supp. W.

Remaining for discussion is the extent to which such coverage applies in
“attrition” situations. What are the rights of furloughed pilots with respect to “flow-
down” and recall? It is to those issues this Opinion now turns.

The parties differ in substantial measure concerning the content and impact of

discussions leading to consummation of Supp. W. As noted by Arbitrator Kasher, '®

13 ALPA directs the arbitrator’s attention to Supplement CC, the original AA/TWA seniority integration
agreement, which provided considerably limited furlough protection to former TWA pilots. A subsequent
AA/APA Restructuring Agreement (See AA Exhibit 2) extended greater furlough protection to those pilots.
However, it has never been formally executed, due, apparently, to its current status in litigation.

'® ALPA is a party to neither Supp. CC nor to the as-yet unsigned understanding between AA and APA that
expands, to some extent, the former TWA pilot rights.

'7 AP A post-hearing brief, p.12.

" See p.4, supra.
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however, given the circumstances surrounding the negotiations, it is difficult to afford the
history any controlling weight.'® Rather, the terms of Supp. W, taken together with
Arbitrator Kasher’s decision involving those provisions, compel the conclusions that (1)
furloughed AA pilots may not flow-down to attrition vacancies but that (2) their right to
be recalled to such vacancies, under certain circumstances, is clearly established by Art.
IV(C)(2) of Supp.W.

Article IV of Supp. W, detailing the rights of AA pilots to flow-down, speaks,
repeatedly, of “displacement”.zo The term “displace” is connotatively meaningful, with
Subsections IV(A) and (B) reflecting the joint intention of the contracting parties to
implement a “bumping” process wherein a furloughed AA pilot takes the place of
another pilot occupying the CJ captain position.”! Subsections B (1) and (2) proceed to
identify the specific CJ captains who are vulnerable to being bumped.”? Under
Subsection (1), a non-Eagle Rights CJ Captain who has not been awarded a seniority
number at AA may be displaced in reverse order of Eagle seniority. Thereafter, under
B(2), an AA furloughee may displace a CJ Captain who has accepted a position on the
AA seniority list under the “flow-up” provisions of Article III of Supp. W or he may
displace another AA furloughee who was occupying a CJ Captain position. Article [V(C)
reinforces the conclusion that the displacement options for furloughed AA pilots are
limited to Subsections B(1) and (2):

... C. If no CJ Captain position at AMR Eagle, Inc. is available
for a furloughed AA pilot, such pilot shall not have any further

'* The four-party germinal document that seeks to control pilot movement and relocation was a product of a
remarkable set of negotiations that never, according to the record, found all four parties together at any
given time.

% See IV(A) and (B), supra, p.7.

2! Article IV(A) provides “A pilot furloughed from AA may displace {an Eagle] CJ Captain”.

22 See Art. IV(B)(1) and (2), supra, at p.4
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displacement rights at AMR Eagle, Inc. and shall be furloughed
as an AA pilot,...
Moreover, that same section makes it clear that the furlough protection process
does not include the right to flow-down directly to an attrition vacancy. Thus, one

suffering layoff from AA, who is unable to displace under Sections B(1) or (2) will have

exhausted any displacement options, as indicated above. Significantly, that dilemma

does not exist for a furloughed AA pilot “who is displaced from CJ Captain status”.”® As

to such individual, a variety of options is available. Under subsection C(1),the parties,
for the first time, inserted language that meaningfully broadened that pilot’s rights.
“[STuch [displaced] pilot”, the parties agreed, “may use seniority accrued at AMR Eagle,
Inc. to bid for a vacancy or displace” at Eagle.24 These words suffer no ambiguities:
Seniority permitting, that pilot may not only displace, seniority permitting, but may also
bid for an empty attrition slot.”> The clear impact of these provisions, read in their
entirety, is that attrition vacancies are not available under the flow-down options of B(1)
and (2) but are, instead, limited to those situations wherein the pilot has previously
occupied the Eagle seat and is subsequently displaced under Subsection (C). As such, the
May-August furloughees have no rights to flow-down to attrition vacancies.

A furloughed pilot’s recall rights, as distinguished from flow-down opportunities,
are established, in unambiguous language, by Article IV(C)(2). Again, however, they are

contingent on the pilot having occupied an Eagle captain position. Thus, a furloughed

2 Art. IV(C).

** Id., Subsection C(1) (emphasis added).

% The Kasher decision made it clear that such vacancies would not include those accompanying the
introduction of new equipment.
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AA pilot displaced from a CJ Captain status®®, may relinquish his position at Eagle and
be treated solely as a furloughed AA pilot by receiving furlough pay under the AA/APA
Labor Agreement. Significant to this case, that individual, having occupied an Eagle
position, having been displaced and having subsequently relinquished the Eagle position,
retains a recall right under IV (C)(2) “to any vacant CJ Captain position in the reverse
order of displacement established in Paragraph IV. B....”(emphasis added.) Here again,
the parties spoke with relative precision -- recall rights extend broadly “to any vacant CJ
Caption position” in reverse order of displacement.

In sum, contrary to American’s contentions,”’ Supp.W does, in fact, distinguish
between flow-down into positions temporarily vacated and those at Eagle that are filled
by active pilots. Subsections IV(A) and (B) deal with displacements of active pilots.
Only in Subsection IV(C) (and there, only in cases of certain pilots) did the parties agree

to give access to attrition vacancies.?®

»2% while responding to a

The decision in the “New Equipment Grievance
different fact scenario, lends meaningful support to the outcome here. Arbitrator Kasher
considered the question of whether the flow-down provisions of Article [V would apply
to new Captain positions generated by the arrival of new EMB aircraft at LAX. Rather

than making the CJ positions available for system-wide bids, the Company had offered

them to American furloughees, seeking to justify its actions under Article IV(C)(2) of the

% See Art.IV (C).

27 AA post-hearing brief, pp. 27-28.

2 The Company also contends (American post-hearing brief, p. 28) it “makes practical sense to allow
American furloughees to flow-down to positions created by attrition vacancies at Eagle, because it avoids
the problem of having American furloughs flow-down and displace existing Eagle pilots.” Yet, however
practical, that result is inconsistent with the mandates of Supp. W.

* FLO-0501.
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Supplernen’c.30 Arbitrator Kasher granted ALPA’s grievance. In so deciding, the
arbitrator observed that the question of new equipment at Eagle had not been a subject for
specific discussion during the negotiations of Supp. W:

This Arbitrator is not persuaded that there is sufficiently explicit

language in the Supp. W/letter 3 regarding the filling of CJ Captain

positions on new equipment which trumps the Eagle-ALPA collective

bargaining agreement’s requirements concerning bidding on CJ

Captain positions.”!

The parties present elegant and varied arguments as to what can and cannot be
inferred from the Arbitrator’s words and holding. In the final analysis, however, there
are certain indisputable observations about the decision that underscore its necessary
impact. In concluding that new equipment vacancies at Eagle are unavailable to AA
furloughees (until first occupied by Eagle pilots), Arbitrator Kasher found a lack of
“sufficiently explicit language” in Supp. W. to override the Eagle/ALPA seniority
mandates and, in so doing, read the operative document as meaningfully restricted in
certain respects. Among other things, the furlough protection sought by AA pilots was
by no means comprehensive; the mere existence of available seats does not guarantee
their access by a furloughed American pilot. At the heart of the Arbitrator’s
interpretation and application of Supp. W is recognition of the primacy of pilot seniority

rights at Eagle and bidding entitlements that are unequivocally established via the Eagle-

ALPA collective bargaining agreement.’? As such, one seeking to set aside the

3% The pilots in question were AA furloughees from October of 2001 who had been employed by American
Eagle but were subsequently displaced by the November AA furloughees.
3! Kasher decision, p. 16.
32 Section 13(E) of the Eagle/ALPA contract states:

E. BASIC SENIORITY RULE

Except as otherwise provided in this Agreement, seniority will govern all pilots in case of
promotion and demotion, displacement, and downgrading, retention in case of reduction-in-force, furlough
and recall to duty, filling of vacancies, and assignment due to expansion or reductijon in schedules.
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otherwise-controlling assumption concerning an Eagle pilot’s right to a seat must provide
a mutually-agreed contractual foundation. In rendering his decision, the Arbitrator
focused, clearly, on the fact that the parties had never discussed the eventuality of new
equipment. Therefore, that particular scenario could not be read in as the mutually-
bargained intent of Supp. W.

Similarly, in this case there is no evidence the parties specifically contemplated
attrition vacancies; indeed, there is no real question they did not. But, the language of
Supp. W, taken together with the guidance of the prior arbitration decision emphasizing
the import of the Eagle/ALPA seniority provisions, suffices to answer the questions
posed here. For the reasons stated above, the finding is that the AA pilots in question
may not flow-down to attrition vacancies. However, their right to be recalled to “any

vacancy”™” is clearly established under circumstances set forth in Supp.W.

3 Article IV(C)(2), but see n. 25, supra.
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AWARD
The Motion to Dismiss is denied. The grievance 1s granted in part and denied in part.

American Airlines pilots cannot flow-down into attrition vacancies, but Supp. W permits
their recall into such positions, under the circumstances detailed in Article IV(C).

/deéfub/{%u/%f\

RICHARD I. BLOCH, ESQ.

June 6, 2004
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pilots with existing AA pilots once the National Mediation Board (MMB) designated AA
as a single carrier. Section II of Supplement CC, which is entitled “Construction of
Modified System Seniority Lists”, provides:

The modified System Seniority List will be constructed by
integrating the April 10, 2001 AA Pilot Seniority List (i.e.,
adjusted for hiring and attrition through April 10, 2001) and the
TWA Pilot Seniority List as of April 10, 2001 (i.e., adjusted for
hiring and attrition through April 10, 2001( in the following
manner.

A. TWA Pilots J.G. Upp, DOH 12/2/63 through Raymond
Camus, DOH 3/20/89 will be inserted in the AA Pilot
Seniority List on a ratio of approximately one TWA Pilot to
8.1762556 AA Pilots, commencing immediately following
AA Pilot W.H. Elder, DOH 10/8/85 and ending
immediately following AA Pilot B.D. White, DOH
4/9/01.°

B. The remaining TWA Pilots commencing with TWA Pilot
Theron Clark, DOH 3/23/89, will be placed in seniority
order immediately following TWA Pilot Raymond Camus,
DOH 3/20/89.

C. All pilots hired by American after April 10, 2001 who had
been assigned to air line flying duty as of October 1, 2001
will be placed on the modified System Seniority List
following pilots referred to in Section ILB above in
accordance with their length of service as flight deck crew

members at American, in accordance with Section 13 of the
Green Book.

D. After furloughed pilots (if any) have been recalled and new
pilot positions become available, American will offer
employment, in seniority order, to all pilots who were hired
by American after April 10, 2001 but who had not been
assigned to air line flying duty as of October 1, 2001. Each
such pilot will be placed on the modified System Seniority
List on the date he is first assigned to air line flying duty
with American in accordance with Section 13 of the Green
Book, following all pilots then on the modified System
Seniority List. [Joint Exhibit 3]

’ The ratio of 1 to 8.1762556 specified in Section ILA of Supplement CC will henceforth be referred
to as the 1:8 ratio,
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The first sentence of Supplement CC, Section IIL.B provided that the modified
seniority list would apply beginning on the “implementation date”. Supplement CC
Section 1.G defined “implementation date” as follows:

G. For purposes of this Supplement CC, the term “Implementation

Date” means the date on which the National Mediation Board issues a

decision finding that American and TWA LLC are or have become a

single carrier. [Joint Exhibit 3]

Section IV of Supplement CC built a fence enclosing the former TWA pilots by
vesting them with paramount (or prior) rights to cockpit positions at St. Louis. [Joint
Exhibit 3]

Section V. A of Supplement CC barred former TWA pilots from access to Section
IV of Letter 3/Supplement W subject to a condition precedent. Supplement CC, Section
V.A reads:

A. Furloughs

Furloughs will be administered in inverse system seniority order, and

recalls from furlough will be administered in system seniority order, in

accordance with the Green Book as modified by the Transition Agreement

and Supplement CC. The parties agree that the TWA Pilots will be

covered by Section IV. of Supplement W of the Green Book when pilot

J.K. Viele, DOH 8/20/01, is given notice of recall from furlough. [Joint

Exhibit 3]

In the May 1, 2003 APA/AA Basic Agreement (sometimes called the
“Restructuring Agreement”), APA and AA modified Section V.A of Supplement CC.
Paragraph 10 of Letter OO, attached to the 2003 APA/AA Basic Agreement, states:

10.  Pilots with No Job Available will be those identified for furlough,

with the earliest furlough date being July 2003. Such pilots will not be

trained to another bid status at American Airlines. These pilots will also

have access to Supplement W implementation as described in the “Small
Jets Letter of Agreement”. [Joint Exhibit 3]
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The above paragraph gave former TWA pilots, who were furloughed from AA
subsequent to May 2003, access to Section IV of Letter 3/Supplement W. Thus,
Paragraph 10 lifted the ban contained in Supplement CC, Section V. A.

ALPA and AE cited and relied on Federal Aviation Administration Order
8400.10 which covers pilot training and qualifications.

FAR 8400.10, Chapter 2, Section 1, Paragraph 283 delineates categories of
training as follows:

Categories of Training: The classification of instructional programs by
the regulatory requirement the training fulfills. Categories of training
consist of one or more curriculums. The categories of training are initial
new-hire, initial equipment, transition, upgrade, recurrent, and
requalification.

The category classified as Initial New Hire is covered in great detail in Paragraph 289 of
the same section. FAR 8400.10, Chapter 2, Section 1, Paragraph 289(A) reads:

Initial New-Hire Training: This training category is for personnel who
have not had previous experience with the operator (newly-hired

ersonnel). It also applies however, to personnel employed by the
operator who have not previously held a crewmember or dispatcher duty
position with that operator. Initial new-hire training includes basic
indoctrination training and training for a specific duty position and aircraft
type. Except for a basic indoctrination curriculum segment, the regulatory
requirements for “initial new-hire” and “initial equipment” training are the
same. Since initial new-hire training is usually the employee’s first
exposure to specific company methods, systems, and procedures, it must
be the most comprehensive of the six categories of training. For this
reason, initial new-hire training is a distinct separate category of training
and should not be confused with initial equipment training. As defined by
this handbook, initial equipment training is a separate category of training.
[Emphasis added]

Later, Subsection G (1) of Paragraph 289 states:

G. Summary of Categories of Training. The categories of training are
summarized in general terms as follows:
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() All personal not previously employed by the operator must
complete initial new-hire training.

Paragraphs 361, 363 and 365 of FAR 8400.10, Chapter 2, Section III, read:*

361. GENERAL. This section specifies the objectives and content of
basic indoctrination curriculum segments. This training is required for all
flight crewmembers who are enrolled in an initial new-hire category of
training. Basic indoctrination is normally the first curriculum segment of
instruction conducted for newly-hired flight crewmembers. It serves as
the initial introduction for the new-hire employee to the operator and, in
many cases, to the operational requirements of Part 121 and/or Part 135.

363. OBJECTIVE OF BASIC INDOCTRINATION. The objective
of basic indoctrination training is to introduce the new-hire flight
crewmember to the operator and its manner of conducting operations in air
transportation. It specifically acquaints the student with the operator’s
policies, procedures, forms, organizational and administrative practices,
and ensures the student has acquired basic airman knowledge. The flight
crewmember basic indoctrination curriculum segment consists of training
modules which contain information applicable to the student’s specific
duty position. Two general subject areas are required during basic
indoctrination training. These subject areas are “operator-specific” and
“airman-specific” training. These two areas serve to acquaint the student
with the operator’s means of regulatory compliance and to ensure that
basic knowledge has been acquired by the student before entering aircraft
ground and flight training. These two areas are not always mutually
exclusive and in many cases may be covered in the same training module.

365. OPERATOR-SPECIFIC INDOCTRINATION
TRAINING.

A. The first subject area, “operator-specific,” must
include training modules in at least the following:

e Duties and responsibilities of flight crewmembers.

e Appropriate provisions of the Federal Aviation
Regulations.

e Contents of the certificate holder’s operating
certificate and operations specifications.

* These three paragraphs appear consecutively in Section 1L
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B. Operator-specific training modules should also
include information about the company which the
student needs in order to properly perform his duties
as an employee of the operator. This information
may include such items as the operator’s history,
organization, policies, scope of operation,
administrative procedures, employee rules of
conduct, compensation, benefits, and contracts.

FAR 8400.10, Chapter 2, Section III, Paragraph 371(A) reads:
371. TRAINING HOURS

A. FAR 121.415 specifies a minimum of 40
programmed hours of instruction for basic indoctrination training.
Normally, 40 hours should be the minimum number of training
hours for basic indoctrination for Part 121 operators who employ
personnel with little or no previous Part 121 experience.
Reductions to the programmed hours in certain situations,
however, may be appropriate for several reasons. One example
would be a merger or acquisition situation where flight
crewmembers new to the surviving certificate holder may only
require “‘operator-specific” training modules. Another example
would be the operator’s enrollment prerequisites requiring a high
level of Part 121 experience.

IIL BACKGROUND AND SUMMARY OF FACTS

A. AA Purchases TWA’s Assets

On January 9, 2001, AA entered into an agreement with TWA to purchase its
assets. [ALPA Exhibit 15] Inasmuch as the asset purchase arrangement contemplated
that AA would acquire TWA’s assets while TWA was a debtor in bankruptcy, TWA filed
for bankruptcy on January 10, 2001. [AA Exhibit 1; ALPA Exhibit 15] On February 15,
2001, TWA LLC was established to operate the debtor airline under a separate air carrier

operating certificate. [TR 163; AA Exhibit 1]
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AA purchased the assets of the debtor on April 10, 2001, [TR 161-162] Jim
Anderson, an AA Employee Relations Principal, related that subsequent to April 10,
2001, some TWA LLC aircraft moved to AA while others were retired.” [TR 163]

Article 10 of the Asset Purchase Agreement is entitled “Emﬁloyee Matters”.
Sections 10.1, 10.2 and 10.5 of Article 10 provided:

10.1  Hiring Obligations. Upon the occurrence of the Closing,
Purchaser shall (i) offer all of Sellers’ U.S.-based union employees (other
than personnel who (A) have previously been terminated by Purchaser or
an entity controlled by Purchaser or (B) would not be qualified for
employment under Purchaser’s general hiring policies as in effect at
Closing) employment by Purchaser or one or more entities controlled by
Purchaser at compensation levels substantially equivalent to those
currently enjoyed by similarly situated employees of Purchaser or such
controlled entity, (i1) offer employment to certain members of TWA’s
executive management and non-union employees on a case-by-case basis
at Purchaser’s sole discretion and (iii) provide employment benefits and
post-retirement benefits to all employees actually hired by Purchaser
pursuant to (i) and (ii) above at levels substantially no less favorable than
those benefits provided to Purchaser’s similarly situated employees. Any
Seller employees to be hired by Purchaser or an entity controlled by
Purchaser in accordance with this Section 10.1 will be hired in accordance
with terms and conditions established by Purchaser or such entity (and,
-where applicable, in accordance with and pursuant to collective bargaining
agreements relating to employees of Purchaser or such controlled entity).

10.2  Union Matters. All offers of employment made by
Purchaser in accordance with Section 10.1(i) above and all benefits to be
provided pursuant to Section 10.1 (iii) above will be conditioned on
acceptance by all such employees of Purchaser’s work rules then in effect
and in effect after the Closing Date from time to time that are generally
applicable to similarly situated employees of Purchaser. Purchaser and
Sellers agree to encourage their respective unions to negotiate in good
faith to resolve fair and equitable seniority integration. Prior to Closing,
TWA shall amend all existing Collective Bargaining Agreements relating
to any present or former employee of TWA to provide that (1) scope,
successorship, and benefits provisions of the Collective Bargaining
Agreements are not applicable to or being assumed by Purchaser as part of
or as the result of the transactions contemplated by this Agreement, and
(11) consummation of the transactions contemplated by this Article X will

° Anderson stated that the TWA LLC operating certificate was formally retired in August, 2004.
[TR 163]
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not violate or breach in any manner any provision of any Collective
Bargaining Agreement (collectively, the “CBA Amendments”).

* & * &

10.5 Tax Reporting. If requested by Purchasers, Purchaser,
TWA and each other Seller agree that, pursuant to the “Alternative
Procedure” provided in Section 5 of the Revenue Procedure 96-60, 1996-2
C.B. 399, (i) Purchaser, TWA and each other Seller will report on a
predecessor-successor basis as set forth therein, (i) TWA and each other
Seller will be relieved from filing a Form W-2 with respect to any
employee of TWA and each other Seller who accepts employment with
Purchaser, and (iii) Purchaser will file (or cause to be filed) a Form W-2
for each such employee for the year that includes the Closing Date
(including the portion of such year that such employee was employed by
TWA or any other Seller). TWA agrees to provide Purchaser with all
payroll and employment-related information reasonably requested by
Purchaser with respect of each employee of TWA and each other Seller
who commences employment with Purchaser. [ALPA Exhibit 15]

Pursuant to Article 10.1 of the Asset Purchase Agreement, AA rejected a handful
of TWA pilots for AA employment. For example, AA refused to employ former TWA
pilot Susan Smith because she had previously been terminated from AA.® Smith did not
prevail in a suit she brought against AA challenging AA’s decision to refrain from
employing her subsequent to AA’s purchase of TWA’s assets. Smith v. American
Airlines, Nos. 04-1405 and 04-1757 (8" Cir. 2005) [ALPA Exhibit 5]

B. The Addition of Former TWA Pilots to the AA Seniority Roster

On November 8, 2001, AA and APA entered into Supplement CC in anticipation
of integrating the former TWA pilots into the AA seniority list. Anderson declared that
in late 2002 and early 2003, TWA LLC pilots were either furloughed or transferred to

AA. [TR 163-164] Anderson elaborated that both groups of former TWA pilots were

6 Apparently, AA deemed Smith and six other former TWA pilots ineligible for AA employment
pursuant to the first sentence of Article 10.1. [ALFA Exhibit 3]
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integrated into the AA seniority list per Supplement CC which also established a
protected cell at St. Louis for the former TWA pilots. [TR 165]

On March 5, 2002, the NMB adjudged that AA and TWA LLC operated as a
single carrier for purposes of Union representation. 45 U.S.C. §152, Ninth, Section 2. On
April 3, 2002, the NMB certified APA as the exclusive bargaining representative for the
class and craft of cockpit crew members on AA. [AA Exhibit 1] Consequently, April 3,
2002 became the implementation date specified in Section 1.G of Supplement CC. [Joint
Exhibit 3; AA Exhibit 1]

APA and AA constructed a modified (post acquisition) AA pilot seniority list. As
described in Supplement CC, Section ILA, the former TWA pilots were integrated into
the AA seniority list according to the 1:8 ratio between the specified hire dates. Camus
was the last former TWA pilot incorporated into the seniority roster as a product of the
1:8 ratio. Pursuant to Supplement CC, Section I1.B, the remaining former TWA pilots,
commencing with Clark, were consecutively appended to the bottom of the AA seniority
roster in the order of their TWA seniority. These pilots became known as the “Staplees”.
[TR 130; ALPA Exhibit 11] David Ryter, ALPA MEC Vice Chair at AE, counted 167
former TWA pilots integrated into the AA seniority list pursuant to the 1:8 ratio and
1,225 former TWA pilots stapled to the bottom of the AA seniority list. ©  [TR 126]
Ryter also pointed out that five flow through AE CJ Captains appear on the seniority list
immediately below former TWA Pilot Stremler and another group of fifteen AE flow
through pilots with AA seniority numbers appear in the midst of the staplees. [ALPA

Exhibit 11; TR 127] The staplees plus several junior former TWA pilots integrated into

" Ryter deduced, and the AA seniority roster demonstrates, that the date in the column “date of hire”
lists the particular pilot’s date of hire with TWA. [ALPA Exhibit 11; TR 145]. According to Ryter,
13,992 pilots are listed on the AA seniority roster. [TR 130; ALPA Exhibit 11}
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the AA seniority list according to the 1:8 ratio were furloughed directly from TWA LLC
and thus, they did not perform any training or active service at AA. [ALPA Exhibit 11]
Ryter explained that former TWA Pilot Stremler, who was one of the pilots integrated
mto the AA roster by the 1:8 ratio, was the most junior former TWA pilot that AA
trained. [TR 116] Ryter further explained that every former TWA pilot junior to
Stremler was furloughed directly from TWA LLC and never worked at AA. [TR 118-
119]

Brian Sweep, ALPA MEC Grievance Chair at AE, declared that the integration of
former TWA pilots into the AA roster did not generate AA seniority numbers for any AE
CJ Captains. [ALPA Exhibit 11; TR 156].

C. The Furlough of AA Pilots After September 11, 2001

At the time that AA and APA constructed the post-acquisition AA seniority list,
Supplement CC, Section V.A prevented former TWA pilots, furloughed at AA, from
flowing down to AE. [Joint Exhibit 3]

Ryter testified that, after the former TWA pilots were added to the AA seniority
list but prior to Letter OO, some previously furloughed AA pilots were recalled to service
causing the furlough of several former TWA pilots. [TR 148] Ruyter stressed that these
former TWA pilots did not have access to Section IV of Letter 3/Supplement W because
former TWA Pilot Viele, who is expressly mentioned in Supplement CC, Section V.A,
had not been given notice of a recall from furlough. [TR 150] Ryter declared that AA
furloughed about 1,000 pilots between late 2001 and May, 2003 which raises the
reasonable inference that the possibility of Viele receiving a recall notice was miniscule,

ifnotnil. [TR 151]
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Prior to the cataclysmic and tragic September 11, 2001 attacks which precipitated
gigantic upheavals in the airline industry, a substantial number of AE CJ Captains
received AA seniority numbers pursuant to Section III of Letter 3/Supplement W. [AE
Exhibit 1] A large group of AE CJ Captains, who apparently received AA seniority
numbers almost coincident with September 11, 2001, have yet to “physically” go to AA.
[TR 128] William Couette, an AE CJ Captain, was aware that AE CJ Captains flowed
through to AA after TWA LLC was established but before the September 11, 2001
attacks, inasmuch as AA was hiring pilots off the street. [TR 109]

On May 1, 2003, APA and AA entered into the Restructuring Agreement with
attached Letter OO. Ryter related that, for those former TWA pilots furloughed from AA
after May 2003, Paragraph 10 of Letter OO abolished the prohibition contained in
Section V.A of Supplement CC. [TR 148, 151] Sweep testified that, commencing in late
2003, some former TWA pilots flowed down to AE from AA. [TR 154-155] Sweep
emphasized that allowing the former TWA pilots access to Section IV of Letter
3/Supplement W had “everything” to do with ALPA filing the instant grievance because
the former TWA pilots henceforth displaced AE pilots. [TR 155] AA furloughed 672
pilots between May and August, 2003 and the bulk of these were former TWA pilots.
According to AE, 174 of the 368 pilots who flowed down to AE were former TWA
pilots.* Most of the AA furloughees were former TWA pilots and more than 400
attempted to flow down to AE. ’

The Bloch Decision held that Section IV of Letter 3/Supplement W does not

distinguish among the furloughees based on how they came to AA. Arbitrator Bloch

¥ American Eagle Airlines Post Hearing Brief at P. 8.
° ALPA Post Hearing Brief at P, 21. Presumably, more former TWA pilots would have actually
flowed down to AE but for the cap in Section IV.A of Letter 3/Supplement W.
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concluded that the former TWA pilots were “fully” qualified, furloughed AA pilots and
so, they were eligible to utilize the flow down provisions in Section IV.B of Letter
3/Supplement W. [ALPA Exhibit 9]

D. Training Former TWA Pilots

Christopher Broom, Managing Director of AA Flight Training Operations,
extensively described the training that AA provided to some (but far from all) of the
former TWA pilots.'” At the onset, Broom related that AA developed the training
program pursuant to FAA4 Order 8400.10 and the FAA approved the training. [TR 40, 48,
63]

The “Prerequisites”, for entering TWA training, enumerated at pages 5 and 6 of
the AA Advanced Qualification Program, state:

Candidate is a cockpit crewmember or instructor who is currently or was
previously qualified in their respective duty position at TWA LLC and is
transferring to American Airlines into the same or different duty position.

NOTE: Completion of the TWA Indoctrination course by TWA LLC
crewmembers and instructors will satisfy all requirements for new hire
indoctrination into American Airlines (Basic Indoctrination), First Officer

Initial Upgrade, Initial Security, and Initial Hazardous Materials training.
[ALPA Exhibit 16]

Chapter 1, Section 1 of AA’s Approved Training Manual describes pilots who
must complete initial new hire training as well as transition training. Section 1.1.B.1
provides:

INITIAL NEW-HIRE Training: This training category is for personnel
who have not had previous experience with American Airlines (AAL)
(newly-hired personnel). It also applies to personnel employed by AAL
who have not previously held a crewmember or dispatcher duty position
with AAL. It also applies to flight attendants and dispatchers employed
by AAL who have not previously held a flight crewmember duty position
with AAL. Initial new-hire training includes basic indoctrination training

' As noted earlier, Pilot Stremler was the most junior TWA pilot who completed AA training.
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and training for a specific duty position and aircraft type. The training for
a specific duty position and aircraft type is equivalent to “Initial
Equipment Training”. Since initial new-hire training is usually the
employee’s first exposure to specific company methods, systems, and
procedures, it is the most comprehensive of the six categories of training.
For this reason, initial new-hire training is a distinct separate category of
training and should not be confused with “initial equipment training”.
When AAL hires crewmembers with previous Part 121 operator
experience, abbreviated curriculum segment outlines for initial new-hire
training may be used, if approved. [ALPA Exhibit 17]

Section 1.1.B.3 states:

TRANSITION Training: This category of training is for an employee
who has been previously trained and qualified for a specific duty position
by AAL and who 1s being assigned to the same duty position on a different
aircraft type. If the transitioning crewmember has been previously
qualified on that aircraft in another crewmember position, the ground and
emergency training segments are abbreviated based on the length of time
elapsed since the crewmember was quailed and current on the aircraft.
[ALPA Exhibit 17]

Broom compared the training that AA provides to a pilot hired off the street with
the training it gave to the former TWA pilots. Broom testified that AA treated the former
TWA pilots different than pilots AA hired off the street because the FAA allowed AA to
specifically tailor the training to address the needs of the former TWA pilo‘cs.H
[TR 47-49] Broom testified that the flight training for former TWA pilots consisted of
sixteen days of flight academy plus a minimum of ten hours operating experience while
the training program for a pilot hired off the street consisted of thirty-seven days in the
flight academy and a minimum of twenty-five hours operating experience. [AA Exhibits
2 and 3; TR 41-42, 49-50] Broom declared that the training program for the former

TWA pilots included five days of indoctrination. Broom denied that TWA indoctrination

was equivalent to basic indoctrination. [AA Exhibit 2; TR 52] Broom testified that, if a

'" While the record is not entirely clear, AA apparently incorporated the TWA training into the AA
Advanced Qualification Program.
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former TWA pilot switched aircraft, the pilot received the same type of transition training
as if an AA pilot changed aircraft. [TR 59]

Broom emphasized that AA could not shorten the training for AE pilots, who flow
up to AA, even if, hypothetically, the pilot were to fly the same aircraft at AA as the pilot
flew at AE. The AE pilots undergo the same training as pilots AA hires off the street.
[TR 61-62]

Broom declared that, if a pilot furloughed from TWA LLC was called up to active
service from the AA seniority list, the kind of training afforded the pilot would depend on
the length of time the pilot has spent on furloughed status. [TR 60] Broom explained
that these pilots would qualify for TWA indoctrination but the amount of ground and
flight training would be contingent on whether the pilot was currently qualified as a
Captain or First Officer.'” Broom elaborated that, if not currently qualified, the pilot
would receive the same ground and flight training that AA provides to a pilot hired off
the street. [TR 60]

E. Negotiating History

In 1997, APA and AA bargained over the contentious issue of who would fly
commuter (regional) jets. [Kasher Decision TR at 83] The two parties negotiated the
rough parameters of a flow-through, flow-back arrangement which was labeled the “Final,
Final Final, Final Proposed Tentative Agreement” dated March 17, 1997. This tentative
agreement provided that every third “new hire vacancy at AA” will be offered to an AE CJ

Captain (subject to a minimum amount of experience). [APA Exhibit 11 in the Kasher

12 Anderson understood that if AA called a former TWA pilot from furlough, AA would not put the
former TWA pilot through the same training as a pilot AA hires off the street because “the training
is different in terms of indoectrination”. Anderson’s testimeny was largely based on his
understanding of Broom’s testimony. [TR 175-176]
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Decision] APA and ALPA then quickly negotiated, outside the presence of AA and AE,
the ultimate provisions of a flow-through, flow-back agreement.”  Couette, an ALPA
negotiator, and then APA Vice President Ralph Hunter participated in the March 1997

bargaining. [TR 83-84]

During the March 1997 negotiations, APA and ALPA adopted an ALPA proposal
that AE pilots were entitled to flow up to AA on the basis of one out of every two “new
hire positions” at AA. [APA Exhibit 17 in Kasher Decision] Couette testified that the
ALPA negotiators successfully sought to change the term “vacancy” to “position” to be
“more specific” because “position” would mean a “job”. [TR 92] Couette distinguished
a “position” from a “vacancy” in that the latter would ... be something put out for bid.”
[ALPA Exhibit 13; TR 91-92] Couette explained that the negotiators discussed AA
growth with the recognition that the industry goes through cycles of “high points and low
points of hiring.” [TR 106] Couette also related that the ALPA negotiators examined the
AA seniority list to forecast the number of upcoming retirements which would determine
how many AE pilots ... were going to be able to go over to that seniority list at AA”.

[TR 106]

Couette and Hunter concurred that the negotiators did not discuss an AA merger
or acquisition. Couette acknowledged that the ALPA negotiators never announced to the
APA negotiators that Section III.A would cover pilots added to the AA seniority list in

any way, including a merger. [TR 105]

P APA and ALPA negotiated in Washington, DC during forty-eight hours in March 1997. [TR §3}
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Couette declared that Letter 3/Supplement W is instilled with a risk verses reward
principle. Couette explained that the opportunity for an AE pilot to go to AA is the reward
while an AE pilot’s exposure to possible displacement by an AA pilot in the event of an

AA furlough is the risk. [TR 85]

In his October 23, 2006 declaration, Hunter acknowledged that the APA
negotiators understood that ALPA perceived that Letter 3/Supplement W contained a
balance of risk and reward. Hunter claimed that, but for the September 11, 2001 attacks,
AE pilots might have had enjoyed more opportunities to flow up to AA (i.e. greater
rewards) due to the increased retirements resulting from the addition of the older, former
TWA pilots to the AA seniority list. Hunter asserted that it was never APA’s intent to

(%3

provide AE pilots “... with any proportion of the jobs at an airline brought into AA
through merger or acquisition.” Hunter declared that the ALPA negotiators never
informed the AP A negotiators that ALPA was seeking such a right. Hunter also declared
that the former TWA pilots were not treated like new hire pilots. He elaborated that, in

accord with Supplement CC, the former TWA pilots received integrated seniority, special

bidding rights and other privileges that are never afforded to pilots hired off the street.

Couette stated that Section 1.C of the ALPA/AE Basic Agreement governs how
AE and ALPA integrate pilots into the AE seniority list should AE acquire another air
carrier. Couette similarly related that Section 13 of the Basic Agreement provides how
new pilots are added to the AE seniority list. [TR 96-97] Couette declared that, based on
the two agreement provisions, a pilot added to the AE seniority list via acquisition is a

different “animal” from a pilot hired off the street. [TR 100]
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F. AA’s Acguisition of Reno Air

Broom testified that AA acquired Reno Air in early 1999. By August 1999, the
former Reno Air pilots had completed AA training.'* [TR 55] Broom declared that the
former Reno Air pilots received Reno Air indoctrination as opposed to the basic
indoctrination provided to pilots AA hired off the street. [TR 64] The former Reno Air
pilots spent eight days in the flight academy consisting of five days of Reno Air
indoctrination, two days of MD 80 (aircraft) ground training and one day of MD 80 flight
training. No operating experience was required. [AA Exhibit 4] Broom explained that,
upon their transfer to AA, the Reno Air pilots stayed in the “exact airplanes” that they
had been flying. [TR 64] Broom also stated that, like the TWA training, the FAA

approved the special training program for Reno Air pilots. [AE Exhibit 4; TR 63]

Ryter acknowledged that the merger of Reno Air pilots into AA did not generate
any seniority numbers for AE flow through pilots. [TR 152] Ryter related that, in 1999,
all eligible AE flow through pilots received AA seniority numbers because AA was
hiring pilots off the street “at such a rate” that no AE pilots were delayed in receiving an
AA seniority number. [TR 140, 152] Ryter concluded that the addition of the Reno Air
pilots to the AA seniority roster did not harm any AE pilot. [TR 152]

G. Terminology

Anderson, who has worked for various air carriers since 1975, commented that
the term “new hire” means a pilot hired off the street. [TR 171-172] Anderson claimed
that based on his experience in the industry, pilots coming to an airline by merger are not

considered to be pilots hired off the street. [TR 172]

" Broom was the flight training leader on the Reno Air pilot training program. [TR 54]
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Broom stated that his understanding of the term “new hire pilot” is “hiring people
to come work for your airline”. [TR 73] Broom testified that he has frequently heard the
term “new hire pilot” and he invariably understood that the term to referred to hiring
“somebody off the street.” [TR 73-74]

Couette understood that the words “new hire” refers to someone “... taking a new
position at American” or “people that were hired and added onto the AA seniority list”.

[TR 94, 104]

IV.  POSITIONS OF THE PARTIES

A, The Position of the Air Line Pilots Association

Letter 3/Supplement W does not define the term “new hire” or the phrase “new
hire position.” Absent a contractual definition, the definition of a “new hire pilot” in
FAA Order 8500.10, which is widely accepted throughout the airline industry,
demonstrates the meaning of “new hire” in Section III.A. Technical terms must be given
their technical meaning when used within the technical field. Restatement (2d) of
Contracts (1979), §202(3)(b). Couette confirmed the industry usage of “new hire” refers
to someone taking a new position at AA. Among the categories listed in Chapter 2 of
FAA Order 8500.10 is “initial new hire” training. Chapter 2 explicitly states that initial
new hire training is for a pilot who has not had “previous experience” with the carrier.
Subsection G (1) goes on to provide that the initial new hire training is for all personnel
not previously employed by the airline. Indeed, AA’s own Training Manual adopts the
FAA definition of a new hire pilot by applying “initial new-hire training” to pilots who

have not had prior flying experience at AA. The former TWA pilots did not have any
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“previous experience” with AA and so, they were new hire pilots. The definition of “new
hire pilot” in FAA Order 8500.10 is the most reliable source for defining the term “new

hire” in Section III of Letter 3/Supplement W.

Also, since the negotiators of Letter 3/Supplement W were well acquainted with
the airline industry’s specialized vocabulary, they understood and adopted the “new hire”

definition set forth in ’/AA4 Order 8500.10.

Besides defining a new hire pilot, FA4 Order 8500.10 requires a pilot coming to
an airline to undergo basic indoctrination. It is recognized throughout the industry that
all new pilots must successfully complete basic indoctrination. Air Line Pilots
Association vs. FedEx, Inc.; Grievance 05-01 (LaRocco, 2006) While Broom claimed
that the former TWA pilots did not undergo new hire basic indoctrination, his testimony
is contrary to both FAA Order 8400.10 and AA’s own Advanced Qualification Program.
Both mandated that the former TWA pilots complete basic indoctrination. The length of
the indoctrination was shortened for the former TWA pilots, with approval of the FAA,
since a merger or acquisition requires only operator specific training modules.
Abbreviating the length of basic indoctrination does not alter the fact that the former
TWA pilots were compelled to successfully complete basic indoctrination at AA, justas a

pilot AA hires off the street must complete basic indoctrination.

Next, AA treated the former TWA pilots just as it would treat any other group of
pilots arriving at AA. AA screened the TWA pilots and it elected not to hire all the TWA
pilots. Those that AA hired began their service for the carrier like any new pilot per

Section 13.A of the APAJAA Basic Agreement. The pilots AA employed were clearly
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“new hire pilots”. Letter 3/Supplement W does not contain any exception for pilots that
AA hires during a merger or acquisition. The Delta case, on which APA relies, actually
supports ALPA’s position. The court in Delta referred to the custom in the industry of
placing “newly hired pilots” at the bottom of an airline seniority list regardless of the
length of service that the pilot may have had with other airlines. Therefore, prior
experience at TWA does not alter the fact that the former TWA pilots were “newly hired”

when they came to AA.

Most of the former TWA pilots were stapled to the bottom of the AA seniority
roster and simultaneously placed on furloughed status. They never attended an AA
training class. If these pilots accept a future recall and are trained, they will be AA new

hires and so, they must generate seniority numbers for AE CJ flow through Captains.

ALPA’s interpretation of Letter 3/Supplement W is logical and equitable.
Conversely, APA’s and AA’s interpretation of Letter 3/Supplement W is illogical and
inequitable. The core principle of Letter 3/Supplement W was to reward AE CJ flow
through pilots as the AA seniority list grew in exchange for exposing themselves to the
risk of being displaced by AA furloughees. The former TWA pilots qualified for
furlough protection pursuant to the Bloch Decision. It is eminently equitable that, since
the former TWA pilots can access the flow back provisions of Section IV of Letter
3/Supplement W, the addition of the former TWA pilots to the AA seniority list entitled
AE CJ flow through Captains to receive AA seniority numbers under Section III of Letter
3/Supplement W. One entitlement cannot be fairly sustained without the other. Stated
differently, if the former TWA pilots are included in Section IV they cannot be excluded

from Section III. Indeed, AA and APA created this controversy by lifting the restriction,
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originally contained in Supplement CC, which prevented former TWA pilots from
procuring employment at AE. Under the APA’s and AA’s inequitable interpretation of
Section I, the former TWA pilots receive furlough protection at the expense of AE
pilots while the AE pilots receive nothing in return even though the former TWA pilots
substantially expanded the AA seniority list. Consequently, the AE pilots unreasonably
absorbed two hits. The addition of the TWA pilots resulted in an increase in the number
of AA furloughees displacing AE pilots and significantly reduced future employment
opportunities for AE pilots at AA. Surely, the parties did not intend for the application of
Letter 3/Supplement W to result in the forfeiture of the reward embedded in the core
principle. Applying Section III of Letter 3/Supplement W in conformity with ALPA’s
interpretation will avoid a harsh result and the forfeiture of AA seniority. Ruben, A.M. et
al., Editors, Elkouri & Elkouri, How Arbitration Works, 6" Ed.( BNA 2003) at 482-454.
Both are ameliorated by providing AE CJ flow through Captains, on a 1 to 2 basis as
specified in Section 1. A, with AA seniority numbers. ALPA’s interpretation preserves

the core principle resulting in a balanced, rational application of Letter 3/Supplement W.

During negotiations over Letter 3/Supplement W, the APA negotiators not only
understood, but also they agreed to, the risk equals reward principle. ALPA successfully
changed “‘vacancies” to “positions” to prevent any misinterpretation that Section IILA
applied only to jobs that must be advertised for bid. The term “position” equates to any
cockpit assignment regardless of how the job is established at AA. The modification
from “vacancies” to “‘positions” renders Hunter’s declarations speculative and
argumentative. Hunter persistently uses the term “vacancies” despite the presence of the

word “positions” in Section III. Hunter also wants to add the phrase “off the street” to
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describe new hires in Section [II. Hunter acknowledges that the definition of new hires
was not discussed and thus, the language in Letter 3/Supplement W does not substantiate
his speculation that the parties intended for a new hire pilot to be limited to a pilot AA
hires off the street. Hunter nonetheless concedes that AE pilots are entitled to AA
positions established as a result of AA fleet expansion which is exactly what happened

when AA acquired aircraft from TWA LLC.

If the parties intended for Letter 3/Supplement W to exclude the former TWA
pilots from Section III, APA bears the burden of proving that the four parties intended to
exclude them. APA did not meet its burden of proof. Moreover, the parties could not
foresee every future event, including an acquisition, and thus, Letter 3/Supplement W
establishes the framework to deal with a broad range of not necessarily anticipated future
events. Ruben, A.M. et al., Elkouri & Elkouri, How Arbitration Works, 6" Ed. (BNA

2003) at 441-442.

AA’s acquisition of Reno Air did not constitute a proven or relevant past practice.
In 1999, all eligible AE CJ flow through Captains timely received AA seniority numbers.
The AE pilots did not suffer any harm. Thus, the Reno Air situation was wholly different
from AA’s purchase of TWA’s assets where a large number of AE CJ Captains incurred

a seniority forfeiture.

ALPA petitions the Arbitrator to answer yes to the first issue.
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B. The Position of American Fagle Airlines

Letter 3/Supplement W provides AE CJ flow through Captains with one out of
every two positions at AA which reflects that the AE Captains staked a position on AA’s
threshold to guarantee that they would be the first pilots through AA’s front door. In
exchange for being rewarded with preferential AA employment, these AE pilots assumed
the risk of being displaced in the event of an AA furlough. AA and APA improperly seek
to abandon this central principle of Letter 3/Supplement W by permitting former TWA
pilots to flow down to AE while simultaneously barring eligible AE pilots from obtaining
AA seniority numbers based on AA’s hiring of the former TWA pilots. The TWA pilots
gained extraordinary protection from the adversities of a furlough, and now, APA wants
to eliminate the rights of AE pilots to flow up to AA. APA and AA unreasonably seek to
strip the AE flow through pilots of job security which would turn the risk verses reward
principle on its head. The AE pilots rightly reap AA employment opportunities because
they sacrificed a degree of job security. By failing to provide AE pilots with AA
seniority numbers when AA hired twenty-five hundred TWA pilots, the benefits for AE
pilots evaporated while the risk was heightened. The APA argues that if the former TWA
pilots had not flowed down to AE, pre-acquisition AA pilots would have been furloughed
and displaced to AE positions. However, APA ignores the magnitude of the furloughs
due to AA seniority list growth generated by the former TWA pilots. Thus, AE pilots
suffered greater risk while losing any possible chance at the reward. AE urges the
Arbitrator to reinstate the risk and reward balance that is the foundation of Letter

3/Supplement W,
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The FAA required the former TWA pilots to complete initial new hire training at
AA which demonstrates that they were new hire pilots filling new hire positions. FAA4
Order 8400.10, Chapter 2, Section 1, Paragraph 289 mandates that initial new hire
training include basic indoctrination which introduces new crew members to AA’S
operations. While Paragraph 371 of FAA Order 8400.10 allows for a reduction in the
length of basic indoctrination for the initial hiring of merger/acquisition pilots, the
indoctrination is still basic, i.e. it is still given to all pilots who have never before worked
for AA. The former TWA pilots underwent basic indoctrination because they were initial

new hire pilots.

Broom and Anderson merely gave their personal understanding of the term “new
hire” as opposed to an industry attribution of the term. Absent evidence of a special trade
meaning, the FAA definition becomes the technical and appropriate meaning for the term
“new hire”. It is a pilot who has never been employed at AA which obviously

encompassed the former TWA pilots.

The plain meaning of the word “new hire” in Section III of Letter 3/Supplement
W embraced the former TWA pilots. Inasmuch as Letter 3/Supplement W does not
define “new hire” pilots, the term must be given its ordinary and popularly accepted
meaning. Merriam-Webster’s Online Dictionary defines “new” as having recently come
into existence; having been seen, used, or known for a short time; different from one of
the same category that has existed previously, and, beginning as the resumption or
repetition of a previous act or thing. [www.M-W.com/dictionary/new] This definition

precisely describes the former TWA pilots.
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Next, nothing in Letter 3/Supplement W restricts the meaning of “new hire” to a
pilot employed off the street. The term appropriately fits any pilot who accepts
employment with AA. None of the former TWA pilots were previously employed by
AA. AA exercised discretion by screening the TWA pilot group to determine who AA

would hire just as it screens any applicant pool.

The context of the term “new hire” in Letter 3/Supplement W supports ALPA’s

(3129

interpretation of the term. Phrases such as “new hire positions” and “new hire class”
appear eighteen times in Section III of Letter 3/Supplement W. Under the recognized
application of Section III, AE pilots transfer to AA just like the former TWA pilots
transferred to AA. The term “new hire” obviously has a multi-faceted meaning and so

the term must be broadly applied. Kitty Hawk Air Cargo, 122. Lab. Arb. Rep. (BNA) 979,

985 (Vernon, 2006).

The former Reno Air pilots were also new hire pilots when AA acquired Reno
Air, but ALPA did not waive its argument in this case by not grieving in 1999. At the
time that AA hired the Reno Air pilots, it was also hiring pilots off the street in sufficient
numbers to permit all eligible AE CJ Captains to flow up to AA and be assigned AA

seniority numbers. Any grievance would have been rendered moot.

The negotiating history supports ALPA’s interpretation of Section ITI.A of Letter
3/Supplement W. During the March 1997 negotiations, ALPA negotiators purposely
replaced ““vacancy” with “position”. In airline parlance, “vacancy” refers to a job that is

routinely put out for bid. Conversely, “position” means all existing jobs. Therefore, the
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former TWA pilots occupied positions which placed them within the coverage of Section

HLA

APA and AA apparently concede the prospective issue, that is, they admit that the
staplees have not yet been hired by AA since they were furloughed directly from TWA
LLC. Thus, the staplees will generate seniority numbers for AE flow through CJ

Captains when the staplees fill future AA positions.

In conclusion, the AE submits that ALPA satisfied its burden of proof.

C. The Position of the Allied Pilots Association

The contention by ALPA and AE that the four parties intended that one-half of
the jobs of another air carrier brought into AA would go to AE pilots is patently
implausible. The record does not contain any evidence that the negotiators of Letter
3/Supplement W ever considered such a proposition. Most significantly, granting AE
pilots one-half of the jobs added to AA as a result of the TWA acquisition would unfairly
give AE pilots priority over the former TWA pilots to the jobs they previously held at
TWA. Inasmuch as the TWA pilots came to AA along with their positions, they were not
“new hire” pilots and those positions were not “new hire positions”. The transitioning of
the pilots of an acquired carrier into AA would encounter an enormous, insurmountable
obstacle if AE pilots had a right to one-half of the positions brought to AA. The obstacle
would be a poison pill to future mergers and acquisitions. Nothing in Letter
3/Supplement W suggests that AE pilots have any role in the complexities of integrating
an acquired or merged air carrier into AA. ALPA’s position is void of any equity and

grossly understates the cost to AA since ALPA seeks to place about two hundred thirty-
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eight AE pilots in line for AA jobs ahead of furloughed former TWA pilots who have not

received any benefit from Letter 3/Supplement W.

The term “new hire positions” has a specialized meaning in the airline industry.
Airline labor relations veterains understand that “new hire positions” are filled by pilots
being employed “off the street”. Broom and Anderson confirmed this understanding.
The understood meaning is implicitly found in the ALPA/AE Basic Agreement which
distinguishes between a pilot hired off the street and a pilot coming to AE via merger.
Section 1.C of the ALPA/AE Agreement provides separate handling for pilots coming to
AE viamerger. Section 13, which governs how a new hire pilot is assigned AE seniority,
does not contain any language addressing a merger or acquisition because the industry
definition of a “new hire pilot” excludes pilots coming to AE (or any other air carrier) via
merger or acquisition. Thus, ALPA’s claim that the trade meaning of a new hire pilot 1s
covered in FAA Order 8400.10 is inconsistent with the ALPA/AE Basic Agreement.
Moreover, there is not any presumption that the parties adopted FAA Order 8400.10 to
define “new hire”. Indeed, such a presumption cannot reasonably arise in light of the
language in Sections 1.C and 13 of the ALPA/AE Basic Agreement which plainly

contradicts FAA Order 8400.10.

At the hearing, an ALPA negotiator conceded that a pilot coming to AA via a
merger and a pilot hired off the street were two different animals. Simply put, a pilot
joining a seniority list by merger is not the same as a new hire pilot. Abdu-Brisson v

Delta Airlines, Inc.; 239 F. 3d 456, 462-463, 469 (2d Cir. 2001).
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There 1s a wealth of evidence that the parties excluded merger/acquisition pilots
from Section III of Letter 3/Supplement W. When the provisions of Letter 3/Supplement
W are read as a whole, it becomes clear that the arrangement was not intended to apply to
mergers or acquisitions. In particular, Section [IL.B provides seniority numbers for AE
pilots unable to go directly to AA due to a training freeze or AE operational constraints.
Section II1.B does not mention the special, transition type training given to the former
TWA pilots because such training would not apply to AE pilots. Broom emphasized that
the training for TWA pilots was substantially shorter than training AA provides to pilots
hired off the street and to AE pilots. In addition, Section III.G provides that AE pilots
obtain a particular seniority number based on the lowest number in a training class. This
seniority establishment becomes nonsensical if applied to a merger or acquisition. The
former TWA pilots acquired AA seniority according to the terms of Supplement CC as

opposed to their participation in any training class.

Assuming, arguendo, that some ambiguity appears in Letter 3/Supplement W, the
extrinsic evidence clearly shows that Letter 3/Supplement W does not apply to pilots
acquired by merger or acquisition. More significantly, because any ambiguity is
traceable to an ALPA negotiating proposal, the ambiguity must be construed against
ALPA’s position. During Letter 3/Supplement W negotiations between APA and ALPA,
the latter changed the term “vacancy” to “position” in Section II but the ALPA
negotiators never announced that the change was intended to cover a merger or
acquisition. To the contrary, ALPA acknowledged that the negotiators never discussed a
merger or acquisition. Everyone understood that the term “vacancies” would necessarily

exclude merger and acquisition pilots. Therefore, the ALPA negotiators were under a
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duty to disclose that the change from “vacancies” to “positions” was intended to
encompass pilots coming to AA in a merger and acquisition to avoid any future
misunderstanding or ambiguity. Rather, the obvious purpose of the change from
“vacancies” to “positions” was to ensure that an AE pilot would not have to bid for a

vacancy as a condition of coming to AA.

Other evidence of the negotiating history demonstrates that Section III of Letter
3/Supplement W was not intended to cover pilots employed by AA as a result of a merger
or acquisition. Couette acknowledged that, during negotiations, ALPA calculated the
likely reward to AE pilots by forecasting upcoming AA retirements. If the term “new
hire positions” included merged pilots, the ALPA negotiators would have forecasted a
much greater reward for AE pilots. Yet, now ALPA improperly seeks to force AA to
render one-half of the pilots acquired by the TWA asset purchase superfluous by offering
the incoming positions to AE pilots. Even if one is persuaded by ALPA’s risk verses
reward argument, there is not any justification for expanding the preferential hiring rights
for AE pilots to positions brought into AA by the TWA acquisition. Moreover, ALPA’s
argument that AE pilots must enjoy the rewards of Section III ignoi‘es that the risk
(Section IV) side of the so-called risk verses reward balance was not increased. The cap
on the number of AA pilots flowing down to AE is unrelated to the size of the AA
cockpit workforce. Rather, the cap is determined by the mix of Eagle rights pilots within
the class of AE CJ Captains. Furthermore, AE pilots might accrue greater rewards in the
future as a result of the TWA acquisition because the expansion in the number of AA
positions will, upon retirements and resignations, make more positions available for AE

flow up pilots. In sum, the negotiating history does not support ALPA’s position.
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Rather, the bargaining history demonstrates that Section III does not apply to pilots

arriving at AA in conjunction with a merger or acquisition.

APA petitions the Arbitrator to answer the first issue in the negative.

D. The Position of American Airlines

ALPA strives to give “new hire” an unprecedented, unfounded and novel
meaning. In essence, ALPA wants to foment a flood of AE pilots flowing up to AA.
Neither the language of Letter 3/Supplement W nor the negotiating history indicates that
the parties understood that the term “new hire” would apply to AA’s acquisition of TWA.
Thus, the transition of TWA pilots to AA did not create seniority list opportunities for AE

flow through CJ Captains.

Although Letter 3/Supplement W does not contain a definition of “new hire
positions”, the former TWA pilots were not “new hire” pilots since AA did not employ
them to fill vacancies. Moreover, if any entity hired the former TWA pilots, it was TWA
LLC which was not a party to Letter 3/Supplement W. The Asset Purchase Agreement,
on which ALPA relies, was executed well before the establishment of TWA LLC and
prior to Supplement CC. Moreover, the former TWA pilots that eventually transitioned
to AA did so with their TWA LLC jobs and TWA aircraft. Nevertheless, the AA
seniority list demonstrates that pilots transitioning from TWA to AA continue to have a
date of hire reflecting their start of employment at TWA as opposed to when they came to

AA. In contrast, a new hire pilot has a date of hire when first employed at AA.
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The context and use of “new hire” in Letter 3/Supplement W shows that the term
applies to a pilot who is hired to fill vacancies. Letter 3/Supplement W, Section ILJ
provides that the AE pilots flowing up to AA are “new hire” pilots because they may
encounter operational hurdles at AE. Thus, the term “new hire” appropriately applies to
AE CJ] Captains but not pilots coming to AA via an acquisition who would never

confront such operational obstacles.

A close reading of Supplement CC reveals that APA and AA never envisioned
that integrating the seniority of former TWA pilots into the AA seniority roster would
create flow up rights for AE pilots since the former TWA pilots did not fill vacancies
subject to the system wide bidding process. Nevertheless, for the most part, the TWA
pilots were relegated to St. Louis positions that were specifically fenced in for their

benefit.

ALPA failed to present any evidence that the four parties intended for “new hire”
to include AA’s purchase of TWA assets. Although the word “vacancies” evolved into
“positions” during bargaining, Couette admitted that the negotiators did not discuss a
merger situation. Indeed, the Reno Air acquisition manifests a contrary intent, that is,
merged pilots are excluded from the term “new hire”. The real reason to change
“vacancies” to “positions” during negotiations was to harmonize Section IIT with the rest
of the sections in Letter 3/Supplement W because those sections uniformly used the word

“positions”.

AA did not treat the former TWA pilots as “new hire” pilots. Broom and

Anderson explained not only that they received training different from pilots hired off the
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street but also, they understood the term “new hire” to refer solely to pilots hired off the
street. Because the pilots were already flying under AA rules at TWA LLC, the FAA
permitted AA to create a flexible training program solely for the former TWA pilots.
They underwent abbreviated TWA training rather than AA training for new hire pilots.
The length of the training was substantially reduced for both basic indoctrination and
flight training. AA may have used some portions of new hire training for the TWA pilot
training but AA simply did not treat the former TWA pilots like new hires. Moreover,
the definition of an initial new hire pilot in F'44 Order §400.10 does not reflect that the
parties’ intended definition of a “new hire” pilot in Section IIT of Letter 3/Supplement W
because the record does not contain any evidence that the negotiators ever considered the

training documents during bargaining.

Next, AA’s training and integration of the former TWA pilots was similar to the
training and transitioning afforded to the former Reno Air pilots in 1999. Like the former
TWA pilots, the former Reno Air pilots did not receive initial new hire training. Most
importantly, no AE pilot received a seniority number as a result of the seniority
integration of Reno Air pilots into the AA seniority list. Although AE CJ Captains did
not flow up to AA as a consequence of the Reno Air acquisition, ALPA did not initiate

any grievance challenging the practice.

The Arbitrator must reject ALPA’s equity arguments. The arguments are not only
factually erroneous but also distort the risk verses reward concept. ALPA exaggerates
the risk side of the equation. Letter 3/Supplement W, Section IV places a limit on the
risk exposure to AE pilots so that an increase in the number of pilots eligible for potential

flow down from AA does not increase the risk of displacement for AE pilots. The cap
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does not fluctuate according to the number of furloughed AA pilots, inasmuch as, once
the maximum is reached, AA furloughees may only displace less senior AA furloughees
as opposed to AE CJ Captains. Put succinctly, the number of AA furloughees is
irrelevant to determining the degree of risk to AE pilots. In addition, ALPA’s argument
that the former TWA pilots, who flowed down to AE, increased the risk of displacement
to AE pilots is wholly speculative. If not for the TWA acquisition, pre-acquisition AA
pilots would have been furloughed and would have flowed down to AE resulting in the

same number of AE pilot displacements.

In summary, Letter 3/Supplement W is wholly inapplicable to the transition of the

former TWA pilots into the AA seniority list. The grievance must be denied.

V. DISCUSSION

Letter 3/Supplement W neither defines “new hire positions” and “new hire class”
nor expressly addresses the addition of pilots to the AA seniority list when AA acquires

another air carrier.

The absence of a definition implies that the parties believed that they readily and
mutually understood the meaning of “new hire positions” eliminating any need for an
express definition and they did not anticipate a major controversy concerning the
application of the term. The silence about mergers and acquisitions in Letter
3/Supplement W is not particularly suggestive. The silence cannot be reasonably
construed to either include or exclude acquisitions. One might expect such inclusion or
exclusion to be expressly stated since, unlike the September 11, 2001 attacks, airline

merger and acquisitions are foreseeable events.
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Because of a dearth of contract language pinpointing the meaning of “new hire
positions”, other rules of contract construction control how Section III of Letter
3/Supplement W shall be applied. As will be discussed, these contract interpretation
rules, in conjunction with circumstantial evidence, cumulatively demonstrate that Section
1A of Letter 3/Supplement W does not apply to positions coming into AA via a merger
or acquisition and the inapplicability of Section III is limited to positions as opposed to

the addition of persons to the AA seniority list.

To begin, the words in Section IILLA of Letter 3/Supplement W must be given
their usual and ordinary meaning. It is significant that the plural noun “positions”
appears after the modifiers “new hire” in the opening clause of Section IIL. A “Positions”
is repeated in the second sentence. Section III.A only uses “pilots” to refer to AE CJ
Captains. The term “pilots” is not used to designate who AA is hiring. Thus, the
characterization of a particular pilot as “new” or a “new hire” is important, but not the
starting point, for interpreting Section IIILA  Rather, the focus is on the type of
“position”.!” The phrase “new hire positions” strongly suggests that the position was not
previously in existence for a “new hire”. In other words, a “position” available for a
“new hire” must materialize. Positions can have many origins. AA might establish a
cockpit position because: it expands its system to new markets; introduces new aircraft;
increases the frequency of its flight schedule; or, other similar operational change. Under

these circumstances the position is truly new and may be available to a new hire. If an

existing position becomes vacant and cannot be filled by AA forces, the position is likely

" «“New hire positions” must be somewhat distinct from “new hire pilots” otherwise the drafters of
Section IILA would have written “pilots” to allude to who AA was hiring just as they used “pilots” to
refer to persons coming from AE.
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available to a new hire. If, however, a position is transferred from a defunct air carrier to
AA, the position was previously in existence and is not automatically available to a “new
hire”. Rights to these positions, which existed on another carrier, are predicated on
negotiations surrounding the merger and acquisition. Clearly, the position is not akin to a
position that opens up due to normal pilot attrition (including but not limited to
resignations, retirements, disablements, etc.) or, as stated above, due to market expansion
or fleet expansion. Also, the modifier “new hire” before “positions” in Section IIL A,
indicates that some positions may be excluded from the scope of Section IILLA If the four
parties wanted every position included within the ambit of Section IILA, the authors
could simply and easily have written “any positions” instead of “new hire positions”.
Therefore, the literal language of Section LA raises an inference that some “positions”
may not trigger the flow up provisions of Letter 3/Supplement W. The language also
suggests that positions coming to AA via a merger or acquisition may be properly

categorized as a type of position beyond the scope of “new hire positions”.

Next, Section 1.C of Letter 3/Supplement W provides for the continuing
application of the provisions in the parties Basic Collective Bargaining Agreements
unless a provision in Letter 3/Supplement W conflicts with a provision in a Basic
Collective Bargaining Agreement. If so, the former supersedes the latter. Absent any
conflict, the terms of the Basic Agreements are controlling. The ALPA/AE Basic
Agreement addresses mergers while Letter 3/Supplement W is silent on the subject.
Section 1.C.1 and 1.C.2 of the ALPA/AE Basic Agreement separates the seniority
establishment method for pilots coming to AE via merger or acquisition from pilots who

come to AE to occupy positions created by AE operational changes or to fill attrition
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caused vacancies. The ALPA/AE Basic Agreement provides that pilots coming to AE
via merger may receive seniority and employment enhancements that are foreclosed to
other pilots hired by AE. The fact that the ALPA/AE Basic Agreement affords
preferential seniority treatment for merger related pilots as opposed to non-merger related
pilots is a recognition by ALPA and AE that, the similar situation, that is, pilots arriving
at AA via acquisition and merger, might be treated differently than other pilots for
purposes of establishing AA seniority. Indeed, the former TWA pilots established
seniority outside the parameters of Section Il of Letter 3/Supplement W. They did not
attain seniority according to the methodology similar to the seniority establishment
provisions described in Section 1I1.G of Letter 3/Supplement W or Section 13.B.2 of the
ALPA/AE Basic Agreement. This circumstantial evidence raises the inference that the
parties intended for the Basic Agreements to cover merger/acquisition positions and the
seniority of those pilots filling the positions. The inference logically leads to a
conclusion that “new hire positions” in Section III.A of Letter 3/Supplement W does not

apply to positions coming into AA via merger or acquisition.

Next, when the phrase “new hire positions” in Section IIL.A is read in harmony
and in context with the remainder of Section IlI, applying Section IIILA to positions
established at AA due to a merger or acquisition becomes problematic and borders on the
nonsensical. As stated above, Section II1.G specifically provides for the assignment of
seniority numbers according to a pilot’s position in a training class. The former TWA
pilots, who occupied the positions at AA subsequent to the TWA acquisition, received
their seniority by the methodology specified in Supplement CC. Thus, Section [I1.G did

not cover these former TWA pilots. To give Section III internal consistency it logically
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follows that Section II.A did not cover them. Section II1.J alludes to the possibility of
temporarily holding a flow through AE CJ Captain back at AE, without any diminution in
compensation, for operational reasons. Section HLJ refers to an AE CJ Captain in the
singular, rather than the plural, which shows that Section III.J was not constructed to
address a massive influx of AE CJ Captains from AE to AA. A merger could result in
the addition of 1000 or more positions to AA. If these positions fell within the ambit of
Section III.A, more than 500 AE flow through CJ Captains would flow up to AA which

could strain the rational operation of Section IIL.J.

Therefore, when Section III.A is placed in context with the rest of Section III, the
rule of always construing a contract reasonably leads to the conclusion that Section IILA

does not apply to merger related positions.

Last, the AA training program developed for the former TWA pilots was hardly
identical to training provided to AE flow through pilots or pilots commencing
AA employment by other than a merger or acquisition. AA developed a training program
to address the unique needs of the former TWA pilots. To begin flying at AA, the former
TWA pilots did not undergo a lengthy basic indoctrination or a prolonged flight academy.
Rather, they were specifically trained to continue to occupy the same kind of positions
that they occupied at their former employer. The abbreviated training for the former
TWA pilots who immediately occupied AA positions, demonstrates that the positions
created as a consequence of the TWA acquisition cannot be properly characterized as

“new hire positions”.
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ALPA argues that training for the former TWA pilots was legally classified as
initial “new hire” training under FAA Order 8400.10, Chapter 2, Section 1. As already
discussed, the training program was custom tailored to for the former TWA pilots. They
did not attend the same kind of training classes that are afforded to AE flow through CJ
Captains. Thus, the FAA Training Order is substantially broader than the language in
Section ILA. Most importantly, ALPA did not cite any language which expressly or
implicitly incorporated the FAA descriptions of new hire training into Letter
3/Supplement W. Nothing on the face of Letter 3/Supplement W even hints that the
parties mutually understood that they would look to the FAA Order to describe a new hire
position.'® Therefore, the record is void of any evidence that the four parties intended to
adopt the definition of “initial news hire” training in FAA4 Order 8400.10 as the definition

of “new hire positions” in Section IILA.

In sum, the Arbitrator utilized the following elementary rules of contract
construction: the plain meaning of the words used in Section IIL.A; the application of
Section 1.C.; the rule of reason; interpreting Section III.A within the context of Section
III; and, the absence of any reference to FAA Order 8400.10. In addition, the

circumstantial evidence of how the former TWA pilots were trained is also pertinent.

One of these elementary rules of contract construction, by itself, may not be
sufficient to provide a definitive interpretation of Section III.A of Letter 3/Supplement
W. But, when the rules are taken together, the cumulative effect clearly evinces that

Section III.A is inapplicable to positions established at AA which were directly related to

' Indeed, FAA Order 8500.10 refers to training pilots and does not precisely state what are “new
hire positions”.
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AA’s acquisition of TWA. These positions were not “new hire positions” and so, the
former TWA pilots who assumed active employment at AA and occupied positions

coincident with the acquisition were not new hire pilots.

After the acquisition was consummated, the positions established at AA as a
consequence of the acquisition, evolved into solely AA positions. Thus, the positions do
not hold any special merger related status beyond their establishment at AA at the time
AA purchased the assets of TWA. This distinction is critical. ALPA presented
overwhelming evidence that many former TWA pilots, including several pilots subject to
the 1:8 ratio in Supplement CC, neither performed any active service at AA nor were
trained at AA. If and when positions are available at AA, the presence of a huge group of
former TWA pilots (the staplees) on the AA seniority roster cannot interfere with the
rational operation of Section IILA of Letter 3/Supplement W. Pilots who did not
commence active employment at AA in conjunction with merger are equivalent to new
hires because positions are no longer being established or filled due to the acquisition.'’
While Section IIILA of Letter 3/Supplement W does not apply to positions established at
AA exclusively due to a merger or acquisition, Section IIT.A applies to positions that are
established or become vacant based on the causes previously enunciated in this Opinion,
such as expansion of market, expansion of fleet and pilot attrition. In addition, if two of
the four parties to Letter 3/Supplement W could simply append thousands of individuals
to the bottom of the AA seniority list to place them ahead of AE flow through CJ

Captains, two parties could effectively nullify the flow through provisions of Letter

7 The stapelees are identical to a large pool of successful applicants (for employment) since they will
not cbtain AA positions stemming from the TWA acquisition.
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3/Supplement W.'"® The parties do not enter into their intricate agreements with the
expectation that entire sections will be rendered meaningless.  Because Section IILLA
uses the term “positions”, the former TWA pilots, who were never trained and who never
occupied a position at AA, do not bar the operation of Section II1.A as AA positions

become available in the future.

11113

To summarize, with regard to Issue No. 1, the term ““new hire positions” does not
apply to positions that were established at AA as a direct result of AA’s acquisition of
TWA and does not apply to former TWA pilots who obtained positions at AA coincident
with the acquisition. However, the exclusion from Section III of Letter 3/Supplement W

does not extend to former TWA pilots added to the AA seniority list who did not obtain

an AA position.

The Arbitrator is unable to draw a precise line on the AA seniority list where the
division occurs. The Arbitrator delegates this task to the four parties. Suffice it to state,
the parties are, of course, free to draw the line at any mutually agreeable location on the

seniority list.

Inasmuch as the Arbitrator interpreted Section III of Letter 3/Supplement W
according to elementary rules of contract construction, the Arbitrator did not consider
evidence of negotiating history or any past practice. ALPA, AE, APA and AA also raise
strong equitable arguments. ALPA and AE persuasively argued that the TWA
acquisition distorted the delicate balance of the risk verses reward principle. APA and

AA persuasively argued that applying Section III.A to pilots arriving at AA via merger or

" Sueh a machination would be completely contrary to the rule of reason in construing contracts.
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acquisition would create an insurmountable obstacle to future mergers which could
detrimentally harm not only AA and AE but also the pilots working for those two entities.
The Arbitrator elects, within the parameters of this particular case, to refrain addressing
these compelling equitable considerations especially since the Arbitrator did not resort to
extrinsic evidence to interpret Section IIILA. The Arbitrator notes that equities are best

reserved for the parties to discuss at the bargaining table.

At the hearing, the parties prudently agreed that the remedy in this matter should
be remanded to the property. Thus, the parties will have an opportunity to formulate
remedial strategies that are beyond the Arbitrator’s jurisdiction and authority. Also, the
parties will have an opportunity to deliberate about potential remedies, and their
consequences, given that the obvious uncertainties about what might occur in the future.
In addition, since the answer to the first issue in dispute is partially in the affirmative and
partially in the negative, the remedy may be conditional. As stipulated by the parties, the
Arbitrator reserves jurisdiction over the case should the parties be unable to formulate a
satisfactory remedy. However, the Arbitrator places a time limit on the reserved

jurisdiction which can be extended.

AWARD AND ORDER

The Arbitrator issues the following Order:

1. The first issue states: whether former Trans World Airlines (TWA) pilots
placed on the AA seniority list filled or may fill “new hire positions” in “new hire
classes” within the meaning of Section IIL. A of Letter 3/Supplement W. The answer to
this issue is partially no and partially yes as more fully described in this Opinion.
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2. The second issue states: what is the appropriate seniority number remedy

for AE CJ (Commuter Jet) Captains covered by Letter 3/Supplement W, Section I1I? The
Arbitrator remands this case to ALPA, AE, APA and AA to formulate an appropriate
remedy in accord with the second issue herein.

3. The Arbitrator retains jurisdiction over this case for a period of two years
from the date stated below. The four parties may mutually agree to extend the retention
of jurisdiction beyond two years. Any party may bring a motion seeking to extend the
period of reserved jurisdiction.

4, Any party may request the Arbitrator to exercise jurisdiction over the
second issue herein within the two year period, or as it may be extended, provided such
request shall not be made within sixty days of the date stated below.

DATED: May 11, 2007

Mﬁ/w

John B. LaRocco
Arbitrator







Case 3:15-cv-03125-RS Document 49-11 Filed 03/17/16 Page 26 of 35
, (

ALPA, AE, APA & AA Page 23
FLO-0903, Supplemental Award

In conclusion, the APA proposes that the remedy be the generation of 77 AA
seniority numbers for AE flow-through pilots and those 77 pilots be added to the bottom

of the AA seniority roster.

D. The Position of American Airlines, Inc.

AA’s primary objectives are to avoid both operational disruptions and turmoil on
the AA seniority list.

The Bloch decision held that 388 AE pilots, who have received seniority numbers,
remain eligible to flow-up to AA, while 438 AE flow-through pilots, without AE
seniority numbers, are no longer eligible to flow-up to AA. The Bloch decision did not
address the fate of two other groups affected by the expiration of Letter
Three/Supplement W: pilots who already flowed through from AE and furloughed AA
- pilots who flowed down to AE. The remedy herein must be commensurate with the
Bloch decision.

AA does not take a firm position on how many AA seniority numbers should be
generated for AE flow-through pilots, albeit the number must comply with the ratio
specified in Letter Three/Supplement W.

Regardless of the number of seniority numbers generated, the AE flow-through
pilots must be assigned AA seniority numbers that are below the most junior pilot on the
AA seniority list. There is not any precedent for assigning a new seniority number to a
pilot except at the bottom of the AA seniority list. Dovetailing seniority only occurs in a
merger. It would be nonsensical to provide seniority numbers to AE flow-through pilots
that would shoot them up the AA seniority list ahead of hundreds of AA pilots and even

many AE pilots who have already received AA seniority numbers.
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ALPA proposes a confusing and complicated remedy that ignores the fact that the
TWA, LLC pilots were integrated into the AA seniority roster as a result of a merger.
They were not placed at the bottom of the seniority roster like new hires. The AE pilots
are new hires and so, they must take seniority numbers junior to any existing AA
seniority number.

AE flow-through pilots cannot be placed in the next AA training class without
overruling the recall decision. Allowing AE pilots to come to a current AA training class
would be tantamount to providing them with the right of recall. In accord with the recall
decision, AA must exhaust the recall list before placing AE flow-through pilots in an AA
training class. Pursuant to Section IIL.D of Letter Three/Supplement W, AA is not filling
a new hire position until the recall is finished. The ruling in the May 11, 2007 Award
only held that TWA LLC new hire pilots are equivalent to new hires solely for the
purpose of generating AA seniority numbers. AE pilots may only come to an AA
training class after AA recalls all pilots furloughed from both AA and TWA LLC.

Thus, the Arbitrator should reject ALPA’s proposed remedy.

IV.  DISCUSSION

A. Subset of Issues.

The broad remedial issue can be segmented into several specific issues that must
be consecutively addressed to determine the appropriate remedy flowing from the
adjudication of the issue on the merits. The specific issues are:

(1) What is the exact quantum of AA seniority numbers that come into
existence as a result of AA recalling and training the 154 TWA new

hire pilots?

) What seniority numbers are provided to AE flow-through pilots who
acquire AA seniority numbers pursuant to Issue (1)?
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®)

Q)

©)

(6)

™)

®)

)

B.

What shall be the effective date of the seniority numbers acquired and
assigned to AE flow-through pilots pursuant to Issues (1) and (2)?

Does the Arbitrator have jurisdiction to adjust or rearrange the AA
seniority roster as consequence of or to implement the answer to Issue

(2) above?

Does the Arbitrator have the jurisdiction to decide whether AE flow-
through pilots were entitled to attend AA training classes ahead of
TWA new hire pilots and/or whether AE flow-through pilots have a
priority to attend upcoming AA training classes?

If the answer to Issue (4) is “yes”, does the generation of additional
seniority numbers for AE flow-through pilots necessitate an adjustment
in AA relative seniority for any AE flow-through pilot who acquired
an AA seniority number prior to the application of the remedy herein?

If the answer to Issue (5) is ‘yes’, did ALPA and AE waive the right to
request a remedy that includes awarding AE flow-through pilots seats
in AA training classes?

If the answer to Issue (5) is ‘yes’, and the answer to Issue (7) is ‘no’,
when are AE flow-through pilots, who possess an AA seniority
number, entitled to attend AA training classes?

If the answer to Issue (5) is ‘yes’ and Issue (7) is ‘no’, does the
attendance of AE flow-through pilots in AA training classes generate
additional AA seniority numbers for other AE pilots who have
completed CJ IOE and opted for flow-through status?

Issue No. 1.

The first issue is how many AA seniority numbers are generated for AE flow-

through pilots, who currently do not possess a seniority number, predicated on the four

parties’ concurrence that there are 154 TWA new hire pilots as described by the May 11,

2007 Award.
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Seniority number generation is contfolled by Section IIILA of Letter
Three/Supplement W.'® When AA needs to hire pilots, it establishes a new hire training
class. Section III.A clearly provides that a minimum of one out of every two positions in
the class “will be offered” to CJ Captains who have elected flow-through status. Put
simply, if AA establishes two new hire positions, a minimum of one of those positions
must be offered to an AE flow-through pilot.

Next, the Section I11.A ratio must be hypothetically applied to the 154 TWA new
hire pilots. The best way to emulate what should have occurred is to suppose that AA
needed 154 pilots and thus, convenes a training class with 154 positions. Because of the
Section III.A ratio, the 154 positions cannot be offered, at least not initially, to the 154
TWA new hire pilots. Instead, one-half, or 77, of the new hire positions must be offered
to AE flow-through pilots. Absent a training freeze, the 77 AE flow-through pilots
acquire AA occupational seniority numbers, per Sections III.C and III.G, and attend the
training class with 77 TWA new hire pilots. After this class completes training, there
remains 77 TWA new hire pilots who are untrained. To bring them into active
employment, AA would have to convene a training class with double the number of new
hire positions (another class of 154 trainees) to satisfy the 1 out of 2 ratio mandate of
Section IILA. If AA convenes a second training class of 154 new hire positions, 77 will
be offered to AE flow-through pilots who will acquire AA seniority numbers. Now, the
supply of former TWA new hire pilots has been exhausted. It is easy to calculate that the
154 TWA new hire pilots generated 154 AA seniority numbers for AE flow-through

pilots. Since it takes 308 new hire AA positions to guarantee the “hiring” of the 154

1% Section 111G is the technical provision that actually grants the AE flow-through pilot an AA occupational
seniority date and number.
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TWA new hire pilots, the same number of AE flow-through pilots will acquire AA
seniority numbers.

The AE training freeze is inapplicable to this simulation becauée all of the AE
pilots who may be awarded AA seniority numbers have long ago completed any AE
training lock-in. They are immediately available, in a hypothetical sense, to occupy an
AA new hire position in a new hire class. As a result, Section IIL.D is irrelevant to
generating seniority numbers for AE pilots until or unless AE pilots, who already hold
AA seniority numbers, come to an AA training class, pursuant to the priority expressed in
Section III.D. The possible generation of additional AA seniority numbers by the
operation of Section IIL.D is Issue No. 9.

Therefore, the 154 TWA new hire pilots generate 154 AA seniority numbers for
AE flow-through pilots. These AA seniority numbers shall go to the 154 most senior AE
flow-through pilots who do not currently possess an AA seniority number in accord with
the second sentence of Section II1.G of Letter Three/Supplement W.

C. Issue No. 2.

The second issue is what are the actual seniority numbers that are granted to the
154 AE flow-through pilots obtaining AA seniority numbers? ALPA argues that the
seniority numbers must be senior to the 154 TWA new hire pilots because AE pilots are
given the higher numbers in each training class, i.e., greater seniority than conventional
new hire pilots.

The placement of AE pilots on the AA seniority roster is governed by Section
III.G. The applicable language specifies that AE flow-through pilots receive the “lowest”

seniority numbers at AA. Without a doubt, the lowest seniority number is at the bottom
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of the AA seniority list. Thus, Section III.G expressly requires that the 154 AE pilots,
who are acquiring AA seniority, obtain numbers below the number 11927, which was, as
of April 2008, the last number on the roster.

Nevertheless, an ambiguity arises with respect to the literal application of Section
[II.G because the TWA new hire pilots were already afforded AA seniority numbers as a
result of the seniority integration set forth in Supplement CC. In a perfect application of
Section II1.G, the TWA new hire pilots would have the seniority number in each training
class lower than the new seniority numbers granted to the AE flow-through pilots. If
ALPA’s requested remedy is appropriate, then either the 154 TWA new hire pilots must
move below the 154 AE pilots acquiring seniority numbers or the 154 AE pilots must be
inserted onto the seniority list one number in front of each TWA new hire pilot
counterpart. Both these outcomes are inappropriate because they are contrary to a past
practice and could denigrate the seniority ranking of many AE pilots who already
acquired AA seniority numbers. Consequently, when a TWA new hire pilot is recalled,
the pilot is treated as a new hire for purposes of a Section III.A offer of a position to
generate a seniority number, but the recall, itself, does not affect the relative standing of
the former TWA pilot’s seniority. The past practice prior to 2001 amply demonstrates
that all AE flow-through pilots were placed at the bottom of the AA seniority list. ALPA
has not cited any precedent which provides a compelling justification for deviating from
this past practice. Next, granting the AE flow-through pilot seniority numbers above the
154 TWA new hire pilots would vest them with seniority greater than some current AE
flow-through pilots who have AA numbers. Such a result would not only directly

contravene the last sentence of Section III.G, but also inequitably dilute the value of AA
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seniority held by AE pilots, who already hold AA seniority numbers. They would be out
of seniority order in violation of the second sentence of Section III.G. ALPA proposes
adjusting the seniority of these other AE pilots, which is Issue No. 6, but there is nothing
in Section III.G that even hints that pilots, upon receiving an AA seniority number, are
placed on the AA roster above AE pilots who earlier acquired AA seniority numbers.

Therefore, the 154 seniority numbers shall be the next 154 numbers after the most
junior pilot on the AA seniority list unless the answer to Issue No. 6 mandates an
adjustment in the AA seniority list.

D. Issue No. 3.

Because the contract violation occurred while Letter Three/Supplement W was
still in effect, the 154 AE pilots shall acquire their AA seniority numbers retroactive to
April 30, 2008 so that they are eligible to flow-up to AA as determined by the Bloch

decision.

E. Issue Nos. 4 and 5.

In the May 11, 2007 Opinion and Award, the Arbitrator encouraged the parties
“to formulate remedial strategies that are beyond this Arbitrator’s jurisdiction and
authority.” The parties are free, of course, to consider matters disparate from this
controversy to reach a resolution on the remedy. The Arbitrator’s encouragement
constituted notice to the parties that, within the context of this case, the Arbitrator’s
jurisdiction over potential remedies was narrow. The Opinion also predicted that any
remedy may be “conditional” which anticipated the possible cessation of Letter
Three/Supplement W. The Bloch decision, while not ruling on all aspects of the

termination of Letter Three/Supplement W, dispensed with the need for any conditional




Case 3:15-cv-03125-RS Document 49-11 Filed 03/17/16 Page 33 of 35
(

ALPA, AE, APA & AA Page 30
FLO-0903, Supplemental Award

remedy on identifying which pilots fall within the ambit of the May 11, 2007 Award
since the Bloch decision permitted the parties to concur on the number (154) of TWA
new hire pilots.

The question becomes whether any appropriate remedy can include a
readjustment of the AA seniority roster and/or an order placing AE flow-through pilots,
with AA seniority numbers, into AA training classes ahead of or instead of any former
TWA pilot.

At the start of the June 28, 2006 hearing on the liability phase, the parties
stipulated to this issue. “...whether former TWA pilots placed on the AA Seniority List
filled or may fill ‘new hire positions’ in ‘new hire classes’ within the meaning of Letter 3,
Roman numeral II.A. If so, what is the appropriate AA seniority number remedy for AE
CJ Captains covered by Letter 3, Roman II1.” [TR 9] The issue tracked the grievance
wherein ALPA sought, on behalf of CJ Captains, ... wrongfully denied positions” on the
AA seniority list. Nothing in the stipulated issue or the grievance even remotely suggests
that the remedy encompasses reordering the AA seniority list or moving the CJ Captain
to immediate AA employment. One of the primary purposes of stipulating to the issue is
to establish the boundary lines of the Arbitrator’s authority. The agreed-upon question at
issue submitted by the parties limits the Arbitrator’s authority. See, 187 Concourse
Associates v. Fishman, Id.

In addition, in the Award and Order, the second stipulated issue was expressly
remanded to the parties. Item 2 of the Award and Order states: “...what is the
appropriate seniority number remedy for AE CJ (Commuter Jet) Captains covered by

Letter 3/Supplement W, Section III? The Arbitrator remands this case to ALPA, AE,
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APA and AA to formulate an appropriate remedy in accord with the second issue herein.”
This remand unequivocally restricted the remedy to “the appropriate seniority number.”

To now consider remedies beyond the generation of seniority numbers would
upset stable labor management relations at AA and AE. The evidence and arguments
raised during the contract liability phase were all submitted on the understanding that the
remedy was solely relegated to seniority number generation. It would set a dangerous
precedent for this Arbitrator to now disregard the stipulated issue. The parties could
never be sure, when they stipulated to the issue in future cases, whether the Arbitrator
would obey the parties limitations on his authority.

In addition, going beyond the stipulated parameters of a remedy undermines due
process. The parties presented evidence and argument knowing the issues under
consideration. This Arbitrator made evidentiary rulings and issued a judgment predicated
solely on the stipulated issues. The parties have hardly had any meaningful opportunity
to present evidence on seniority list readjustment or the proper application of Section
[II.D with respect to placing AE pilots in new hire classes. Due Process dictates that the
remedy herein be restricted to the generation of seniority numbers.

The Arbitrator is mindful that leaving issues such as whether any flow-through
pilots are entitled to seats in AA training classes, either prior to May 1, 2008 or
subsequent to May 1, 2008, undecided could allow a dispute to fester, causing harm to
airline operations and pilots. Nevertheless, the Arbitrator is bound to comply with the
limitations on his authority.

The Arbitrator’s remarks herein should not be construed to express any opinion

on whether ALPA and/or AE waived any right to seek the additional relief it requested
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herein in any subsequent case. More specifically, the issue of whether ALPA and/or AE

waived any additional remedy is not before this Arbitrator. Therefore, the Arbitrator

cannot decide if the contents of ALPA’s and AE’s opening statements and briefs

constitute waivers.

In sum, the Arbitrator lacks jurisdiction to decide Issue Nos. 6, 7, 8, and 9.

AWARD AND ORDER

The Arbitrator renders the following Findings and Orders.

L.

Dated:

The 154 TWA new hire pilots generate 154 AA seniority numbers for 154
AE flow-through pilots.

AA and APA shall grant the 154 AA seniority numbers to 154 AE flow-
through pilots, in seniority order,

The 154 AA seniority numbers generated herein shall be at the bottom of
the AA seniority list.

The 154 AA seniority numbers granted to the 154 AE flow-through pilots
shall be effective April 30, 2008.

For the reasons explained herein, the Arbitrator lacks jurisdiction to decide
Issue Nos. (6), (7), (8), and (9) which are set forth at the beginning of the
Discussion section herein.

APA and AA shall comply with Items (2), (3), and (4) of this Award and
Order within thirty (30) days of the date stated below.

The Arbitrator retains jurisdiction over this case to resolve any dispute
concerning the application of the specified remedy; provided however, this
retention of jurisdiction shall expire in one (1) year unless the four parties
agree to extend the retention of jurisdiction.

October 20, 2008

%(5%/4@/

John B. LaRocco
Arbitrator
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In the Matter of the Arbitration

Between
Allied Pilots Association

- and -

Air Line Pilots Association
and

American Airlines, Inc.

and

American Eagle Airlines, Inc.

(SuppW/Letter 3; Grv. FLO-0108 Remedy)

APPEARANCES

For the Air Line Pilots Association:
Wayne M. Klocke, Esq.
Arthur Luby, Esq.

James Lobsenz, Esq.

For American Eagle Airlines, Inc.:
Paul, Hastings, Janofsky & Walker, LLP.
By: Jack Gallagher, Esq.
Intra L. Germanis, Esq.
Cathy McCann, Esq.

For the Allied Pilots Association:
James & Hoffman P.C.
By: David P. Dean, Esq.
Emilie S. Kraft, Esq.

For American Airlines, Inc.:
Morgan, Lewis & Bockius, LLP.
By: Harry A. Rissetto, Esq.
Michelle A. Peak, Esq.

On March 29, 2008, ALPA filed a grievance in which it claimed that
American Eagle CJ Captains with AA seniority numbers as a result of the
flow-through provisions of the now expired Supplement W /Letter 3 were
entitled to attend AA training classes beginning June 6, 2007 instead of

those TWA-LLC pilots designated by Arbitrator LaRocco in FLO-0903 as

“equivalent to new hires.”

OPINION
AND
AWARD
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That same question was raised before Arbitrator LaRocco in the
remedy phase of FLO-0903, but his ruling was that he lacked jurisdiction
to provide an answer because the Parties’ previously stipulated remedy
question did not encompass that issue. He also said:

The Arbitrator’s remarks herein should not be construed
to express any opinion on whether ALPA and/or AE
waived any right to seek the additional relief it requested
herein in any subsequent case.

(FLO-0903, 10/28/08, PP.31-32)

As a result of that determination, this grievance was moved
forward and was placed before me on June 1, 2009. At that hearing, the

Parties agreed on what I have characterized as a narrow question, i.e.:

Were American Eagle pilots who hold American
Airline seniority numbers entitled to attend AA
training classes beginning in June 20077?

They also agreed, if this question was answered in the affirmative,
that the question of remedy was to be returned to them for
determination, with the arbitrator retaining jurisdiction in the event a
resolution was not reached.

By the time the June 1, 2009 hearing had taken place, there had
been 20 training classes at AA in the period between June 6, 2007 and
March 18, 2009. No Eagle Captains with AA seniority numbers were in
those classes. However, there were 244 TWA “new hire” pilots, all of

whom had been “recalled” from furlough along with AA pilots who had
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previously been furloughed from active AA positions.!

In my October 18, 2009 decision, I stated that there were, as in
previous cases, equities on both sides of the dispute. I also said that I
understood and fully appreciated those arguments, but that the first
question was whether what the Parties had agreed to in SuppW/Letter 3
answered the question at hand. If it did, consideration of the competing
equities, as Arbitrator LaRocco had previously noted, were best left to the
Parties, particularly when they had the foresight of leaving any remedy, if

the question was answered in the affirmative, in their hands.

For reasons fully set forth in the Opinion, I did answer the

submitted question in the affirmative, stating in the Award:

As stated in the foregoing Opinion, American Eagle pilots
who hold American Airline seniority numbers were
entitled to attend AA training classes beginning in June
2007.

In accordance with the instructions of the Parties, the
matter is remanded to ALPA, AE, AA and APA to formulate
an appropriate remedy.

Jurisdiction will be retained for a period of one year, a
period that may be extended by agreement of the Parties.
In the event that agreement on an appropriate remedy is
not reached during the period of retained jurisdiction, any
Party may, by motion, request that jurisdiction be
exercised over the question of remedy. However, such
request shall not be made within ninety days of the date
of this Award.

1 Only one TWA-LLC pilot entered training in the June 6, 2007 class. At the time
this occurred, there were 155 Eagle Captains with AA seniority senior to that
pilot. As the classes continued the number of TWA-LLC pilots attending them
increased, with their numbers filling the bulk of the class seats during the nine
classes held during first six months of 2008.
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As it was, the Parties could not agree on a remedy and that
question was returned to me, with hearings held on February 25 and 26
and March 30, 2010. Prior to those hearings, position statements were
filed setting forth the views of the Parties on the remedy question. All
agreed on one thing, that the question was complex and the answer
difficult.

Upon studying those positions and arguments in detail and
reviewing the earlier proceeding as well as my October 18, 2009, Award
and the prior awards, I opened the remedy hearings by advising that I
did not intend to require an Eagle pilot to go to American who does not
wish to do so and did not intend, whatever award I might render, that
any pilot flying for American end up on the street as a direct result of
the required transfer of Eagle Captains. I reinforced that view as the
hearings continued so that the Parties would be well aware of my
considered views.

During the hearing, in addition to lengthy opening statements and
continued presentations of the respective views of the two airlines and
the two unions, I heard testimony from James Anderson, Senior
Principal, Employee Relations, Flight at American, Kye Johanning, Lead
Economic Analyst at ALPA, Eagle Captain Robert Higgins, Michael
Burtzlaff, a Principal in American’s Finance Group, Cathy McCann, Vice
President, People at Eagle, Captain Bill Couette, an Eagle Captain and

Vice President, Administration at ALPA, American Captain Ralph Hunter
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and First Officer Steven Salter, American Captains Douglas Gabel, Jeff
Hefley and Glen Morris, former TWA employees, and Kenneth Cooper,
former Assistant Director in ALPA’s Representation Department.

The testimony of APA witness Hunter and ALPA witness Cooper
dealt primarily with the question of whether or not it was obligatory
under the now expired Supplement W/Letter 3 for a non-Eagle Rights
Captain to flow up to American at the time an offered opportunity was
available (Tr. 189-214, 315-324,Hunter; 325-339, Cooper).

The testimony of ALPA witness Johanning and American witness
Burtzlaff dealt with damages issues, affecting those who were unable to
flow up to American because they were not given the opportunity to
attend the aforesaid training classes, and the so-called ripple or
downstream damages for those who were unable to move into higher
Eagle positions because of the inability of those ahead of them to move
to American. ALPA took the position that both groups were damaged
and that such damages should be awarded (Tr. 78-110,177-181,
Johanning; ALPA Ex.1 & 1A). American’s analysis was that those whose
movement to American was delayed did not suffer a monetary loss in
overall compensation (Tr. 118-148, Burtzlaff; AA Ex. 1). Both American
and Eagle also argued that downstream damages were not just highly
speculative, as confirmed through Vice President McCann’s testimony as
to how and why pilots bid (Tr. 149-164), but were also wholly

inappropriate.
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The testimony of Captains Gabel, Hefley and Morris, former TWA
pilots called by APA, dealt with the purchase of the airline by American,
the technicalities, process and progress of the transition, and the status
and role of TWA-LLC, the subsidiary created at the time of purchase.
The purpose of this testimony, aided by a timeline (APA Ex.4) and other
exhibits (APA Ex.1-3,5-9), was to demonstrate that TWA-LLC was a
needed vehicle in a large and complicated merger; that all employed at
TWA-LLC fully expected to become American pilots as American officials
told them they would; that a number of them did so, and that it is not
appropriate, when the facts of the transition are objectively viewed, to
characterize them as “new hires.” APA also argued, on different
equitable grounds, that 292 of the 382 pilots such as First Officer Salter
hired by American in 2001 prior to the events of 9/11 are entitled to
return before any of the 244 Eagle pilots can attend class. These are
pilots furloughed post-9/11, who were placed below all former TWA
pilots when the AA/TWA seniority lists were merged.

There was also testimony by Eagle Captain Higgins, who is
presently on short-term disability and, as a consequence, is unable to
use his first-class medical. The question regarding the status and right
of a pilot such as Captain Higgins, who might be unable to move to
American because of such an impediment, has been resolved by a
Stipulation, one of the few issues on which the Parties have agreed, that

will be part of my Award.
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The Positions of the Parties

Both ALPA and Eagle contend that, in order to remedy the
previously found breach, 244 Eagle CJ Captains with AA numbers are
entitled to flow-up to AA ahead of any new hires and any AA pilots
junior to the TWA “new hires” and that said movement, which is in
seniority order, is obligatory for each Eagle CJ Captain. Where they
differ is on the pace of that movement. ALPA maintains that the pilots,
who have waited long enough, should move without delay. Eagle
maintains that a pace as swift as ALPA seeks would cripple the
operations of the airline and that, as a consequence, the move should be
limited to no more than 20 pilots a month, beginning 60 days after the
Award. Twenty a month because that is the maximum Eagle can spare
at any one time and 60 days hence because that is the time Eagle needs
to train those replacing pilots who are leaving. ALPA says it understands
the constraints Eagle advances, but argues that such metering should
be ordered only to resolve a remedial issue that cannot be solved by
other means, and that, in any event, all affected pilots must continue to
be properly compensated during any further period of delay.

APA, as previously stated, is of the opinion that the above
mentioned American pilots hired in 2001, the bulk of the so-called “AA
Legacy” pilots, come first and that the Eagle pilots must wait. American,
because it says it would have recalled those pilots if it had known that

recalling TWA “new hires” was improper, takes the same position. In
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addition, APA, for reasons of equity, believes an additional 154
furloughed pilots should be recalled before Eagle pilots begin
transferring to AA.

The Parties also disagree over the damage issue. Here, the dispute
is between the companies and ALPA. The Association contends that
each pilot who was unable to flow-up is entitled to every element of
compensation and every benefit he would have received if he had moved
to American at the time he was entitled to do so, such time to be
measured by the presence of the TWA-LLC pilots in the June 6, 2007-
March 18, 2009 training classes. ALPA also contends that the
compensation and benefits must go beyond seniority credit for pay and
pension purposes as Eagle suggests, but must also include AA sick
leave, vacation and health insurance differentials; retroactive
participation and credit in both American retirement plans, American
Airlines, Inc. Retirement Benefit Program-Fixed Income Plan (the “A
Plan”) and the American Airlines, Inc. Pilot Retirement Benefit Program—
Variable Income Plan (the “B Plan”). Other than length of service credit
for pay purposes, American, contending that there was no overall
compensation loss, insists, as a result, that no other compensation or
increased benefit is warranted. Both American and Eagle also forcefully
argue that, if damages are awarded, the Companies are entitled to an

offset or credit for amounts Eagle flow-through pilots earned at Eagle in
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excess of the amounts they would have earned at AA if they had

transferred between June 6, 2007 and March 18, 2009.

ALPA also contends that those pilots prevented from moving higher
in Eagle’s ranks because of the delay occasioned by the breach are also
entitled to damages. By ALPA’s calculation, these downstream damages,
absent requested interest, total $21.9 million; $19.7 million in lost
wages and $1.2 million in Company 401 (k) contributions. This amount,
ALPA says, should not be paid by Eagle, which did not cause the
breach, but by American, which had decided to bring the TWA “new
hire” pilots into the training classes rather than following the precepts of
SuppW/Letter 3. Though not being held responsible for these damages,
Eagle asserts they are speculative and unjustified. American vigorously
opposes any such downstream damages. Like Eagle, it contends they
are speculative and, given the bidding patterns of pilots, that any
determination of the appropriate recipients would be fraught with
uncertainty. It also argues that any consideration of downstream
damages is just not encompassed within the narrow, disputed question
with which this proceeding began. That question was whether Eagle

pilots with AA seniority numbers were entitled to attend AA training
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classes. Once that question was answered, the only remaining issue was
what remedy should be fashioned for those pilots, not others.?2

Discussion and Analysis

As every one understands, the remedy issues presented in this
case are complex and inter-related. All four Parties (APA, ALPA, AA and
Eagle) have vigorously and effectively presented their evidence and
arguments, including strong equitable arguments on behalf of all affected
pilots. In light of the complex and inter-related nature of the issues, I
elected to announce certain aspects of my decision to the Parties on the
record and then to ask the Parties to discuss with me, collectively, the
remedy issues that would remain open in light of my preliminary rulings.
During those discussions I provided the Parties further guidance about
the resolution of the remedial issues. While this consultation process
was helpful to me in further defining the issues and understanding the
competing views and considerations, the Award that follows is my Award;
it does not represent the “agreement” of any of the four parties. Indeed,
as set forth above, the positions of the parties on the key issues
addressed herein remain far apart. Nonetheless, in the face of an
impending Award, each of the Parties has been helpful and cooperative in
my efforts to finalize an Award with sufficient clarity and detail to

facilitate implementation.

2 Eagle raised some other remedy issues. However, they were predicated on the
assumption that moving to AA was mandatory and the consequent need for a
hardship provision. In view of my ruling, set forth below, these questions need
not be addressed.
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It should also be said that I have taken into consideration some
facts that were not known until after the proceeding was underway.
First, | was advised that 102 AA pilots, of whom 83 were former TWA-
LLC “new hire” pilots who had been serving at American since their
2007-2009 recalls, were furloughed on February 28, 2010. However,
anticipated furloughs that were to take place in April were canceled.
Additionally, I was advised that American, except as a possible result of
this Award, anticipates no additional training in 2010. All of this, as well
as the competing equities, which will be discussed, has been taken into
consideration in reaching my conclusions.

I had stated at the outset that I did not intend to require any Eagle
CJ Captain to transfer to American if he chose not to do so. I reached
that conclusion, which I repeat here, for two reasons. The first is that, in
my judgment, the now expired Supp W/Letter 3 did not require it.
Though it could be argued that those who did not elect to “forfeit the
opportunity to secure a position on the AA Pilots Seniority List”
pursuant to Article III.LF. at the completion of CJ Captain IOE were
obligated to accept the actual position when offered, the language of
Supp W/Letter 3 does not support that conclusion. Other subsections of
Article III, such as III. H., I. and J., speak of a CJ Captain who “accepts
a new hire position.” If a pilot were required to move to that new hire

position when actually available, that is, if such movement were
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obligatory, the word “accept,” which clearly entails a choice, would not
have been used.

The second reason is that SuppW/Letter 3 was crafted in 1997.
Much has changed since then. As I and other arbitrators have pointed
out, no one anticipated 9/11, no one anticipated the magnitude of the
resultant furloughs, and mergers were not even discussed. Moreover,
those pilots who did not chose Eagle Rights status did so at a very
different time in a very different landscape. That unanticipated upward
delay, encompassing ten years for some, strongly supports the judgment
that reading Supp W/Letter 3 as containing an irrevocable obligation is
inappropriate and inconsistent with equity.

It is therefore my conclusion that a choice should be made.
Obviously, the choice should be extended to the 244 CJ Captains who
would have had the opportunity to attend the aforesaid training classes.
[ am also of the opinion that the choice should be given to an additional
42 CJ Captains, for a total of 286. That includes all active Eagle CJ
Captains who have greater seniority than the least senior currently
active TWA-LLC pilot.

The choice these pilots make is to be made in light of the remedial
components spelled out herein. Once these pilots are made aware of the
compensation and benefits available to them if they choose to flow-up to
American pursuant to the timetable set forth herein, a timetable

consistent with the needs of the companies and the equities inherent in
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the history and prior anticipations of all other pilots, their choice will be
irrevocable. The opportunity to flow-up, clearly at times uncertain
except for the first 35, will be offered to the 286 senior Eagle CJ
Captains with AA numbers. The compensation and benefits attached to
a flow-up choice will be granted to the most senior 244 of the 286 who
choose this advancement. If less than 244 of the 286 choose to flow-up,
the compensation and benefits will only be offered to that lesser
number, whatever it may be, with such compensation and benefits
offered to no other Eagle pilot. Though the opportunity to transfer to
American may not occur for some time, dependent as it is on the health
of the airline and the compelling equities in this case, I have decided to
make the choice irrevocable rather than allowing an affected pilot to
choose one option and later choose another. Supp W/Letter 3 has
expired and finality, in my judgment, is to the interest of all.

As stated, the 244 Eagle CJ Captains who choose to transfer to
American should have been at the Company earlier; the first on June 6,
2007, and the remainder on the July 3, 2007-March 18, 2009, class
dates at the pace measured by the class attendance of the remaining
243 TWA-LLC pilots. The retroactivity of the compensation and benefits

to be offered has been determined with those dates in mind. I have also
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decided that, for these 244 Eagle CJ Captains, undeniable
considerations of equity require that retroactivity also be applied to any
“time to Captain” requirement. Therefore, the Award provides that, for
such purposes, the “time of transfer” should be measured from the time
that Captain would have transferred to AA had the breach not occurred.

If any one of the 244 Eagle CJ Captains chooses to flow-up to
American and is subsequently enrolled in a training class, his transfer
to American, save for the exception noted above, shall be no different,
than transfers that had previously occurred pursuant to the now
expired Supp W/Letter 3, including placement and restrictions.3

Once that Eagle CJ Captain transfers to American, he shall receive
length of service for pay purposes retroactive to the date he would have
transferred during the June 6, 2007-March 18, 2009 period.
Prospectively, that Eagle CJ Captain who transfers will also receive the
greater vacation and sick bank credit he would have earned if had been
at American on the date he should have transferred. Those Eagle CJ
Captains within the group of 244 who transfer will also become
participants in America’s A Plan on the day they become American
employees. However, as was done when TWA pilots became American

employees, the one year waiting period shall be waived and the period

SIn all other respects, these CJ Captains who choose to flow-up to AA must meet
American’s criteria for employment at the time of transfer. However, it should be
noted that the Parties have stipulated, as reflected in the Award, that an Eagle
CJ Captain who is unable to flow to AA because he does not have an FAA First
Class Medical Certificate or is on the long-term sick list or disability list does not
forfeit the opportunity to flow-up at a later date.
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between the time they should have transferred and the time they
actually transferred shall be credited, but solely for vesting purposes. At
the time that Eagle CJ Captain transfers to American, the Company, by
means legally permissible as set forth in the Award, will also make
contributions to the B Plan for the period that Captain should have
transferred at a rate equal to the Super MD-80 First Officer rate of 73

hours, which is the reserve guarantee.

I turn now to the movement of Eagle CJ Captains to American.
Here, competing equities come sharply into play. The Eagle CJ Captains
have waited a long time to exercise the opportunity to transfer. On the
other hand, the individual TWA pilots are not at fault for that delay.
They were employees of a failing, bankrupt company whose assets were
purchased by American and had little control over their fate. They, along
with the Eagle CJ Captains and those pilots hired by American in 2001,
were all caught up and severely impacted by the events of 9/11; events
which no one anticipated and which has affected all to this day. In
constructing what follows I have taken all of those equities into
consideration.

The Award provides that 35 Eagle CJ Captains who choose to flow-
up to American shall be placed in training beginning no later than June

2010, with said training to be in two tranches if needed. The Award also
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provides that there shall be no furloughs as a direct result of these
transfers. If, for other reasons, a furlough is deemed necessary during
the remainder of 2010, 35 pilots furloughed shall receive two months
additional furlough pay in the amount set forth in the AA/APA
Agreement, as specified in the Award.

Following the aforesaid transfer, before any additional CJ Captains
are transferred, recalls to AA shall be administered in accordance with
the AA/APA Agreement based on the AA seniority list as of the date of
this Award until the most junior pilot furloughed on February 28, 2010
has been offered recall.

Following that offer and recall, the remaining Eagle CJ Captains
with AA numbers who elect to transfer when and as future positions
become available and those AA pilots presently on furlough shall be
entitled to enter and re-enter active service at American in AA seniority
order. Of those Eagle CJ Captains who transfer, those who were in the
previously referenced 244 shall be entitled to receive the previously
referenced compensation and benefits as of the day they would have
transferred if they were in one of the June 6, 2007-March 18, 2009

training classes.

What remains is the downstream damage question. I am not

persuaded that the requested payment of monetary damages, with their
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calculation and distribution so unclear and imprecise, is a suitable
means of dealing with the effect on those pilots below the Eagle CJ
Captains with AA numbers. A more appropriate means is to concentrate
on the job opportunities which were unavailable as a result of the above
described events that will become available following contractually
required recalls. There are presently 1351 Captains at Eagle, 527 have
AA seniority numbers, 824 do not. Through a system of preferential
hiring, 824 future pilot job opportunities at AA should be made available
to Eagle pilots who do not have AA seniority numbers. When job
opportunities become available at a result of future hiring at AA, said
Captains are to be offered one of every two new hire positions in a new
hire class in Eagle seniority order subject to the following limitation.
Eagle will make every attempt to release a sufficient number of pilots to
meet the aforesaid ratio. It will not, however, be required to release more
than 20 pilots per month should release of a greater number result, in
its judgment, in severe operational difficulties. If any one of the present
day Captains declines the above opportunity when available, an Eagle
pilot who has become a Captain after the date of this Award shall have
the option of electing that opportunity until such time as 824 pilot
positions have been filled by Eagle Captains pursuant to this paragraph.
This system of preferential hiring should be a matter of agreement

between the directly affected Parties. The Award that follows so provides.



Case 3:15-cv-03125-RS Document 49-12 Filed 03/17/16 Page 19 of 22
18

The Undersigned, acting as the Arbitrator pursuant to the
Agreement of the Parties and having duly heard their proofs and

allegations, therefore renders the following

AWARD

As stated in the foregoing Opinion, American
Airlines shall offer to the 286 most senior Eagle
CJ Captains holding AA seniority numbers the
opportunity to elect to flow-up to American. Said
election, which is to be made after said Captains
are advised of the remedial components set forth
herein, shall be irrevocable, and shall be made no
later than May 24, 2010. Once elections are
made, the opportunity to transfer to American
with the remedial components set forth herein
shall be offered to the 244 most senior CJ
Captains of the 286 who elect this advancement.
If less than 244 Eagle CJ Captains so elect, the
remedial components set forth will only be offered
to that lesser number.

Said CJ Captains who elect the opportunity
must meet the criteria for employment at
American at the time of transfer, with the “time of
transfer” for the purposes of “time to Captain”
measured from the time each CJ Captain would
have transferred to American had the breach not
occurred. By agreement of the Parties, any Eagle
CJ Captain who is unable to transfer to American
because he does not have a FAA First Class
Certificate or is on Eagles’ long-term sick list or
disability list does not forfeit the opportunity to
transfer at a later date provided American’s
eligibility criteria, as set forth herein, are met.
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Except as noted above, those Eagle CJ Captains
transferred to American shall be transferred in the
same fashion as those CJ Captains who
previously transferred pursuant to the now
expired Supplement W/Letter 3, including
placement and restrictions.

Once an above referenced Eagle CJ Captain
electing to transfer becomes an employee of
American, he shall receive length of service for pay
purposes retroactive to the date he would have
transferred but for the placement of TWA-LLC
pilots in the June 6, 2007-March 18, 2009
training classes.

Prospectively, an above referenced Eagle CJ
Captain who transfers to American will receive the
greater vacation and sick bank credit he would
have earned if he had been at American but for
the placement of TWA-LLC pilots in the aforesaid
training classes. Those Eagle CJ Captains within
the group of 244 CJ Captains who transfer will
become participants in American’s A Plan on the
day they become American employees, with the
one year waiting period waived and the period
between the time they should have transferred
and the time they actually transferred credited
solely for vesting purposes. Additionally, at the
time said CJ Captain transfers to American, the
Company will make contributions to the B Fund
for the period that Captain should have
transferred to American, which contributions
shall be at the MD-Super 80 First Officer reserve
guarantee rate of 73 hours. In the event such
contributions are not legally permissible during
the first year of said Captain’s employment at
American, the remainder of such contributions
will be made, to the extent legally permissible, in
the second year. Any remaining contributions
shall be paid as taxable compensation.

The first 35 Eagle CJ Captains who elect to
transfer to American shall be placed in training
beginning no later than June 2010, with said
training to be in two tranches if needed.
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There shall be no furloughs as a result of these
transfers. If, for other reasons, a furlough is
deemed necessary during 2010, 35 pilots
furloughed shall receive two additional months
furlough pay in the amounts set forth in the
AA/APA Agreement. Such additional pay shall be
awarded beginning with the most senior pilot in
each month of furloughs and then to each less
senior pilot in that month until a total of 35 pilots
have been awarded the additional pay.

Following the aforesaid transfer, before any
additional Eagle CJ Captains are transferred,
recalls to AA shall be administered in accordance
with the AA/APA Agreement based on the AA
seniority list as of the date of this Award until the
most junior pilot furloughed on February 28,
2010 has been offered recall.

Following that offer and recall, the remaining
Eagle CJ Captains with AA seniority numbers
who choose to transfer when and as future
positions become available and those American
pilots presently on furlough shall be entitled to
enter and re-enter active service at American in
American seniority order. Said Eagle CJ Captains
transferring to American shall be transferred in
the same fashion as those CJ Captains who
previously transferred pursuant to the now
expired Supplement W/Letter 3, including
placement and restrictions. Upon their transfer,
those CJ Captains within the previously
referenced 244 CJ Captains shall be entitled to
receive the above referenced compensation and
benefits as of the day they would have
transferred but for the placement of TWA-LLC
pilots in the June 6, 2007-March 18, 2009
training classes.

The affected Parties are directed to enter into a
preferential hiring agreement pursuant to which
American, at the time hiring resumes, will offer to
824 Eagle Captains, including Eagle Rights
Captains, one of every two new hire positions in a
new hire class in order of Eagle seniority, subject
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to the following limitation. Eagle is to make every
attempt to release a sufficient number of pilots to
meet the aforesaid ratio. It will not, however, be
required to release more than 20 pilots per month
if doing so would, in its judgment, create severe
operational difficulties.

Should any of the present day Eagle Captains
decline the above offered pilot position
opportunity, an Eagle pilot who becomes a
Captain after the date of this Award, shall have
the right to elect said opportunity in seniority
order until such time as 824 pilot positions have
been filled by Eagle Captains pursuant to this
paragraph.

Jurisdiction will be retained in the event there
is any dispute regarding the interpretation or
application of this Award.

\/_7 e A o

George Nicolau, Arbitrator

ACKNOWLEDGMENT

On this 9th day of April, 2010 I, George Nicolau, affirm, pursuant to Section
7507 of the Civil Practice Law and Rules of the State of New York, that I have
executed and issued the foregoing as my Opinion and Award in the above
matter.

George Nicolau
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Arbitrator Nicolau’s Opinion and Award in FLO-0108 dated April 9, 2010, as clarified
by his letter dated August 17, 2011, directed the “affected” parties, American Airlines (“AA”),
American Eagle Airlines (“Eagle”), and the Air Line Pilots Association (“ALPA”) "to enter into
a preferential hiring agreement pursuant to which American, at the time hiring resumes, will
offer to 824 Eagle Captains, including Eagle Rights Captains, one of every two new hire
positions in a new hire class in order of Eagle seniority . . . . " Opinion and Award at 20. The
affected parties having reached agreement with each other, and with the Allied Pilots Association
(“APA”), the four parties hereby agree as follows:

1. Following the offer of recall to the most junior furloughed pilot on the American
Airlines' pilot seniority list, and beginning with the first class of additional pilots (not
currently on the American Airlines Pilot Seniority List) subsequent to the offer of
recall to the most junior pilot on furlough from American Airlines, AA will offer to
Eagle pilots 50% of the pilot positions (net of any AA pilots returning from deferred
furlough status) in that class, and each subsequent class, until 824 Eagle pilots have
been hired at AA.

a. It is the intent of the parties that this agreement shall not in any respect diminish
or otherwise impact the pre-existing rights and privileges of pilots already
employed by AA pursuant to the applicable collective bargaining agreement,
including recall rights for furloughed pilots on the AA System Seniority List.

b. The intent of this agreement is to provide 50% of the AA new hire training slots
to 824 AE pilots in such a way that the AE operation is not disrupted.

c. As such, AE management will release no fewer than 20 AE pilots per month in a
month in which AA is entering new hire pilots into training, in an effort to meet
the 50%. If AE management determines that they can release more than 20 pilots
in any given month, they will do so.

d. Because AA's hiring requirements may exceed 40 per month in any given month
then drop below 40 in subsequent months, it is possible and even likely that AE
will not achieve 50% of the new hire training slots. Therefore AA will make its
best efforts to offer and Eagle will make its best efforts to release additional
Captains, up to 100% of each class until the 50% ratio is achieved, in aggregate,
based on the total number of new hire positions in aggregate over time.

2. For each new hire class at AA, new hire positions will be offered to Eagle pilots in
Eagle seniority order starting with the most senior Eagle pilot. Should an Eagle pilot
decline the offer, he shall remain eligible to accept future offers, but will not be
assigned an AA seniority number or begin accruing seniority at AA until he accepts
any future offer, is hired at AA, and is assigned a seniority number by AA. Declining
an offer will result in more junior Eagle pilots who accept the offer having greater
AA seniority than the senior Eagle pilot who declined the offer, but accepted a later
offer. It shall be the responsibility of AE to administer this process and provide AA


David Dean
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with the list of names for each class. Any dispute with respect to the class list shall be
resolved between AE and ALPA.

. An American Eagle pilot who accepts a new hire position at AA under the provisions
of this letter will forfeit his American Eagle Seniority number and any rights to pilot
employment at American Eagle at the time of his employment by AA.

. In order to identify the pilots who will be hired at AA in any particular class, Eagle
will identify the most senior pilots on property, excluding any Eagle pilot who
previously held an AA pilot seniority number under the provisions of Letter
3/Supplement W. Eagle pilots who are offered pilot employment at AA under the
provisions of this Letter must hold or have held a Captain status at American Eagle
prior to being hired at American Airlines and must have satisfied a one-year training
freeze in accordance with Section 15.1.2 of the Eagle-ALPA-Collective Bargaining
Agreement. Eagle management may waive the training freeze requirement at its
discretion.

Should Eagle management use web-based or other electronic means by which Eagle
pilots are required to accept positions at AA, such means will be considered to satisfy
the requirements under this paragraph.

The 824 Eagle pilots who elect to accept a position at AA under this preferential
hiring agreement will be treated as new-hires with the following clarification:

a. Probation - Eagle pilots who are hired at AA under the provisions of this Letter
will be required to complete a Probationary Period at AA in accordance with the
AA-APA Collective Bargaining Agreement.

b. Seniority - Eagle pilots will be assigned AA pilot seniority in accordance with the
AA-APA Collective Bargaining Agreement. Company seniority for Eagle pilots
will be the combined time of service at American Airlines and any wholly owned
AMR subsidiaries, including any time worked at Eagle, even if it is not owned by
AMR.

c. Sick Bank Accrual - Upon being hired at AA, American Eagle pilots will have the
balance of hours remaining in their regular sick bank, up to a maximum of 300
hours, transferred to their AA sick bank.

d. Vacation Bank Accrual - An Eagle pilot's vacation accrued, but not used at Eagle,
will be paid out to that pilot as part of his final paycheck from American Eagle.
Upon being hired at AA, Eagle pilots will accrue AA pilot vacation based on their
Company Seniority in accordance with paragraph 5.b above.

e. Travel Privileges - Upon being hired at AA, Eagle pilots will accrue AA travel
privileges in accordance with AA Travel Policy based on their Company
Seniority in accordance with paragraph 5.b above.


David Dean
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f. Interview - Eagle pilots who are offered pilot employment at AA under the
provisions of this Letter will not be required to undergo any portion of an
employment interview at AA.

g. Medical - Eagle pilots who are offered pilot employment at AA under the
provisions of this Letter will be required to hold a First Class Medical prior to the
first day of training at American Airlines. No other medical or cognitive
examination will be required for employment. While on disability or long-term
sick, an Eagle pilot will not be eligible for a new hire position under this
agreement.

6. If American Airlines were to acquire or employ pilots employed at another carrier
who are not currently employed by AA or on furlough from AA for any reason,
including merger or acquisition, AA will meet with the Eagle representatives from the
Air Line Pilots Association within thirty (30) days of the announcement of the
transaction to discuss the projected effect of the merger or acquisition on the timing
of the 824 new hire positions.

7. If AMR sells, divests, spins, or in any way changes American Eagle's ownership
structure, this agreement will be binding on any successor until 824 American Eagle
pilots have been hired at American Airlines under the provisions of this agreement.

8. If American Eagle Airlines were to merge with, be sold to, or in any other way have
pilots not currently on its pilot seniority list added to or merged with the current
American Eagle pilot system seniority list, those pilots added will have no rights
under this letter and will not be included in the 824 who have employment rights at
American Airlines under the provisions of this letter.

9. Once 824 American Eagle pilots have been hired at AA under the provisions of this
letter, no further AA pilot positions will be offered to Eagle pilots under the
provisions of this letter.

10. Any American Eagle pilot who voluntarily resigns or who is discharged from
American Eagle will have no rights under this letter unless reinstated by an arbitrator.

11. In the event of a dispute concerning the interpretation or application of this
Agreement, the parties to this Agreement (AA, APA, ALPA and AE) agree to the
following Dispute Resolution Procedures:

a. The parties agree to arbitrate any grievance alleging a violation of this Agreement
on an expedited basis directly before a board of adjustment with a single neutral
arbitrator jointly selected by all the parties. Each party may designate one person
to serve on the adjustment board as a nonvoting member of the board. Although
the party-designated members shall sit with the neutral in any evidentiary
proceeding and shall be consulted with respect to the neutral’s decision, the
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neutral shall be the sole decision maker in resolving the dispute. The \)lll'iﬁllltl\t’ll
of the newtral shall he limited (o disputes involving the interpretation ol
application of this Agreement.

All gricvances shall be stated in writing and set forth a full and compleie
statement of (he facts and shall be served upon all of the other parties. Dutd
course of the next fourteen (14) days after receipt of service by all patties, the
partics shall mect and confer for the purpose of seeking to resalve the disput, U
all of the partics ure unable (o resolve the dispute to all parties' satisfaction, nuy
paily may submit the dispute in writing to the neutral by service of such
submission upon the other partics within thirty (30) days theteafter. All of'the
partics shall convene for & hearing on the first hearing dates offered by the-noutral
selected by the parties. The hearing shall be completed: within sixty (60) doys wd
the briefs, if any, shall be submitted to the neutral within seven (7) days of the
close of the record and receipt of the transeript. The neutral shatl render a writton
opinion and award no fater (han thirty (30) days after the conclusion of' the
hearing. The time limits may be extended by mutual agreement of the partivs.

g e

¢. - The parties agree to establish a list of five (5) neutrals as a permainent panel o
arbitrators to resolve disputes over the interpretation and application of this
Agrcement. AA, AL ALPA and APA may each sequentially strike a name froi
this [ist, and-the remaining neutral shall hear and decide the dispute, The order off
steiking will be determined by lot. The neutral's decision on any matter within hig
dtirisdiction may bo enforeed in federal court agalust any and all parties pursuunt
to the Railway Lubor Act, as amended, ‘ |

Dated this / %da y of September, 2011,

For the Air Line Pilots Association, Int'} For American Bagle Airlines, Ine.
» W = rh::';::am.| ‘ . : ’
(r% A :Z ’-\"-“‘,-““") : by ‘ 8
‘Captain Anthony Guticrrez “Cathy McChn ) I
Chairman, Bagle MIC Vice President, People

For Ainarican Airlines, Ing,

Captain David Baips™ Witk Burdelle -
President . 1o - Vice President, Bmployee Relutlony
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In the Matter of the Arbitration Between

Allied Pilots Association

and
Air Line Pilots Association Supplement W/3
and Case No. FLO-0107
American Airlines, Inc.
and

American Eagle Airlines, Inc.

Hearings held February 20 and 21, 2008
Before Richard I. Bloch, Esq.

Appearances:

For the APA:
David P. Dean, Esq.
Emilie S. Craft, Esq.

For ALPA:
Wayne M. Klocke, Esq.

For American Airlines, Inc.
Harry A. Rissetto, Esg.
Michelle A. Peak, Esq.

For American Eagle Airlines:
John J. Gallagher, Esq.
Intra L. Germanis, Esq.

OPINION
Facts
This grievance, filed by American Eagle (hereinafter “Eagle”) concerns
Supp. W/Letter 3 (hereinafter “Supp.W), a four party agreement among
American Airlines (“*AA™), Eagle, the Air Line Pilots Assocation (“ALPA”) and

Allied Pilots Association (“APA”). The Agreement, which controls movement of
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pilots (flow-throughs) between AA and Eagle, expired May 1, 2008.! At issue are
the post-expiration flow-through rights, if any, of affected pilots. The four
signatories to the agreement have met from time to time to attempt to resolve
differences concerning Supp. W and to review the possibilities of its extension.
But these attempts were unsuccessful and, on July 16, 2007, American Eagle
(hereinafter “Eagle”) filed a grievance directed to the impending expiration. The
letter noted:

Pursuant to Section VI1.C. of Letter 3 the Supplemental Agreement
between and among itself, that airline pilots in the service of
American Airlines, Inc. (“American”) as represented by the Allied
Pilots Association and AMR Eagle, Inc., Executive Airlines Inc.,
Flagship Airlines, Inc., Simmons Airlines Inc., Wings West Airlinos,
Inc. (AMR Eagle”) and the airlines pilots in service of AMR Eagle
Inc., Executive Airlines Inc., Flagship Airlines Inc., Simmons
Airlines Inc., Wings West Airlines Inc., as represented by the
Airline Pilots Association, International, dated May 5, 1997
(hereinafter “Letter 3”), the undersigned on behalf of AMR Eagle
hereby files the following submission for resolution.

In the past, the four parties have discussed the issues related to
what effect the termination of Letter 3 (May 2008) will have
regarding the American Eagle pilots’ employment at American
Airlines. At the time of the discussion, the parties’ position on the
issue did not occur.

American Eagle needs this issue to be resolved expeditiously so that
it an accurately determine and/or plan on how it will meet its pilots
staffing needs.

1 The spate of opinions generated by Supp. W over the years has adequately explored the
purpose and performance of this 4-party agreement, and those elements will be revisited only to
the extent necessary to respond to the issue raised in this case.
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Eagle posed the following issue for resolution:

What effect does the expiration of Letter 3/Supp 3][sic] in May 2008

have with respect to the American Eagle Pilots’ employment

opportunities at American Airlines under that agreement?2

On February 4, 2008, APA moved to dismiss the grievance which, it
claimed, “does not, and cannot at this time, state a real and substantial
controversy between parties having adverse legal interests of sufficient
immediacy and reality to warrant an arbitral judgment.”3 Hearings were held
February 20 and 21, 2008 in Washington, DC. All parties to the agreement were
present and represented by counsel. Witnesses were presented for examination
and cross-examination and, following the hearing, the parties submitted post-

hearing briefs. The hearing was directed to both the APA’s Motion to Dismiss

and (in the event the Motion was denied) the merits of the question.

Relevant Contract Language

I11.  Employment Opportunities at AA for AMR Eagle, Inc. Pilots

A. At least (1) out of every two (2) new hire positions per new
hire class at AA will be offered to CJ Captains who are line pilots
and who have completed their IOE at AMR Eagle, Inc. Such
positions will be offered to the CJ Captains who are line pilots in
order of their AMR Eagle, Inc. seniority.

B. If a CJ Captain is unable to fill a new hire position at AA in
accordance with Paragraph I11.A. above, due to a training freeze or
other operational constraint, (see Paragraph I11.J. below) such CJ
Captain will be placed on the AA Pilots Seniority List and will count

2 July 16 letter from Cathy McCann to Representatives of ALPA, AA and APA, p.2.
3 February 4, 2008 Motion.
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toward the number of new hire positions. The pilot's AA
occupational seniority date and number will be established as if he
were able to fill such new hire position at AA and had attended the
new hire training class referenced in paragraph I11.A. above. Such
pilot’s length of service for pay purposes, date of hire for pension
purposes, and length of service for vacation accrual will be
established in accordance with 111.C. below. The number of such CJ
Captains will not exceed the difference between the number of CJ
Captains who are able to fill new hire positions at AA and the
number of new hire positions which must be offered to CJ Captains
in accordance with Paragraph I11.A. above. (emphasis added)

C. A CJ Captain’s (1) placement on the AA Pilots Seniority List (except
as provided in Paragraph 111.B. above which is only applicable for
placement on the AA Pilots Seniority List in order the establish an AA
occupational seniority date and number); (2) length of service for pay
purposes, and (3) “date of hire” for pension purposes will be based on the
date such pilot is entered on the AA payroll. Such pilot’s length of service
for vacation accrual will be based on the cumulative total of the pilot’s
service at AMR, Eagle, Inc. and AA.

***

E. Each of the first 125 AMR Eagle, Inc. pilots who successfully
complete transition training as a CJ Captain must fulfill a training freeze
for a period of eighteen (18) months from the date said pilot completes
IOE. All other pilots who successfully complete training as CJ Captains
must fulfill a training freeze for a period of two (2) years from the date
each pilot completes IOE, unless released from such training freeze by
AMR Eagle, Inc.

**%k
VII. Duration

A. This Supplemental Agreement shall be effective on signing and
shall continue in full force and effect through the later of:

1. The amendable date of the next ensuing Basic Agreement
between AA and APA.

2. Ten (10) years from the date of signing of this Supplemental
Agreement, at which time this Supplement Agreement shall become null,
void and of no further force and effect.
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B. Prior to the later of Paragraph VII1.A.L. or VII.A.2. above, the parties
will meet and confer regarding their desire, if any, to perpetuate this
Supplemental Agreement for a further period of time; provided, however,
that the fact that such discussions are ongoing will not extend the duration
of this Supplemental Agreement. In the event that this Supplemental
Agreement terminates, then all other provisions of the collective
bargaining agreement between AA and APA, and AMR Eagle, Inc. and
ALPA remain in full force and effect.

Analysis

The question of Eagle pilots’ rights to flow-up, following Supp. W’s
expiration, is a real, not a hypothetical, question. To be sure, pilots do not now
flow up from Eagle to AA and have not done so for some seven years. And, no one
can predict with certainty when enabling events — additional hiring by AA, for
example — will occur. But that problem is itself an issue that potentially impacts
Eagle pilots and, because Eagle has responsibility to schedule properly, and to
assume responsibility when it does not, it affects Eagle management, as well.
Supp. W’s deadline has passed and, because the contractual landscape has
changed, the parties have meaningful and current questions relevant to their
respective obligations under their labor agreements: For purposes of scheduling
considerations, from the Company’s standpoint, and career decision making for
the pilot force, the parties need greater certainty in the face of the dramatic
change occasioned by expiration of this document.

APA and ALPA have dramatically differing views as to the existing rights

of Eagle pilots and, indeed, the companies, while joining ALPA in its belief that
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certain flow-up rights continue, differ as to which pilots may exercise them.4
Paragraph VI(B) of Supp. W — Dispute Resolution Procedures — provides that
“The jurisdiction of the neutral shall be limited to disputes involving the
interpretation or application of this Supplemental Agreement.” Disputes do
currently exist, and it is appropriate that this Opinion and Award respond to set
them to rest.

On June 20, 2008, APA filed an additional Motion to Supplement the
Record. It bases its claim on recent developments it contends bear directly on the
ripeness issue, involving capacity reductions at AA and AE and the treatment of
AA furloughee pilots at Eagle. The arbitrator has reviewed the respective
positions of the parties on the motion and finds, first, that the presence or lack of
imminent flow-up opportunities for Eagle pilots does not control the question of
whether the respective parties’ rights should be clarified sooner rather than later.
The case is strong for issuance of an award now to satisfy all parties’ bona fide
needs for guidance on this current contract issue.

Nor does the recent treatment by Eagle of AA flow-backs provide
controlling, or even meaningful, evidence to the arbitrator as to the proper
interpretation and application of Supp. W. In the overall, the existence of the

continuing controversies suggests that postponing a response on these issues will

4 Eagle maintains it is sufficient for the pilot to have completed CJ Initial Operating Experience
before May 1, 2008. American takes the position that Eagle pilots must have or be entitled to AA
seniority numbers by that date. (AA post-hearing brief, pp.7-8.) From this, one infers AA would
require the existence, as of May 1, of a new hire class (and there was none.). See Section I11(G) of
Supp. W, which states, in relevant part: “A CJ Captain who is awarded a new hire position at AA,
will be issued the lowest seniority number at AA in the applicable new hire class,...”
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only exacerbate the situation. For these reasons, APA’s Motion to Supplement
the Record is denied.

Whether Supp. W deals at all with post termination rights is the subject of
substantial controversy. APA says the parties made it abundantly clear, by virtue
of a termination clause® in Supp. W, that all rights cease immediately upon
expiration of the agreement in May of 2008:

VII. Duration

A. This Supplemental Agreement shall be effective on signing and
shall continue in full force and effect through the later of:

1. The amendable date of the next ensuing Basic Agreement
between AA and APA.

2. Ten (10) years from the date of signing of this Supplemental

Agreement, at which time this Supplement Agreement shall become null,

void and of no further force and effect.

The admonition that the agreement shall become “null, void and of no
further force and effect,” says APA, does more than simply cutting off any effects
based on a “vested right” that a pilot might assert post-termination. Indeed, it
claims, the “null and void” language prevents a vested right from ever accruing in
the first place.®

That contention by the AA Pilots union is at the heart of this matter.

ALPA, joined by AA and Eagle, claims Eagle pilots who have elected to forego

Eagle Rights?, and who have thereby exposed themselves to potential

5 Section VII(A)(2).

6 APA brief, p. 11.

7 Section IV(D) says: “Eagle Rights CJ captains are not subject to displacement by furloughed AA
pilots, or any pilot who has been awarded an AA seniority number pursuant to Paragraph 111.B.
above.”
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displacement by flow-down American pilots, have fulfilled their part of the
risk/reward system that underlay the entire agreement. As such, an initial
guestion for resolution is whether Eagle pilots accrued any rights that should
somehow be considered “ vested” and, if so, when?

Contrary to APA’s argument, the “null, void and no further force and
effect” language is not dispositive of the question. It is abundantly clear the
provision was intended to foreclose pilots from initiating the process beyond May
1, 2008. Itis by no means as clear the parties wished to remove a pilot’s post-
expiration right to flow up where, as here, the pilot had taken all necessary steps
(more about these, below) for eligibility and was awaiting only the opening in an
AA new hire class. The termination date marks the point beyond which no further
flow-through rights may be gained. But neither that language nor any other
words in Supp. W suggests that all previously earned, albeit currently
unexercised, rights are to be forfeited. On the question of such forfeiture, the
agreement is silent.8

Resolution of this interpretive dispute centers on a careful review of the
parties’ expectations and intentions at the time of bargaining. The four parties
saw, and subtitled, the Supplemental Agreement as the genesis of “American

Airlines Employment Opportunities and Furlough Protections”.® The

8 APA does not challenge, and this Opinion does not question, the status of pilots who have
successfully flowed through. Nothing in this Opinion should be read, therefore, as divesting
former Eagle pilots who flowed up of the 18 months seniority accrued by virtue of Supp. W prior
to flying at AA or the status of AA furloughees who flowed down to Eagle of their rights to
maintain their Captain positions pending recall by AA.

9 Supp. W,p.1
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possibilities of those opportunities and protections?0 for the two pilot groups
were implemented by constructing various flow-through opportunities wherein
an AA pilot could move to Eagle in case of furloughs and an Eagle pilot could
travel to AA, assuming he completed CJ Captain Initial Operating Experience
(IOE) and chose to forego Eagle Rights, which would insulate him against
displacement by an AA furloughee from an Eagle CJ Captain position. But no
party to the process foresaw, in 1999, the industrial and economic hell to be
raised by the events of 9/11. Indeed, the bargainers contemplated, generally, that
movements between carriers would be completed in a matter of a few years.11 It
was the consensus, among the bargaining parties at the time, that ten years
(estimated to be the length of a full economic cycle)!2, would be an appropriate
duration for Supp. W because, during that time, current Eagle pilots could flow
through and AA pilots who might be furloughed could flow down. After that, the
parties intended to re-evaluate the entire process, thus the termination date of
May 1, 2008.

Supp.W is characterized by two salient factors: The first is “visibility”:
The parties agreed, in 1998, there should be no “phantom” numbers and that in
the interests of predictability, the addition of a new Eagle entrant to the seniority

list should be made immediately apparent to all concerned (particularly AA

10 During the tenure of Supp.W, 124 Eagle pilots flowed up to AA, 524 AA pilots flowed down.
11 See APA brief, p. 15.
12 Ty, p. 360 (testimony of Carl Battis.)
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pilots)!3, even if his or her ascension to the AA work rolls were to be delayed by a
training freeze or, as in this case, the lack of new hire slots. The second factor is
that the operation of the agreement is manifestly time-limited. Both these
elements are relevant in attempting to reconstruct the parties’ intentions as to the
proper operation of this agreement in the context of its termination.

There are, in this case, serious competing interests residing between and
among the pilot and company groups. The companies’ interests can be
accommodated, in large part, by an answer to the filed grievance, thus providing
some degree of certainty in terms of its administrative responsibilities.14 APA
and ALPA have a somewhat more direct interest. As indicated above, APA says
all aspects of Supp. W expire, including any right to flow up at a future time. The
ALPA-represented Eagle pilots claim they have a vested right to flow up at the
appropriate time, even post-termination. Those individuals, it is claimed, earned
that benefit by having renounced Eagle Rights, an act that resulted in their

becoming vulnerable to displacement by a furloughed American pilot.!> But,

13 The parties addressed their common visibility concerns by ensuring that Eagle pilots who opted
to be eligible to flow up to American would receive actual AA seniority numbers on the AA
seniority list. In this manner, incumbent AA pilots would be clearly advised of the existence of
other pilots who might, at a later date, inhabit the AA seniority list. According to the evidence,
APA raised the spectre of Continental pilots who, some years earlier, had been awarded
“phantom” seniority numbers under a flow-through agreement between Continental and
Continental Express. Express pilots, under the terms of that agreement, later jumped ahead on
the Continental list without warning. It was agreed by the parties that placement of Eagle pilots
on the AA seniority list at the time they secured AA numbers responded to those concerns.

14 Beyond that, Eagle does vigorously support the cause of its pilots, arguing, generally, that they
have paid their dues, and have exposed themselves to the vulnerability of displacement by
American pilots. As such, they should reasonably be entitled to the benefit of the bargain, even if
the payoff occurs post-termination of Supp. W.

15 See Section 1V(D), cited supra, n.7 .
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having fulfilled their part of the bargain, says ALPA, these pilots should not be
stripped of rights earned prior to May, 2008.

There is considerable force to the Eagle pilots’ equitable arguments. There
are additional considerations, however, with respect to the AA pilot work force,
which will be discussed below. These competing considerations have been
considered in constructing this Opinion and Award.

While Supp. W says nothing about rights “vesting”, the concept is useful in
evaluating the quid pro quos that make up the core and character of this
agreement. The bargain agreed to by the four parties is aptly described as having
centered around risk and reward. 16 There is no reason why, from an equitable or
legal standpoint, Eagle pilots should not be seen as having vested rights under
Supp. W to flow up in response to their having fulfilled their half of the bargain.
APA'’s claims (1) there is no vesting process at all and (2) even assuming vesting,
those rights are extinguished at the point Supp. W becomes null and void. But,
when a pilot has completed training and received a seniority number, the clear
mandate of the agreement is that he be allowed to move up at the point a new
hire class is available for assignment at AA.Y7 There is no delay, including a

training freeze or the timing of such classes that will devitalize this earned right

16 AA Capt. Ralph Hunter testified in FLO-403/503 that:
There was an important decision that had to be made by the American Eagle pilot ... the
central principle of this agreement was, in order for the American Eagle pilot to have an
opportunity to come to American Airlines, they were putting themselves at risk for the
other side of this balances agreement. (At. Tr. 11, 121-122, cited in Eagle Post-hearing
brief, p.7.)

Eagle’s lead negotiator Michael Costello testified similarly in FLO-210/301/401/501,

remembering ALPA'’s characterization of “risk equals reward.” (Tr. 1V, p. 917.)

17 See Section I11.A., supra., p. 3.
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prior to Supp. W’s expiration.18 Nor is there language compelling the conclusion
those previously earned rights should vanish with termination of the agreement.
Had the parties intended that result, it would have been easy enough to so
provide.® Moreover, APA’s claim that some seniority rights do vanish, is inapt.
APA cites for the arbitrator’s consideration the fact that, under a prior labor
agreement, an AA pilot on furlough for ten years or on extended medical leave
would lose seniority rights.20 But those examples prove the point: The loss of
seniority in cases of that nature result from specific agreement of the parties via
the collective bargaining agreement, a result detailed in precise language that is
wholly absent from Supp. W.

This focus on the nature and endurance of seniority rights suggests the
necessary answer to the question of when flow-up rights vest. In considering the
timing question one must recognize the existence of two groups of Eagle pilots at
issue. 388 pilots received AA seniority numbers between August 1999 and
August 2001 but have not flowed up to AA; no pilot has flowed up since 9/11.
There are also 438 Eagle pilots who, subsequent to 2001, elected to participate in
the flow-through process, but who have not yet been given AA seniority numbers
as a result of the hiring freeze at AA.2! Thus, the Eagle pilots who inhabit the
current limbo are divided into two groups -- those who received AA seniority

numbers and those who have not.

18 See Section 111.B., supra, p. 3.

19 Note, for example, Eagle’s observation that nothing in the agreement forecloses one who
received a seniority number within two years of the termination date from exercising the right,
one that will necessarily be exercised after the termination date, due to the 2-year training freeze.
20 APA post-hearing brief, p. 16.

21 See Eagle Ex. 1.





